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HET ^ »f- fWST "TO Effm fl STRft t ^ ^ ^ ^ if 

irei 'Jn 

Siuparatc Pafili(g is given to this Part in order that It may be filed os 

separate compilatioB 

;TITr 11—<?nni (li) 

PART H—Scction 3—Sub-section (11) 

(Wn E|m!?nT art ?rtf esr) »m?r 5TO anrt in? 5fnti?r srttltrwiif 

Statutory Orders and Notlflcntlgns issued by the Ministries of the Government of India (other than 

the Minl 8 tT 7 of Defence) 


fafftr srfr nmr Thmv 

(Wll l^w) 

^ fcf'fr, 2 .s WM, 1 't a (-i 

!TT. 3 'ia-l'—19 5ti 

irwefirf urft-ppT^r sm iw fV ■sirft 

^ HnftT'Vr^f ^ fr'T’T 4 % vw 

1[JT % ffTfr fcn S' vftTT ?t'k 

siwTm ^ f ferr 

Trrff I 

3 TPr Jr ST fn'*fr >fT srtt 

?nT 'srri^^ ^ Tirm ^ % '*fVF 

Jr J[T qpT V.TTf -J^TT I 

[IT, 5 {54)/S(i ^ ] 

^riT ’7=4 T’rtiT. ’Tf.t'T rrrftrvT'^'r 

MINtSTR'i' or LAW & JLISTICH 
rneparimcnl of Legal AlLiirs) 

New Delhi, the 25ih Augu-st, 1986 
NOTICE 

S.O. 3084.-—Nolice is hereby given by the Competent 
Authority in pursuance of rule 6 of the Notaries Rules, 1956, 

704 GI/86—1. 


that application has been made to the snid Aulbority, under 
rule 4 of the said Rules, by Shri Sagarraal Kawadia Advocate 
for appointment as a Notary to practise in Rajasmand Bhlm 
& Nathdwara (Rajasthan'). 

2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undersigned 
within fourteen days of the publication of this Notice. 

INo. F. 5f54)l86-Judl,'I 
R. N. PODDAR, Competent Authority, 


iirtVit fifn; ffiuntw wn «fwrr r f erm 

(4TTf4T sfVr tTf^ifpir f^nTpr) 

T# f*rt=’=fy, 1 1986 

4rt.3n.;‘085;—tnntTv, ^ trPrgr tT%afT, 1973 
(1974 an 2 ) # um Ttirir ttuttt (s) irn iwr ijiftntff 

TT Ktmi afpr iffTTT 43.43T % pj tf^tT (nflftPir aiV 

awtltT^r tftrrr f^srnr) <rt Ff^tnr rt. 'm. srr. .r/sas, trrfpif 
7 fmT«rr, 1 983 % sir^ sft al. afV. h l p| il | » if'n xrfHVWI 
si) fmrftn «irt, irfirrtn fR, R. ’ft. Ufil’WffT, 

Jpr^ ih wTr Pr^ «TFTTtfrrr jjytrt ^ »4T>THtT Jr *ft rt. ifV. 
®nv vTfT^ rr^TW JunTT" rtir rfhrr^, 4?t)f »(h: 
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the GA^TETTE of 3NDIA ; SEPTEMBER E^ 1986/BHAnPA 22, 1908 [Part 1I- -Si.c. 3(ii)] 


^ ftrtji liTt, ?fr, ii/76 fr 

nH TrBpfm tt % frt]; firtr 

[Par 225/28/fi5-fT. 'ft. ■St.(II)] 

. PT. 'TFFf, ^ 

MINISTRY OF PERSONNEL, P,G. nnd PENSIONS 

(Dep:irtment Of Personnel & TraininEl 

New Delhi, the 1st August, 1986 

S.O. 3085.—In exercise of the power,s conferred by sub- 
•ectlon (8) of Section 24 of the Code of Criminal Procedure, 
1973 (2 of 1974) and in supersession of appointnient of Shri 
J, C. Alimchandani, Advocate vide notiQcatioii of the Gov¬ 
ernment Of India in the Minlst^ of Home Affairs (Dcpart- 
rnt.nt of Personnel and Administrative Reforms), No. S.O. 
3593, dated the 7th Scpiember, 1983, the Centraf Govern¬ 
ment hereby appoint.s Shri A B, Belgal, Advocate, Bombay, 
as a Special Public Prosecutor to appear and conduct prose¬ 
cution on behalf of State in the Court of the Addi¬ 
tional Special Judge, Bombay, in RC. n/76-Bombay against 
Shri B. C. Shah Ex-Assistant Accountant, Stale Bank of 
Saurashtra, Fort, Bombay and others. ' 

[No. 225/28/85-AVD.II] 
T. N. MANNEN, Dy. Secy. 

(trupT ffnrnr) 

irf fcff), 3 ftlrWr, 1986 
3ni?i 

4 ^r, ITT. 3086.—irrcfT fTtrrt: % srrf Ttfspr ff, fit firtvfr 

^ ffflrdfnrnrw iTWtw. 1974 (1974 4tt 52 ) 

gft httt 3 ^ dMU HT ( 1 ) t anfbr frekipr t ttwt fw 

tmr ^ ^tTTTT % 3T^ anivT 'TiT. t. 673/79/S6-'fl. 

—^vni, TTTflW 23-5-86, IT^ MiT ^ JTt rJTTfl fw <77 
fr «f) frOT7 it ^ ^HT, 117977 9!tTT 7^17^77, Ttf- 

qKT, tfliirt, iTgrr, v) ttatptt t 

TX fttn <717 arttrsTT t w tTru frrft . 7% rpt 
fTf^rt 77^ t f^TTr ’art tt% i 

2. ^7 WTTm % 977 PmTfT tTPA YT 7977 ^ Hr 
JtffTTT SirfTTT TmT if) 797 rn STTt Trr ftlTT TfT ^ fi7% 
^ antw vr fT'TTTT 'nfl 5 I ; (At 

3, apf; OT TTTtR, 377 SRfsfr'TTT # HTir 7 'ft 

3WTT ( 1 ) t Tfl (tf) ITTrr 5T7TT wfTdTff 77 5Trr>r TTtft 
fftf, tr^ Wl ^ Hr 'jTfTTT-STf'Fr ith arr^ t txjm- t 
JITTPirr ^ 7 r77 T TfrhT ^frpT aTPlJTT, 7977971 % rTJTTT jnftr 

I ' 

['TtT.ff, 673/79-8a-TfI.IT.-Vni] 

MINISTRY OF FINANCE 
[Department of Revenue') 

New Delhi, the 3rd September, 1986 
ORDERS 

S.O. 3086.—'Whereas the Additional Secretary to the 
Govemnieiit of India, specially empowered under sub-section 
(1) of section 3 of the Con.ser\^ation of Forcigri Exchange 
and Prevention of Smuggling Activities Act, 1974 (52 of 
1974) issued order F. No. 673l79|86-Cus. VIII dated 23-5-86 


under the said sub-'<ecfic>n directing that Shri Bidhan 
Chandra Mondal ijf) Bol.a, c/o Kal.a Chand Alondal, 
Jayapara, Dohor. Dhaka, Bengladesh be detained and kept 
in custody in the Presidency Jail, Calcutta wth a view to 
preventing him from Smuggling goods. 

2. VVk.'ercu.s the Cential Government has rcn.son to believe 
that the aforesaid person has absconded or is concealing 
him‘<clf .so that the order cannot be executed; 

3. Now, therefore, in excicisc of power conferred by 
clause fb) of sub-section Cl) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid pe'^Son 
to appear before the Commissioner of Police, Calcutta within 
7 days of the publication of this order in the offleiid Gazette. 

[F. No. 673T9|86-riis. VllIl 

Trr. arr. .ne?.—Arrnr nniTz % apTr rT, 

1JCT JTTItm (tV JTPTT) frfTTT’JT StfufFTR 1 974 (l974 77 

52) 7?) STITT 3 <ft 3TSITTr (l) % aPfFT HriitT >< 1 ^ ^ 
ftarr W 377 TTSTm ^ oTftT arft'lT 'TTT. >t. 673/7.8/sC- 

(fl IT.-VIII, PTTftW 23-.5-S6, TO Ht^ ^ grr airfl firiTT TO 
% “ft TTOnr STIfTOT “fTmfr TOfTrorro tUTT fiA 

ft. (ft. ftl^, tTTJT ftrrro. fftTT TTOV, »frr“T , Tit ftirtft 
■^xT, HTTcm Sr fftrs tt fsrro ^<7 ftr arfiTTiTT if tto atTn 
mftr 3^ TTPT gfr TOTTfr Ttri) ir ftTrr to 3% I 

2. TTTTnr % TRT to friTTIT Trift 77 ThTVT fr [%" 

([iflTT toIto TTOT ^ tot ^ to 3PT^ T?! feTT ^ ErAtT 
37TT 77 fTTOTTO 6^ TT^ ; 

3 , apT: TO ^7 7TT7T, 377 aTfsHTTOT ft TOTT 7 ft 
3>THTTT (l) % emr (w) ITtT TO?T Tlfftft W 5lft7 TPft 

!) fr <p!ff73 iftft 13 STlftir % ttstTO if 
5T77TT7 % 7 fTO ^ ftTO gftFT ftT^7 ^ »T3ST 

irrffT ft I 

[TO, 3, 673|78/86-ft. Ifl.-VIIT) 

S.O. 3087.—^VVihcrea.s the Additional Secretary to the 
Government of India, specially empowered under sub-section 
(1) of section 3 of the Conservation of Foreign ExEbaiige 
and Prevention of Smuggling Activities Act, 1974 (52 of 
1974) issued order E. No. 673/78/86-Cus. Vlll dated 23-5-86 
under the said sub-section directing that Shri Faiook 
Abdulla c|o Smt. MarialBma. Paraylle House, iP.Ol Motley, 
Village Changala, Distt. Connanore. Kerala be detained and 
kept in custody In the Presidency Jail, Calcutta with a view 
to preventing him from Smuggling goods, 

2. Whereas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing 
himself .so that the order cannot be executed; 

3. Now, therefore, in exercise of power conferred by 
clause (b) of sub-section (1) of section 7 of the .said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Kercla. Tri- 
vendnim,_ within 7 days of the publicaEon of this order in 
the official Gazette, 

[F. No, 673|7S'86-Cus. VJII) 


TT, TO, 30Se~,TOT3 TOTOT ^ 3177 pftfT-ftft fb^ft 
TfST ?fT(T3 ftr TOTft Pttot 3 sTfarfronr, 1974 (1974 73 

52) ft TOTT 3 ft 3TOTTTr (l) % STtfTT fftthr TOT ft TOT73 
fVTO TOT 373 37TOTT TOfft TO^ TO. ft. 673/80/sG- 
ft. «I--III, TOftw 23-5-86 7 ? fft%sr 5 ? TOft ffrTO TO 
fr ft fftTT ft(rfr, 3<^ ffTOT, arftff fttrft, ftroftft 
ftrorr^w ft 7:3337 ftfftw;.! tt FTTr 
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[kthtII—h't 3 ( 11 )] 


^TT arV Bif^Ttwr if TisT ^ mfti ^ tr^rfr >r7if 

Ir T'm ofT 17 % I 

2 . V "TFr 'T 5 'f: t 

’WT ft *(T 37^if W fe^r T^r ft r^TTif 
:3^ arrftTir 311 firinnu irftT^ftT 17 % ; 

3 . 3 PT: »TT<Fn', 13^ Slftjf^ipT ^ «T7;r 7 ^ 

^WTTT (1) % (u) ITTr JTlt^ vrhwiff TT TruVa' esx^ 

gi^, iTP f^Tiirr ^f ft ^'fW'T stTw srriwr % if 

WITFT % 7 % nffiTi; jfH'T, STT^ lpiW?rf "R ’TUM 

ffl 

[t.V. *T. G73/80/66-lfr.»I.“VI[l] 


S.O, 3088.—Whereas the AdUitional Secretuiy to the 
CJovernmont of India, specially empowared under sub-section 
(1) of section 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 1974 (52 of 
1974) issued order F. No. 673|80i86-Cus. VIII dated 23-5-86 
under the said sub-section directing that Shri Sunil 
Chowdhury @ Krishna C|o Ajit Chowdhury Tepukhole, 
Faridpur, Bangladesh be detained and kept in custody in the 
Presidency Jail. Calcutta with a view to preventing him 
from smuggling goods. 

2. Whereas the Central Government has leason to believe 
that the aforesaid person has absconded or is concealing 
him.sclf so that the order cannot be excecuted; 

3. Now. therefore, in exefeisc of power conferred by 
clause (b) of sub-section (1) of section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Commissioner of Police, Calcutta within 
7 days of the publication of this order in the oJUcial Gazette. 

[F.No. 673l80i86-Cus. Vmi 

•rr. srr. ;to 89 '.^»in 7 T trr’TTR % ft ftrft ftiftaft tptr 

nrm x/k fft^w affafmrrr, 197-1 (1974 .■ 52 ) 

^ OTn 3 sfr TTHTc ( 1 ) ftr srtfrtr fftfhr teg ft tm-T frhT 
rrhT ft, 3TT gwrr ftr afEfk arrftnr ft. 67.3/tii/86-tft. 

TTTffer 23-5-86 uTt frftft ftftijrrrr tvin ftp 

tfr srrvr^ 'FTTinfTr, sr^rr, ftirtTkiir >pf ftsft- 

Sftr "ttr, ft f^Ttia ^7 ffttri Tnft ftk srRrxFTT ft rw; 

5|Trr Frrfw ift tTT-:T 3^1 ITFTkf •pxft ft mr ■Jrr'tlftr I 

ftTjfriT jrrTTT t TFr 17 ?: fftw pr q-r^ft ipr >(70011 ft f'P'jftk't 
Btrfftr 37770 sf trTT ttr apTft ipr ferr o^ ft fjprft tft arrftrr 
TT ijftf ftT rk ; «fk 

3 . rfd': ajv ftthfPT tlX-RIO, arfa-fftmT 3ft ftrtJ 7 3ft 
ft7Errt7 (0 % iivy ( 13 ) jtoT tTTfT frfftdftf 3tr SrftPT ^ flf, 
ire firftKT ftftt ft aiThre snftvr ft or^^ ft smutar 

ft 7 fct ft ftpjo Tfrm itrq^iR, 37377m ft 'FT« CTforC 1 

[43. ft. 67 3/8l/8G-ftt.I(r.-VIIIj 


S.O. 3089.—Whereas the Additional Secrclaiy i-.t ihe 
Government of India, specially empowered under sub-section 
fl) of section 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act, 1974 (52 of 
1974) issued order F. No, 673181186-Cus. VIII dated 23-5-86 
under the said sub-scclion directing iliat Shri Anwar (gi 
Rcjwan, Bair,rh, Nababgangc, Dhaka, Bcngladesh be detained 
and kept in custody in the Pre.nidency Jail, Calcutta with a 
\'iew to pievenling him from .smuggling goods, 

2. Wl*reas the Central Got'ernment has reason to believe 
that the ufoiesaid person has absconded or is concealing 
himself .so that Ihe order cannot be executed; 


3. Now, therefore, in exercise of power conferred by 
clause (b) of sub-section (1) of section 7 of the said Act, 
the Central Oovernment hereby directs the aforesaid person 
to appear before the Commissioner of Police, Calcutta within 
7 days of the publication of this order in the official Gazette. 

[F. No, 673|81|«6 -Cus. VIU] 

77T. arr, 20 9o;—»TPft Trerre ft srev rftVi-ft, fftfr ^IT 
ftrWlT ftk (TETTft fftairet srFtftftiTJT, 1974 (l974 7?T 52) 
ift ttTTT 3 ftt T^ntTm ( 1) ft ajftFr Iwi ft tWW fftuT 
rPIT -TT?! -retmt ft JftflT' arm 'fit. ft. 67.l/83/86-ftt. 

TTITfity 23-5-8G U? fftw ^ ftf md IV-TT m fft 
sft TTftBT mi BTfT, mft Tkr 'Tre ^ mrnrT tt 
rnirr Trerrem, ftiftjr;, fftBT-24 irtTm 3ft ftjfbfft)' >R?r47TiT 
ft fftfTS TTr; ftfiTT Iftft ftlT srrsTTWT ft VJT mft mfft ^ 
rruT ftt BJTrfr >FXft ttPtTTT ft irnj ftt ^rrft tfft tTBFTft ft 
nPT 37r ft 71371 m trft i 

2; ftrstu rereTpr ft qr?? 7rf fwre 37Tft 77 Ttirer ^ fft 
^[ftl7!T TTXn: ^ 777 ^ 47 iFtft ft) fem ^ fmtfft 

^Tct sflftlg 77T fTreriTT Tftf PT ^ift; ftk 

3 . are: are ft?tff 7 mrenr, grre affnfftuTT 3 ft tnxr 7 3 ft 
:34nn7 (i) ft mre (sr) arm sren wfftrftf 371 irePr TTxft 
5ft, up ftreut ^ S f77 ^Ttet ft ft 

JPPTTpf ft 7 ft ftlTT rrprfftfVmF, TfHft ftTEft 

TTWm ft rrew fft 1 

[W. ft. 673/83/86-jiT. n.-VIIIJ 

ftrr. ft. amufsre 

vS.O, 3090.—Whereas the Additional Secretary 10 the 
Government of India, specially empowered under sub-section 
(1) of section 3 of the Conservation of Foreign Exchange 
and Prevention of Smuggling Activities Act. 1974 (52 of 
1974) issued order F, No. 673|83|86-Cu8. VIII dated 23-5-86 
under Ihe said sub-section directing that Shri Narender 
Chandra Saha @ Naren Chandra .Saha (gi Narcn Saha of 
Natagarh, Kamarpara, Sodepur, Distt. 24 Parganas be de¬ 
tained and kept in custody in the Presidency Jail, Calcutta 
with a view to preventing hiili from abetting the smuggling 
of goods and engaging in concealing and keeping smuggled 
goods. 

2. Wljcreas the Central Government has reason to believe 
that the aforesaid person has absconded or is concealing 
himself So that the order cannot be excocuted; 

3. Now, thcrcfoie, in exercise of power conferred by 
clause (b) of sub-section (.1) of .section 7 of the said Act, 
the Central Government hereby directs the aforesaid person 
to appear before the Inspector General of Police, West 
Bengal, Calcutta within 7 days of the publication of this 
order in the official Gazette, 

[F. No. 673i83;86-Cus. VIIIJ 

S. K. CHOWDHRV. Under Secy. 

(anftft ftJRl fftBTft) 

uqrft) 

fijftr, 22 !HTre, 1986 

77. W. 309 1:—ft77 (uum 5)k ftTftft 
Elftfl-, 1970 ft (IT 8ft ^TCTT (l) ft UR Tfeff WT 
3 ft TTfirr (v) ft ft ftnftg TTZTtrx, xrrxftW fnrft 

ft'77 ft qmrft 77 xft ft 7 ir 77 ?{ ftt ftr. ft 4 . ft) 20 famgx, 
1986 ft UTXPiT pftft TTftt ftlX 13 TITlftl, 1989 ft) ^BIRT tjift 
TTftI WTfu ft fsrrr ^^7 ITTF ft UTO Mw ft (7tr ft 

37 : 77W ^ I 

p. nqi. y/i:3/S6-ftl, ftl. 1(1)] 
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(Department of Economic AflHir5) 

(Banking Division) 

New Delhi, thy 22nd August, 1986 

S.O. 3091.-*-In pursuance of svib-clausc (a) of clause 3 
read with sub-clause (1) of clause 8 of the Nationalised 
Bunks (Mnnugeracnt and Miscellaneous Provisions) Scheme, 
1970j the Central Government after consuriation with the 
Reserve Bank of India, hereby re-appoints Shri P. S. Desh- 
pande as the Managing Director of Bank of Maharashtra 
for a period commencing on Septeimbqr 20, 1986 and ending 
with January 13, 1989. 

[No. F. 9/l3y86-BO.I(l)] 

"IIT., wr. 30 92;—(JI^ VV; 

dPnrr, 1970 ift hrt 3 {«;) Jr 

^rr^irn; ^ if. %. i?.*sTTrTwrT, rrkr, sTrrrfk fknS' 
y i dfan , ^ TT, Ik. 'f. 91 : 

Rtt^iRT %rT wre tlkrr Mcpp % 99 Jr kypT arm) ^ 1 

[rt. rk. 9/2/80-41. 3ft..^IJ 


(c) at page 7, against item number 91, for 
“IS : 1122—1984" read “18:7122—1984 ’. 

[F. No. ()(2j|84-F[&FP] 

'S.O. 3095.—In the notification of the Government of India 
in the Ministry Of Commerce No. S.O, 781 dated the 1st 
March, 1986 piibh'shed in the Gazette of India, Part Tl, Sec¬ 
tion 3, Sub-section (ii) dated the 1st IVfarch 1986, at page 
II,— 

(0 against item number 79, for ‘AVarfailn Salt” read 
"Warfarin Bait” ; 

(2) against item number 98, for “Quitiobozeiie”, read 
“Quintozene'‘. 

[F. No, 6(2)|H4-ErS.-FP] 


^iFnrnr */tTranr 


9ffe79t, 13 ffm=9T, 198 6 


S.O. 3092.—In pursuance of sub-clause (g) of clause 3 of 
the Nationalised Banks (Management and Miscellaneous Pro¬ 
visions) Scheme, 1970, the Central Government hereby ap¬ 
points Shri T. K. K. Bhagawat, Secretary, Reserwe Bank of 
India, Central Office, Bombay as a Director_pf Central Bank 
of India vice Dr, N. A. Mujiimdar. 

[No. F, 9/2/86-BO. Ij 

IPT. WT. 30 93:—^TPS^kyrr 4'4t (wi 3lk 5r45t<9 :j94tr) 
rfk, 1970 % drrr 7 Jfr 9fc9 l^nr 5 <P (4r) 4: 

'4, %r5t<r 9^'irn', 'dTr'Prrr for# tir ^ 9 ’tit«t 4vk % 
9Wt^ Rfr. «nrt9k ^irfipif 20 fkr«rr, isso ?r 

wT>r5 rr^pers? 4? ws t yi: kgrir fw mn 

tnff Tr md! R grT TO M»r<fr wr# wioTtfr % rf9 Jf 
9rkT 11 ^ 

pPSfTlk. 9/l3|86-<fV-'nrr.-I (3)1 
tpT. UJT. gfr^TT:, 

S.O. 3093.—In pursuance of sub-clause (1) of clause 5. 
read with clause 7 of the Nationalised Banks (Management 
and Misccllaneou.s Provisions) Scheme, 1970, the Central 
Government after consultation with the Reserve Bank of 
India, hereby appoints .Shri P. S. Deshpande who has been 
re-appointed as Managing Director of Bank of Maharashtra 
with effect from September 20, 1986 to be the Chairman of 
the Board of Directors of Bank of Maharashtra ''ith effect 
from the same date. 

[No. F, 9/13/86-80.1(2)] 
S. S. HASURKAR. Director 

IVfiNISTRY OF COMMERCE 
New Delhi, the 13tb September, 1986 
CORRIGENDA 


49.wr. 30 9 8—f99f9 (TTrffpfr kwnr 3iV. frnf.jfm) 
fkiT, 1963 ( 1963 4:r 22) >?( OTTt 7 4?) ^WltTcT (l) ffTTf 
triOT itrfwiff 47r skin ijl, ^if'r9 99499, 
nr teffsT kfirS’S' -sta-wp; if f4kfrm'k,'(9 

49 ffruW Jr ffT^m 4rrir % fk jftk 
ninr kfiT dimr 4 ?! fit9«t9 49rrbT4 IfTlJff, 

24 (fkf kffT, ^urf-ion 023 if ’rfiPp'Tr 

’irmer 4 !T4iTTiH 4ff trkfta’ 4 3 Tdt 4fr wkir % fik f9<=r- 
firfitra (iTAt 41 sTtiFT jrr, erteciT ^ »T 9rkFT( ipfr 
r^, wk 

1. ft) Tirr wkTd 4 r rsttr iimr (sijg 

ft-rrnr) Ti.73kj»; 7 fVftfJFT kk 'rijT 49 ffnrftr Jr ^ 

wifT-T nj klKf jptrrk (21^7 ftkFr) ftrlew 

3flT iT^ 5|r ’pntfw) if fvtr 

ftr»rt9 94 klk fiffTSW 4Tf'99r09, T«TT ^ WTt 

ffrlup?: fr >67 9 g't srV %n 97999 >6 ftTa" 777 2tjt 71717 
97 rim 49791 fttkiT r77r7) wki 477 2(2T 

7f7T7 77 rim 7<77r ftrf7^7 (2^7 f77T7) 77745f 4 f77l7 
71 749 7?^lri '41 7t7 7471 ftsipP (mu. sfr.7l . ) >j;f7 4.' 

(t. 1 7ft77 >pr 77 it rrftr kfrawr 77771 7r 

lifmi Mil 47i’ 7!p tf)f if 417 it 477 Tt fTTlt 7(7 45 >7^ 

afft: Tfiro 7 vrfm m?; ptitt 77^ g>ff 1 

2. ftl 474 2129 71729 dj ki'7 4979f ftrf7f2 (^7 
frffnr) ’E'7 70111,791 ,97 77(9 779 "Ekf 97 7179 4 07 
fffjjff JI2r 7175 ?>7l Tifr Prri997 (f4ifsT7 traf TTlfTTf PlTTw) 
777 777 72 f7%'9 77 4 7 I 

r7C2r4727 : 


S.O. 3094.—In the order of the Government of India in 
the IVftnistry of Commerce No. S.O. 780 dated the J.st March, 
1986 published in the Gazette of India, Part-ll, Section 3, 
Sub-section (ii) dated the Ist March, 1986 at pages 5 to 7, — 

(a) at page 5, iii para 4, in line 3. for “Conculiing'' 
read "Consulting”; 

(b) at page 6— 

(i) against- item number 8-1, 

for “Pyrothjum" read “Pyrethrum’'; 

(ii) against item number 128, for “phosaleiic” 
read “Phosalone” ; 


77 7f7ff79r 4 77f77 % f47 ''kf7 ^7" 4 7^7717 

7919 ft79ir 977 7r 79712 (<7 7 ft:9f2r/i-), 77412 7%7 79 
2ft7, 77 9‘r mrrif 71 7r^74yj;fT, 4f9r 71 77 'fl79 tEpt. 

*77, 727 77t4 71 779179 7k 4 ft77 '37'J49. 7)4791 977 

727919447 94rir9f 44 kr7 T79>T2, 7!’tftl4f J72r 977 f73pj 
4i¥<12 % ftk 97|f9 2'f7 ft 9 4ft79 794 71%2 TftTftpT 9^ 
i^'rif 77 7 777 4 f97f9 % ' ET7 79: E 74) [J7 I 

['2127 4 4 ( .4) / 8 6-4 ITT t 4i ] 

k-'k- Iff2929, f9379; 



3495 


[Hmll—w'?3(ii)J tfTi 


MINISTRY OT COMMERCE 
New Delliij the 13lh Septenibei', 19R6 

S.O. 30'I().—-In exeici>,c of the powei:; confericU by sub- 
secliun (.1) of Section 7 of Ihc Export (Quality Control & 
Inspection) Act, 1963 l22 of 1963), the Central Vioveinment 
heicby recognise M/s, Tata Iron & Steel Co. Ltd. (Tube 
Division), having their regisiered ofhcc at Bombay House, 
24, Morm Mody Street, Bombay-40U023, as the agency for 
a penoJ ol 3 years front the dale of publication of this iioli- 
fication for inspection ol Sled tubes niunntactuied at M/s. 
Tata Iron A .Steel Co. Lid.. (Tube Division). Jam.shetlpur. 
prior to export, subject to the follovvin.g conditions, naine- 
ly 

1. That M|.9, Tata Iron & Steel Co, Ltd, (Tube Division) 
shall curty out the inspection of steel lubes manufactured at 
Mis. Tala Iron &. Steel Co. Ltd. (Tube Division), lamshedpur, 
prior to export, under the technical contiol of an officer 
not Itelow the rank of .Additional Director of the Export Ins¬ 
pection Agency. CalctUta or Bombay and lot this purpose 
M|s. Tata Iron & Steel Co. l.td. (Tube Divisioni shall .pay 
to the T.'tport Insjtcclion Agency. Calcuita or Boinb.iy an 
aruoant af the rate of 0.1 per cent of the f.o.b. (free on boiird) 
value of 'Heel tubes exported from their unit r.i Mjs. Tata 
Iron & Steel Co. Ltd. (Tube Division), lumsheilpur. subject 
lo a minimum of rupees two thousand five hundred and 
niaximum of rupees one lakh in a year. 

2. That M!s, Tala Iron & Sled Co. Ltd. ( lube Division) 
in the performance of its funclions imclt'r this notifitiTion 
shall he hound by such direciioiis as the Director (Tnrpcction 
& Quality Control) may jtit'o to it in wn'tin.ti fri>m lime to 
limp. 

Explanation Eor the purpose of this notiticiilion ‘Sled 
Tubes' means .steel tubes with plain etuLs aud'or screwed 
tThi'eadctf) enJis), with or without socket, cither black or 
giilvaniscd, welded or seamless, suituble for conveying fluids, 
solids and for mechaiiicnl and structural purposes Midi as 
manufacture of sleel furniture, bicycles and electrical con¬ 
duits, but .’•hall not induilc sockets when they arc meant 
for export individually, 

IF. No. 5(?)|86-EIS:EP1 
N. S. HAHIHARAN. DliccKu 

(tfsp- WT'nn fnmT TT-iiT-t ) 

ui k'Tr, -Jo WH, luuu 
WfifllT 

tT bip tt Bfsw fudJt -strirttn, 

iB,7(jn/-^tT5 (^r^?Fs jrtTfrnTT ’t 1 "f'Tn nw) nfT ^rrupT 
4. 2 ifV- Tfr. 2U40.S!Sb, frurT 2.1-U-83 ftfUT Wr I 

tut SKT TTUTT ■ffl'nT^T/jJ.Sr fThTTU fTT-Tir 

gi/nr'-T tEt ufu Tt nln att wtht'’ t’’ +> mf S Eir 

ffTRp!F^/T4V.itn hST krTqTtf ftTm^nr ufT T Tpr-Br-T 

XTUTT ^T1A1,4tT Wt 2T7 14M rpTf 247 101,=i 
ithd-s.B nu ^ xmr ift tut S i xrrn tit 41 

tTTr ^ fr TfrrpjfT wr fTpTTR fTWtr jrf^ fc-Tfr 

Tfr TffTTpffTt TTfjTt^T T TCT Sflf TSt TtTtT 41, iTt: tn 
ft-TlT rfrUL'T-fr WTr-t TfT T TFT TT f5F^T sft TTTTt 4 ni:! TDt 
TTl I 

2- Tr^4ntn7‘r n xm ^ tutit 4 41 ( 444^1 TnrPm'i- 

^ B-fr'A r^rTTA tTT4 BT?-!- PTT BTT HA fr'rj K I 

ft / h,' irncf TRtitTTT, i/dr, ■4f./7u.iij:,Ui-, 

Ptni'tr 2.W3-H:t 4rrT|uFT7/ipr I rfTTTf 144^ StfT T^T 

Tt.-'jfTFr iTfTt-T tflTT TJTt 2 471UU TTt 247 1 f) 1 .$-Tldf k-TtP 


fuATUT i.T, lyfcn/'inS'TT 22, ipuy 

IH-Wfl.s T'l ,TTT TT n WTr STTTK’T ffl TT k I TTf 
rnffTfiTA TflTH fmrFl tTraiT. lUtS f PTrT V- 12-1 ass 4( TTTT'Tt 
t) (t t) ¥ Y'-fr-T TMT TrfdTri Ti rrur-T t;t4 
TifFT Mur? T4 Tf Iffr TTtf'Fr ’JT 4r4fT“p/-^4r ffr-i'TTT 
lT'ua'>l uk ipiTr IJTTl . 4 t./ :o lus.si'i, fwk 23-08J ATt 
2 17UM4 ifTr 2171915 AThi f^THT lU-i-i-JSTrr nTtiiRT u? 

rpTr TiAr I . 

j. ot'Ht Trt4'T 4r Tr-Tt aj-r iTHTtr-T f/rTTA t(a ¥( 
xfulAiT ti41' ht ttw 4 4rA Tr Tr T-ifr tf 1 

[B 4l, 4r. 2 , 4 ^. 1/2 j/so8 4 /.37 4 ] 
TIB 4a, TT TflT fATBT, xTrTTA T f'TTrA 

(Ofliec of the Chief Conti ollci of Imports and E'.poils) 
New Delhi, the 2.5th August, 1986 
ORDER 

S.O. 31197 .—\Ts. Maruti Udyog Ltd., hth Eloor, 
Hausalaya, New Ddhi-i was granted an Impoii l.icencc 
No. I|CO|20405.56 dt. 23-9-83 for Rs. 18.7(10 (Rupees eighteen 
thousand aiij seven hundred only) for Import of one No, 
ITiscctor Motor under I ree L'oreipn ex.iiange. 

The firm has applied for issue of Duplicate Copy of CT.s- 
lonrs PuiposeS|Exchangc Control copy of llic above-men¬ 
tioned licence on the ground that the original Customs pur¬ 
poses! Exchange Control copy of ihe licence as ’■'cll as dupli¬ 
cate import licence No, 2471914 and 2471915 both dated 
19-6-85 have been lost oi' misplaced. It ha.s further been 
•.hiicd that the Customs purpnscslEx. Contiol copy of Ihe 
licence w'cre not registered with any Customs Auihoriiy and 
us such the value of Cuslonis Purposes copy has not been 
ii(ili,sed at all. 

2. In support of their contention, the licensee has filed an 
affidavit on staimpc paper duly sworn in before Executive 
Magistiate, tiiirgoan. I am accoidingly satisfied that the 
oiiginal Cusloms pL\rpose.Sj.Ex, Control copy of ImpoiT licence 
No. l!C<jl2040556 dt. 23-9-83 and duplicate Import Licences 
No. 2471914 iC 247I91.S both dt. 19-6-85 have been lost or 
misplaced by the flrm. In exercise of the powers conferred 
under sub-clause 9lcc) of the Import Control Order, l‘>55 
dated 7-12-1955 ns amended the said original Customs Pur- 
posesjExchaape Control copy No. 11CG12040556 dt. 23-9-83 
and 2471914 and 2471915 both dt. 111-6-85 issued to M s, 
Maruti Udyog Ltd., are hereby cancelled. 

3. A duplicate Customs purposes,E.t, Control copy 6f the 
said- licence is being issued to tlie party separately, 

INo. CG 11/111/23/83-84/3741 
PAUL BECK, Dy. Chief CoutioDer of 
Impoils & Expoils. 


(4^=141 -TPr fjrwTT) 
nt kvHt, 2 4 bawt, I t'SH 

TTf CT|,,TU9,S. —4T4t fTfl-I TT 'L- TUTUTT Kf ATT 

fit; BIB-T x4rf4'rfE‘T TrTTUA'T f-Tln’T 4| T44r Tf-jf-TTA, 

Itl.Sfi (Iti.SH At 1 ) ¥ Jt4r-T '(A iTAin-l FtA If. fABAT 

Tf3fi4l^,A iTTBkrT 7^ AiTff BitIB 4 % ¥ BAT 

Bjtiu ¥f tUTf Tm4 ¥ BBTAB ¥ fAT 4 t-t BtIb 4 BBRTT 
BiBta-ui iWfr T, b-p) pitt.l 'faltri. hit B'mr ¥ jbtt Brubt 
TT TTAtA -tt'b tIt 4¥rTBT4r ‘ TTnrBBf ¥ ffr-TTTkr titt: 'fiV- 

T:TB XflT fu.’lTT.-BTlT ¥r TTBr hVt ArtTBr fTTBlT- BBT 







3496 THE GAZETTE OF INDIA : SEPTEMBER t3, I986/BHADRA 22. 1908 [Part II-^Sec. 3(li)] 


TEmw snfEspf % arrrirtRr ^ 

■+vmY^vh r^PrS* ifr "rk)- «rftrPnm, i95g 
(lese ITT i) % 3r#T tt>f f^r^rPTfr t ^r^R^rtin 

T^TIPT 5»ri+>T*f, 612001, JT5TH if I 

«fh: ■3W wnr wrYcwit sfr ?mnYr 

t, T'r rnp v'Efr if ?rniJ)fsrd tt fen i 


tfh: arfeir % in^ srfe, g^rfer, sni^Tj 

M'rwT Pfeifer RTTfemr fefjrSr 'fm fufe? 

^mfrW'T >[fr fUTwiT nn ^r JT^imn % fen ifsp >Tfe 

fe I «ffefr fefe ^7t feifr fe Krfer n Trarfem "fr 

'tT# <fV sTTOT/nnrT srm m?) fan 11 

aw, Ynfe feFtr vri', «nm attit % Tnr fenri 
^ ^Fu^'^nr n. 443 {'^), nrfw 10 - 30-1072 ^ nw nfer 
wfr srfkfertr, 1056 (loso r 1) ifr am 390 'ifif ^naiR 
( 1 ) ?fe: ( 2 ) 2 m iTTrT sTferfe mr inffe nife jn. w ?rnf 
^feff ®pr narafen =Er "ma ?PTn v nn fferfefen 
arfeiT vnn f,. ■— 

I fefen d 1 H ' —4TT nm fenn Tf^ftfeifei' 
RTfeTiTT fefifer tiV ^')7nT TtTfeir ^ i p ' iTiD i-T ('inifeTn) arfeir, 
19 s 6 ?r I 

2 . 'Tfemarof: — x^ sr^Rifer n, ow ffe ff 

•jTnr4r afesfn a fe,— 

(v) "feiTT fer" a nrfesr srFnfer ^ FsiafY wfer 
mm *1 -jrfaijfefr fen i^mr !^; 

(w) “ferfer wIt” n nim B’^fiferfei ipmffearn Fnfee^ 
arfw 

(n) "nmfsn fenfr" t 'anm fesfer fefeJr 

sffttnJT jf I 

;) rnfi'T 3 1-3-85 >pr ferfferi % feR amn rr ■ — 


( 1 ) ^'rcpT fre^ armtfeR fefetr :— 

Ym rraYur am^d ' fefeF ^ ifen -mT 

fefe2y if ffe 


cTIT^'T ^ 

10^. TT^ 1,0 3.01,3705 
■^p^TT 'sm TT^r- j 0.30,137 ■ 

feffefe ^ I anren nraTTn 

vm 


(2) 'Ai«n ifetfeifer wnrfeim fe 

'fnid ^ 1 ^^^ 4 nT- RifeK 101^ afe 


'ftfern fnfn^T «fk 
dffenrry , d, n ^ 
nrnPRfefeff % 

4^11 Fd ni I tjl d 


2.71,650 y>fe: 
nnmr fnamr 

VPJT 


27 ,1 G.500 "5. 


(ur) iTTm nfeferfer 'rmffeR fefe2ff a Ji^ 10 
nfe n'4V 2,71,650 naidw nramir nin' w wr 
w ifife =ifrm TT5^ «i.H,'Ffen fefeia am ir ?, 
f^pfe anma nfferm^ n^+ii ^ nmfe^fefr ^ 
ipT F^ ^nnnT I 


TO! jm ■n^Tfi-, imfer ^fefr ffixr tfr ijw ^ feffer 
T'pfr ^ "ffr ^imr vt srfa^ilfeT 

yn ttt ^ ^ JTRRma'f ir (fenir ^ 
sTT^finp nnrr # jfmr) mnfwi iffF oniiiil 1 

4 . vnfeff TT narfeR: — ( 1 ) fniR fer ?r ^ ^fea 
rnfer >i7RTfeiR fe, ^R tafrfeqftn ^nrafeR fe. sm 

"KTWT afe iRiR, fapfe srRjfe jnfF sttr nr 

RRT 4^h: fefi- <ft srm ^Fr srt srrfewt ^jnr^'.'Jinf rmfertr 
aV: nfe F*nT anfemt srFvram arfimT, jtifef *r fefnaR 
nr armr REnr etit, nnlnm ^fferr, arfanfa if am, n«ff 
smr an ^ 1 . STfirn atfr nm, nnmTT an, n^ fen 'nrY mfe 
ni^, nrm, aVarfnn tfk srt sf^afemf nar amnn 

aVr 4Rr srijjtfernr, arnMna aV: arw feanr ip n*fr nfannr 
^f>T VIFinnt feT^ n»fr nafef *frt aarfe n«n arimrn, nfntffnnt 
aV- nni awn % nFawn fen% nmn n^frferftn wfefern ifr 
nnn WRrnnT >n: aam nmn pfr, % ntfR in, fear ferfr 
3rw rrn nr FnAa aipr fnfa % a^nm nfen fertn nm- 
ntfern w asTfer ah: Infer *3 wnnr nar aRfen afe fefin 
?> ml ansfr grrinff 1 

( 2 ) irar aamf Y Fan nnrfem, nrfe nfefnnf Y :ii 
ar^, 1985 w fenarn fejT-Tnrfwn ^rarraf ah; ^nnmf "iP 
afnfefe ir aanfr i'rt ah' -nn^ 'rrmn Fan fe fenfenri w 
nr nrarw 'Tw if gfnn fcnr wnnr 1 feafer nfefr ir ferff 
'ERTi^nnf nrfrer w afen ferr ^mr 'afe nfr afewr nr^ »fr 
nraifr aYn nnnfsn wft 31 nfe, 19 8 5 vr ^nnnsr ip 
nnr srrfwnf a3n infenf w a|w nm iT>fr ah nn^ mfe 
fefr rferayin'r w nfeTrfen rfenm -arfe 1 

‘fnnfcr »ffefr v nnir.n" iP aninn nar aFanrinfr, urffenr, 
arFawn a^n faranTfawx a^n ?r4r narfent, 5imr nr wnt, 
fen% 3Rafn wfe arferfe armftrfnnt, tmnn arfnvfn, fefnarn 
aY'c n*ft 'rarfe w fenn fw ^ i^fe feafer Tnfe w jY 
nr -371% if |Y, ^ nr nnir n^rjn n»ff arw fer ah aria- 
wn »fr t, nnr nnY nnfan n'rfr nfjjfe, iipj ah nwrYn nnr 
fenfer fefe n nn nan fenarn afe ’sa nrfnm nrhn ah 
arsnnnt, nin a ferfr fe nwr fe yf, afiafen ^ ' 

5 . aRfe fe mfrian afe nn wnw: —?n artvr ir sferan 
n fen, fern ffe fe ferfer ferfe ir nfe ara nr yrfaaf, nr 
nfet, nft nih yY, «h feafer ferfe fe wtanfe annfsrlnfe nr 
»FFant, nr fefe, nfn fei |, an nnafisn ferfe fe anrfer fe 
ant, naalM afnfe %, narfenfn, nra nr yrfn anr aranfe 
arT-fwIn nr naY w am an arfej i 

6. fennrfef safe fe mryfe: —ra arhr if ferfes am 
nfefe % afen -rfe jn, afe afeamfe, ffera, nana, amr ah 
arm fea# art t fefe fe nanr fe fe, fenif fferfea ferfe n'E 
asTOx §;, ah aY fena fnn ir fea ^ feriam nr aamfen fe, 
nnTfsn <ffnrfr ir fm;? nr nai: an if y+n; nafen ah aam- 
fen fefe fer nnr nit fe n’f fe^ 'f'rrfe an a afer Fanr ar 
acnr arnY fnnfnn nfinl fe nnrn nanfsa arTfe nnifr n^r 
n^rnrr fe 1 


(a) annfon Tafe nfea ®jf«tn fe fxaw nra fnnn fnn 
a sYa ija fimfnn tfefe a rrmff ir Tfawr a If, 

fer nfarY ir arradn ah ffa Trnrr % fan arfen nur 
a nan, ir fnftrfmnt fer yn rf^ xfa*fe xaffe 


7 - Mair niiferrfin'f fe mrfefe:—nh, fnnn fan fe 
farahn ferfe irrr nr nair fan® fet nm, afafean, afea nr 
ffetr fe aarfa ^rfr am fnFaa nrnfnrfe aFnn if at ny fnfehr 
ferfnnY % 'snaa ir nnafen ferfe fe afehr fe arn ir wan 


[tthtII— 3 (ii')] 


'pri.T, iqafl/'mi'Tr 22 .,iP 0 i'( 
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jfT Tw BTT^ srtiTlV® fv-',fr cw ^ TmfTm ^ ^f^tt 
^ ftnn ^rrt|Tir ww fipfr »ft 

UfH^ 5T*rTp- 'T^ ^ aTpfPTtST^T, V'fH’ JTI iT'T 

WtTT *1(^47 jrrr ^rr ■?^% 'rft ’^ffH 4 

wV»: t4t 'frRT ffP irrfr wr ^r ’T%ifr, srr'fTJftfsm imfK^ 
■Pt ^ K'^T'ff ftm ftfir »T f^TT ’TrPT fvp ts, z^ iPRjr « 
>T Ffc; ^ttA # isrr 4, f^rTfcr 'TPT^t srcr ^rr Pres 'Jfrfr 
■reft 'unfr, pi appiTifrr^ sAc ireftre pA XRfr jrr srA T<tt 
*ft, ^rr BrfwtfirT ^Ar !re1%7 ^r ^ i 

8- 'ppTffR nA irnre ^afa:—f^ira' frr % g;# Pr«rft^ 
lAAt snr fpT'T ar't ^ RnA ^fta; srr*t7f<Tf (rJT'TP 

4Pre jrrpTirr ^Ap Jt'rrJrra'T 3TT5T-7»r m ^) laft am'T ^nA ^ 
arnifer iP84r str ^tht i A'rr TPratr^ AAt fnrnrfff rft^ 
ttptA % sT'JF' f>rT ^riwp stMAjjit, laei (i9fli tt 

43 ) % affEfAT, at? 'Tfrerrtmnrr apprr? |A 1 

f). f^arfer % ^if^rfyiff tA’' ^Ttf^TlAaA "A 

Jtm" :—pRrft^ ¥^“3t 'At!t7t Arfr 4; At ^4“Af4tfirT 

stAt srfViFrA ^rr t4’ttA 

■ArA AAtt ^) Ptit^ Pr^ A A, tt, 

tmArfA, arferrA trr Tif^rft sr^tn rfk t? iwA arret 
re an sttA Att srft wFff % fre: rAp Prtsnff lAr: *m1 
re afA ^r srFBTprA AV f^iPrrRiTFA % rrr«r trr^ tAtt 

^hfTT anj, Trr arrArr % ar ttA A Trrr A, Pnrftcr TtA ^ 
rrAar Eire«r Trer wk «fj[ re fTT ^r Tretr "tIa re ?w 
retrfer firA A rere fretre rrRrrr ^7 A rrm^r tr 
frer urer at re re re^r 'nfr'AfAT rAr PtiAaa Tt wt 
T i r.r ’r fre rr^Apr stf renT re A Afrefre re ^ ArrrA ti 

1 n, Prirr+t' «ifr frarPr. —freter wA re fAAre 
aft frerr ftA % jAt 'jaf, ■re ^Arre A re rere, rer re, 
fAre fre fre feA fireA re fAAre AiA ■'■‘rer 1 

11. KffrTiT PriA Arerre:—Prtrfre refrer % Are 
arPrreA aU refreA, refreA rAr APr'^t PrPr rA^- 
■mtr arftrPTim, i9S2 8A rePA v aaf aa rerefr APrre 
PrfA % Arer aA tIP ftrAP: t Arer ? rAr Ptaa fre A re 
VT atAa ■TTAre A rererer ^ reAw A Arre rtrer rer- 
At^AA PtPtPa aa AprPtfrAf rAr: TArefrAf rA wire 

ret re, fre re PtaPta rerfAAt rerr ttr Airft At; rere refretr 
aPaa PrfA A PTAtre % aPair t^A rfif 1 

1 2 . rere reftPreM rererAre fsrfA^A re frere; —re 

ariAA A srre ■mAf pr AuftA Pm Pre A, aPta 

TATpTAfTA reretrejA PtFaPt PAAfre fft rettPt a><. tAf Ar 
rePre PreftA rerPt re ret PrAr pTreir re arfAre^A % fres 
pA Pa^ a t re wfArePt % re A retr |pArer A, ttJ rere, 
AiA re TRAl^, fAAFT A^ AT Aft AT ft TA AIAA t AAAtff 
tt retPre reA t Pta armreT |, Atft tAat i 

13 . treft TpRfR jrre aiAa re "apre^rer: —trefi PrfA 
AR re ATAA t rnm A AfA^Pre Pre:; ■JirA t ttaia, 

AAToftF. trefr ^ATfTT, AfAAAIT. TT TA AptA AA ^W> ApT 

lAiire aPr ■retr atPa at ttAt rpstr^r^^ AfA^Ara 
Pnilre treft nre 1AffA ttA re Atr pRt atA re ArArr tt 
uttrcT aftre Att re atAt tt aPt at'a ftA t rerr % 
Atrn; rP n rjtTrA tt aM frrewr: A AftnrrepTA recre 1 reA. 
rev, treft ifAr^H. , ^PrreTf, trer treft A rWArr "ret ire 
T PreP fA, AfirPrPre re rere ftrr ret aAP rerrAr 4riA tPre 


^rr^A i-TrPrV-A-T Pt, tr iretA ti, ttit ar Arerer t-rP rr 
rrerAiR fiRr nre J, r:^irr tV - 3 =? lAPr-i rrer -ri re' irei' 
aAPta TRRAt tr ARt ure A ■nfir I 

14. AAAPre tire t Are-ATR ttr Are-Af—tm 
■^rAa TrretAAi P^fAif t 'Aaa-ara Atr A'ta-A'J^^’x, fA 
pT A Prrer PtA t sit Paaita A, Paia Paa A fr, AAiftA 
trAi t Aaa-ara ttx Are-Afr^x tr AriP 1 

[A. 2.l/l2/85-Ar. rrA.-III] 
tiAr PaFA Jft4 t aiAa A 
ATTre.A. AAa, rRW, TiAt PaPt AtA 


MINISTRY OF INDUSTRY 


(Uepartment of Company Affairs) 
New Delhi, the 29lh August, 198& 
ORDER 


S.O, 3098.—Whereas the Company Law Board is satisfied 
that for the purpose of socuring the principal object of the 
Cholan Engineering Coipotation Limited, a Company in¬ 
corporated under the Companies Act, 1936 U of 1956) 
having its registered office at Railway Station, Kumbakonam, 
Madras and for the purpose of securing the use of scarce 
resources of equipment, personnel and material for ensuring 
co-ordination in policy and the cflicient and economic expan¬ 
sion and working of manufacturing the automobile Accesso¬ 
ries, Road Transportation and allied activities, it is essential 
in the public interest that the Cholan Roadwu>s Corporation 
Ijmited a Company incorporated under the Companies Act. 
1956 (1 of 1956) having Its registered office at Railway 
Station. New Road, KirmbakoDam, 612001, Madias and the 
said Cholan E-ncinecring Corporation Limited, a Government 
Company should be amalgamated into a single company. 

Now, therefore in exercise of the powers conferred by sub¬ 
sections (1) and (2) of Section 396 of the Companies Act, 
1956 (1 of 1956) read with the notification of the Govern¬ 
ment of India in the Department of Company Affairs 
No. GSR 443 fF) dt. 18-10-72 the Company J aw Board makes 
the following order to provide for the amalgamation of 
the said two companies namely:—• 


1. Short title.—This order may be called as the Cholan 
Engineering Corporation Ltd. and Cholan Roadways Cor¬ 
poration Ltd. (Amalgamation) order 1986. 

2. Definitions.—In this approved scheme unless the con¬ 
text otherwise require ; 

(a) "appointed day” means the date on which this older 

is notified in the official Gazette : 

(b) “dissolved Company’ means the Cholan F.ngineering 
Corporation Limited. 

(c) "resulting Company” means the Chelan Roadways 

Corporation Limited. 

3. (a) The Share Holding Pattern of the two Companies: as 

on 31-3-35. 


( 1 ) Cholan Roadways Corporation Ltd. 
Name of shareholders in No. of 
Cholan Roadways Pri- shares 


vatc Ltd. 

0,ivcrn u:;nt of Ta;iiil 
NaJj inclj-ling their 
nominees. 


10.30,137 
e tuity share-, 
of Rs. 10/- c:ic 
fully paid up! 


Amount 


R"-. 

1,0\0',370 


(ii) Cholan EngincerinB CotT>oration Ltd, 

Fully owned by Cholan 2,71,650 Rs. 

Roadways Corporation equity shares 27,16,500.'- 

Ltd. and nominees of ofRs. 10/-eaeh 
Govt, of Tamil Nadu, full^ paid up. 
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(In All 2'/),6i0 cqulti' slmir o/ Ri. 10 t:^;h fullv 
piiirl up ip (hr Chpian J’npiprciiiij,: ( prpo'nlion Ltd 
whidli .’ui: nPvv h^hl in (hr nnmr of ;('■. Chplnn 
Ropihv.iys Cojpor.-ilinii 1 id. 

Ipciiidinp the nominers of the Goyl, of TL.inil Nnclu shall he 
cancelled. 

(c) The fesiilting company shall by icgistered post 
acknowlfedgmcnl due to every per.son whose name 
appears, immediately before the appointed day, fit 
the regi.stcr of members of the dissolved company, 
a notice giving partienhirs, as to the allotment of 
shaves to him and allotment letter for such shares. 
A notice shall also be piihh'shed by the resulting 
company in atleust two njw.spapers tone of which 
shall be In the regional lanyiiiigcl notifying the des¬ 
patch of the notice to the shareholders of the dis¬ 
solved company. 

4. Amalgamation of the Companies..—(I) On and Irom 
the appointed day, the entire h'lsipess and undertfikinps of 
Cholan Roadways Corporation Ltd. and Cholan Hnjjinccring 
Corporation Ltd, in as is where is condition incli'dins all the 
properties, movable or immovable and other assets of whatso¬ 
ever nature, e.g. jnachinei') am! all fiAcd ji.sscts, leases, 
tenancy rights, investments in shares or oiherwise stock-in 
trade, workshop tools, goods-in-trausil, advances of monies 
of all kind.s. hook doubts, piilstanding monies, recoverable 
claims, agreements industrial and other Ik'encc.s 
and permits, import and other licences, lellci.s of 
intent and all rights and powers lu every description, but 
subject to all morta.gages and chaiges and hypolhccation, 
guarantees and all lights whtitsoever affecting the said pro- 
parties Of Chola/i Engineering Corporation, shall without 
further act or deed be transferred to and vest in or deemed 
to be transfened to and vest in Cholan Ron.lwayB Corpora¬ 
tion in accordance with' the law in force. 

(ii) For accoiinling purposes, the amalgamation shall be 
affccteii wnth reference to the audited accounts and balance 
sheets as on the 31st Marcli. 1963 of the two companies and 
the transactions thereafter shall be pooled inlo at common 
account, the dissolved company shall not be required to p c- 
parc ils final accounts ,as on any l.atcr date and Ihc resulting 
company shall take over all assets and liabilities nccording lo 
the balance sheet ns on the 31st March 1985 and accept 
full responsibility for all transactions thereafter. 

Explanation.—The ‘Undertaking of the dissolved company 
shall include all rights, poweis nuthoritics and privileges and 
all property, movable or immovable including cash balances, 
reserves revenue balance.s, investments and all other interests 
and right.s in or tirisitig out of such propertv as niav bclon? to 
or be in the possession of the dissoKc company immediately 
before the appointed day, and all books, accounts and docu¬ 
ments relating thereto and also all debts, liabilities duties 
and obligations of whatever kind then existing of the dis¬ 
solved company. 

5. Transfer of certain ilems of Property.—For the purpose 
of this order, all the profits or losses, or both, if any, of 
the dissolved company as on the appointed day. and the 
revenue reserves or deficirs or both, if any, of the dissolved 
company when transferred to the re.sulting company shall 
respectively form part of the profits or losses and ihe resources 
Or deficits, as the case may he of the resulting company. 

6 . Saving of contracts etc,—Subject lo the other provisions 
contained in Ihi.s order, all contraefs, deeds, bonds, agree- 
menfs and other instruments of whatsoever nature to which 
the dissolved company is a partly, subsisting or having t-ffect 
immediately before the appointed clay, shall have full force 
and effect, against or in favour of the lesulting company and 
may Ite enforced ns fully and effectu.ally, as if. in.stead of 
the dissolved company, the resulting company bad been a 
partly thereto. 

7. Savings of Legal proceedings.— If, on Ute appointed day, 
and BU't. prosecution appeal or olher legal proceeding of 
whatever nature hy or against the dissolved company he 


l-ii-jidliig, the. same shall tun abate or be di.'jcontitiued. oi 
he in any way prcjudically affected by reason, of the Iransfei 
to (lie ic'.ulting company of the, undertaking of the dissolverl 
compuny or r'f anytliing contained in this order; but the 
suit, prosecution appeal or other legal proceeding inay be 
continued, piosectiled and enforced by or against the resulting 
Compuny in the same manner and to the same extent ns it 
would or may be continued, prosecuted and enforced hy or 
against the resulting Company in the .^anig manner and to 
the same extent as it would or mav be continued, prosecuted 
and enforced by or against the dissolved company if this 
Order had not been made, 

8 . Provision with lespect to tax.ition.— All faxes in respect 
of the profits and gains (including nceimiulated losses and 
unabsi"f'cJ depreciation) of the business carried on by the 
dissolved company before the appointed day shall be payable 
hy the resulting company subject lo such concessions and 
reliefs a.s may be allow'ed under Income Tax Act 1961 143 of 
1961) as a re.sult of thi.s .amalgam-'uion. 

9. Provisions Respecimg Exi.stina Ofiicers And Other Em¬ 
ployees of (he Dissolved Compam'.— Etery whole-time ofiicer 
or other employee (exclndlng the Ol'eclors of Ihe dissolved 
Compam') employed. immc.dinlely before the appointed day 
in Ihe dissolved Company., shall as front the appointed day, 
become an Officer or otlier employee as the case may he, 
of the resulting company and shall hold his office or service 
therein by the same lennre and upon the same terms and 
conditions and with the same rights and privileges as he 
would have held the same under the dissolved Company, if 
this order had not been made, .and shall continue to do so 
unless and imlil his cmploynient in Ihc lestilling company is 
duly Icrminalcd or iipiil his rcmnneriillon and conditions of 
cr.iploymc'il .arc duly .ahered by mutiuil consent, 

10. Position of Directors.—Every director of the dissolved 
company holdin.g office as such immediately before the 
appointed day shall cease to be a Director of the dissolved 
Company on the appointed day. 

Jl. Membership of Provident r-und—All Officers and 
employees of the dissolved comp.anies shall continue to be 
members of the Employees Provident Fund under the 
Scheme of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 of which they arc members and Cholan 
Ro.adways Corporation Limited shall with effect from the 
appointed day of publication of this order in the OfTicial 
<ia/cttc make and continue to make the employers contribu¬ 
tions to the said Eniployees Provident Fund in respect of 
these Ofheers and employees at the same rales ;is w'cre being 
niade by the dis.solved companies. 

12. Dissolution of the Cholan En.ginecring Corporalion 
I.ld.—Subject to the other provisions of this order, as from 
the appointed day, the Cholan Engineering Corporation Ltd. 
shall be di.ssolved and nti per.son shall make, assert or take 
any claims demands or proceedings against the dissolved com¬ 
pany or against a director or an officer thereof in his enpacily 
as such director or officer, except in so far as may be neces¬ 
sary for enforcing the provisions of this order. 

13. Registration of the Older by the Rcgistr.nr jaf Com- 
panies~Thc Company Law Bo,'ud, shall a,s .soon as may be 
after this order is notified in the Official Garetie. send to 
the Registrar of Companies, Tamil Nadn, n copy of this order, 
on receipt of which the Registrar of Companies, Tamil Nadu 
Mini! register the order on payment of the prescribed fees 
by the resulting company and- certifv under his hand the 
registration thereof within one month from the date of 
receipt of n ropy of thi.s order. Therefore, ihc Regisirar of 
Companies, Tamil Nadu shall fprlhwith include all docu¬ 
ments registered, recorded or filed with him relating to the 
tranTeror company on the file of Mis. Cholan Roadways 
Coiporation T.td. with whom the tr.antferor companv has been 
amalgamated and consolidated these and shall keep such 
consolidated documents on his file. 

14. Memorandum and articles of A.ssocialion of the Result¬ 
ing Co.—The Memorandum and Articles of Association of 
the Cholan Roadways Corporation Limited as ihcy .stood 
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immediately before the appointed day shall, as from the ap¬ 
pointed day, be the Memorandum and Articles of Associa¬ 
tion of the resulting company. 

[No. 24/12/85-CL,IIl] 
IJy Order of the CLB 
R. N. BANSAL, Member Company Law Board. 
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XTHH fs?, HH! ##T, 

MINISTRY OF ENERGY 

(.Department of Coal) 

New Delhi, the 25th August, 1986 

S.O, 3099.—Whereas by the Notification of the Govern¬ 
ment of India, in the late Ministry of Steel, Mines and Coal 
(Department of Coal) No. S.O. 4777 dated the 25th Septem¬ 
ber, 1985 issued under sub-section (1) of section 4 of the 
Coal Bearing Areas (Acquisition aud Development) Act, 
1957 (20 of 1957) (hereinafter referred to as the said Act), 


the Central Govcritment gave notice of its intention to pros¬ 
pect for goal in 355.00 acres (approximately) or 143.26 hec¬ 
tares (approximately) of the lands in the locality specified 
in the Schedule annexed to that notification (hereinafter re¬ 
ferred to as the said lands); 

And whereas the Ontral Government is satisfied that coal 
is obtainable in the said lands; 

Now, therefore. In exercise of the powers conferred by 
sub-section (1) of Section 7 of the said Act, tlic Central 
Government hereby gives notice of its intention to acquire : 

(a) the land measuring 216.75 acres (approximately> or 

87.65 hectares (approx! naley) in block I, 59.80 acres 
(approximately) or 2‘i.20 hectares (approximately) 
in block II, 13.85 acres (approximately) or 5,60 
hectares (approximately) in block 111, 21.63 acres 
(approximately) or 8.76 hectares (approximately) in 
block IV described in schedule ‘A’ appended hereto; 
and 

(b) the rights to mine, quarry, bore, dig and search 
for, win, work and carry away minerals in the land 
measuring 11.35 acres (approximately) or 4.59 
hectares (approximately) in block V, 31.60 acres 
(approximately) or 12.79 hectares (approimately) in 
block VI, described in schedule ‘B’ appended hereto. 

Note 1. The plan of the area covered by this notification 
may be inspected in the office of the Deputy Com¬ 
missioner, Glridih (Bihar) or in the office of the 
Coal Controller, 1, Council House Street, Calcutta 
or in the Office of the Central Coalfields Limited, 
(Revenue Section), Darbhanga House, Ranchi (Bihar), 

Note 2. Attention is hereby invited to the provisions' of 
section 8 of the Coal Bearing Areas (Acquisition 
and Development) Act, 1957 (20 of 1957), which 
provides as follows :— 

Objection to acquisition:— 

“8(10) Any person interested in any land in respect of 
wlwch a notification under section 7 has been issued 
may. within thirty days of the issue of the notifica¬ 
tion, object to the acquisition of the whole or any 
part of the land or of any rights in or oyer such 
land. 

Explanation,—It shall not be an objection within the 
meaning of this section for any person to say that 
he himself desires to undertake mining operators in 
the land for the production of coal and that such 
operations should not be undertaken by the Central 
Government or by any other person. 

(2) Every objection under sub-section (1) shall be made 

to the competent authority in writing, and the com¬ 
petent authority shall give the objector an oppor¬ 
tunity of being heard either in person or by a 
legal practitioner and shall, after hearing all such 
operations slioui'd not be undertaken by hte Central 
any, as he thinks necessary, either make a report 
in respect of the land which has been notified under 
sub-section (1) of section 7 or of tights in or over 
such land or make different reports in resnect of 
different parcels of such land or of rights in or 
over such land, on the objections, together with the 
record of the proceedings held by hhn, for the 
decision of that Government. 

(3) For the purposes of this section, a person shall be 

deemed to be interested in land who would be en¬ 
titled to claim an interest in compensation if the 
land or any rights in or over such land were ac¬ 
quired under this Act.” 

Note 3 The Coal Controller, 1, Council House Street, 
Calcutta has been appointed by the Central Gov¬ 
ernment as the competent authority under the said 
Act. 
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SCHEDULE ‘A’ 
Makoli Block 
East Bokaro Coalfield 
District : Oiridih (Bihar) 


Block—I 




Drg. No. Rev/y/Sfi 

Dated 3-2-86 

(Showing lands to be acquired) 
All rights 

Serial Village 

Number 

Thana 

Thana 

number 

District 

Area 

Remarks 

1. Makoli 

Nawadih 

(Benno) 

69 

Giridih 

216.75 

Part 


Total area ; 216.75 acres (approximately), 
or 87.71 hectares (approximately). 


Plot numbers to be acquired in village Makoli 
1 (Part), 118 (Pait), 119(Part). 

Boundary description Block ‘I’ : 

line passes through plot nos. 1,119 in village Makoli (which fc r.n pa t common boundary with Now 
Selected Dhori Colliery). 

line passes rlong tiro pnet northern boundary of Damodar River in village Makoli. 

lilt® through plot number 118 in vilkige Miikoli (which forms part common boundary with 
New Selected Dhori Colliery). 


0 _£_P_q lines pass through plot numbers 118,119 & 118 ir village Makoli (forms common boundary of Block 

VI Mining Rights area). 

G-H lilt® presses throt.^h plot numbers 118,119 & 1 of village Makoli (which forms common boundary 

with Now Selected Dhori Colliery.) 

H-A 1‘ito passes through plot no. 1 in village Makoli (which forms part common boundt ry with New 


Selected 
Block II 

Dhori Colliery). 



All rights 


Serial Village 

Number 

Thana 

Thana 
numb( 1 

District 

Area 

Remarks 

1. Makoli 

Nawadih 

(Bermo) 

69 

Giridih 

59.80 

Part 


Total area ; 59.80 acres (approximately), 

or 24.20 hectares (approximately). 


Plot numbers to bo acquired 

107(Part), 108 to 113,118(Part), 119(Part). 

Boundary description Block—II 

I-J lino passes through plot numbers 119, 118 of villago Makoli (which forms common boundary with 

Mining Rights area of Block—V). 

J-K lino passes through plot numbers 118 & 119 of village Makoli (which foims part common boundary 

with New S3lcted Dhori Coihery). 

K^I>M liivjs pass through plot numbers 119 & of village Makoli (which fonns part common boundary with 
New Selected Dhori Colliery). 

M-I lino passes through plot numbers 119,107 and 119 of the village MaJcoli (which forms part common 

boundary of the area acquhe^l under sub-section (1) of section 9 of the said Act for Ounjasdih 

Block). 
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Bloxk-^III 



All Rights 

Serial Village 

numb; r 

Thana 

Thana 

number 

District 

Area 

Remarks 

1. Makoii 

Nawadih 

(Bermo) 

69 

Giridih 

13.85 

Part 


Total area : 13.85 acres (appioximately) 
or 5.60 hectares (approximately) 


Plot numbers to be acquired i—l (part) and 119 (part). 

Boundary description 

N-O line passes through plot numbers 1 and 119 of village Makoii (which form part common boundary 

of Now Selected Dhori Colliery). 

O-P line pa., estlirough plot number. 119 and 1 ot village Makoii (which forms pa rtcemmon boundary of 

Minins Rights Block No,,V). 

P-N l'iV3 passes through plot number 1 of village Makoii (which forms part cc mmen boundary of Gun- 

jardih Bloc k acquired under sub-secion (1) of section 9 of the said act. 

Block IV All rights 


Soria Village 

number 

Thana 

Thana 

number 

District 

Area 

Remarks 

1. Mtkoli 

Nawadih 

(Bermo) 

69. 

Giridih 

21.65 

Part 


Total area : 21 65 acres (approximately) 
or 8.76 hectares (approximately) 


Plot number to be acquired i'—118 (part). 

Boundary de&aription Block IV 

Q-R-S lines pass through plot number 118of village Makoii (which lorms part common boundary oi Block VI 

Mining Rights). 

S-T-U lines pass through plot number 118 of village Makoii (whieh forms part common boundary New 

Selected Dhori Colliery). 

U-Q lino passot through plot no. 11 8of village Makoii (which forms part common boundary NowSeleoted 

Dhori Colliery). 

SCHEDULE ‘B’ 

Block V Mining rights. 

Showing lands where mines, bore, dig, and surch for 
win work and carry acvay minerals are to be acquired. 

Serial Village Thana Thana District Area Remarks 

number number 


1. Makoii 


Nawadih 

(Bermo) 


69. Giridih 11.35 Part 

TotaUaroa :—11.35 acres (approximately) 

or 4.59 hectares, approximately). 
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plot ni.;mbcrs to bo aoquirod 1 (Part), llS(Part), 119(Part). 

Boundary dgs'cription Block V: 

P-O line passes, through plot numbers 1 and 119 of village Makoli (whi£h fcims part ci. mmon boundary 

of Block m All Rights). 

0-J lino passes through plot numbers 119 & 118 of village Make li (which foims common boundary of 

New Selected Dhori Colliery). 

J-I line passo-s through plot numbers 118, 119 of village Makoli (which forms part common boundary 

of Block—II All Riohts). 

I-V-P lines pass tlirough plot numbers 119 & 1 of village Makoli (which forms part common b* itndary of 

Gunj-irdih Block acquired under sub-section (i) of section 9 of the said act. 


Bl'ck 

VI 



Mining Rights 


Serial Village 
number 

Than a 

Thana 

number 

District 

Area 

Remarks 

1. Makoli 

Nawadih 

69 

(Bermo) 

Giridih 

31.60 

Part 


Total area : 31.60 acres (approximately) 

or 12.79 hectares (approximately) 

Plot number tc be acquired (118 Part). 

Boundary desariptien of Block VI : 

G-F-E- D lines pass tlirough plot numbers 118,119 <£ 11 Rof village Makoli (which forms part common br ‘.ndary 

of Blcqk I all rights.. 

D"S line passes through of plot number 118 of village Makoli (which forms part common boundary with 

New Selected Dhori Colliery). 

S-R-Q ■ linei pass through plot number 118 of village Makoli (which forms part common bemndary of Mining 

Rights Block IV). 

Q-G liae passes through plot number 118 of village Makoli (which foims part common boundary of New 

Selected Dhori Colliery). 

~ ^ rNo.43015/15/85-CA]" 

SAMAY SINGH, Under Secy. 

(jTrrirsp ^ fWr) 
trt ftwfr, 12 wnw, 1986 

*81. ’CT. 3 lOo;—■“TTTfft^ Ri^ 4 t«tt (iTm^ 1955 % f^wiT 4 % OTWhjm (i) %sajmr srnrftTtimr am 

ffFtr*[fer fipjT srrar ^ fp fTwrfhfin RW riiw fs'Xiw urn 44^ wiftaar fkaoJi ^ftr irwra RRir irfH^r *(1% 
if »(tff rr t, fnrfira jpt ferr ’tsit 1 1 

!Tf RFTP RttP RWT (wTT RfafTJfJT, 1952 fTTUf PtlfTm % flftRl 198 5-07-16 

€Prp];5bTTi , 

rr^t 

_ __ _ _ ^-—— — —-— —._ ___ 

w It, w ftTrrrr aft '4'dt nrrefrtr nrw ah *wTafri:. “P arr wrf*aar 

d'rdar 


( 1 ) 


( 2 ) 


fel 


( 3 ) 


i2:j(4nfiTr (ffira 


(4) 

IS: 3831-1979 vht 
Olhor ^ ah faftrfe: , 
(^iTTr 


(5) 

'arefta uKa^ ttorr aa rrhanmr ftrmt 
rFfpir (e) h faJirf at faPwa ^ 
wlK acprr ^r^ara h ‘IST 
mr: ^ ; ftjrrea h ftunh 

w^jnTT nritimT ^ ^ar 'nrofta maar 
ah ^ ttaar I i 

[4. rh. tt,/i3:9] 
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MINISTRY OF FOOD AND CIVIL SUPPLIES 
(Department of Civil Supplies) 

INDIAN STANDARDS TNSTITUTION ■ 

New Delhi, the ]2th Ausust, 19S6, 

S.O. 3100.—In pursuance of sub-i-ule (1) of rule 4 of the Indian Staiidards Institution (Certitiention Murk") 
Rules, 1955 the Indian Standards Institution, hereby, notifies that the Standard Mark, design of whieh together 
with the verbal description of the design and the title of the relevant Indian Stanoard is given in the Schedule hereto 
annexec, has been specified. 

This Standard Mark for the purpose of the Indian Standards Institution (Certification Marks) Act, 1952 and 
the Rules and Regulations framed thereunder, shall come into force with cflect from 19115-07-16. 

SCFTEDULE 

SI. Design of Proauct/Class of Troauct No. and Title of the Relevant Verbal description of the design 
No. the Stanc.ard Indian Standara dcjiga of the Standard Mark 

Mark 

1 2 ~ 3 4 _ 5 

IS ; 3831-1979-Specification The monogram of the Indig 
for sterilizer shallow (dressing Standards Institution, consis- 
drum) (Second Revision) ting of letters ‘ISF, drawn in 

the exact style and relative 
proportions as indicated in 
Col. (2); the number of the 
Indian Standard being super¬ 
scribed on the top side of the 
monogram as indicated in the 
design, 

[No. CMD/13 :9] 

irT, wr.a iou~wr-*WT rfifrfiH "Tiwtrwr (sprivm Mm, 1955 % a % OTfirfim ( 1 ) ^ xrsjmt 

rntcftc am rnT- irfmjMr IVjtt war ^ so ^ Mrur ir fw rit twtfl 

TT vfimT ^ jn firmr, lesa Jr M | 1 


m tt. (ft. ipT./'I'^-) 

4. 

INut 'A rMu VT m 

'Rm'j 

(0 (2) 

(3) 

(■1) (5) 

(6) 

1. tft, TpT./TT-1231327 

1 19H4-03-01 

83-09-16 

84-09-15 mfimw (m.) fir, IS 

47 ft. Eft. ■fn, 

WlTtT (9. f. ) , 

(wtfmr: 76, spRw 

9mwr-7ooooi) 

: 7406 (m 2 )- 1980 


1 . 




Sterilizer Shallow 
(Dressing Drum) 


(1) (2) (3) (4) 


( 5 ) 


( 6 ) 


2 . tft. gn-./gH.-123142a, 
1983-09-01 


3 . tfl. rpr./gw.-1231 529 
1983-0(5-02 


83-09-01 84-08-31 Wf. fir ., fimTJrFmtl, , IS : 31 90—1974 

•wpr w. 242, ft wph miT, 

ffWiWTMS'TiT 

(WtfiPt; 38-30-94/1, jt-T mR, 

itttnm firwrwmm?) 

83-09-16 84-09-15 ftWltW fif., IS: 3520—1979 

4, fwrafe ^iw, 

'mT%W-502320 firm (3TI. T.), 
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(1) 

(2) 

(3) 

(^) 

.(5) 

(0) 

4. 

ift. TpT,/’TW.-123 1630 

1 9R3-09-S2 

83-09-16 

84-09-15 

i 7 ifKt?T ar. fir., 

2, ipT. 5nf. ^t. 

'^TWl, f^JTT , 

(^:,JTf:8PiT : 2, 

:5fy rtr, 

¥^-400010) 

IS : 4766—1908 

5. 

Tflr. tnr./nTT,-1231731 
1983-09-05 

83-09-16 

84-09-1 S 

|TKfT'?4f'T ('inJTT: iflJjFvnr) 

2 2, ITW?: WT % 

»t. 3, ifrit, 

*1^, irsif-4UO078 

IS: 2171—1976 

6. 

tfr. 1231832 

1983-09-05 

83-09-16 

84-09-15 

ftr^ TfnlV 

^JT^rarA-1 3-5-0 03 (TjRqptT) 

IS : 1660 ('4pr 2 )—1967 

7. 

^fy, 1231933 

1983-09-05 

83-09-10 

94-09-15 

'A ^ 12 1 3 , 

IS: 4948—1974 

8, 

1^9'./f™!.-1231026 
1983-09-05 

83-09-16 

84-09-15 

WTR- 98-A ('^8'. A,) 

’TffW-600098 

IS: .1947— 197 7 

9. 

4fV. OTT./T^T.-1232127 
1-983-09-05 

83-09-16 

84-09-15 

iTOT (HT.) fA. 

'^[3- JT. A 12 At 13, ^f3t 4, 
A(^¥r, ftr-TT ’riAr'TrJTTC (3. jt. ) 

IS : 398 (AFT 1 ) —1978 

10. 

^fr. iyir,/C(fT.-1232228 
1983-09-05 

83-09-16 

84-09-15 

fsWr WTt cfjsr (srr. ) A. 

':>Tr3 AT. A. 12 At 13, &»rt 4 , 
Aorr, ftrsrr (^j. ir. ) 

IS . 39S(AFI 1 )-1 978 

11. 

^ft. ir(r./nr!=r.-1232329 
1983-09-08 

P3-09-16 

84-08-31 

(A,) A. 

>1-1-2107, A. At. A. A.,^A 
ftrA 't-4T!'-~i, jprtr^ 

IS : 3196 — 1974 

12- 

^fV. TyiT,/:(!T.-1232430 
1983-09-08 

83-09-01 

34-08-31 

(a. ) %., 

35, A. IT?:. tAi, 

121003 (jfrfArrA) 

IS : 3146—1978 

13. 

?fl. 'l^./'^^-1232531 

1 983-09-08 

83-09-01 

84-08-31 

tycTiATir (a. ) fir., 

35 , A. 

aAAA3-121003 (AtTTFIT) 

IS : 4760 — 1979 

14. 

ify. t^IT./l^^T.-1232632 
1983-09-08 

83-09-16 

84-09-1; 

i ^ TT^Tf 

4|«H4T^n-380001 

, IS: 4240 — 1 978 

15. 

^ff. -1232733 

1983-09-09 

83-09-16 

84-09-15 

1 it/ 2 , AArqt, 

IS: 503--197S 


^Tm-600098 ('PTJrfJTJT 

Stw ?1. 490, TOtt, 

tiTTsf iifrftrPT 

w¥-6ouooe 

83-09-16 84-09-15 ISiases —1978 

1 '’./ 2 , ?¥f^ir5r sh^t:, 

JTTRr-600098, (Trr'rf^: iftftlfr 

151 ^, TiTparo 390,'ri TOtr, TiT^r 
UTilfirJr^ HTBfiirfrr wfrrr, 

jnrpT-600006) 

93-09-16 84-09-15 %7nT<,7 ^¥^^31 f^. IS: 3735—1 960 

(Tsrf 2, ?nT, 

¥WT, ^^1:^1-700030. 


16. ift. l^»T./cfrT.-1232834 
1983-09-09 


17. lpr,/t^H.-12 3293 5 

1983-09-09 
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(1) (3) 

(3) 

(4) 

(5) 

(6) 

18. -12323038 

1983-09-11 

83-09-16 

84-09-15 

«ft frftriT ^Twr, 2, jittt 'nn^, 

f^ftT, (vrirtw : 205, 

TTnift, WTT 79, 

(<^ 9!3»T), 9T5TCnT-700007) ] 

IS ; 197 7—197 5 

19. 'TIT./i^T.-1233129 

1983-09-11 

83-09-18 

34-09-15 

2,ifTTn: qm %*t, 
fwpfr, ?TqfT (qtTTri^ : 205, 

TTTlift, TiTTr 5^. 79, 

('^ V!?T), TTmrT-70007) 

IS: 226—1975 

20. Tfr. tTO'./'T^.-1233230 
1983-09-12 

83-10-01 

84-09-30 

TTTR ftl^TT IT. fir., 

^5rfT3T^—147021 ftfHT qwrTTr 
('<9fTT) (vrirfTrT: TTmr 
qftqw) 

IS : 8180—1982 

21. Tfr. 'TiT./q^-1233331 

1983-09-11 

22. TfV. iTlT./lT^r.-1233432 

1983-09-05 

23. ^fr. iTir./cOT.-1233533 

1983-09-09 

8>09-16 

83-09-16 

83-09-16 

94-09-15 

84-09-15 

84-09-15 

»f> ttftpT Pmr, 2, ^TTiT qin 

; 205 , 

Tirnfr vircr t. 79 (’^ T3»r) 

q:W!TtT-700007) 

Jirrir qn’fter, 

«fV-73, IT TTPH^^ 

^- 1 , ^ 10064, 

(iffttrr) 55 , 

^ nfV.9r, 

—110052 

IS: 1786—1979 

IS:8931-1978 

IS:779—1978 

24- TT'ttTTr/'i;TT-123 3934 

1983-0 9-12 

83-09-16 

84-09-15 

1/1 ITT^ ft», 

Tlf‘Tt3r (^ftirmr) 

IS 8974—1978 

2.5. #'T’T/'?W-12a3735 
1983-09-1 1 

83-10-01 

64-09-30 

pT«Pt ftr, 

frt, 

it»T?ftT-56001» 

IS 2834—1964 

28- TrVTTTTlTtft-1233836 
1983-09-11 

83-10-01 

84-09-80 

TRT IPR 

'TO Tt, 80 
•TffVwt WROHm, 

IS 2834--1064 

27- TitqTT/<T?r-1233937 
1983-09-11 

83-10-01 

8 4-09-30 

9114 tiftrrw, . 

f^rWT l5ft^IlTr^-63 04O2 
(i«TirfTTq 1 0 5-«TT^4jV 
"!T1«TT T\#,TnT^-60000l) 

IS 4323—1980 

28. ^TiTi'OTfT- 1234030 
1933-09-11 

83-10-01 

8 4-09-3 0 

124 4r 43T. VTTHtW, 

'fTWJTTT-7000 53 (*Tirtm 4 

P^Tni <i^, 'TtTT8mT-700001 )' 

IS 7406 (ffnr 1 )—1974 

29. Tfl'TIn/<7T-12.34131 
1983-09-1 2 

83-09-16 

8 4-09-15 

. TO. fTOW^ 
i/i m4«7i tIv nrrtr 
(^toit) 

IS 8031—1978 

30- ^0;iT/tTH-123 433 2 
1982-09-12 

83-09-16 

8 4-0.9-15 

STOi ypft, 

>f(-73 T TTTTnj^t <<rTj[lTTT 

qllf-l 9^fWV-l 10064 

IS 8934—1978 

3 ; 'r' n,5 - 123 

1933-09-12 

83-10-01 

84-09-30 

44 . TTTT. 64-65 

'rf'TTT 8 ^ 9(9 
ftmTTomtq (9.9,) 

IS 4322—1967 

3Z- tFTTIT,Tt^T-I 23 4-13 4 
1983-09-14 

8.3-1 0-01 

8 4-09-3 0 

*iT7jriN9 TT'>T TO9 f4. 

229(3rm>T 9r9<PfIT-70 001 4 

IS 3196—1974 

3 3. ^'T’TM-123 45 15 
1983-09-14 

83-09-] 8 

84-09-15 

ft;99 fffqrTOr tor 

9(^-124001 (irftTOIT) 

IS 4246—1978 


704 GI/86—3. 
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1 2 

r 

4 S 

6 

34- 123 463 6 

1983*03-01 

83-09-16 

8 4-09-15 smmw fir., 

ISPI^ ?lV-176 fl» 9^, 

fwinrf tlfnrr 

'SPTJT 

IS 398 (»rr'l 2)—1976 

35 123 473 7 

1 983-09-1 4 

83-09-1 6 

84-09-15 

^ iTTfnirwnt (^.sr. ) 

IS 49SS—1981 

30. 1 2349; 8 

1983-09-1 4 

83-09-01 

8 4-08-31 (o 4lhi 

^ftir 
fiPTTjiT^ {TTJr, ) 

IS 148C—1976 

37. 1234939 

1983 09-14 

8;i-O9-10 

84-99-15 ft5(3^UW Ip ,, 

3t. 15, 0, 

9)311^111^-126006 

IS 1 133—1973 

38. 123S032 

1983-09-14 

8 3-1 0-0 1 

8 4-09-30 ipinMl tI^, 

?if fir^il'-iioois 

IS 5660--1970 

39- flVl^3T/<TW-123S13r 
1983-09-14 

33-10-01 

84-00-30 55 11^ i?f^ 

<TTwT«r»?t (mw^) 
(5;wl?TiT ftuR cr^w % 11111 

ISVIlflT, «?ilT-3891 51) 

IS 1 537— 1976 

40. lTtl^JrM"5r-l23S?3 4 
1983-09-15 

83-10-01 

84-09*30 if^e WrelT 26, 

%flwTT ar>T,i»r, wrf . it. it. 
WlW13TI<!I-420 501,«lt5n 
(thiWst 17, nffhciT, <31111?^, 40, 
W"!. 2, flllR'jjf, l»rf) 

IS 4323—- 1989 

41- 1 23 533 3 

1983*09-19 

8,3-09-1 6 

84-09-15 qjfl'ir trfiflur flT , 

'HTClt. tV., 10], 
l»TWrS»tJltcrr>3lT, 
onTorT 

IS 4985--1981 

42- 1235430 

1983-09-19 

83-10-01 

8 4-09-30 nil ufl'. ctI, tIt, 

inn fsit, ^ iPiiTT, 

#. 1, (^■.h.) 

IS 1 726 (<TP1 2)—-1974 

4;..lftl^Jr/'^^- 1235537 
1983-09-19 

83-09-1 6 

8 4-09-15 PwPfT 91^9 

Wlfll ^ (t.h. ) 

IS 458—1971 

44. 1235038 

1983-09-19 

8.3-01-01 

84-09-30 IfiniT <TT1t9 (HT , ) f*T ., 

Pwl 10, ftn, 

Ttin^ (^73) 

TS 4 50—197 1 

45 12.3 5739 

1983-09-19 

83-01-01 

8 4-09-30 *ipn.w JTM , 

Tl¥, 

wm fti^ 91$, HTs 
{irrofwf 518 JTfpT Wlft*"! 
llT5 IHIT ('^.U. ) 

IS 1879 (vnlT 2, 3, 4) — 
1.9 7 5 

40 ’T>l>T/^<T-123.5a40 

1 983-09-19 

8 3-10-01 

8 4-09-30 PRfS^ (^fVnr), 

3 7-iIlf ft», ^819^131 ^ 

Jr® 

—246, >Tt^ 

<11 Tl», ^ Jirtpl, 

irTJ-350002) 

IS 3 169—1965 

47. fftl^»T/^~123S941 
1983*09-69 

83-09-16 

8 4-09-1S llfirri'?! wV TtfOT 1^?r, 

14l/l42/l43,TJriW<CTrrV t^f^i, 
KlirtTT'dt, »TntJ3:-440008 

IS 17E0--1979 
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1 


2 


43 , 1 23 60 3.1 

If) 8 3-0 9-19 


49 . ^^V^^1T/CF5r-1236135 

1 983-09-20 

50. 123 623(1 
1 933-09-20 


1.983-09-2 2 

5 8. 1 2 : 703G 

I 981-09-22 

59 ■t>3IT;'T'^- 1 237r 7 

1988-09-22 


83-10-01 


83-01-0 1 


83-1 0-01 


8 4- 0 9- 3 0 UTlWit 

IT/2 <TwrTfg,3: 

»nrw 

{'CPrf’W 5I«m" »1T «3ftl 490, 

lTSrTH* 60 n 006 ) 

84-09-30 , 

14 Tipft TiT, 

f;5miT-700002 

84-09-30 (iTSre) 

JIT. ftr. ^pTC 2, 37 

«T. 22 S 6 , inn^r 600026 


IS : 4323—1980 


IS ; 10 (nm 4 )- 1976 

IS; 398 (nTn i)~ie67 


51. 236337 

1 983-09-20 

83-10-01 

84-09-30 

jj )i n 

iIS: 398 (ara 2)—1067 

52. fftTn/'l'T-1 2304.18 
1983-09-21 

S3 JT^TIT/T'T-1 23 6 53 9 
1983-09-21 

83-01-01 

84-09-30 

91350 

itiT 'RTJTlfWr «19T^ V-Jim?! 
ft . ftr’BT, 

IS; 45 8-“ 1971 

IS : 3196— 1974 

83-09-1 6 

8 4-09-6 5 

9>v8'D?lf T”* oaoiaxi 

t^fPnr# m . fti. 

58/a'' (07T ifr) ftrf9?r 
iTffia-eooo08 
(8iiirtw T'67 am mR 
aarH-eooi02) 

54. ff'r'T'T/T*T 1 230640 
1983-09-21 

8--10-01 

84-00*30 

if«ra^ fsr. 1 eat ftift 

^1T5T 7;>r, stir<<ftT-5 60073 
(artirfmi .13 
an-a arnatr-560052 

IS ; 8074—- 1976 

35 StT'T/T^ 1236741 
1983-00-21 

83-10-01 

8 4-0 9-2 0 

arat^a >Rr-2ii 

ana isnmuT-i 40001 

('(oiTa) 

IS : 417 (ara 2)—1974 

5 6. 1 236842 

1 9S3-09-20 

S3-1 0-0 6 

33-0 9-30 

3r4f»a( mara T'ar at. at. . 

1439-40 atatata 

IS: 1729—1979 

12 

57 . 'fTT^Tl'T'^-1 1 36943 

83-10-01 

34-09-30 

flaari itea aaaftnra a-e 

IS : 1 554 (aial)—1976 


fHKiftiT Tfwr HIUPJTT, 

fitjffr-i 100032^ 


a.- 10-01 3 4-09-;o 


8:-io-oi S4-0-9-; 0 

e/T 

«r’T^-5600J4 


„ IS €04—1977 
IS: eo: 4 («inT i)-.l 074 


69. 1 237238 

3 3-1 0-01 

8 4-09-3 0 

^ajitra araaa ) 90-T at^;a iia ata 

is : 1838— 1961 

1983-09-22 



1:^131-7000 41 


61 . ati-^/ira 1237339 

83-1 0-01 

8 4-99-30 

j^fiiai97/1 aflTufri T^, 

IS : 1322^-1970 

1983-0 9-2 2 



5ra»T-2 


62- a'T^a'TT-1237440 

83-10-16 

84-10-15 

ana^^iSajlTf fir. 'onaitr. 444^ 

IS : 8i4(aTa 1)—1974 

1 983-09-28 



^taaiaiia afrai, 
fVanjnTaaa -530012 


61 an.a'va- 1 237541 

33-10-1 6 

8 4-1 0-1 5 

taar . ii. af^aw?rr, 

IS : S04-- 1967 

1 933-09-26 



araatn^t (jiafi (aaafifra-i i, 
aiaiaa i:‘t, iTta'it afa^r iiram a. 1 



^wrm-7ooooi) 
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1 

2 


4 5 

6 

64 

12.176 42 

83,-10-01 

84-09-30 PfH^SfT.frr, 7 iff, 

IS : 8029-- 1 976 


1 98.3-09-26 


ijxft^lTW OPIITT ifrPrUJTT, 

'(thm (R. St.) 

3 ft IpT ifr ft*, *T>mr) 


6 5- 

qlr.TTT/r^sr-121 7743 

83-1 0-1 6 

84-10-15 ^ 320, 

IS ; 4323—1980 


1983-09-20 


TTtiW ^ tTftST, 

infttTWTC Tt¥, ft5?ft'-e4 

966-67 iMt 

Piwi’-e) 


00. 

1237844 

8'-10-16 

84-10-15 17/1 

IS : 1 33— 1 975 


1983-09 26 


8jWWT-a000 4o (T. W. ) 


07. 

Rt<^JT/ttlT-123 7945 

83-10-01 

84-09-30 ^%l|R5T'TH<T 3s/4, 

IS ; 1 239(miT 2 )—1960 


1983-09-29 


ftr.RT'. 

7rratt^-i24607 (jjfmmr) 


08. 

12380.38 

83-10-16 

84-10-15 fiT6fr ., 

IS : 2818 (Rnr 3 } —1971 


1983-09-29 


{g;pTC q^ftfiPTR) 

29 'T<;iHT (vinliw 18,-1^ 

nlVl^ 1 ) 



69. 

12381 39 

83-10-10 

84-10-15 ’t'ET! ^ ^ . 

IS : 2580—1982 


1 983-09-29 


8rt^'nTT-743126 24'TT«T^r, 

(t . l^. ) 3 6, ^5tT Ttr, 

T’TOTT[-70000l) 


70. 

123 8 240 

83-10-10 

84-10-15 f^. 3iY.st, ^ 

IS : 7406(»Tnt 1 ) 1980 


1 983-09-29 


117/304 siV,ft. Ttf.. 


71- 

123 83 41 

83-10-16 

84-10-15 WftOT «TU-26 

IS ; 417 (ifTT 3 )— 1974 


1983-09-29 


W"t-i44oo4 ('f^rw) 


72. ^ffI^IT/t^l!T-123a442 

83-10-16 

84-10-15 ft.ft. srr.t^, 

IS : 396 ( m)—1976 


1983-09-29 


ft»T<Tir ftw irnwr 


73. 

3fh^Jr/r^ 1238543 

83-10-1 6 

84-10-15 ij'lwfl-ijfiwi 4r^, vni^Tr8^8, 

IS : 2641—1964 


1983-09-29 


8WT T-700007 


74 

iO:itr/T'T17 38 044 

83-10-18 

84-10-15 lirT<!fhTrt 

IS : 1293—1967 


1983-09-29 


9-irt w'l 

»rffi!tT»fV frt, sT^ft (t# ), 





W»lf-400093 


7S. 

123S745 

83-10-16 

84-10-15 Wt PTfinrii. 16 fTi Ti'inT: >n^ 

IS : 4964 — 1980 


1993-09-39 


f>W5t-0386O4 (it. n . ) 

(wirf^PT f*TV5^) 


76 

1238840 

83-10-10 

84-10-15 n-nTT'. 84ttiTW^ftlft 

IS : 4159—1976 


1083-00 29 


isiff Ipft rtVt 
^-400093 


77 

1238947 

83-10-16 

84-lO-lS 3ir^l>f>T 

IS : 916—1975 


1983-09-29 


ftJI^-691002 





(irnTflSR 2 3/26 

43 691001) 


78 

3Tt'l^R/>T5T 1239040 

8310-01 

84-09-30 irftafr^ 

IS : 1788—1979 


1983-09-30 


aft 3rr< ifV ’TTTt, 

*r?’WmT-382445 


79 

1239141 

83-10-10 

84-10-15 iTrRardtft. i#, 'sf^- ^ 

IS : 9020—1979 


1983-09-29 


witut (^ffwn’Tf) 


80 

1239142 

83-10-16 

84-10-15 ftn^.RRtn <aft. ^ ss, 

IS : 3 74—1974 


1983-09-30 


srf'af^w HT. 

^tnn^-B00037 



[It. ifr 13 : n] 
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S.O. 310T.—In pursuance of sabregulation (1) of Regulation 8 of the Inaian Standards Institution (Certi¬ 
fication Marks) Regulation, 1955, as amended from time to time, the Indian Standards Institution, hereby, notifies 
that eighty licences, particulars of which are given in the following Schedule, have been granted during the month 
of September 1983 authorising the licensees to use the Standard Marks ; 

SCHEDULE 

SI. 

Licence No. 

Period of Validity 

Name and address of the licensee IS ; Designation 

No. 

(CM/L-) 

From 

To 


1 

2 

3 

4 

5 6 

1 . 

cufL-nmii 

1984-03-01 

83-09-16 

84-09-15 

Burlap Commercial (P) Ltd, 47, G.T. Road, IS ; 7406(Pt II)^— 
Belur, Howrah (W.B.) (Office : 76, Cotton 1980 

St, Calcutta-700001) 

2 . 

CM/L-1231428 

1983-09-01 

83-09-01 

84-08-31 

Sahuwala Cylinders Pvt. Ltd, Vishakhapat- IS ; 3196-1974 
nam. Plot No. 242, ‘D’ Block, Auto 

Nagar, Visakhapatnam (Office : 38-30-94/1, 

Hussain Nagar, Merripalam, 

Visakhapatnam) 

3. 

CM/L-1231529 

1983-09-02 

83-09-16 

84-09-15 

Reliance Cellulose Proaucts Limited, Phase IS : 3520-1979 

IV, Indl. Development Area, Pantacheru- 
502320 Distt. Medak (AP) 

4. 

CM/L-1231630 

1983-09-02 

83-09-16 

84-09-15 

Agrimas Chemicals Pvt. Ltd, H-2, MIDC IS : 4766—1968 
Industrial Area, Taloja Tal, Panvel, Distt, 

Raigad (Maharashtra) (Office 3 ; 2, Shcetal 

Darshan, Lady Jamshedji Road, Mahim, 

Bombay-400016) 

5. 

CM/L-123I731 

1983-09-05 

83-09-16 

84-09-15 

Reliable (Fire Protection) Industries, 22, IS : 2171—1976 

Sardar Piatap Singh Industrial Estate, 

No. 3, L.B. Shastri Marg. Bhandup 

Bombay-400078 

6 . CM/L-1231832 
1983-09-05 

83-09-16 

84-09 15 

Shibu Enterprises Gandhi Marg, Jagadhari- IS : 1660 (Pt I)— 

135003 (Haryana) 1967 

7. 

CM/L-1231933 

1983-09-05 

83-09-16 

84-09-15 

ShrecLakshmi&Co, E-12 & 13, Indl. Estate, IS : 4948—1974 
Thuvakandi, Thiruchirapalli. 

8 . 

CM/L-1232026 

1983-09-05 

83-09-16 

84-09-15 

Stcclage Industries Ltd, Plot No. 98-B (N.P.) IS : 4947—1977 
Industrial Estate, Madras-600098 

9. 

CM/L 1232127 
1983-09-05 

83-09-16 

84-09-15 

TriveniWire<Slnds(P)Ltd, PlotNo. B-12 IS : 398 (Pt I)— 

13 Sector IV, NOIDA, Distt Ghaziabad 1976 

(UP). 

10 . 

CM/L-1232228 

1983-09-05 

83-09-16 

84-09-15 

-do- IS ; 398 (Pt H)— 

—1976 

11 . 

CM/L-1232329 

1983-09-08 

83-09-01 

84-08-31 

Mullur Engineers (Pj Limited, A-1-2107, IS •,3196—1974 
G.I.D.C., Halol, Distt Panchmahals, 

Gujarat. 

12 . 

CM/L-I232430 

1983-09-08 

83-09-01 

84-08-31 

Durable Appliances (P; Ltd,, 35, DLF Indus- IS : 4246—1978 
trial Estate, Faridabad-121003 (Haryana). 

13. 

CMA--1232531 

1983-09-08 

83-09-01 

84-08-31 

-do- IS : 4760—1979 

14. 

CM/L-1232632 

1983-09-08 

83-09-16 

84-09-15 

New iranchal Engg. Works. DariapurChar IS ; 4246—1978 

Rasta, Ahmcdabad-380C01 

15. 

CM/L-1232733 

1983-09-09 

83-09-16 

84-09-15 

Southern Insecticides & Fertilizers, lA/2, IS : 562—1978 

Industrial Estate, Ambattur, Madras- 
600098 (Office ; Sofia House, P.B. No. 
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490, Third Floor, Parsm-Commrercial 
Complex, Gemini Studio Campus, 
Madras-60C>006 


16. 

CM/L-1232834 

1983-09-09 

83-09-16 

84-09-15 

-do- 

IS ; 2865—1978 

17. 

CM/L-1232935 

1983-09-09 

83-09-16 

84-09-15 

National Engg. Inds. Ltd. (Rubber Division) 
2. Becrpara Lane, Dumdum Calcotta- 
700030 

IS : 3735—1966 

18. CM/L-1233028 
1983-09-11 

83-09-16 

84-09-15 

Shree Vishnu Rolling Mills, 2, Kumar para 
Lane, Lilooah, Howrah (Office ; 205, 
Rabittdra Sarani, Room No. 79. (Phool 
Katra), Calcutta-700007). 

IS : 1977 -1975 

19. 

CM/L-1233129 

1983-09-11 

83-09-16 

84-09-15 

-do- 

IS : 226—1975 

20. 

CM/L-1233230 

1983-09-12 

83-10-01 

84-09-30 

Rasan Detergents Pvt. T td., Babadurgarh- 
147021 Distt Patiala (Punjab) (Office ; 
Malwa Picture Place, Patiala . 

IS : 8180—1982 

21. 

CM/L-1233331 
1983-09-11 

83-09-16 

84-09-15 

Shree Vishnu Rolling Mills, 2, Kumarpara 
Lane, Liloah, Howrah (Office ; 205, 
Rabindra Sarani, Room No. 79 (Phool 
Katra, Calcutta-700(X)7 

IS : 1786—1979 

22. 

CM/L-1233432 

19834)9-05 

83-09-16 

84-09-15 

Parkash Industrial Corporation, B-73, A- 
Mayapuri Ii dl. Area, Phase-T, New Delhi- 
110064 

IS : 8931—1978 

23. 

CM/L-1233533 

1983-09-09 

83-09-16 

84-09-15 

Everest Sanitation (India), B-55, Wazirpur 
Group Tncil. Area. Delhi-110052 

IS : 779—1978 

24. 

CM/L-1233634 

1983-09-12 

83-09-16 

84-09-15 

D.R. Kumar Brothers, 1/1, Manesar Road, 
Gurgaon (Haryana). 

IS : 8934—1978 

25. 

CM/L-1233735 

1983-09-n 

83-10-01 

84-09-30 

Nippon Electronics (1) Ltd., Bull Temple 
Road, Bangalore-560019. 

IS ; 2834-1964 

26. 

CM/L-1233836 
1983-09-11 

83-10-01 

84-09-30 

PerfectCapacitors, Sant Nagar, Plot No, 80, 
Matoshree Ai ayeshwar, Pune. 

IS ; 2834—1964 

27. 

CM/L-l 233937 
1983-09-11 

83-10-01 

84-09-30 

Mico Farm Chemical Ltd.. Mettiir Dam, 
R.S. Salem Distt. Tamil Nadu-636402 
(Office : No. 165, Thambuchetty Street, 
Lotus Court. Madras-60000) 

IS : 4333—1980 

28. 

CM/L-1234030 

1983-09-11 

83-10-01 

84-09-30 

Bharat Laminating Corpn., 124-AB, B. L. 
Saha Road. Calcutta-700053 (Office : 4 
Synagogue Street, Calcutta-700001) 

IS ; 7406 (Pt I)— 
1974 

29. 

CM/L-1234131 

1983-09-12 

83-09-16 

84-09-15 

D.R. Kumar Bros., 1/1, Manesar Road, 
Gurgaon (Hai7ana). 

IS : 8931 -1978 

30. 

CM/L-l 23423 2 
1983-09-12 

83-09-16 

84-09-15 

Parkash Tndl. Corpn., B-73A, Mayapnri 1 
Indl. Area, Phase-1, N cw Delhi-110064 

[S : 8934—1978 

31. 

CM/L-l 23 4333 
1983-09-12 

83-10-01 

84-09-30 

B.L. Industries, 6^1-65, Inal. Aiea, Mandi- 
deep, Distt Raisen (MP). 

IS : 4322—1967 

32. 

CM/L-1334434 

1983-09-14 

83-10-01 

84-09-30 

Bharat Brakes & Valves Ltd. 22, Gobra 
Road, Calcuila-700014 

IS :3 196—1974 

33, 

CM/L-l 234535 
1983-09-14 

83-09-16 

84-09-15 

Kitchen Tools, Village Dobh, Roiitak IS ; 4246—-1978 
BhiwaniRoad, Rohtali-l?-10(d (Haryana) 

34. 

CM/L-1234636 

1984-03-01 

83-09-16 

84-09-15 - 

Aggarwal General E;agg- Works PvL Ltd., 
Jaipur-C-176 Road No. 9-J, Vishwakat ma 
Ind. Area, Jaipur. 

IS ; 398 (Pt It)— 
1976 
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35. CM/L-1234737 
1983-09-14 

36. CM/L-1234838 
1983-09-14 

37. CM/L-1234939 
1983-09-14 


83-09-16 84-09-15 AjantaTubcsLtd, Jain Itidl. Estate, Hapur IS : 4985—1981 

Roao, Ghaziabad (UP). 

83-09-01 84-08-31 Laxmi Cements (A Division of Straw Pro- IS : 1480—1976 

ducts Ltd. Jay Kay Puram, Sirohi Road, 

Distt. Sirohi (Rajasthan). 

83-09-16 84-09-15 Kavantry Springs Fabrication Co,, Plot IS : 1135—1973 

No. 15, Sector 6. Faridabad-121006. 


38. CM/L-1335032 
1983-09-14 

83-10-01 

84-09-30 

Aquolac Paints. 70, Najafgarh Road, New 
Delhi-110015. 

IS ; 5660—1970 

39. CM/L-1235133 
1983-09-14 

83-10-01 

84-09-30 

New Janata Metal Works. Near High way 
petrol- Pump, Rabdal (Tal. Dahod) 
(Office ■: Near Vijay Talkies, Station Road, 
Dahod-389151) 

IS : 1.537—1976 

40, CM/L-1235234 
1983-09-15 

83-10-01 

84-09-30 Pest Chemi Co. Shed No. 26, Chemical 
Zone, MIDC, Ambornath-420501 Thane 
(Office ; 17 Ashiwad, Plot No. 40, Road 
No. 2. Sion East, Bombay) 

IS ; 43'’3—1980 

41. CM/L-1235335 
1983-09-19 

83-09-16 

84-09-15 

Supreme luds. Ltd. Plot No. D-101, MIDC 
Area, Jalgaon. 

IS : 4985—1981 

42. CM/L-123 5436 
1983-09-19 

83-10-01 

84-09-30 

Northern SteelInd., G.T. Road, Lai Quan, 
Heavy Indl. Area No. 1, Ghaziabad (UP). 

IS : 1726 (Pt ID— 
1974 

43. CM/L-1235537 
1983-09-19 

83-09-16 

84-09-15 

Vikas Pipe Inuitstry, Babugarh Cantt (U4) 

IS ; 458—1971 

44. CM/L-1235638 
1983-09-19 

83-10-01 

84-09-30 

Dyal Spun Pipes (P) Ltd., KM-10, Delhi 
Road, Partapur (Meerut). 

IS ; 458—1971 

45. CM/L-) 235739 
1983-09-19 

83-10-01 

84-09-30 

Malleable Iron Mfg Co., Beripura, Delhi 
Road, Behind Ajanta Talkies, Meerut 
■Office : 518, Pralhad Batika. Meerut 
City (UP). 

IS : 1879 (PLs 11, 
III& IV)-1975 

46. CM/L-1235840 
1983-09^19 

83-10-01 

84-09-30 

Filters (India). 37, Garh Road 0pp. Medical 
College, Meerut (Office : 245 Gaiulhi 
Nagar, Garh Road Opp. Nandan Cinema, 
Mejrut-250002). 

IS ; 3169—1965 

47. CM/L-123594] 
1983-09-19 

83-09-16 

84-09-15 

Maharashtra Steel Rolling Mills, 141/142/ 
143, Small Factory Area, Bhandora Road, 
Nagpur-440008 

IS : 1786—1979 

48. CM/L-1236034 
1983-09-19 

83-10-01 

34-09-30 

Southern Insecticides and Fertilizers. lA/2, 
Indl. Estate, Ambattur, Madras (Office ; 
•SOFIN HOUSE’, P.B.No. 490,3rd Flocr, 
Parsn Commrercial Complex, Gemini 
Studio Campus, Madras-600006). 

IS ; 4323—1980 

49. CM/L-1236135 
1983-09-20 

83-10-01 

84-09-30 

Tea Garden & Mill Stores, MRaniHarsho- 
mukhi Road, Calcutta-700002. 

IS':10(PtIV)—1976 

50. CM/L-1236236 
1983-09-20 

83-10-01 

84-09-30 

Prem Electrical Conductors (Madras) Pvl, 
Ltd., unit 11,3 7 Arcot Road, P.B, No. 
2256, Madras-600026 

IS : 398 (Pt 1)— 
1967 

51. CM/L-1236337 
1983-09-20 

83-10-01 

84-09-30 

-do- 

IS : 398 (Pt 11)— 
1967 

52. CM/L-1236438 
1983-09-21 

83-10-01 

84-09-30 

J-N- Socketed Cement Pipe Works, Village 
Bhamrola.P.O. Bagwara.Tehsil-Kitchha, 

IS : 458—1971 


Distt Nainital 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

53. CM/L-1236539 
1983-09-21 

83-09-16 

84-09-15 

Associated Chemicals and Mechanical 
Engineers P. Ltd, 58/C (NP) Sidco Indl. 
Estate, Ambattur, Madras-600098 (Office : 
A 63, Ama Nagar, Madra8-600102) 

IS : 3196—1974 

54. CM/L-1236640 
1983-09-21 

83-10-01 

84-09-30 

Bangalore Pesticides Ltd., 16th KM Tum- 
kur Road, Bangalore-S60073 .Office ;33, 
Sankey Road, Cross Bangalorc-560052) 

IS : 8074—1976 

55. CM/L-1236741 
1983-09-21 

83-10-01 

84-09-30 

Weston Corporation, S-26, Indl, Tovm) 
Jalandhar-144001 (Pb) 

IS : 417 Pt II)— 

1974 

56. CM/L-1236842 
1983-09-20 

83-10-01 

84-09-30 

Ajanta Iron Steel Co. Pvt. Ltd., 143940, 
Loni Road, Shahdara, Delhi-32. 

IS ; 1729—1979 

57. CM/L-1236943 
1983-09-22 

83-10-01 

84-09-30 

Alankar Sales Corpn., A-8, Jhilmil Indl. 
Area, Shahdara, Delhi-110032 

IS : 1554 Pt I)-r- 
1976 

58. CM/L-1237036 
1983-09-22 

83-10-01 

84-09-30 

-do- 

IS : 694—1977 

59. CM/L-1237137 
1983-09-22 

83-10-01 

84-09-30 

My.solite Luminaries Industries, 6/A, 
Koramangale Indl. Ley-out, Bangalore- 
560034 

TS ; 1534 Pt I)— 

1974 

60. CM/L-1237238 
1983-09-22 

83-10-01 

84-09-30 

Bitumen Products (I), 90 A Biren Roy Road 
(E) Calcutta-700041 

IS : 1838—1961 

61. CM/L-1237339 
1983-09-22 

83-10-01 

84-09-30 

Mumiyah Felt Inds.. 97/1, Foreshore Road. 
Howarah-2 

IS : 1322—1970 

62. CM/L-1237440 
1983-09-26 

83-10-16 

84-10-15 

Southern Electrodes Ltd., Plot No. 444, 
New Indl. Development Area, Visakha- 
patnam—530012 

IS : 814 (Pt 1)- 
1974 

63. CM/L-1237541 
1983-09-26 

83-10-16 

84-10-15 

Hindustan Window Mfg. Co., Bakultola, 
Baltikuri Howrah (Office ; 11 Clive Row, 
3rd Floor, Room No. 1, Calcutta-700001) 

IS : 804—1967 

64. CM/L-1237642 
1983-09-26 

83-10-01 

84-09-30 

Kilpest Pvt. Ltd., 7-C, Indl. Area, Govind- 
puta,Bhopal(MP) (Office ;Talwar House, 
GMC Hostel Road, Bhopal). 

IS : 8029—1976 

65. CM/L-1237743 
1983-09-26 

83-10-16 

84-10-15 

Posto Chem India, 320 Karawal Nagar 
Indl. Area, Wazirabad Read, Delhi-94 
(Office ; 966-67, Gali Talian, Delhi-6) 

IS : 4323—1980 

66. CM/L,1237844 
1983-09-26 

83-10-16 

84-10-15 

Paints and Lacquers, 17/1, Chandi Ghosh 
Road, Calcutta-700040 (WB) 

IS : 133—1975 

67. CM/L-1237945 
1983-09-29 

83-10-01 

84-09-30 

InrernationalPipo Works, 38/4, K.M- Delhi- 
RohtakRoad, Jakhoda, 124507 (Haryana) 

IS : 1239 (Pt 11)— 
1969 

68. CM/L-123 8038 
1983-09-29 

83-10-16 

84-10-15 

Now Central Juto Mills Co. Ltd., (Unit 
AUbion) Budge Budge, 24 Parganas 
(Offie ; 18-A,Brabourne Road, Calcutta-1) 

IS : 2818 (Pt III)— 
1971 

69. CM/L-1238139 
1983-09-29 

83-10-16 

84-10-13 

Naffarch!'.ndra Juto Mills Ltd, Kankinarrah- 
743126 24 Parganas (WB) (Office ; 36, 
Strand Road, Calcutta-700001) 

IS ; 2580—1982 

70. CM/L-1238240 
1983-09-29 

83-10-16 

84-10-15 

Bonded Packaging Pvt. Ltd,. 117/354. G.T. 
Road, Rawatpur, Kanpur (UP). 

IS : 7406 (Pt D— 

1980 

71. CM/L-t23S34l 
1983-09-29 

83-10-16 

84-10-15 

Weston Corporation, S-26, Indl. Town, IS :417 Pt III)'— 
Jalandha r-144004 PB) 1974 

72. CM/L-1238442 
1983-09-29 

83-10-16 

84-10-15 

B.T. Conductors Pvt, Ltd., Bhojpurr, Gram) 
Todagarh Roa.d, Beawar, 

IS : 398 (Pt 1)— 

1976 

73. CM/L-1238543 
1983-09-29 

83-10-16 

84-10-15 

Frankly India, 4-A, Chor Began Lane, 
Calcutta-700007 

IS ; 2641—1964 
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(l> (2) 

(3) 

(4) 

(5) 

(6) 

74. 

CM/L-1238644 

1983-09-29 

83-10-16 

84-10-15 

Shalimar Electronic Inds. ‘Leader House’, 
9-B, Mahal Indl. Estate, Mahakali Caves 
Road, Andheri (E), Bombay-400093 

IS ; 1293—1967 

75. 

CM/L-1238745 

1983-09-29 

83-10-16 

84-10-15 

Devi Knitting Co, 16 Big Bazar Street, 
Tirupur—638604 (TN)(Office ;2 Perumal 
Kail Street, Tirupur). 

IS ; 4964—1980 

76. 

CM/L-1238846 

1983-09-29 

83-10-16 

84-10-15 

Sushma & Co, 84, MIDC, 15th Street, 
Marol, Andheri, Bombay-400093. 

IS ; 4159—1976 

77. 

CM/L-1238947 
1983-09-29 

83-10-16 

84-10-15 

M. Suttdareswaran Asramam, Quilon-691002 
(Office ; 23/26, Beach Road, Post Box 
No. 43. Quilon-691001) 

IS : 916—1975 

78. 

CM/L-1239040 

1983-09-30 

83-10-01 

84-09-30 

Shreeji Steel Inds., 7, G.I.D.C. Indl. Estate, 
Vatva, Ahmedabnd-382445 

IS : 1786—1979 

79. 

CM/L-1239141 

1983-09-29 

83-10-16 

84-10-15 

NamdhariEngn. Works, G.T. Road, Khanna 
(Ludhiana). 

IS : 9020—1979 

80. 

CM/L-123 9242 
1983-09-30 

83-10-16 

84-10-15 

Birvjusaria Engg. Inds., B-55, Assisted Pvt- 
Industrial Estate, Balanagar (Hyderabad- 
500037) 

IS : 374—1974 


[No. CMD/13 :11] 


'trr.Tr. 3103 :—*rnT (jhtw fT»^) firPiqn, 1955 ^ frPw ( 7 ) % g^Pnir ( 3 } iff srnfrR tsTOThr JTrTr 
fftntiTTT Mr ^ Tiwmf>rt spit i^jpciinTTff »V ^ M «iff wiVc^ % an.^rn: Prirtft^i vV *r? 


t VJlStj 19SS-07-l6it5rT^?tiT7 

1 



iTm ■Mr 

snttfht nnwr ^ tfwr «rlT 

aftr WTf 


(1) (2) 

(3) 

(4) 

(s) 

1, liTt tjTonprt! 

IS 3831-1979 
(^1 ?»t) 

(^yrrhfmr) 

It'S tSxmrjfx 

28 4 . 


[ff. 13 ; 10] 


3.0. 3102 .—In pursuance of sub-regulation (3) of regulation 7 of the Indian Standards Institution (Certi¬ 
fication Marks) Regulations, 1955, the Indian Standards Institution, hereby, notifies that the marking fee per unit for 
Sterilizer Shallow details of which are given in the Schedule hereto annexed, has been determined and the fee shall 
come into force with effect from 1985-07-16 ; 

SCHEDULE 


SI. Product/Class of 
No. Product 

No. and Title of Relevant Indian Standard 

Unit 

Marking foe per 
unit 

(1) (2) 

(3) 

(4) 

(5) 

1. Steriliser Shallow 

IS : 3831-1979 Specification for steriUzer, 

One 

25 Paise 

(dressing drum) 

shallow (Dressing drum) 

(Second Revision) 

Sterilizer 



704 Gl/«6—4. 
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TT, OT. 3103 JiTW ?fwT (snrm Pr^) PrPnm. loss ^ Pupt 3 'J'lftrf’m 2 mr WHinr a a^I’w'T 

( 2) wrefm UlT^^fflTF ftWT HTTW | ft ftR *mKfW ifpnSf ^ «(V^ if ft? t w 

1983-07-31 VtftoTftf ft'^ JUJ t = 


<1111 ftaffti trrefriT irm * n ^fwr 

?ftTr 

(1)_(^)_ 

1 . IS : 6—1983 ITOTIT OT Tllf i|r 

# arsimr?, it 7 "tj" ifr 

2. IS: 8—1983 :3^ ?rT7 fTJtf ^ ftm 
wP^ Pr^ 3Kimr? ftftrffe 

yittwr) 

3. *IS ; 193—1982 tot Sft ^ ftftrftj 


4 IS : 261—1982 irrnrr tff Ptftrte 
yirPfnr) 

5. IS : 282—1982 ITfeTHrife IWf 8f|- 
Prf'ffT'? (^V«rT jTftsrr) 

6. IS; 401—1982 ifPirff ifw 

(?fPn:r 

7. IS: 998 (»(w: l)—1983 *M (»If 

trJT •sftfgpl 5^ ^ '^ O ' lMPfiB Pl ' ll^ ’ iu i 

«iP mP fu f »rnr 1 ftr ^tirr jto 
in?n 

8. IS ; 1192—1981 8'iPtuI Jf 'TnP 

^ 8^ +i8^ ^Tpf 

mPl’Tl 

(<i^r yrOww) 

9. *IS : 1341—1981 Twrrsr «fwI 

Tf PtPitP^ 

(=5iWT j'TfhjTir) 


10. IS: 1448 (<P : 111)—1983 

iTV :3?TT^ tPsTH' T jP Rt : 

('fV : 111) ’f?! W ftrr tnr rPnr 
(t^rlW) irlftjfpT 
8rr 

11. IS : 1403—1983 ’tfmr JT^mSPT :3iflw % 

^JtPfPr Prfvrfe 
(^Pnr fT^Pfrir) 

12. IS: 1528 (nw 3)—1983 3JWTI«(f 
^ifV ^ Pr^ '(APr^r "rPsnff apt mpr 
ir^ iff >1^ w 3 T^Pn sfPrtrtr 
irnr ^iw 

(prr yr^Prr) 


jfq »rK(fPi »iT^ in:r *rPr8iPnr 
»iR?fPi irR>i? m ^TT^, *rft 8frt t 


IS : 0—1967 iTWtT m7 8fnf Pil^ 
«rp:TO|[ Pl^ 8p 3?BTr mi, ir<T “iJi" ^ 
Pr fi r fe (npRT jrfyifrir) 

IS : 8—*1967 m’l UTif ^ Pm 

wPmif afmnr 8?^ PrPrPa- 
(rfPn:f yrfPrir) 

IS : 193—1977 TW cft 8^ PrPffPl 
(ifPni yrtVsTT) 


IS : 261—1966 mwfT>im8r<^tPTplPs 

(h^hi yrpwr) 

IS: 362—197S<nPPTl^i^ 8Wff8l?l' PtPtPt 

(rfpro 56%r>r) 

IS : 401—1967 f«n'^ 3f llT8T»r 

8A ftPr ?ffpT 

jrfPirT) 

IS : 998—1959 ntlT (M tTWlPw 
PT8^'8'8' 'RTpnit 


IS : 1192—1959 ’ftp ’nPrrf Jf 'ri’P 

% ^ >iPr 5pr tn:wp 

'raPprf 

IS : 1341—1976 IWIW ^ Hi? 87*»ff ^ 

C P f^T 

Writo 




IS: 1463—1977 srmirT mtfPr 

Pm TJfPrPr tp PrPrPs 

IS : 1528 (*rFf 3)—1974 HTOnmi 
HTHiP hAPpp 'TfPmif aftr PP 
8p tjPt htt 3 ?^Pnr siRtPh wth 8n7rr 
('iHHT yr p wnr) 


1982-12-31 8p WlPm 

JTni87 Pr^ iftpfm 

^■ 

: 193—1982 1983-03-31 P WiTl 

llHI I 

1982-12-31 8P WIPW 
1983-06-30 8p ^«nPm 
1982-11-30 8fr WiPtH 


1982-09-30 8?t WtPpT 


1982-05-31 8fV WiPm 

*TtR < i P T HPW #pm ^ Jnrm Pr^ 

HppTr ^ 

: 1341—1981 
1984-01-15 
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( 1 ) _ ij) _ 

13. IS ; I64fl—1982 (WTTP«r ) if 

«fin gtwi 

yfflww) 

14. IS : 1730—1983 lirt ¥lir % 

wiin ^ 

jT’JWn') 

15. IS: 1890 0)—1983 ITWT 

«fV^ f'Tf nni 0 win*T Rraro 

10. IS : 1890 (trnr s)—1983 Jitwr, 
'Tint it«r' »rnT 5 Pr^ »(U 

17. IS : 1890 (irnr 6)~i083 »rwT, 

11^ Ti Puj : 6 iptrw »ftt 

iTRpHn firftrpJT 

18. IS ; 1890 (»tFr 7)—.1983 Kwr, 

"Tint : »nn 7 sfPi 

19. IS ; 1890 (nnr a)—1983 *rwT, 

'I'^ PT?r : "Ti't a 
t{^ wrf^ »fWW 

20. IS ; 1890 (ttm 9)—1983 ITWT, 

t^¥ ; »iT<t 9 511111- 

fTO int^W 

21. IS : 1890 (nm 10)-'1983 itWl'?', 

t^int •• itpi 10 

irPaftnit »flT ura^rtrrff ftrftrw 

32. IS ; 1890 (»rnr 12)—1983 *iwr, 

ifiw H'l’ : ^rm 12 vwRcT^ii 
<TftiTrT 

23. IS ; 1890 (iim 13)—1983 ITWI, 

tlW ; wm 13 ^ intwi 

24. IS 2032 (inn 20)—1982 Pi^ 

sftiftfWr ^ : nm 

20 

25- IS : 2095—1982 Pl'^ % 

nW Tt Prfiife 

26. IS ; 2519—1983 «l'n[T WlSn :3«ffn 
% Ri:^ ntfFnini PrfW«5 

(iftnii yrthiPi) 

27- IS : 2525—1982 telt 
nq ;fi t P i <m Pt?! sfT5 ^ nr? It nin 
(<15511 yiftfliw) 

28. IS : 3551—1982 <%? 

(95111 

29. IS ; 2967—1983 9155 tJtRWrfV 

Prftife 

(<15111 yrtf^Toi) 

30. *IS : 3098—1933 11 51ir%r S'!! 

fiiRifte, vPw iiw ifTT 
(51111 yithfrir) 


(3) ( 4 ) 

IS : 1640—1961 (npiiin) if i9B3-o6-3o Tt iniPm 

wPn fwi <^1 flRf liflrni : Fi^n 

itmNn 

IS ; 1730—1977 ¥19 % npf —. 

% wm iN^ns '^f PiftiPc 
(<i5<Ti yrttflor) 


1983-00-30 lit lltlftn 


IS ; 2095—i904Ri'9rii'iTRtn:^ i983-03-3i Tf pnPm 

9^'(5f Riftiffe 

IS : 2519—1977 iniran ot>i •nrofPi npm ttm iff sprow Rrg 
% Rii^ #fenm iSft^ iff fVftife jfmi 55 

2519—1973 filPl 1983-12-01 
it irT;5fnr 

IS : 2525—1963 flTlt (^^PlPWT «(K 1982-11-30 Tf Wl l n il 

t^HPiPm Pi'S! srg ^ iTiT ^ nm 

IS : 2551—1903 11915 "its 1603 - 05-31 tit Ftiftn 

IS : 2967—'1904 trf55 tfrftftiftc — 


IS : 3098—1965 ffi 5iTr%r ^ lit *hiiwPt nw ifwr snmpr flr^f Jframr 
PiRife , tiPnf ^ 1159 

(95111 yrtrtri) : 3098—1983 firPi 

1983- 11-01 & ^Pn 
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(l) (2) _ 

31. IS ; 3347 ('THT 3 /^ 2 ) —1982 

irir TRmm Jlr 
jTi'irmilt \ftnT : »itt 3 
12 17.6 ftwV ^r. % ^ftni . 

iff 2 tri 5 %■ 5 ^ 

(h^diI ) 

32. IS : 3347 (»n7r 4^ 2)—1982 

HnrpT v>T ^iffiyc nr Jf 

>fiR)Jpr ^ftnr : *tr 

4 24 Pit. ^ftrT fl|¥ 3 ht5 

3^ 

33. *IS: 3431—1982 PwiVT % 

ftr^ tfepr, aftr tnmrT iffin- 

Pwf % PmW ^t ^^irnr Prftrfe 

(^(^rrr ^rOwir) “ 

34. IS ; 3651 (»TPT l)—1982 flfPufl. 

WTT10.1 PrPTt^tr o, 0 5 
finft ^ Jii5?nT itrro- tmr ^f?nn: 

(pTi yitlum) 

35. IS : 3723 -(»mr 2 )—1983 
•TpHtTlT OTT +tNlf<?l ^ ftftrfe <TTT 2 
5ITI ^ ^ ’pr I 

36. IS: 4258—1982'inftWWRftlf(%fiTtI 

fiTTftrat 

(liSWt jirOwm) 

37 . IS: 4410 (»nir 20)—1983 Wt 

tfiffPsw tn fb rr ft r w«it* 
W?ft*TFr 205 tif 

38 . IS : 4570 (<lT>r l)—1983 PronTTWi 

PrPnfie: »Tpr i w*nwr 

n# 'TfrtPT 
(q^ yrfrtRr) 

3flL IS: 4573—1982 wftn qnfirer 
<tfy, ftftrfe 
(q^,y,-fOw'T) 

40. IS: 4710—1982»ni^ <n: 4tl^ 

(q^5tfO«Rr) 

41. IS: 4857—1982 4ft 

4rOi[jraT Priknr 4f> Prfe 

(qfJTT StTflKW) 

42. IS: 5032—1983 ^ ftp? tpqlflr 

43. IS: 5 324—1983 ffpft 

trrr (gwiw) ?pt :33i^ 4i% (?>it), 
(q^m 58ft«rn-) 

44. IS: 5497—1983 irft qT?ft qfWtJPTrwf 
^5 iiwr qfttWiwn- 

(q?4iT jq^tsnr) 

45. IS : 5608—(wr s) —1983 WFT WT[ftl 

iq^tfWt ttffffr I?* '^WWV ^ wlwin: 
^wff *tk ?ira qft Pqftife: Apr 5 


IPaht U—Sbc. 3(ii)l 

_(3)_(4)_ 

IS : 3347 (»rnr s/irfr 2 )—1967 1933 - 05-31 qit wiPur 

qWw q ftn r irw ^ftnr ^ inimr : wnr 
3 12 *fK 17.5 Pf. <rt. ^ 

4t¥ 2«T5^ri# 


IS : 3347 (mq i/vt 3 )—1972 — 

qlfqittT qftojTftw i^Pirq : ttpr 4 i 4 

1%. <rt, % 3 BTij ^ jrf" 

IS ; 3431—1965 Pm n q ^t 1983-04-30 4fr RUPlU 

fir^ itftfnT, jprftnr aftr twot q^rr- *<iniftq hpit itwr imninrf'rflf iftw^r 

ftift»ftPTfFirtr^fr ftPu fe 45,3431-1982firPr i983-n~3o ?r 

(qjpn jqfhirn-) wni^Pn 

IS : 3651—1974 qpm ♦ftrqq' ^ i983-03-3i qct yq r Pfir 

C_C_CLi«> 

(qum ^tOw'i) 


IS: 4258—1967<n^ itr fin 19ia-09-30 


IS : 4570—1998 Wfftqrqnqttqft 

I- o ^ 

hiVIlV 


IS: 4573—1968 (qqiPttlT lift) — 

finmpT qfi 

Is. 4710— 1 9 68,qftr qtfit^ % qtirt 1983*03-30 ^ wtfw 
»ik qrrt % qtnr qfUftfir 

IS: 4857—I968fpq'915 qr^TT qfV ITPflin^n 
fiprtiTir qft firlw 

IS: 5032—197 5 «n^ FR ^ fsnUFrtt — 

% q^qfinr qnqr 
(q?4rr jtrttwq) 

IS: 532 4——1969 ^^8"^ fil CT Ufift J4i' —.- 

qiq OTfir (jEFft-^OTs:) (?4t) 

IS: 5497—1969 qrft 91^1 qftqfinmf — 

^ HTraw qtftflw qftqsftwr 


1983-06-30 qft Wlfn 



[umll—irt 3(ii)] 
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( 1 ) ( 2 ) 

46. IS : 6273 3 /^ 1 )—1983 >iTT^ 

% ift MsIVnii; «tH 1 

Whi'lf "FT ii» 1 fWswiT 

Tpt dT'ifirem 

yrftsm) 

47. * IS: 6747—1981 wr»m 

48. IS: 6980—1983 

f^rWtiTiwHWt^rirftrft^ 

(<T?WT 5«1^1w^) 

49. IS: 7601—1983 HI'fCM Tpfl ^ ftpj 
Wirrt fift 

50. IS: 7804—1983 ^feff % ^Jrr- 

, 'rfjmrw oslviiii 

51. IS: 8110 (irm e) —1983 :3W<; 

firmrar <rtW«r ¥> ^tuftirr wnr 4 ^ 
pTWlnl VTWyTR^t^SraTMflW'I 

5 2 . IS: 9002 (Wt 7 )—1983 f^Tflfinr 

ifJsnir 

^twFrfV g vwiff ify ftrfw nw 7 <T<lf8ro 

53. IS: 9047 (wi 4 )—i983Fn fi ' y|«n nT 

ij«t ^ W % fint wrTTT 4 

<9^% w»iK %■ nfugi T ftnt 

ffff % ftnt wyKir ircr ¥> 

54 . IS: *299 (^TR 3ft€ 3 )—1982 

Wm 4r6w 4mT ww Ir ^ 
iiTJTtfr iff Priirs: wnr 3 W4rn--4W»I ?mr- 
finflf *ft frftrfeiff vtr 3 % 

nwp ^ <13:^1 ^ 

,, 

55 . IS: 10015 (wr 5 )—1983 9^ % 

% wivw ^TR, 4rrT 5 jwf ^ 

56. IS; 10015 ('8FT 6)—1983 9^ ^ 

■piff WF!! rr: »im 6 4#h: 

ilfftllff % ART % TRT % 

IRW wt3: 'lllfyi' 

57 IS: 10015 (»rnr 8)—1983 

R»T:»mT s^M'rftsn 

98. IS; 10220 (3mr l)—1982 wwwff 

*T?r <r^ ¥V 'Rtftr;«n3fi 

RRiR 'lafir 

59. IS: 10270 (<IR l) —1982 H 

mlt ^ ftftiftc -. TiTtr 1 

60. IS. 10321 (WR Iff 3)—1982 SO 

ffT.4»HtY Prffffe 


(3) 

TS : 6273 (ffR 3)—1975ffTfn:^Trt^- 
R wv *?>ffgfftm; ffw affMfuo’ 
ff i fCT ft ff r*wRu( 


IS : 0747—1972lW%ff ffff «ftT ffffff ffff 

ift' fffirte 


IS: 6980— 1973 firWR i?T- 

fftfipTff .fifftife 

IS: 7601—1975 fftfflR WT % fffff 

Vm i Mfft pff ^ WWir 

IS; 7804(ffnri )—1975 rrnjfVffT^ 
TTiffwr ^ ffiff 1 ^ 

4fy WTT OTif % flPJ 


(<) 


1981-04-10 TT TffTpR 

fftffffrlg 6747—1981 firfff 1983-11-30 
htt; !!>Tr I 


i98>o6-3o fft ^ffifra 


1983-06-30 Vt Wlftff 


1983-00-30 *t Wnrfffff 


1983-05-31 ^ Wiftff 
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(0 (z) (3) (4) 

61. IS: 10325—ITjf — 1983-01-31 ipt WlPlfT 

isfip.irr. ^ 

62. IS: 10335—1982 -U 1983-09-30 4ft PTTpt?T 

4ft 'rft'RTfw, »r®q4T!ft 

63. IS: 10347—1982 JlTfW ^^1414^! — 198>02-28 4ft WfftJt 

^ ?rft3ff 4ft (Vf^i*** 

64. IS: 10402—1983 ^ 4ft t>PW^t % — 1983-06-30 4it Ftifw 

fwt4?r4TT 4ft qftrat jniirti % 44¥t 

f5—f~- J- ■ 

65. IS: 10423—1982 ffprft C4fir — _ 

JTFft4ftf4fw 

66. IS: 10424—1982 gfiW 4t4t ^ — — 

1^4 fv^ii^rf 4ft 

67. IS: 10429—1982 ftn? — 

^ 4ft 

68. IS: 10452 (WT l)— 1983^4 :344rw — — 

tflTfTfl 41^ 4ftTAW^ Mtfwl : 

*114 1 44TO 1^4^ ■5(1 4rm4r 

69. IS: 10466—-1983 -nielt-iT 4ft ^14*n*T — 

It# WIWTT 4ft E4ftl4lT 

70. IS; 10478—1983<inT #4t4VI»r 4*41^1 — _ 

flfnt 4041? ftiTf tt# ^ #f Jtr irrT 

71. IS: 10479—1983 IT# »rt3T- — — 

HT^fwf qr ir*n4f4! ftl#g(4ff (T# ll#w 

4ft ftroM 

72- IS: 10482 (im l)~ie78:5fw 8K -- — 

#ti % 4.ft4e^’ 4ft fMifrfe: *rrT 1 *ri- 
5#t IT# *i^4nTt 

73. IS: 10485—1083 Rfil *lf*nt^ t/k — — 

SrariTT ^ IT4:iT IT# ET54Tf44> 
cfrfkr #?ft #1 4twm 4ft 4ft% 

74. IS : 10504—1983 qirS^t % !fR- — — 

4ft#t *ni>r 6i*ilMif( 4ftf#fipc 

75. IS: 10514—lB83Wm^ IT^^tm — 

4T?r nWkf #f ftnr ^ 

HT^4ftf#fiira: 

76 IS: 10620—1983 10^ 4ft Wlft%ftrT — 1983-06-30 ^ ffierffet 

(TiTflf 'wkf 4ft frftrfe 

77. IS: 10631—1983 wfkftrft 14 5r4t%r — — 

(Hsff !T#t4 IT# 444 4ft qftRf 
#fiptT 

78. IS: 10532 (*n*r l)—1983 4rP4#ttft — — 

E4'-!14Trfi!n *114 1 41% ^ Minimi 

411511 fwir 

79. IS: 10532 (*101 4 )—1983 *rfi*f#ttfl — 

1*1-5141% HTlff 4ftf4f4tftr *101 41T’S5^ 

1144 4?! 41IOit? 

80. 18:10535—1983 flJOftJf 5r5*^*ft»fl- —■ — 

5If|? 4fl fVftrfe: 

81 . IS: 10536—1983 *r*:*#l *tt4fl4 *iV*: — — 

4T47»#t i l « 1 5ift4ft4 4ft fqfil l fa 

82 . IS: 10640—1983 IWlT*: JOJrl 4ft — — 

IT%4r wift 45f*4 4ftftf4% 
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(l) (2) (3) (4) 

83. IS; 10549—i9S3*A4ftPnr u<f»tr — 

(iffrfa?r ;ii^r jiJ! iflfafftr«E 

84. IS: 10551— 1983 TH *1^1 — — 

imW fS 5 t^ n e 8ft Piftrfe 

85. IS: 1D534—1983f4[flFOTr JPfl^ —■ 

ftta % tft w r^T 'C^' % WT 

86. IS: 10572—1983 11^ nit — — 

'Tiftwl 

W <nTffK 8ml 'tO' irfirrt, Kref^r niw ?fwr, 9 5^rjT?rr^ >rr^, »Tff5p?ft-i 10002 yrok,iftn^, 

4^, ifWTTTT, 'TJjrr ipf ^rpar Tiiifwf Jr i 


[W, ^fViT»lit/i3: 2 ] 
»r'Ti: ir^rRrt^nr 


S.O. 3103.—In pursuance of sub-rule (2) of Rule 3 and Siib-resulntions (2) and (3) of regulation 3 of Indian 
Staidards Institution (Certification Marks) Rules and Regulations, 1955, the Indian Standards In-slitulion 
hereby notifies that the Indian Standard(s), particulars of which are given in the Schedule hereto annt xed, have been 
established on 1983*07-31 : 

SCHEDULE 


SI. Ho. and Title of the Indian No. and Title of the Indian Standard or Remarks, if any. 

No. Standards Established Standards, if any, superseded by the new 

Indian Standard 


(1) (2) ___0)__ (4) 

1. IS:6—1983 Specification for moderate heat IS : 6-1967 Specification for moderate heat •— 

duty fireclay refractories, group‘A’(Fourth duty fireclay refractories, group A 
Revision). (Third Revision). 

2. IS:8—1983 Specification for high heat duty IS : 8-1967 Specification for high heat 

fireclay refractories (Fourth Revision) duty fireclay refractories (Third Revi¬ 

sion). 


3. *IS : 193-1982 Specification for soft solder 
(Fourth Revision) 


IS ; 193-1977 Specificatin for soft solder 
(Third Revision). 


Established on 1982* 
12-31. 


•For purposes of 
ISI CcrlificatBtioa 
Marks Scheme. 

IS : 193-1982 shaU 
come into force 
with effect from 
1983-03-31 


4. IS ; 261-1982 Specification for copper sul¬ 
phate (Second Revision) 

5. IS : 362-1982 Specification for parlia¬ 
ment hinges (Fourth Revison) 

6. IS : 401-1982 pod© of practice for reser¬ 
vation of timber (Third Revision) 

7. IS : 998 (Part I)—1983 Methods of chemi¬ 
cal analysis ofsolders (Soft and rosin cored) 
Part 1 determination of tin and antimony 
(First Rivision). 


IS : 261-1966 Specification for copper Established on 
Sulphate (First Revision) 1982-12-31 

15 : 362-1975 Specification forparliment Established on 
hinges (Third Revision) 1983-06-30 

IS : 401-1967 Code of practice forpresorva- Estp.blished on 
tion of timber (Second Revision) 1982-11-30 

IS : 998-1959 Methods of chemical ana- — 

lysis of soft solder 


8, IS ; 1192-1981 Velocity area methods for IS : 1192-1959 Velocity area methods for Established on 
measrement of flow of water in open measurement of flow of water in open 1982-09 30 
channels (First Revision) channels 
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9. *19 :1341-1981 SpocifioatioQ for steel butt IS ; 1341-1976 Specification for steel butt Established on 

hinges (Fourth Revision). hinges (Third Revision) 1982-05-31 

*For purposes of 
I9I Certification 
Marks Scheme 
IS : 1341—1981 
shall come into 
force with effect 
from 1984-01-15 

10. IS ; 14^8(P : 111)—1983 Methods of test for — — 

petroleum andits products: (P ; 111) 

Analysis of liquefied petroleum gases (LPG) 
and propylene concentrates by gas chro- 
■ matography. 

11. IS ; 1463-1983 Specification for kaolin for 13:1463-1977 Specification for Kaolin — 

cosmetic industry (Third Revision) for cosmetic industry (Second Revision) 

12. IS : 1528 (Part 3)—1983 Methods of samp- IS : 1528 (Part HI)—1974 Methods of sam - 

ling and physical tests for refractory mate- pling and physical tests for refractory — 

rials; Part 3 Determination of spalling ro- materials : Part HI Determination of 
sistance (Sscond Revision) spalling resistance (First Revision). 

13. IS : 1646—1982 Code of practice ior fire IS : 1646—1961 Code of practice for fiic Established on 
safety of buildings (General) : electrical safety of buildiivg (general) ; Electrical 1983-06-30 
installations (First Revision). installations. 

14. IS : 1750—1983 Specification for dead IS: 1750—'1977 Specification for dead bur- — 

burned pea magnesite (Sicond Revision) ned pea magnesite (First Revision) 

15. IS ; 1890 (Part O)—1983 Quantities, units — — 

and symbols ; Part O General principles. 

16. IS : 1890 (Part 5)—1983 Quantities, units — — 

and symbols : Part 5 Electlicitj and mag¬ 
netism- 

17. IS ; 1890 (Part 6)—1983 Quantities : units — — 

and symbols ; Part 6 Light and related 

electromagnetic radiations. 

18. IS : 1890 (Part 7)—1983 Quantities, units 
and symbols Part 7 Acoustics. 

19. IS : 1890 (Part 8)—1983 Quantities, units — — 

and symbols : Part 8 Physical chemistry 

and molecular physics. 

20. IS : 1890 (Part 9)—1983 Quantities, units — — 

and symbols : Part 9 Atomic and nuclear 

physics. 

21. IS ; 1890 (Part 10)—1983 Quantities, units — _ 

and symbols : Part 10 Nuclear reactions 

and ionizing radiations. 

22. IS ; 1890 (Part 12)—1983 Quantities, units — — 

and symbols; Part 12 Dimensionless para 

meters. 

23. IS : 1890 (Part 13)—1983 Quantities, units — _ 

and symblos; Part 13 Solid State physics 

24. IS : 2032 (Part XXVI)—1982 Graphical — 

symbols used in electrotechnology; Part 

XXVl Rotating machines. 
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Jl)_ (2) (3) ___^ (4) 

25. IS : 2095—1982 Specificatior for gypsum IS : 2095—1964 Speqifica^icn. for. gypsum Established on 

plaster boards (First Revision) plaster boards 1983-03-31 

26, *IS ; 2519-1983 Specification for calcium IS ; 2519-1977 Specification for calcium *For purposes of 

ste.'.rate for cosmetic industry (Second stearate for cosmetic industry (First ISI Certification 
Revision) Revision) Marks Scheme ; 

IS : 2519—1983 
shall come into 
force with effect 
from 1983-12-01 


27. IS : 2525-1982 Dimensions for wrought 
aluminium and aluminium alloys, wire 
(First Revision). 

28. IS : 2551-1952 Danger notice plates (First 

29. IS : 2967-1983 Specification for external 
micrometer (First Revision) 



IS : 2525—1963 Diameters of wrought alu- Established on 
minium and aluminiuni alleys, wire 1982-11-30 

IS ; 2551-1963 Danger notice plates Established on 

1983-05-31 

IS : 2967—1964 Specification for external — " 
micrometers. 


30. *IS : 3098-1983 Specification for oil, hy- IS : 3098-1965 Specification for oil, hydraulic, *For purposes of 
draulic, mineral oil type (Second Revision). mineral oil type (First Revision) ISI Ccrtificaticn 

Marks Scheme; 
IS : 3098—1983 
shall come into 
force with effect 
from 1983-11-01 


31. IS : 3347 (Part III/Ssc 2)—1982 Dimensions IS : 3347 (Part Ill/Sec. 2)/1967 dimensions Established on 

for porcelain transformer bushings for use for porcelain transformer bushings : Part 1983-05-31 
in normalandlfghtly polluted atmospheres; III 12 and 17.5 kV bushings, Section 2 

Part lU 12 and 17.5 kV bushings. Section Metal parts. 

2 Metal parts (First Revision). 

32. IS: 3347 (Part IV/Scc. 2)—1952 Dimon- IS ; 3347 (Part IvrScc. 2) 1982 Dimen- — 
sions for porcelain transformer bushings : sions for porcelain transformer busihings 

for use in normal and lightly polluted at- Part IV24 kV bushings; Section 2 Metal 
mosphercs Part IV 24 kV bushings; Section parts. 

2 Metal parts (First Revision) 


33. *IS : 3431-1982 Specification, for steel for IS ; 3431-1965 Specification for steel for Estahlishe , 

the manufacture of volute, helical and volute helical and laminated springs for 1983-04-30 

laminated springs for automotive suspen- automotive suspension (First Revision) *For purposes of 
sion (Second Revision) ISI Certification 

Marks Seheme; 
IS : 3431-1982 
shall come into 
force with effect 
from 1983-11-30 

34. IS : 3651 (Part I>—1982 Specification for IS : 3651—1974 Specification for vernier Established on 

vernier calipers; Part I Varnier calipers calipers (First Revision) 1983-03-31 

with least count 0.1 mm and 0.05 mm 

(Second Revision) 


35. IS : 3723 (Part 2)—1983 Specification for — —• 

capacitors for radio interference suppression 

Part 2 Type FCRS 1 

36. IS:4258—1982 Hardnessconv^ion tables IS : 4258—1967Hardne98 conversion tables Established on 

for metallic materials (First ftevision) for metals 1982-09-30 


704 01/86—5. 
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(1) _a)_ (3) __ (4) 

37. IS : 4410 (Part XX>-.1983 Glossary of — 

terms relating to river valley projects : 

Part XX Tunnels 

38. IS : 4570 (part I)—1983 Specification for IS ; 4570—1968 Spcoification for crystal — 

crystal unitholders; Part I General require- holders. 

ments and testa (First Revision) 

39. IS : 4573—1982 Specification for power IS : 4573—1968 Code of practice for design — 

driven mobile cranes (First Revison) of mobile cranes (all types) 

40^. IS : 4701—1982 Code of practice for earth- IS:470I—.1968 Code of practice for earth Established on 
work on canals (First Revision) work on canals 1983-06-30 

41. IS ; 4857—1982 Method for determination IS : 4857—1968 Method for determination —■ 

of compressibility of ductile metal powders ofcompressibilityofductile metal powders 

(First Revision) 

42. IS : 5032—^1983 Recommended sizes of IS : 5032—1975 Recommended sizes of — 

cupola furnace for foundry (Second Revi- cupola furnace for foundry (First Revi¬ 
sion) ion). 

43. IS : 5324—1983 Dimensions for hand-ope- IS ; 5324—1969 Dimensions for hand-ope- — 

rated stillage truck [lifting (hand elevating) rated stillage truck [lifting (hand elevat- 

truekj (First Rovison) ing) truck]. 

44. IS‘.3497—1983 Guide for topographical IS : 5497—1969 Guide for tropographical — 

surveys for river valley projects (First surveys for river valley project' 

Revision) 

45. IS : 5608 (Part V)—1983 Specification for — Established on 

low frequency wire and cables with PVC 1983-06-30 

insulation: any PVC sheath; Part V Signall¬ 
ing cables 

46. IS : 6273 (Part III/Scc 1)—1983 Guide for IS : 5273 (Part III)—1975 Guide for sensory — 

sensory evaluation of foods; Part III Statis- evaluation of foods • Part III Statistical 

tical analysis of data; Section 1 Diflferenoe/ Analysis of data. 

Preference tests (First Revision). 

47. ’IS : 6747—1981 Specification for chewing IS : 6747—1972 Specification for dicwing Established on 

gum and^bubble gum (Firsi Revision) gum and bubble gum. 1981-04-30 

*For purposes of 
ISI Certification 
Marks Scheme : 
IS : 6747-1981 

shall come into 
force with' effect 
from 1983-11-30 

48-. IS : 6980-->1983 Specification for tetraso- IS : 6980—1973 Specification for tetraso- — 

d h im pyrophosphate, an hydrous, technical dium pyrophosphate, anhydrous, techni- 
(First Revision). cal. 

49. IS ; 7601 — 1983 Specification for fibreboord IS : 7601 — .1975 Specification for fibreboard Established on 

drums for general purposes (First Revision) drums for general purposes 1983-06-30 

50. IS : 7804—1983 Guide for palletization of IS : 7804 (PART I)—1975 Expendable tim- Established on 

teacbests (First Revision) ber pallets; Part I for Mndling tea 1983-06-30 

chests.J 

51. IS : 8161 (Part VI)—1983 Guide for equip- — — 

meat reliability testing; Part VI tests for 

validity of a constant failure rate assump- 
tioiL 
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52. IS ; 9002—(Part 7)—^1983 Specification for 
equipment for environmental tests for 
electronic and electrical items- Part 7 Bump 
test machine. 

53 . IS ; 9047 (Part 4)—1983 Data Sheet 
for aerial ropeways and cableways; Part 4 
Data to be supplied by intending purchaser 
for aerial system for transportation of goods 
underground. 

54. IS : 9299 (Part IH/Sec. 3>-1982 Specifica¬ 
tion for insulating materials based on built- 
up mica or treated mica paper; 
Part III Specifications for individual mate¬ 
rials; Section 3 Flexible mica flake tape for 
insulation of electrical machines. 

55. IS ; 10015 (Part V)—1983 Size designation 
of clothes; Part V Men’s and boy’s under¬ 
wear, nightwear and shirts. 

56. IS : 10015 (Part VI)—1983 Size designation 
of clothes; Part VI women’s and girl’s 
underwear, nightwear, foundation gar¬ 
ments and shirts. 

57. IS : 10015 (Part Vni>-1983 Size designa¬ 
tion of clothes; Part VIII Headwear. 

58. IS : 10226 (Part I)—1982 Method for deter¬ 
mination of crude fibre content in food 
products; Part I General method. 

59. IS : 10276 (Part I)—^1982 Specification for 
edI.on screw lampholders; Part I Require¬ 
ments and tests 

60. IS : 10321 (Parts I to III)—1983 Specifica¬ 
tion for 50 kg tent 

61. IS : 10325—1982 Specification for 15-kg. 
square tins for vanaspati and edible oils 

62. IS : 10335—1982 Glossary of terms for 
tobacco and tobacco products 

63. IS ; 10347—1982 Specification for serrated 
bars for mechanical warp stop motions 

64. IS : 10402—.1982 Specification for pine- 
needle faardboard boxes for packaging of 
apples 

65. IS ; 10423—1982 Specification for personal 
sound exposure meter. 

66. IS : 10424—1982 Guide for design and 
use of printed boards. 

67. IS ; 10429—1982 Specification for powder¬ 
ed talc fc r ceramic industry. 

68. IS : 10452 (Part I)—1983 Methods of test 
for covered couductors for electrical equip¬ 
ment; Part I Paper covered and cotton co¬ 
vered condtictors. 


Estabnshed on 
1983-01-31 


Established on 
1983-06-30 

Established on 
1983-05-31 
Established on 
1983-01-31 
Established on 
1983-06-30 
Established on 
1983-02-28 
Established on 
1983-06-30 
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(1) (2) 

(3) 

(4) 

69. IS : 10466—1983 Guide for care and main¬ 
tenance of carpets. 

- i 


70. IS : 10478—^1983 Dimensions for tapers for 
shaft ends and hubs for fUel injection 
pumps. 


*—HI 

71. IS : 10479—1983 Recommendations for 
operator controls and displays on scooters 
atgl motorcycles. 



72. IS ; 10482 (Part I)—1983 Specification for 
connectois for printed wiring board; Part I 

Test schedule and requirements. 



73. IS : 10485—1983 Code of practice for ins¬ 
tallation of single and community antcima 
systems for reception of sound and televi¬ 
sion broadcasting. 



74. IS : 10504—1983 Specification for exother¬ 
mic feeding aid for foundry. 

— 

— 

75. IS : 10514—1983 Specification for split 
taper socket for tools with parallel shank 
and driving tenon. 



76. IS : 10520—1983 Specification for emery 

— 

Established on 

stones for flour mills. 


1983-06-30 

77. IS : 10531—1983 Code of practice for selec¬ 
tion and use of fire-resistant hydraulic 
fluids. 



78. IS : 10532 (Part I)—1983 Specification for 
fire-resistant hydraulic fluids; Part I Dilute 
emultibns for powered supports 



79. IS : i0532 (Part 4)—1983 Specification for 
fire-resistant hydraulic fluids; Part 4 Phos¬ 
phate esters type 



80. IS ; 10535—1983 Specification for manga¬ 
nese sulphate, monohydratc. 



81. IS : 10536—1983 Specification for castor 
oleine and castor oleostearinc. 



82. IS : 10540t— 1983 Specification for clamp, 
atrial appendage, Glover’s pattern. 

— 


83. IS ; 10549—1983 Specification for proces¬ 
sed fixed oils for industrial use. 


— 

84. IS : 19551—1983 Specification for zircon 
mullite refractoies for glass furnace appli¬ 
cations. 



85. IS : 10554—1983 Dimensions for radiogra¬ 
phic intensifying screens for medical use. 

— 

—' 

86. IS : 10572—1983 Methods of sampling for 
pumps. 


—1 


Copies of these Indian Standards are available for sale with Indian Standards Institution, Manak Bhavan, 
9 Bahadur Shah Zafar Marg, New Delhi-110002 and also with its Branch Offices at Ahmcdabad, Bangalore, Bhopal, 
Bhubaneshwar, Bombay, Calcutta, Hyderabad, Jaipur, Kanpur, Madras, MoJiali, Patna and Trivandrum. 


[No. CMD/I3 : 2] 
B. N. SINGH, Addl. Director General 
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H^nfkn pT'frnT) 

^ f>r?!fr, 20 1986 

<ffr. »n. 3 10 4.—KTOi "iTiTW ^/k 

kirnr irrt nrttir 25^i[Wf, iSBoifV »rf^^ ^twir isig't 
ffKT JUJiftw r-iimnvO 3( 1 ) nflrmTr (>i) ftr%WT-?r»Tir 

TT JWT fJWT 4 ( 1 ) %flT«r'TTT ^TTt?, "P aTWR ifr IJTVTTit 

Rni a ni ^^^urfi^ , rft. ^., tjTT. »iV., fsrar 5 ?^ 

(?fwjn) Vt TOTtH W'mr f%i{, 

<n: wrofk nikr <jr»TW wmr ’♦t ^ hitfi % ^ *t 

Tttft (t 1 

[^. lS-7/85-cr^T. arTt.] 
i^w. uPr^nr, i!Tf^ 

MINISTRY OF AGRICULTURE 

(Department of Agriculture & Cooperation) 

New Delhi, the 20tb August, 1986 

S.O. 3104.—In accordance with clause (b) of Rule 3(il 
of the Rules published by the earstwhile Department of 
Revenue and Agriculture vide Notification No. 1616. F. 
dated the 25th -July, 1980 read with Rule 4(i) thereof as 
amended from time to time, the Government of India are 
pleased to appoint Shri Harcharan Singh Ahluwalia, BA.LL.B, 
Fatehpur, Distt. Kurukshetra (Haryana) as member of the 
Board of Management, Indian People’s Famine Trust, with 
immediate effect vice Shri Dharampal Singh, Advocate, 
Ourgaon. 

[No. 15-7185-SR] 
B. L. MANIHAR, Dy. Secy. 

km kkrtik fWrp ifwknT 
(^kjrftr flntnr) 

>ff ftwft, 12 rntFT, 1988 

nt. 3105 .—wftrfmnr, 1952 5 ( 1 ) 

*(k (irp'r) PiumuM), 1993 % Pfpt s % ^ Prpi 

( 1 ) irfk ( 2 ) % RTR 'Tf5?T fim 7 % ^7 PFTtT ( 3 ) Tm 
JTOf KrfikPrt ■PT tnfhr wrol ju., ywi'i, fttjit trmvpT tfli 
% BTR qrrmft ^ 'n'5i?( sgfwff fil 4>T'=fk 

fkiw el* % wjmpPTT % iHFff % it unro tr 

imk viiiii WK nfli^aisi :— 

1. «ft iFT. prarfw^ 

2. >111. Ht-HIUjffl 

3. «fFr[rr 3?7T »rTOT TPT 

-4. aft tiff. ftc n vlB't. 

s. IT. vriwtTr*!. 'nfkr 

6. »T. tpr, 

7. «fr*rtft rtTOT <1, fire IT', 

[Ttr, »t. 811/4/85-^95. (^ft.)] 

F '5’^, ’mR ttf^ 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 
(Department uf Cultilre) 

New Delhi, the 12tli August, 1986 

S.O. 3105.—In exercise of the powers conferred by Sec¬ 
tion 5(1) of the Cliematograph Act, 1952 and aub-rule (3) 


of rule 7 read with sub-rules (1) and (2) of rule 8 of the 
Cinematograph (C!ertiflcation) Rules, 1983, the Central Gov¬ 
ernment hereby appoints the following persons after consul¬ 
tation with the Board of Film Certification, ai members of 
the Advisory Panel of the said Board at DangaLora with 
immediate effect until further orders ;— 

1. Shri C S. Sadashiv 

2. Shri Y. M. Naramhamurthy 

3. Mrs. Usha Navaratna Ram 

4. Sliri N. Vidyashankar 

5. Dr. Ratnakant B. Patil 

6. I>r. S. Chandrasekhar 

7. Mrs. Shanta A. Diwakar 

[Fife No. 811|4185-F(C)] 
.IQBAL KRISHAN, Under Secy. 

irfkRfT ifkiwir 

(mix finiPTfi fitRET) 

Ht Pr?5ft,‘ 2 2 W<TFT, t98S 

15T. RT. 310B.—5k\k.|fg kiTPT "mT Hlfd+'tk 

srfkfJTTiT, 1971 ( 1971 W 43) Wihf 3 (JtptSf (3) 

aw 5TW iITplWf 'W TTiftB "PCT TUrr tfd^ITO, 

fiffi TgTWt 'ft. 2 TK. 'ft. TPT (tkr fffn) ^ «Tr<d 

ftRR 1WT ir, 3soo-4ooo ^ 

ttfiPTR if, ^ tmiTTTt: ’fir fr (fk «rf w>Tf« 

ife Rtr R5W (qikTttPT) *15 vr if iroft i \ 

[Tf. R. *t. 24020/l/89-4(<((tf9!-II)] 

MINISTRY OF TRANSPORT 
(Department of Civil Aviation) 

New Delhi, the 22nd August, 1986 

S.O. 3106.—In exercise of the powers conferred by sub¬ 
section (3) of Section 3 of the International Airports Autho¬ 
rity Act, 1971 (43 of 1971), the Central Government hereby 
appoints Wing Commander P.R.P. Rao (Retiied), as the 
whole-time Member (Operations) in the International Air- 
fiorts Authority of India, in the Schedule ‘C scale of 
Rs. 3500—4000, for a period of three years from the date 
of assuming charge of the post, 

[AV-24020/1/86-AA(F.lI)] 

■ft. uT. 3107.—TTin ifwt: mr, wrtit 
Ptrpt topt srrfRTtvf if sft sfv, ^prr, (kR tf* 
RSThTT) art! W ?qprT 5 T ^ pffTn: fttcf tx 22-8-1980 
fsmr^) k ■j-'l RiT-^TR froT 8traT t 1 

[^, 24()2o/3/80-ti n (tyri-II)] 

fl. ipT- RfkT 

S.O. 3107.—Shri G. S. Gupta, Member (Finance and 
Administration) in the International Airports Authority of 
India stands relieved from office w.e.f. 22-8-86 (A.N.) on 
acceptance of his resignation by the Government of India. 

[No. AV. 24020i3l86-AA(F.n)] 
K. I. M. SHETTY. It. Secy. 







THE GAZETTE OF INDIA ; SEPTEMBER 13, im/BHADRA 52, 1908 [Pakt II—SeC. 3(li)j 


3528 


<NTt*f1W«T 

(firwr) 

Vft Tifwl’, 28 1986 

<PT.WT.3108.—v«rnfr WT^^TT^®^T 627, ft<Tk 8 WT^, 1960 
im ^ wr^-ptir crix fjr<T*r i95i % f?<r»r 434 % w 

111 ^ (8t) ^ w^irn: w^rPr^orir PrflT'T ^?<TrsT: 

ftlfV95tT 'ifiRTT Sf f^iTfip 13-9-1986 % !T»Tlf*<r!r 

XK 9«TT^ ^*1. Tn" fV^TT ^ I 

(tTPOT 5-23/86-'ft 

MINISTRY OF COMMUNICATIONS 
(Department of Telecommunicatiqps) 

New Delhi, the 28th August, 1986 

S.O. 3108.—In pursuance of para (a) of Section 111 of 
Rule 434 of Indian telegraph Rules, 1931, as introduced by 
S.O, No. 627 dated 8th March, 1960, the Director General, 
Department of Telecommunications, hereby specified 13-9-1986 
as the date on which the Measured Rate System will be intro¬ 
duced In Mullanpur Telephone Exchange, Noiih West Tele¬ 
com, Circle. 

[No. 5-23186-PHBj 
JTt 3 fllTrriK 1986 

vr.wr. 3 i 09 .—wfT wT^orifwr 627 , fiprbfr a irr^, 1900 
it^r Rirlirr cf,i: 1931 % fjf/rrr 434 ^t 

^ in ^ (87) % rrarf-rlTO, |7:<tirrT frtrrrr ^ 

^<frrT S?fiTir4 ^>s, (tPt^T'T.^ iT(%?r, ft-rra 16 - 9-1980 
It (rtrrfsw trt: trarr^ tpr f^4i' | 1 '-i 

[ifatlT 5*26/8e-ifi- tTf 4'rf 

New Delhi, the 3rd September, 1986 

S.O, 3109.—^In pursuance of para (a) of section 111 of 
Rule 434 of Indian Telegraph Rules, 1951, as introduced by 
S.O. No. 627 dated 8th March, 1960 the Director General, 
Department of Telecommunications, hereby specified 
16-9-1986 as the date on which thse Measured Rate System 
will be introduced in Musiri Telephone Exchanges, Tamil 
Nadu Telecom. CEcle. 

[No. 5-26186-PHB] 

4T6fl‘4t, t9S6- 

<PT. arr, 3119 .—? 4 Tjfl 11*87 627, ftnt* 

nr*, 1900 aT<r! <Trrr fttti "rpr mtrftir ittt finw 
19sr ^ fTHT 434 ^7| ^ III % ^ (87)1 %i’w^nK 
Muppi 9;<cfNTi: finiPT ifgfVijT: nm' iftWrcw S^fNTtr %<7 t, 
it^ife^ iT?^ if, ftrrtw T s-9-i98 6 ^j?r^ smrPiTa'jrrRft > 57115 ; 

87T fT8WtT PPUT ft I 

[imr 5'22/S6-'ft 'JW ifV] 
>lr. rfl. wnt, ffipiTT ('fV.t^.dt.) 

New Delhi, the 4th September, 1986 

S.O. 3110.—In pursuance of para (a) of Section HI of 
Rule 434 of Indian Telegraph Rules. 1951, as introduced 
by S.O. No. 627 dated 8th March, 1960, the Director General. 
Department of Telecommunications, hereby specified 15-9-1986 
a* thb date on which the Measured Rate Systsm will be 
introdiie'ed in HiriyUr find OOliikOppal Telephone Exchanges, 
Karnataka Telecom. Circle. 

[No. 5-22186-PHBl 
K. P. SHARMA, Assistant Director Geneial (PHB) 


•Tflf »f<(WU 

tnl trrofT, 25 JTTOT, 1986 

8 iT. 8 n. 3 lli,—snrw UfTT, tW’fiar BPTTJir WTT TTUT 

*PiTT WR «riT ■'WW’T Prftr funn, ie78 % fdgR 3 ft? tnw 
ifor ^ ariiw arn, *pit 87 unw tiwr '«W87 %r 

sPT 87WT>iT fnfu »rfwr48tt, 1976 (i976 87T 61 ) 8ft' STTlt 8 
tTTT jrerr srfwtfr 87 t jriT>r fcf, ^inflTT tnnTiT wtttt ftr 
Tiam % SIR II, W58T 3, ^<Rrt (ii) 2s-i-86% aee 

R 298 '5T5f Tt mftrftw wrrtr rwr % wr ifwiRg 8fl' fipilw 

16 eRTft, 1986 8 fl srfR^fTTT 8 tT. 8 rT, R. 201 if P I mIRU B B 
«Rt!R TTtflft, »r«Tfq;:— 

aw arftr^UHi TiTf87 is it 8fy nf iiftrfic i pqr it 
pTwtr«rflfl sTftRRrftR f87irr entpiT. 

15. «fT <[1. l]OT. ftn[, : 

finWT (snt. SIR,), 

wlmlRift str: lif^ftTfiTiT, 

5FTR1 UUW, sftdV Tt», 

[IT. ^-83011/3/8447.-*(4ff)] 

MINISTRY OF LABOUR 

New Delhi, the 25th Au|tBl, 1986 

S.O. 3111.—In exercise of the powers conferred byb Sec¬ 
tion 6 of the Iron Ore Mines, Manganese Ore Mines and 
Clu'otne Ore Mines Labour Welfare Fund Act, 1976 (6l of 
1976) read with Rule 3 of the Iron Ore Mines, Manganese 
Ore Mines, and Chfoffie Ore Mines Labour Welfare Fund 
Rules, 1978, the Central Government hereby makes the 
following amendment to the notification of the Government 
of India in the Ministry of Labour S.O. No, 261 dated 15th 
January, 1986 puublished at pages 296 to 298 of the Gazette 
of India, Part II, Section 3 sub-section (ii) dated the 23th 
January, 1986, namely 

In the said notification for entry against serial nuumber 
15, the following shall be substituted. nameTv 7'— 

15. Sbri P.N. Singh. 

Joint Director (IR) 

Steel Authority Of India Limited, 

Ispat Bhawatt, Lodhi Road, 

New Delhi. 

(No. U-23011/3/84-W,n(C)] 
nfftwfr, 28 sfror, 1986 

en.WT. 3112.—IR87Rlff#T474Ttt85WT"Tl*lfir IWt, 

1978 TfpTJTU 3 -% gtfPTlIIT ( 2 ) sftT pRn 16 FT<4 TfiSW 
*Tif87R 87?qTrr frRr srftTffwrr, 1976 (i976 87t 62 ) 

tJRT 5 JTTT H4TT UlfHidf 8 IT SRpT 87t^ gtl, ftlTW TTW % ftlR 

tppTRTWTT nftpT nfer etarfr ft, fartr? ftrRfnftw trw 

]. 5 an tT'«ff, *T*4W 

2.'’ 87FTTWWT^, ORStTOT (T^T) 

ISR tli'WI'JI inKR, 

nWtr 








[^II—w».3(ii)] 


trraifr wpw-ftirort 13, leae/wrt 22, leos 
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3 .. 


«(V 'fy.ify. jftiprt, 
ftupr »rwT 


%TW ftaT'T UniT ITT 


4. «nT Wl^, 


M1M ^TTTR TT jrftr- 
raftiOT •(TT^ VT^r 


s. 'TpjftTT, fWtwf jifitfStftr 

wwiw, jftft', 

TwWrt 


0 . 4fr'fr.t^JT. qtw, » Hftrnfii 

^Tnft^nr 


7 . 


8 . 


S- 




ftWHW ^8'. * 111(1 

¥w^rt 

•pflmtiT-eai 004 (^ttw) 

«fr*ft. irm, 

firniT T^^hfilT^W 

»0HI = ftT ,»tW 


^ wftrPrft 

J 


JT^wflwwTT, irftpfT JTfilMr 

«8Prf1 n 111 in, «w*n-4T*n^pn‘, 

ftm-JwMIr, %7TT 


10 . iwiTT winf, vwmtr 




% TOijwt irftrfit VT n®’™’*' ’(’i^*rijr*rn 


[g;. - 1 90 12 / 0 / 8 (ift)] 


Nbw Delhi, the 28th August, 1986 

S.O. 3112.—In exercise of the powers conferred by 
section 3 of the Bcfldi Workers Welfare Fund Act, 1976 (62 of 
1976) read with sub-rule (2) of rule 3 and rule 16 of the Beedi 
Workers Welfare Fund Rules, 1978 the Central Govcrnnient 
hereby constitute an Advisory Contmittee for the State of Kerala 
consisting of following members namely:— 


a. 


6 . 


7. 


8 . 


9 . 


10. 


Shri G K. pauifcer, 

Chairman Kerah Dinesh Beedi 
(Central Co-operative Society) 
Cannanore- 
Shri P.M. Patel. 

Partner, 

Yogi Beedi Works, 

Calicut. 

Shri V-R. Sahadevan, 

Vllayil Veedu, 

Kannimel-D, 

Kilikollor P.O,. 

QuiIon-691004 (Kerala) 

Shri C. Kannan, 

Secretary, 

Kerala Beedi and Cigar 
Workers Association. 

C.I.T.U., 

Cannanore (Kerala). 

Smt. K. Maheswarl Amma, 
Janaky Mandiram 
P.O, Ambarapuzha, 

Distt. Alleppey, 

Kerala. 

Welfare Administrator, 
Cannanore. 


> Employers’ 

I oprosentatives 




). Employees’ 

I representatives 


Women 

Representative 


Secretary 


2. The headquarters of the said Advisory Committee 
shall be at Bangalore. 

[No. U-19012/6/83-W.n (C)] 


ST. nr. 3113.—sjqr qm sfre ifWlsn^ VTIT 

stDw •R^r>r ftlw PpjR, 1973, PriPT 3 % ( 1 ) ^ 

ifFT qftr ’frr IWT sfh: anr snFqpir pfR, 

srfeffpPT, 1972 ( 1972 W 02) »ilt trKT 7 TRT STTiT Srfwif 
'ST 5RBI fret fq ^r*ShT flUMl, SIK?T %TnW, RIT 2, 3, 

5jq 5prf (ii) Jr fertip 25 - 1-1980 ^ >js5 299 lr 301 qt 
qsrfJrq srrw ^ 'qrr tian^rq nO fiprfsr 13 e r qq( y, 1988 
»|fr ttaqr qrr. wr. 202 t Prprftrfijq intfy 

wrf^.— 

qw Ffwfqqr Jr qq tfaqr 28 ^ irntJ) nD stWuff % 

wtq qr fqrqpfffflrr qBrpqrPrtr fw qtrtqr, wqfq;;_ 

28. tfT'O. qq, 

fJr^ (sirf, srrt.), 

Trqrrrrr trrqr ^qr fsrfqJT, 
ifiw »iqq, 5fWt TTf, 
fe^-i 

[?(. g:.-230U/2/84-qr?qrq-2 (^) ] 


2 . 


3. 


Labour Minister, 

Government of Kerala, 
Trivendrum. 

Chairman 

Welfare Commisstono 

Labour Welfare Organisation, 
Bangalore. 

Vice-Chairman 

(ex-offlcio) 

Shri P.y. Mohammed, 

Daya Manzil, 

Quilandy 

P.O. Kozhikode 

District Kerala. 

Member 

Legislative Assembly 
Kerala 

Labour Commissioner, 

Kerala. 

Member representing 
State Government 


O.U. 


7 " exercise 01 ttte powers conferred by Section 

7 ot Ihe Lime sotnc and Dolomite Mines Labour 
Fund Act, 1972 (62 of 1972) read with sub-S fliTr^ 
3 of the Limestone and Dolomite Mines Laoout Welfare 
Fund Rules, 1973, the Central Government hereby makes 
the ^>m=ndment to the notification of the Government^ 
India in the Mini.stry of Labour S.O. No. 262 dated IsS 
January. 1986 published at pages 293 to 301 of the Gazette 

fanuar^’l986! (*1) d^ted 25th 


notification for entry against serial No 28 
the following shall be substituted, namely :_ ' 


28. Shri P N. Singh, 

Joint Director (IR) 

Steel Authority of India Ltd., 
Ispat Bhawan, Lodhi Road, 

New Delhi. 


[No. U-23011/2/54-W'.II(:C)] 
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'Tf 5 9 I98e 

W. 'SIT. 311 4.—TKH>R SCTO flfPT 
3lftl1WT, 1946 ( 1946 W 22) ^iSV UTO 3 1?! ^ HTTl (4) 
Bf^TTT^ Jr 31 iTPf, 1985 J|?r ^11 ^TTSt TTI % 

BTHii «rm «nr ifTpjjrir fJrftr Jr fw ^ ipit 

'TO ^ ^ ^ 1985-86 <|f 

Jirf^rof *At owl % sTwrof tWiH frorlwftpr fWrt Jfunftm 
TTlfl I I 

iinTr-l 

1 . 6 I 8 W 

srw uTTr !iTO TiWTor Orftr w ttto sr'ffv wpt to vfto 
nrfljftro, 1946 ( 1946 «rrr 22 ) % arw^r srw TOtn 

Jf Ppftfro «f1wf iff TOT^ Jr ^ 'tIto % (Jtq 

fror iufT t I 

2 . fff WftrtJfTO Jf PpT J(tr ITT^ srUT W iJWT^inT 
iffirro orftnrro tt <n: tffmqw ^r ?^ir^ ^ 
oniFTT I I TOTT ^ TT, off (f^jf HWi^ffn: 2 - 1/2 iffttw 
off, ^ 15 (fFTTf, 1974 Jr irriftT 3 - 1/2 irfilTO flT ftiTT 
WT J I 

tmr-II 

T. fotfifTOI 

*r'srp OTT TO *tTOTor toto itti stto; «rfwf iff^ to%' 
arrfiwf ^ % Wtot ftrof iff Wwrr ^froTTff 8ff Or:^ 

wmwr ^ TOff I I ifff r^Orgrwt Jf arwniMf', rr^ ftn^ 
W IfTTOTiT T TO% tw T«rW, ip[ TOTOC 
TOTfor Jr TOTOC '<ff yfJmTf, srr^Jfinr i fl uwrarf i ?rf^ xft^- 
tHTO ^wrr? vU. sr«T jjfTOTr^ anft ^rrOrTT Jf 1 fWfeWfT 
W Jr ar>TO orw^r wfirTf ofh: toJt wrfTOf Jr totoc Jr 
TTOof ?Fito ito frorftfVir Jn^fir wU ^iffr toitot tott^ 


opTtir smTOTT TO TW 

arorf 

iff 


Twr 

1 . jritffTTOTOiPr, irriffjfi;(3rfw aJw) 


30 

2. «t^ wraTOTT, TO^TO (srtw aJir) 


10 

3 . JroiffT TOTOTW, TO^f^ (tost aJw) Jr TOT TOUT 


TOT ^ 


20 

4 . fWtT «rmm, Atotjto (arta aJir) 


10 

5 . JrotffiT TOTTOir, TOlf ((Iiwk) 


100 

6 - JroJfT TOanrar, ftrrrff (fiwR) 


30 

7 , TOTTfa W+MTI'M, irorf (filgR) 


50 

TOJt irfirfTTO TTOP IT TTOTTO ITTJ TO% 

rffr ojjiff if 

fTTOfTPro 9^1 aiTT: Jr rarir^a,- rffaiT ofr toittot mof in^ ; 

Wtototttott tFw 

■l.l'llWH 


aJvT 



I^sff^foTP iftaaTTOT — 5 

3 

8 

BfT^ftiriiVnntri 2 8 

4 

14 

jl^lfttHirTOTOT Jw — — 

3 

3 

^fwlrJlirar PwiOii' 

— 

— 

^.filttJrWltWTTOTtlinr 1 2 

2 

s 

T^TOTuraJ*** ~ 3 

~ 

3 


TfTOT (nrarr to ^ ff ifff^ vfk^ Jr rrnr Jr ftrn 
iTrfos nwT wf nrr WTO "pror Tjpn ^ i to "fni 

TOTaiKff hlJiTOWiff iff WTiTO in^r Jr arrofT CTopfTO 
fJrftiiftfJro ff ififiia wtw irJir Jr sttot nlwrl irr for?h rro 
ittitJ Jr ftn^ Jpiff 7 if 4 'Tsf’T TOcfTO orrif Sf 1 toJt 
mRiRw, JrrfffiT sniffle, TOIT^t; if TO TOftw Jr firt? 10 

Wff 1TOT qfp aiTO IT# off I I 
fJfira ftrlTTOT gfirant 

TOIir J^ror ofk TOT rffTOT Jr Jfoj i ia , ^rflf % wPnr 
J!f TOff/lfiT iff 250 Tfl^ iff (forit TO ^ ITT 500 Of, 
TO ftiTT TOT I) qir JJW smirff wk iTO iff TOftf Jr 
fJtTf 75 vft aFroro ^ tth iff TOnnff irk anJir toJ 
^ arof Jr fro toJt 15 to Jr ifrif air it fJror totT 
iTp, off off ijf, 15 toJ TOfinr grrrofjr iff TOoriff Jr 
TO if Onffi 6 r 5 iir 0 Jit iirtf tot 1 fwfsftffrr awfe Jr ^fro 
TO rflTOT Jr artW srtET aJif Jr tot TOrtT^HTPoff vf 136 S/- 
toJ ifk offTOTTO, TrsrWTrr Jr if TOTwf if 1800/- 1- ITT 
’•{'ffTw fror TOT I 

J^Morff iffy TOTTOTT if iffT if ifff^ fJfiijT Jr wwir 
wfJvf Jr TOTOT iff ototot orrff v^.i JHitt if Jffro arwir 
wft'iff Jr toitr Jr fJtt( Jrjrffii tottott, ittot (smiTOfTT) 
iffr rMf if irfjr if ftror *rMOti> ^ Jr wtoitit if rmfam 
^ Jr rfifta TOTir UpHlfl Jr TOTOT iff OITOtTO OIT^f T^f I 
ift irr rrffiT iftror Jf atJnn irroif TOTO TOW ifl 
rff rff TOW jff TOf& fnr ■ 100 /- T! a fi rro g iff to Jf frortg 
TfTTT ftro orwr | i 

ai’tw ITOI TOf UPmoT TfrrTO fTTI TOffi^ TO imTOOff 
if ^ frfrpff IT off TOTOT Iw TOtTf fTO| rtg W^ HTTO 
wijf ^ I toJt totot Jr TOtftrw wiTO TOimff irtr ftft 
TOTOf 1?f TfiriTT TOJTOT fW TOTO | I aTfrir TOT ITfiTiff 
iff 5 0 /— 1. aUr ^fffT ^ arrfHir tow to rfnft iff mrTt 
iff TOlfr ^ I WT TOTO if TOTT ^TO iff iffTOT off toPtW 
^ I rrfj HWf iff TOTJ iff TOTOTOTTO ^sff ^ iff rjot 2oj- 
P. & anfw TOTO TO ic^r toJ if TOTO 110.11 I 

w. ftrwT ofk TOfrtro gfront 

aTTOr orfroff iffr toJt onflarff Jr fJr^ frorf ifk orff^TO 
^fig rif t iff oTOwr irtif ^ itwtt Tforerff jttt m^l i fti 

TOFTOT tothi toJ t frorif arJi? totot if i^ir lAw firiTT 
ifk tjir rrigro irwTT Jrri irrfinT ? I sff? ftrsiT i>i4i.«rif 

TO ftmiT TOcJ ^ TOTOT Tfofsrr J ggriir iff^ sftw fJrWT Jr^ 

»fr wfJf ^ I TO i t t 'i FT Jr arfTOmJ arwr tott iSrtft if Jftaff 
in' TTOfJlT flap TO t * 1 ^ TWTOI TOTO Jr OTOofTT 

TOfrtror TOW, jwTOTOT iffr tottotot off toto toJt t[ i 
fwT gfromt JJ Jr Jr, irwri iKst irrr awatf 
fgfJr toto to tw 11 to gftrmff iff 

tototo irrif toJt TTOTTf iff Pfror to wr ^;— 


os. TTOTwf art wfftr 

Tt. 

Ttw 

aJw 

rigK iiaWM JT 

1 

3 

4 G e 

1. lyT^rffT Ttrow frorif iftw 
ftlTO Jr»s ifk afilTO 
TOTOT Jroi off nlPaH 1 


9 — 9 

2, iftf ftrro Jrw 

— 

- — e 6 




3S3J 


[<rR IF—iH( 


13 , lami/sTrs'i^ 22 , i^na 


i 2 

2 . iiu^'v/^ipfpfn: *5Fr 
4 fiTfr?r i5iJ5T 

(1. lafwT ic 

urariTT-q/if 1^272 
7 ri'S 

8. fir^fTT tr^ 

‘). ip: 

1 n. 

11 . ^ipTfT KTsfr 
1 2 . ^^THiTTFl 
12 ^r. ^ fT^ 


1 -1 
9 


2 

2 

1 8 

9 

1 2 


.S 

S 

1 1 
22 
1 8 


=cR^ ftf^Tf ftipn ii^rfr % mtipT ^ 17^ ml7t^ 

TT^ fft h.'-if f^urpj -irpft i I 

ifrr :FT^‘f ii WSPF TlfWF % 'Tf ^ 

«Fm % f^, ’fr ^TFPr S 1 FthW w 1984-8 5 

if; 391 IMTf ^ 1,25,727/- t;, =l?r ^ tfr 

a’OT flrPiTi ^'t 3oon/- t;, «fft m^rT 'ft 
jffr ^ irf I 5rnnri^ ii ttt^ arF*r CT'6R;’'sMf 
% 51 ^^ ^ ?rM?^ TfUTT ^ 1 


■aTirTT I Iffi 7r>jTm "!; fiflTl *lf/jT fifll if 37 1 ITfU'T 

ntf yTiTTrin- 9 2 11 FfiT^ ttt ^ | 1 

"^rri-i rnTTiT ifrsRT” % «55vm', io,noo/- i?V 
ii-^in%T nm ITT 75 afTKiT TT PtrW «(ft iTTWtiPT; ?rnm 
TT 75 afm Tif ip ^ 7ft tiff ifTT 5trf»Tip TUfniTTT iff 3nfr 
i I ?TT^ fTrSTlTT ^ 2000/- i:. fT 50 

irf-TiTlT 'ifrr iTTrRT ^TT Tirrlf Tiff TTiff TI TTTff Tjfir ^ 
if 2000/- 7.-. TT ^TOffW fTm ifT 75 TfftW ^fif 
TfT »fr OT ffim 53pi 'ft ^ J I 


'OfT-IlJ 

^ ]y3-l-85 ^ TITfinTt sfiT WHT ^ JPFR | :— 
mffeFit 


W^, 1 98 4 lit TfirntiT 

iOT 1984-8 5 ^ ftrm TnrPTTiTi 
SOT 1984-85 ^ ffTTT HTT 
31 nrf, 1935 ft 3i(T jriT 


175,89,587. 397 ;, 
185,36,846. nU. 
11 6,49,688. 767!. 
224,76,744. 78 Ti. 


TTR-IV 

if'l' 1985-86 % fiFt TT'fTTf'r'T T #niT t afk rapT FtT^t 
STfOT t \ :— 

^TR flipTTT 159,19,000, 00 

®Pr' .; 152,4.5,000,00 

[»t, ■t?-l2013/4/8 5-TO^-II] 

wT. iTir. ifTwr,urn FfVr 


TTfl ^fl*l 

?17 1 98 4-3S'% ftTTT #T (flff ^rfflT TTTrPTlT, ^TIK 
jftr ftrSfTT if laliTft "P ffTt WfOT Wlfw nftCTtf/liNt sftr 
ifrtlt (f^lllT) if OTftftpT 'fO'it % firo 39,000 

t: TfajT fipT tot I 

(n) ^ Ttir f^t 

T1'6I>F liFOT if ^ TfSr "ift ^pft pii; 

Jt 1 ^ Fom iifit TTfif % fqrr fo; ^ or, 91441 

mTin fit fit S I ’F’T ftTRT ^ affotr TrooiFfn htot tt 

7 5 Mft PT O TIT "4196 7 5 UfoMld, 7ft ift TOT 

jjM TirpTrif fpt yt TiW % fpfTt TTm S i Titir 5if?r if 
TT'Tt^'K TTW if rftr itTT'^TTT if: flTTT tiTf; FiTofr TpT 

itTPi ffTTin 'Tf ff^n: ftorr th titt t i ^ift tt; Tft'a 5Pf»r 
if 29 Tsfi rfFr ftTWlTT W!f it 16 4rr ^nff, tpri (fwTr) 

it 74 5*11 fit 7.40 iTnfr Ti. ^ TIOT 97; 19I91' TFir 1 

(ft) wTirm 

TT'gFf: gR fSlfiprif ip fiR, ft TfirnTt fmTtf ! "sfRI 
JTipR 4RT-fT ftSRT" sfrT “mo' 1 HRR TTtTpTT'' irpij; ft Tfi 
71^ ^ I 

“TTiRT TPRl Fot ^TiWl qpRl’’^ MtIo 41 6 W fuFot'l 41f 
^ J1HT7I ^ fRT 5000 /- T;. ( 1000 /- 7), JRPRT % TTiT if 
■fV 4000|- 7. 5TTT *CiT ^ 1®T if) ffo 711?; S I T?! 

^^71 fr irt if SRfW THtfs it RfilT it lipn 

70 i J.' 1 > - ’ 


S. O. .3114. —In pursuance of Sub-Section (4) of S^iction 
3 of (he Mica Mines Labour Welfare Fund Act, 1946 (XXTI 
of !946). The Ccniial Ooveroment liereb.v publish the follo¬ 
wing report of the aclivitie.s ftnanceci from the Mica Minos La¬ 
bour Welfare Fund during the year ending 31st March, 1985 
(oscther wiji a .tatjmeui of accounts for the year and estimates 
of receipts and expenditures of the said fund for the year 1985-86. 

I’ART 1 

1. General 

The Mica Mines Labour Welfare Fund has been constitu¬ 
ted under the Mica Mines Labour Welfare Fund Act, 1946 
f22 of 1946) for financing schemes relating to the welfare of 
labour employed in the mica mining industry. 

The Act provides for the levy of a duty of customs on all 
mica exported tipto a maximum rate of 6 5/advalorem. The 
rate of cess was increased to 3 t percent with effect from the 
I5thJtily, 1974 from the previous level of 2 1 percent 
ndvalorem. 

PART 11 

.2. Medical 

Various types of medical facilities for mica workers and 
their dependenis arc provided free of cost by the Mica Mines 
Labour Welfare Organisation. These include provision and 
mainiB'iance of Hospitals, maternity and child welfare centres, 
facil'lies for treatment of TB. including domiciliary treatment, 
dispensary services including Ayurvedic dispensaries and other 
facilities etc. The folloiving Central and Regional Hospitals 
continued to he maimained by the Welfare Organisations 






the treatment of mica miner? and their, dependent? during 


the year under report;— 

S, Nome of the fTospitals B»d 

No. stren.ath 

1. Central Hospital, Kalichedu (Andhra Piadeili I . iiO 

2. Regional Hospital Talapr (Andhra Pradc,sh) 10 

3. T.B. Ward attached to Central Hospital Kali- 

chedu (Andhra Pradesh) ..... 20 

4. Regional Hospital Sydcpurain (A.P.) . 10 

5. Central Hospital, Karma (Bihar) . lOO 

6. Regional Hospital, Tisri (Bihar) . , . 30 

7,. T.B. Hospital, Karma (Bihar) .... .30 


3. Educational and recrc-itlonal facililies 

For providing educational and recreational facilities to mica 
workers and their dependents, various multipiirpoie Institute; 
each compromising an Adult Education Centre and Wonen 
welfare centre are run by the Welfare Organisation, In o.Jer 
to expand the Adult Education activities, feeder and ad Ui 
education centres have also be-n opened by tiic Wcltir.' Or;!ii ii- 
sation. For recreation purprscs Radio sets have bean insiullcd 
in the mica mining areas an.l recreation clubs as well as library 
and reading rooms have been functioning under the Mica 
Mines Labour Welfare Organisations. In order to provide 
educational facilities, primary school, middle schools/high 
school arc run by the Welfare Organisatio rs, TItp nu nber of 
institutions providing the .above ficilities arc a; uider: 


In addition the following medical clinics/dispcnsaries/Unil 
also continued to operate in the three mica producing states: 

Medical Institutions .A.P. Bihcr Rajas- Total 

than 

Allopathic Dispensaries . ,3 3 8 

Ayurvedic Dispensaries , 2 8 4 14 

Maternity & Child Welfare 

Centres ... 3 3 

Homeopathic Clinic . 

Mobile Medical Unit 1 2 2 .5 

Small Commuhliy Centres - 3 - 3 

The Welfare Organisations have been endeavouring to pro. 
vide adequate facilities for treatment of the rniners suffering 
from T.B. Apart from setting up of T.B, hospitals and clinics. 
4 bods remained reserved in Nellore for providing specialised 
treatment to mica miners of Andhra Piadesh suuering from 
T.B. and Silicosis. Besides, there is a 10 bedded segr.agated 
ward in the Central Hospital, Gangapur for tho purposo. 

Miscelleneous Medical Facilities 

Under the Fatal Accident and Bene.'it Scheme, the fund conti¬ 
nued to provide financial assistance to the spouse of a minor 
in the form of a lumpsum payment of Rs. 250/- (since revised 
to Rs. 500/-) and monthly allowance of Rs, 75/- payable for a 
period of five years and a monthly schilarship of Rs. 15/- 
payable in respect of each school going child till the ago of 15 
or is married whicliovor is earlier. During the period undc^ 
report an amount of Rs. 1365/- to four bonedoiarios in Andhra 
Pradesh and Rs. 1800/- to two cases in Bhilwara (Ra'.asthan) 
region was paid under this scheme. 

Arrangements continued for the treatment of mica miners 
of Bihar suffering from leprosy at the Tetulmari Leprosy Hos¬ 
pital. For the treatment of mica minors suffering from Cancer, 
arrangement continued at the Central Hospital Kalla (Asansol* 
and for mental disease at the Mental Hospital Kanke, Ranchi. 
A subsistence allowance of Rs. 100/- is granted to T.B. patient 
for a period upto 9 months when he happens to be the only 
earning member of the Family. 

The non-ontitled patients also get troatmont from the hospi¬ 
tals run by the Mica Mines Labour Welfare Organisation. 
For their treatment grants-in-aid is paid by tho concerned state 
Governments to the Fund Organisations. Spectacles are 
supplied to tho Mica Mines Workers at a cost not exceeding 
Rs, 50/- which includes cost of frame and lenses. If the power 
of lenses needs a change, the same will be replaced at a cost not 
exceeding Rs. 20/- for lenses after one year. 


S. Particulars of Insti- A.P. Bihar Rajas- Total 
No- lutions ihan 

1. 'Multipurpose Institu¬ 
tions with Adult edu¬ 
cation centre & Wo¬ 
men’s Welfare Cen- 


tre) .... 


9 


7 

2. Adult EducationCen- 
tre 



6 

(3 

3. Primary Elementary 
Schools 

4 

3 


7 

4 . Middle Schools 


1 


1 

5. Feeder Centres . 

6. Boarding Home/Hos¬ 
tel for miners’ chil¬ 
dren 

2 

1 

1 

I 

1 

4 

7- High Soiiools . 

1 

3 

1 

5 

8- Mobile Cinema Units. 

1 

3 

1 

5 

9 . Departmental Radio 
Sets .... 

22 

16 

6 

At 

10. Recreation Clubs 

14 


8 

22 

1 1 . Bhajan Mandalie,s 

9 

9 


18 

12. Library and Reading 
Rooms 


15 

7 

22 

13. T V. Sets . 

1 


— 

1 


Films ofeducational and religious value .are exhibited through 


a mobile cinema units. 

Scholarships are awarded to the sons/daughters of mine 
miners studying a schools and colleges for their studies. During 
tho financial year 1984-85 Rs. 1,23.727/- were sanctioned to 391 
students as scholarship. 

Books and slates to the children of mica miners at a cost of 
Rs. 3,000/- were distributed. Mid-day meals were also served 
to primary school going children of mica minei s. 

Recreation 

During the year 1984-85 an amount of Rs. 3,39,000/ 
was sanctioned for holding regional annua) sport^games 
meets for mica miners in three regions namely Rajasthan • 
Hyderabad and Bihar as also for central sports at Karma (Bihar). 

(4) Drinking Water Facilities 

Scarcity of drinking water is a chronic problem in mica 
mining areas. With a view to resolving this problem, a scheme 
for sinking of wells has been introduced. Under this scheme 
75 % of the estimated cost or 75 per cent of the actual cost, 
whichever is less is paid to the mine owners for sinking wells. 
In Kalichedu Village in Andhra Pradesh a permanent Water 





mn ^rr thtto , , lesc/'mirft 22 , 1903 


3533 


(TT^r ll'— 3 (ii)] 


Supply Scheme covering Talupur and Sydapuram, is also under 
consideration- 29 wells in Andhra Pradesh region 16 new 
wells in Rajasthan and 74 wells in Karma (Bihai j at the cost 
of Rs. 7-40 lakhs has so far been sunk. 

(5) Housing, 

Two schemes viz 'Build Your Own House Scheme' and 'Type 
I Housing Scheme’ are being implemented for mica mine wor¬ 
kers. 

Under Build Your Own House Scheme financial assistance 
to the tunc of Rs. 5000/- per tenament (Rs- 1000/- in the form 
of subsidy and Rs. 4000/- in the form of interest free loan) is 
payable to the mica m'ncrs- The loan is recoverable in the 
monthly instalments spread over a period of not exceeding 9 
years. 374 houses in Andhra Pradesh region and 344 houses 
in Rajasthan Region has been completed under the aforesaid 
scheme. 

Under Type I Housing Schenio, subsidy is payable at the rate 
of 75 per cent of the estimated cost of Rs. 10,000/- or 75 per 
cent of the actual cost of construction whichever is loss. In 
addition to it, the development charges are also payable at the 
rate of 50 per cent of Rs- 2,000/- for ordinary areas and 75 pot 
cent of the Rs. 2000/- for black cotton and swelly soil areas Or 
the actual cost whichever is lower. 

PART-III 


Reference No, L-12012/251/84-D,lI.A dated 22-8-85 

in the matter of dispute between; 

The General Secretary, Uttar Pradesh Bank of Baroda 
Employees Union, C/o Bank of Baroda, Latouch 
Road, Kanpur. 

AND 

The Asslt. General Manager. Bank of Baroda, LIC 
Investment Buii'ding, 45. Hazratganj, Locknow. 

AWARD 

1. The Central Government Ministry of Labour vide its 
notification No, L-12012 /251/84-D. ll.A dated 22-8-85 ha» 
refened the following dispute for adjudication on this Tri¬ 
bunal : 

“Whether the action of the management of Bank of 
Baroda in withdrawing the promotion offered to 
Shri S. N. Bajpni Accounts Clerk, Biihona Road 
Branch at Kanpur, vide management'^ letter dated 
1-7-82 is justified 7 If not, to what relief is the work¬ 
man concerned entitled?" 

2. Workman submitted his statement of claim and the 
muaageiTKnt filed written statement thereon, 

3. At later stage panics submitted .settlement verified the 
same before the court and requested for giving award in 
terms of the settlement. 


The receipts and expenditure for the year 1984*85 arc as 
under:— 

Receipts 

Ottering balance as on 1st April. 198-1 
Receipts during 1984-85 
Expenditure during 1984-85 
Closing balance as on 31st Match, 85 

PART-IV 

Estimated receipts and expenditure for the year 19S3-S6 
are as follows:— 

Rs. 

Budget Estimates 159,19,000.00 

Expenditure 152,45,000.00 

[No. Z—12013/4/85-W-Il] 
S, S. BHAl.LA, Under Sccy- 

fgTsfr, 26 tU’lfa', 1 96 6 

utT.iir. 3115-—whfrfiHt frrurpx lOt? (1947 

14 ) 8?! trrrr 17 % spjTcir *r, rnwr, fiir; xrre 

waW ?r rrwR' ifftr 8TtTW97r % 

it' firraw 'rffijifirT if rniiptr sfleftfAT afFa’^rtor 

jppTip: 4: qsrrj ipr sr^rrfipT ■■8741 rrTJprt vi 

'2(1-8-1986 TT tm IJ3TT tP I 

New Delhi, the 26th August, 1986’ 

S.O. 3115.—^In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Anncxure in the 
industrial dispute between the employers in relation to the 
Bank of Baroda and their workmen, which was leceived hy 
the Centinl Governm'ent on the 20tti August, 1966. 

BEFORE SHRI R. B. SRIVASTAVA, PRESIDING 
OFETCER, CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL-CUM-IABOUR COURT. KANPUR 
Industrial Dispute No. 260/85 


4. The case was ordered to be decided in terms of settle¬ 
ment. 

5, In consequence of the settlement filed and verified be¬ 
fore court award is hereby given in terms of settlement as 
under :— 

TERMS OF SE'ITLEMENT ; 

1. That to the above-noted claim, the parties have agreed 

to come to a settlement, 

2. That it has been agreed that with effect from the 

date of his acceptance i.e. 24-7-82 Shri S. N. Baj- 
pai will be given his prottsotion but will not be en¬ 
titled to any arrears of seniority for the period 
upto his acceptance. 

3. That in view of the above terms and conditions the 

matter, thus is liable to be decided accordingly. 

I, therefore give my settlement award accordingly. 

Let six copies bo sent to the Government fOr its publica¬ 
tion. 

14-8-1986. 

R, B, SRIVASTAVA, Presiding Officer 
|No. L-120t2[251lR4-D.IT(A)] 

'N.sp, 3116.—xtVfrfwsffijffftnr, i94';( i9.17ti 14 J 
srr STTT 17 % ij, #41 4' 

^ hnri'w’T tpt giTVird % a'T'x, snjipu it 
sfnnfw if iipipT PT^rr sFbtflfPT wftwrei «fr 

TPTs n tp i FuM gmii-jt, sfr pttf- 4it is-a-sij 

mep pn PTI 

S.O. 3116.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Oovemmeiit 
hereby publishes the award of the Cenlral Government In¬ 
dustrial Tribunal. Kanpur as shown ill the Anncxure in (he 
industrial dispute between the employers in relation to the 
Allahabad Bank and their workmen, which was roccived by 
ibc Central Government on the I8lh August, 1986, 


Rs- 

175,89,587 ,.39 
165,36,846.17 

116.49.688.78 

224.76.744.78 
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BEFORE SHRI R, B, SRIVASTAVA, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAUCUM-IABOUR COURT, KANPUR 

Industrial Dispute No. 195 of 1984 
Refeience No. L-120I2/44/84-D.II-A dated 19-7-1984 
In tlic matter of dispute between ; 

Sbri Slier Singh C/o Shri P. N. Tewari, Amhoriscd Re¬ 
presentative of the workman 165-SobatinbaBh, 
Allahabad. 

AND 

The Dy. General Manajier, Allahabad flank Hazurat- 
£anj, Lucknow. 

APPEARANCE : 

Shri V, N. Sekhari—for the workman. 

Shri Rajeev Kapoor-—for the Manasement. 

AWARD 

J. The Central Government, Minislry of Labour, vide its 
nojjlication No. L-12012/44/84-D,II(A) dated 19-7-84, has 
referred the following dispute for adjudication to this Tri¬ 
bunal : 

Wliether the action of the munagement of Allahabad 
Bank Lucknow, in relation to their City Qitice 
Branch, Allahabad in terminating the serviect, of 
Shfi Sher Singh Ex-Sweepef w.e.f, 19-5-82 is justifi¬ 
ed ? If not, to what relief is the workman con¬ 
cerned entitled'/ 

2. The case of the workman is that prior to 1981 he work¬ 
ed as temporary sweeper in leave arrangement but ap¬ 
pointed as sucli in the management bank on regular basis 
from 1-12-1981 on the basis of appointment letter given on 
23-11-1981. He was appionted on probation of six months. 
During the probation period the services of the workman 
were terminated on 19-5-82, on the ground that his work 
not found satisfactory which termination is illegal in the 
absence of any proper enquiry and without given him re¬ 
trenchment compensation. 


7. Under para 495 of the Sastri Award, the services of a 
pro.natiuner coin'd be dcspcnccd with on or before the ex¬ 
piry of prohationery period if tlic work was found not satis¬ 
factory management considers that iJie workman is not h'kei'y 
10 improve a tilrther opportunity of three months is given, 
Tiie management has right to terminate the scrvice.s of 
workm.'in without assigning any reason but when that rea-‘ 
son is assigned namely that the work and conduct is not 
salisfactory that amounts to a stigma and the termination 
on account of soii.-e .stigma attached is illegal if niade with¬ 
out proper enquiry and proof of the same. The maniige- 
mciit witness has gave an example of conduct of work being 
not satisfactory, that during the probation period he open¬ 
ed an account in false name of Smt. Vikki having Jiintsclf 
lUitouL-ced, the account. It is not disputed that benami ac¬ 
counts are opened and maintained. If that is done not with 
intention to make an unfair loss to the bank or the unfair 
gain to him.slf Moreover in his affidavit he admitted again to 
have done it because as widow he married her and as such 
opened account benami in the name of his wife. If the 
management believed that this was unfair and Ihe workman 
had committed a guilt there could have been a proper charge 
sheet of misconduct which woufd have been cnqtfired and 
only services terminated of the proof of the same The 
management has failed to show that even after giving a 
formal appointment letter on 1-12-81 the workman was not 
working as a temporary sweeper from January, 1981, in the 
petmanent vacancy crealcj on the death of his father in 
Dcccnmcr, 1980. 

8 . In view of the provisions of para 30.8 of the Bipartile 
.settlement as the workimn was eventually selected for the 
permanent vacancy where he was working and his period of 
tcraporary employment will be Inken into account as part 
of probationcry period. Thus in any view of the matter 
the termination of the workman w.e.f. 23-5-80 is illegal and 
he i.s enlitlod to be reinstated with full back wages. 

9. Thus in view of the discussions made above I I8at 
Ihe action of the management in relation to their City office 
branch, Allahabad in terminating the services uf Shri Sher 
Singh w.e.f. 19-5-80 is not justified. The result is that he 
will be reinstated in service with fttlr back wages. 


3, The management contested the ^tition of the manage¬ 
ment on the grounds that the workman was rightly dis- 
eWged under para 2 of the appointment letter dt. 23rd 
November, 1981 and ifi lieu of jiotice ho was given one 
month’s pay and that the provision of section 25F is not 
attracted in this case. 

4. In paia 2 of the appointment letter it was memioned 
that the services of the workman could be termancted within 
tlic probation period without assigning any icason by giving 
one month’s notice. 


5. On behalf of the management one Shri Jagdish Narain 
Sharma filed his affidavit evidcncce that during the proba¬ 
tion workman opened an account in the name of Smt. Vikky 
having himself introduced that account and when asked to 
explain his conduct he accepted his Ruilt vide letter dated 
3-5-1983, The workman was not allowed to work in the 
bank hence he moved an application on 25-5-82 ext. W-4 
alleging that he had gone for duty on 26th and 27th May, 
but was not allowed to perform duty. The management 
witness has deposed in cross examination that he has no 
knowledge if the workman was working in the management 
bank from the when his father died, but admits that work¬ 
man was working when he took charge in the bank and till 
the date of his retirement. He admits that no charge sheet 
Or memo was given to the workman or any enquiry held 
against him to his knowledge and before termination letter 
nothing was given to him that his work was not satisfactory- 
He further states that he has no knowledge that benami 
accouunts arc opened. 


6 . On the other hand workman has given his alfidavit and 
has stated that Smt, 'Vikki was his cousin and was widow 
and that with her he Inter married and that when enquirea 
about the fact told the fact. He has also averred tlint till 
date of his termination he worked regularly from Jaiiuaiy. 
1981, In cross examination he has ndmaUed that he did no 
object when appointment letter was given 1-1.1.-1981. He 
also states that he is not in service at any place presenlcly. 


10. T. therefore, give niv award accordingly. 

11. l.et six copies of this award be sent to the Govern¬ 
ment for its publication, 

1 1-8-1986. 

R. B. SRIVASTAVA, Piesiding Officer 
[No. L-l20]2/44/84-D.lI(Al] 


4a sfl, 3 117 —xfhdTblT 1 y J 7 i 1 9 17 4T u) 
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414^7 4 'T‘TR 41 5r4rf5m 47rfr 41 4=^4 7T74T7 41 1 h-8-Sb 
4 ’l JTffir 5141 «TT I 


S.O. 3117.—In pursuance of section 17 of the Industrial 
Disputes Act. 1947 (14 ol 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Kanpur as shown in the Annexnre in the 
industrial dispute between the employers in relation to the 
State Bank of India and their workmen, which was received 
by the Central Goveinment on the IPih Ai>gusl, 1986. 


BEFORE SHRI R. B. SRiVAST.\V.\, PRISIDING 
OFFICER CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAI-COM-LABOUR COURT, KANPUR 


ID. No, 209 of 1983 


Reference No. I-]2n)2/240/82-D.ll(A) Dated 28-6-1983 
Matter of dispule lict'vecn : 

Shn Mulaii Sint'li C/o 'flic Deputy General SecTclary, 
State U.ink of India .Staff Awsociation. 2/263- 
Namnair, Atcru. 

AND 
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The Rcgioniil Man;iyei-, Kegion- HI, Stale Bank of India, 
Laui'is Hotel, Agra. 

ABBUARANCt; : 

Sh)i V. K, Ciupla—for the wurkman. 

Shri P. K. fjupla—for the management. 

AWARD 

1 Ihc Central Govcinment, Mini.strv of Labour, vide iifc 
uotilicanon No. L-121) 12/240/82-D.J](.A) dated 28-6'lW3, 
has rcterred for following dispute for adjudication to this 
tribunal, 

“Whether the action of the irjanagemcnt oj Slate Bank 
of India in relation to its- Chatta Branch under 
Control of Regional Manager, Agra, in terminuling 
the services of Shri Madan Singh. Sub-siatf Irom 
13-11-78 is justified ? If not, to ivhat reliel i.s the 
workman concerned entitied?" 

2. The case of the workman is that the management had 
a iiennanent strength of 4 gi;-arcls one of whom ShT Ivarun 
Singh reti'cd in the year I'lftg, The workman aloitgv.ith one 
Gulab Singh was appointed and both were woiking in lola- 
lion so as not to complete 240 days in one eaiender year. 
It is common ground that after 1978 in this branch of the 
ntanagmeni Gulab Singh was absoibed permanently. Alter 
1978 in this branch pf the bank instead of bank guard police 
guards have been posted. 

2, From the joint inspection icport also it appears that in 
a span of 10 ycai's from 1968 to 1978 the wotkman worked 
in all for a total' period of 886 days and in 'h, la,t three 
years i.e. 76, 77 and 78 he worked for 141, 176 und 159 days 
respectively. It further transpired from the joint inspection 
report that one Ciulab Singh was also working as lempoivi'r 
guaid nlonpwith w'orkman and said Ciulab Shi.gn was absoib¬ 
ed In bunk's permanent service with effect from 13-11-78, 
The woikman was given bontus during the period 71 to 78, 

.3. Tlic management has taken the stand that workman 
was engaged in leave arrangement only. It is-fiiriher averted 
that the bank tried its best to absorb the workman but on 
perusal of the record it was found that he was enrolled on 
3-2-66 and was discharged from Military Service from I2-8-6(> 
and in this way be was only u recruit und not a soldier. 
Further he was dismissed from the Mililary Services as he 
was not likely to become an elfectivc soldier and for security 
reasons the workman was not found fit for peiniancnt ab- 
soiption a.s guard as he was not found fit to be appointed 
soldiei in Military Services. 

4. The management has filed a number of documents to 
show that the workman was discharged from Cue military 
services as he can not become an effective Solicitcr. If this 
was so theic apperantly docs not appear any reason why the 
workman was engaged oil anj on for full U) years. The 
managemerit has failed to show by any document that 
the workman was etlEuged in leave vacancy and in any .even¬ 
tuality liaving worked for such a lung time and specially 
during the last three years for more than 100 days or so 
the workman acquired the status of a temporary employee, 
and bis services could be terminated only alter tcrrainalinE 
the junior most amongst tlic temporary class IV ciT.'pIoycc,s. 
ftom the joint inspection it tianspired that no such regislci 
of guards engaged lemporurily for the year f97l) to 78 is 
available with the bank. If the workman has acquired tem¬ 
porary status he could have been absorbed as massengcr if 
work of Police Guard was there and in one permanent va¬ 
cancy of Karan Singh Gulab Singh was absorbed permanently 
w.c.f. 13-11-78. In the absence of any seniority list of the 
temporary employees there h;id been violation of ru’c 77 
and section 25G of the I.D. .\ct and on that count the iei- 
miiialton of the workman would be illegal, 

5. The managenjcnt witness has admitted that the woik¬ 
man was not given termination letter, notice pay in view of 
the provisions of para 522(4) and t5) of the Sastii. Award, 
he coiild have been given ircminalioii letter and 14 days 
notice. None comiiluiuce of the same also tenders termi¬ 
nation of the workman illegal. 

6. The contention of the management that the workman 
was only a BadlL Guard and thus a casual workman and uut 
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entiilcd to benefits available to a temporal y woi kiium is not 
acceptable as admittelv there was vacancy of one Karan 
5iingh jintongst guard. The managemetit should have filled 
lip viieaiicy which was ultimately filled on 13-11-78, by ap- 
fointing Shu Gulab Singh. The practice engaging temporary 
caipki'ee-t bv lobilion to Idl up permanent vacancv is an 
unfair labour praclicf and this iinfair laboitr practice was 
tillowcd to continue for good mimbor of years. Thus it 
Can not be said that the workman was only a casual emp- 
Intec or a b.adli guard and had not acquired the status of 
iLiwporary workman having woikcd for 886 days during the 
.span I9(>8 to 1978 and parliciilarlv having w'oiked for 141 
days in 1976. 176 days in 1977 and 159 days in 1978, 

7. In these circumstances the termination of the services 
of the workman on 13-11-1978 wias illegal and the action of 
tlic munimcnient in terminating the seivices of ibc workman 
tioni lJul-1978 is not justified. The Icaincd repu'sentativc 
lor the management has argued that as the termination look 
place aboU'i 8 or 9 years back and in ease reinstated is con¬ 
sidered the worGnnn cat) be given compensation, f do not see 
anv justifying leason to allow tonipensation, bcetiusc lenspo- 
rarv workman who worked ns ynard in rotation can also be 
given services of messengers and, peon who all come under 
the category of class IV employees- It is for the man- 
aytcmeni to consider whetlier it would be proper to take 
work trom the workman either as massengcr or a.s guard. 

8. the lestilt is that the woikman is eiililled to be rein¬ 
stated in service with fui'l hack wages. 

9. I ihcreforc, given my award accordingly. 

Let six copies of this award be sent to the Sovcrnmcm for 
iis piibliciition. 

ri, cd . 11-8-86. 

R. B. SRlk'AST.AVA, PrciidiiiR GIlieer 
[No. l.-l2012/240/82-,IT(Aj] 
N, K. VlIRMA. Desk Otlicer 

Mi'2h srrrrM. I'tKh 
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srsT'-t-m h TRu rmfr-r^ff tffr tit M'«TTr--t ip -4tF. if 

fdhc M if MFPF. RhfrfMfr Tnpjf 

4; Aar ’tit tnrrfWM ^fr Ar iti-.s-iyRii 

At rat ’R i 

New Delhi, the 26tli August, 1986 

S.O. 3118.—In piirst.-ance of section 17 of the Industrial 
Disputes .Act. 1947 tl4 of 19471, the Central Government 
Itereby publishes the iivauf of the Centitif Govciiiment In- 
dusirinl Tribunal, Kanpur us shovvn in the Anne.xurc in the 
Indush'iiil Dispute between the cmployeis in rebilion to (he 
management of Punjab N-dumal Bunk, and their workmen, 
which was received by the ( entral Go^'ernment on the 19th 
August, 1986. 

BI'-FOKF SHRI R B. SRIVASTAVA. I'RESIDlNfj 
OFFICER, CEN'IRAl. GOVEKNMENi INDUSTRIAL 
TklBUNAl.-CUM-I ABOUR COURT. K.ANPUK 

Indtistritil Dispute No. 10/86 

Refciencc No. L-12012/19/84-D.IV(.\) Dated 1-1-86 

In the n.vUter of dispute between ; 

Shri H. K. Shavma C/o The Stale Vice President. LJ.P. 
Bank Employees Congress. A'iiay- Hotel, Railway 
Road, Aligaih lU.P.)- 

AND 

'llie Regional Manager. Punjab Nationnf Bank, Rcgieual 
Office, Meerut (U.P.-i. 

award 

1 . The Cenlrnl Goveinmeul. Ministry of Labour vide its 
notilienlion No, L-12(l]2/19,/84-DlV(,A) dated 1-1-86 has 
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refen'«J ihc following dispute for adjudication on this tri¬ 
bunal; 

' Whether the action of the management of Pojijab 
National Bank in terminating the services of Shri 
B. K. Sharaia, Clerk, Punjab National Bunk, Mora- 
dabad w.e.f, 22-7-73 is justified? If not, to what 
relief is the concerned workman entitled?" 

2. Workman submitted his statement of claim and the 
management filed written statement thereon, 

3. At later stage parties submitted settlement veiified the 
Kuinc before the court and requested for giving in terms of 
the setii'cment. 

4. 'Hie case was onlered to be decided in terms ^f seillc- 
ment. 


BEFORE SHRT G. S. BAROT, PRESIDING OFFICER 
INDUSTRIAL TRIBUNAL (CENTRAL) AT 
AHMEDABAD 

Reference (ITC) No. 30 of 198J 
ADJUDICATION 
BETWEFfN 

The management of Kandla I’ort Trust, Gandhi- 
dham.—First Party. 

AND 

The workmen employed under it.—Second Party. 

In the matter of termination of service of Shrl Vijay 
N. Bhatia, daily rated Cliowkidar. 

AWARD 


5. In consequence of the settlement filed and sorified be¬ 
fore court award is hereby given in terms of settlement as 

under - 

T'ERhfS OF .SKTTI.EMENT : 

1, That tile bank ivithuui prejudice to it.s various con¬ 

tentions agrees to appoint Sbri B. K. Sharma. as 

confirmed hand in clerical cadre of the bank, with 

composite designation on basic pay of Rs. 580 
in the .scale of Rs, 520-30-580-35-685-45-820-55-930- 
60-990-65-1053-70-1195-85-1280-95-1660. 

2. That the workman will not be entitled lo any benefit 

monetarj' or otherwise in any shape or fiom in res¬ 
pect of his past temporary service or the period 
intervening between the date of his ternfif-ation and 
the present re-appointment. 

3, 1 hat Shri B. K. Sharma wifi be deemed to have been 

appointed as a confirmed hand in the service of the 
bank from the date he reports for duty lo the Re¬ 
gional Manager, Muradabad Region after obtaining 
a clean discharge certificate from his present emp¬ 
loyer, if any. 

4. That this settlement has been arrived at having re¬ 

gard to the peculiar facts and circumstances of the 
case and this settlement shall not be cited as a 
picccdcnl by any parties before any forum. 

I. tiieieforc give my .settlement award accordingly. 

Let si\ copies be sent to the Government for its publica¬ 
tion, 

R. B. SRIVASTAVA, Presiding Officer 
[No. L-l2012/19/84-D.rVtA)] 

Tn s{T, 3 1 11).—itftrfVmT i9.t7 (1 'j47Ti 

14) HFT 17 T R “Ujftq 'mn' mm, 

nTUTarn wr tnRmrg- it ’tffr wtfc't % 

it fafTm wWffiT FtTPr if wltaifw aiftrurmr, 
srfmrmnT ik nw qtr Ji'rrlTrTTTfr f, afr rnmirr sir 20-8-Sb 
54 m i 

.S.O. 3119.—In pursuance Of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad as shown in the Anuexiire in the Industrial 
Disputes lulvveen the employe!s in rel.ition to the manage- 
nifiil of Kaiidla Port Trust, Gaiidbidh.mi and their work¬ 
men, wliich w'Qs received by Ilje Central Govermnont on 
Ihc 2Utli .August, 1986. 


The industrial dispute between the management ot 
Kandla Port Trust, Gandhidham and the workmen employed 
under it has been referred to me for adjudication under 
Section 10(1 )(d) of the Industrial Disputes Act, 1947, by 
the Government of India, Ministry of Laho/ Departroenl's 
Order No. L-57012l2|85-D.lV(A) dated 11th December, 
1985. 

2. 3 he dispute relates to a single demand which is as 
under :— 

“Whether the action of the management of Kandla 
Port Trust, Gandhidham (Kutch) in terminating 
the service of Shri Vijay N, Bhntia, daily rated 
Cbowkidar with elfect from 27ih April, 1983 
is justified ? If not, to what relief the workman is 
entitled and with what effect ?” 

3. However, before this reference can be heard and 
finally disposed of,' the parties have arrived at an amicable 
settlement and .submitted the terms of settlement vide E,\. 
8 with a request to make an award in terms thereof. The 
terms of settlement Ex. 8 appears to me fair and reasonable 
under the circumstances of the case, I, llrereforc, make an 
Award in terms of settlement Ex. 8 which is appended 
hereto as Annexurc “A". No order as to cost;,. 

G. S. BAROT, presiding Ofllcer 

Ahmedabad. 

Dale 4th Aug., 1986. 

[No. L-37012,2l85-D.lV(An 

BEFORE SHRI G, S, BAROT. HON. INDUSTRIAL 
TRIBUNAI, at AHMEDABAD 
(Camp at Gandhidham) 

Ref. rrrc) No. 30185 
BETWEEN 

Kandla Port Trust, Ahmedabad. 

AND 

The workmen employed undoi it. 

tx the matter of Shri Vijay N. Bhatia, ex-daily rated 
worker. 

Ik'S parlic.s hereto have arrived at an amicable settlement 
and submit that an award in terms hereof may please be 
made ;— 

(1) That Shri Vijay N. Bhatia will be taken back on 
duty as a daily rated casual chowkidar from the day he 
reports and the work is available. For the purpose of 
seniority ,'tmongst the daily rated chowkidars, the date of 
Ins initial engagement i.c. 28-6-1982 (28-6-1982) will be 
taken into consideration. 

(2) That Ihc period from 27-4-83 to the date when he 
repori.s for work will be treated as ‘dies non’ but the 
aforesaid period will not be treated as break in service 
under the Payment of Oiatuiiy Act. However, no gratuity 
will be payable for the aforesaid period of non employ¬ 
ment. 
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(J) In view of the 
not press for any of 

Gandhidfsam. 

12-6-85 

Sdj- Af. ], Sheih 
Advocate for Kandla 
Trust 
2 - 6 - 86 , 

for 


above, the workman concerned liocs 
the reliefs in the present reference. 

Sd'- H. Af. Bhtttt 
12 - 6-86 
Illegible 
12 - 6-86 
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S.O. 3121. —In pursuance of section 17 of the Tndust- 
lial Disputes Act, 1947 (14 of 1947), the Central Goy- 
tfTimcnt hereby publishes the award of (he Industrial Tri- 
biinal. Giijaiul as shown in the Anne.xure in the Tnduslriiil 
Dispute between the employers in relation to the mnnnEc- 
jnent of Kandla Port Trust. Oandhidham (Kuteb! and 
their workmen, which was received by the Central Govern¬ 
ment on the 21-8-1986. 

BEFORE SHRI G. S. B A ROT. PRESIDING OFFICER, 
industrial tribunal rCENTRAl.) CAMP AT 
OANDHIDHAM 

Refetence flTC) No. 28 of 1985 
ADJUDICATION 


vS.O. 3120.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the. Central Government In- 
du.sirial Tribunal, Kanpur as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of Hindu.stan Commercial Bank Ltd. and flieir 
workmen, which was received by the Central Government 
on (be 18th August, 1986. 


BETWEEN 

Kandla Port Trust. Oandhidham (Kulchl- First PaMv. 
AND 

The workmen employed under i*.—Second Party. 

In the matter of dismissal of Shri A N. Thomtis, First 
Class Driver At ef, 6-4-1983. 


BEPOE SHRI R. B. SRIVASTAVA PRESIDING OFFICFR 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL CUM 
labour COURT KANPUR 

Industrial Dispute No. 39186 


APPFAR.ANCES 

Shri M. J. Sheth. .Advocate for the Kandla Po't Trust. 
Shri H. M. Bhalt. General Secretary. Krndia Port 
Karmnchari Sangh. 


Reference No. L-12012(5n!85-D.IV(A) dated 12-2-86 
In the matter of dispute between : 

Ttic As.sistant General Secretary, LTP Bank Employees 
Union, Kailasb Mandir. Kanpur. 

AND 

The Assistant General Manager, Hindtistan Commercial 
Bank Ltd. Birhnna Road, Kanpur. 

AWARD 

1. The Central Government Ministry of labour vide 

It* notification No. L-]2012(51 )!85-D. 1V(A) dated 

12-2-86 has referred the following dispute for adjudication 
on tl-'s tribunal ; 

“Whether the action of the mamgement of Hindustan 
commercial Bank Limited in reverting Shri Radficy 
Shyam Singh. Head Cashier at Extension Counter 
at Stock Exchange, Civil T inc.s Kanpur branch to 
the post of Cashier-cum-Godown Keeper, with effect 
from 27-10-83 is justified 7 If not, to what relief 
the workman is entitled to and from what date?” 

2. Despite sevcml notice.s to the parties concerned none 
appeared to file claim statement. 

3. In the above circumstances the reference is decided 
against the workman for non-prosectuion of the same, 

ORDER 

The Award is given against the Union for non-proseen- 
tion and the reference answered as no claim 
Awnrd. 

1 et the six copies of the award be sent lo the Govt for 
Its pirhlicntion. 

Dt ; 14-8-86 

R, B. SRIVASTAVA, Presiding Officer 
INo. L-120I2l51[a5-D. IViA)] 

4 tT. 541 . 312 1.—UlsTinisiftmtrsTftrfrrnr, 1947 (194747714) 
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AWARD 

This industrial dispute between the manapemenl of 
Kandla Port Trust, Gandhidhiim (Kutch) and their woi'k- 
inen has been referred lo me under Section 10(l)(d) of the 
Industrial Disputes Act, 1947. by the Covernment of India 
Ministry of Labour & Rehabilitation’s Order No, 1-3701211' 
84-D IV(A) dated 18th August, 1984. 

2. The dispute relates to a single demtind of the work¬ 
men which is as under :— 

“Whether (he action o) the mtinapemenl of Kandla 
Port Trust, Gandhidhtim, (Kulch) in dismissing 
Shri A N. Thomas. Class Driver w.e-f. 6-4-83 
is justified? If not. to what relief the workman in 
dispute is entitled ?“ 

3. The facts of the case in nutshell is that Shri A. N. 
Thomas. Driver, First Class, s. D.. Kandla was asked bv 
Shri A- K. Roy, Second Engineer to fit the brakestr.up of 
the windless on 11-10-1982. It is the case of the K.mdla 
Port Karmachari Sangh (bercinafter referrep to as ‘the 
Sangh') that Shri Thomas said that as he h.ad i^ome miuiv 
on his tialm. he would not do the job. Thereupon Shri Roy 
ret'oricd the matter to Shri T. Singh, Enginecr-in-charge 
who accompanied Shri Roy lo the site of work and enquired 
Com Shri Thotnas whether nr not he would do the job. Shri 
Thomas dedinod to do the ioh. Shri Thomas was ilicre- 
afler aiven a charge-sheet vide Menro No. MS'PSlOlO? dated 
12fh November, 1982 and n departmental cr.quirv was held 
against ,Shri Thomas. The Enquiry Officer found Shii Thomas 
I'liiltv of the ch.'irqes of disobedience and of levelling serious 
charges against his superior officer without unv basis. On 
the basis or the enquiry report the Chief Mechanical Enai- 
heer Ki-udi'a Pott Trust, by his Order No. MSiPSini07!I67O 
duted 7ih April. 1983 awarded the punishment of removal 
from service. 

4. A verv brief statement of claim Fx. 5, has been filed 
bv the Ranch on behalf of Shri Thomas denving that Shri 
Thomas was giiillv of anv mrscondnet to merit anv punish¬ 
ment; that the findings of the Enquiry Otfficer .and the order 
of terminarion of his 'ervices are not anrorted bv evldennce 
nnainsf him. It is also alleged therein that the case of 
Mr. Thomas in the case of \ictimisalion. 
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5. The Kundla PoU Trust. OaudhuUiarri, bas Olctl it*! 
written statement Es. 9 denying (Ite averments ratnle in the 
suitemcnt of claim. It has taken a prcliminaiy objection iis 
to the sLislamahility of the re/ejence bcini; deicetoc irasmticli 
as in llie reference it is mentioned as under :- 

“Whether the action of the mniiagemcnt of Kandia 
Port T'ln.st, Gandhidhain ('Kutch) in di-imissing 
Shii A. N. TTiomas, First Class Drivei', w.e.f- 
h-4-ly83 is jtistified 7 Tf not, to what relief the work¬ 
man in dispute is entitled T' 

But actuallv Shri A, N. Thomas has not been di.sniisscd 
but removed from service which dntll not be disqualification 
for future employment, It is also contended that Shri A. N. 
Thomas while working as Fiist Class Driver on dredger 'SD 
Knndla’ was charged for showing insuhotdination hy refus¬ 
ing to carry out the order given to him on 11-10-19S2 dtrrins 
his duty hours by his superiors and he was also charged 
for making a false complaint against his superior with some 
mala fide intention on his part. Dming the departmental 
enquiry. Shri Thomas was given ample oppnrtunitv to inspect 
documents and take c.'tlracts to lake assistance of a co¬ 
worker. As a rcsiih of the eiiqiiii'i the charges levelled 
against the woikmnn concerned vverc fully proved and he 
was removed from service. T hereafter he submitted an 
appeal on 22nd April, 19tt^ in tl” Chairman against the 
order of his removal from .service, The Chairman nfter 
carefully considering the point.s raised by him reiecled his 
appeal vide letter No. MSIPS'0107 dated .30-7-]983. 

fi. Jn view of the above the Porf^rnst has stibmilied that 
the workman concerned is not entitled to any relief what¬ 
soever. 

7. No oral evidence was led by either side. 

8. Tlie nartics w'c'c heard in a cordial atmosphere with 
a view to fmd out amicable .settlement if there can be anv. 
I am filad that tifler having fully discusscj the matter in 
all its entreaty, a purshis Fx. 10 came to be filed on behalf 
of the workman wherein the woikman has admitted the 
legality of the enquiry held against him. The workman 
also did not press the relief regardinfi his reinstatement with 
the Kandia Port T'ust and also agreed lo vacate the quarter 
allotted to him hy the Kandia Port Trust on or before 
30-9-1986. 

9. The Kandia port Trust ilioti.gh it helieved the charges 
levelled against the vvorkman to be of a serious nature, also 
(lid not take a serious objection if the workman concerned 
is granted anv other appropriate reliefs in vievv of his 
purshis Ex. 10. 

10 1 have gone through the enquiry record and in my vievv 
the charges levelled against the workman when believed can 
be said to be of a serious nature Inasmuch as Kandia Port 
Trust activities are such that the misconduct committed bv 
the w'orknian and now having been taken it to be proved 
c.'nnot be leniently viewed. In the mid-sea when (here is 
some trttuhle in the vessel, anv workman if ordered to carry 
out certain duties is bound to carry out the same. Tn the 
instant case, the workman was asked to carry out some 
fitting 'shich he bad refused. Of'coirr-sc he had staled that 
he h.ad .some ironhlf in his palm but it appears from fhc 
enquiry record that he has no convincing reason at the 
relevant time. During the coirrse of discussion theb con¬ 
cerned officer wgi-, also nresent and he had at once staled 
that if the vvorkman had brought to his notice that he had 
same trouble in Ih" palm, hr would nor have a-Tcd him 
to do the said work and would have .sot it done through 
some other workman. But without assigning any reason 
if ill a enneern like this a workman r-efnses lo carr'y out his 
duties, it cannot he tolerated. Anv w'av, in this case now it 
is not r'ccuiircd to go info anv further details when the 
work'tnan has admitted the enquiry held r-vainst him. Tlic 
nnlc question which icmains to be considcr'cd, iherefor’c, 
is that what appropriate relief should be granted to <Fe 
workman. The workman is dulv qualified nerson foi the 
iob which he is performing and even according to him to 
has very good chances of securinrz iob easily elsewhere. The 
workman is also prepared to leave the 'r'laiTcr as s*:ited in 
his pu'shis Ft. 10. 

11 As the position stands, it is esi:,tili.ibed tbit rhe 
workman did comiuil the misconduct nllcgcd iigninsl him, 


TTowevrr. i' appears that the rmnishmcnt awarded 'o hiin 
i‘- on a higlirr side wliicli deserves to be considered symtia- 
IhelH-.illv. Keepiiii: now tn view tire purshis l'\, 10. 

given on hclialf of the workman, think that lire ends of 
justice would be met fiJly if the vvorkman is awarded P*r 
cent of the wages inncluding the allownnees etc. received 
hy him in lieu of reinstatement. 

12. In the circumstances, the Kandia Port Trust is direcletl 
to pay lo the workman vvages from the date of removal 
tiom service till 30-6-1986 at the rtitc of 6.3 per cent of 
the total wnges payable to him. While calculating the arrears/' 
regarding 65 per cent, the snmc should be calculated 
the basis of previous rate from the date of removal 
31-12-1983 .and beginning from 1-1-1484 on the basis of 
■sed p: V scales which the other w'oi kmcii of Knndla PoH 
Trust ci't. Again when the workman is not interested in h^ 
reinstatement and that he is also prepared to leave the quar¬ 
ters. he should also be given all the other benefits which 
are av.'iilablc to him viz. that he should be awarded the 
amount of gratuity which becomes pavabic lo him under 
the Payment of Gratuity .Act, 1972. FTe should further be 
given im.ivailcd leave during the piriod of his dntv. He 
should be awnided cx-gralin bonus. I may akso add that 
"hen the vvorkman has .aei-eed lo \nc,ite the quarter by 
30-4-1986, the Board shotrld recover the rent from tbe 
workman onlv on the basis of normal nile.s of the Port 
Trust till the workman vacates thie qnaiter. No order a.s tn 
costs. 

.Ahmedahad. 

Date 14th August, 1986, 

G. S. R.AROT. Pres'ding Officer 
[No. T -37012/1/fi4-D.IV l A tj 
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New Delhi, the 29ih August, 13R6 

_S.O. 31.72.—In nursnance of section 17 of the Industrial 
Disputes Act. 1947, (14 of 19471, the f'eniral Government 
hereby publishes the award of the Industrial Tribunal, Tamil- 
nadii ns .shown in the Annextne in the Industrial Dispute 
beivveen the employers in relation to the management of 
Madia.s Stevedores Association and thesir workmen, which 
was received by llic Central Government on the 12th August 
1086. " • 

ANNEXURE 

BEFORE THIRD FYZEE MAHMOOD, B.Sc., B.f , PRESID¬ 
ING OFFICER. INDUSTRIAL TRIBUNAL, TAMH.NADII 
MADRAS 

(Con.slituted by the Government of India) 

Thursday, the 31st day of July, 1986 
Industrial Dispute No 10 of 14.84 

(In the mailer of the disp'tte for ndjiidicatkm under Section 
10(1 ltd! of the Industrial Disputes Act, 1947 between the 
w;oi-kman and the Management of Mad'as Stevedores Asso¬ 
ciation, Madras-1), 

BETWEEN 

The workmen represented by 

The General Secretary. 

The Madras Port and Dock Workers Congress. 
No. 7, Philips Street, Madras-600001. 

AND 

The Chairm.m, 

Madra.S Stevedores A.ssociation, 

1st Floor. Madras Dock Labour 
Board Building, Raiaji Salat, 

Madras-600001. 
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REFERENCE ■. 

Order No. L-33025/3/83/D-rV (A), dated 25-1-1984 
of the Ministry of Labour and Rehabilitation, De¬ 
partment of Labour, Government of India, New 
Delhi. 

This dispute coming on for final hearing fan Tuesday, the 
22nd day of July, 1986 upon persuing the reference, claim 
and counter statements and all other nyiteilal papers on 
record and upon hearing the arguments of Thini V. S. 
NeelaLantan, Advocate for King and Portridge, Advocates 
appearing for the Management and of Thiru N.G.R. Prasad 
for Trimvalargal Row and Reddy and R. Rajaram Advocates 
appearing for the workmen, and this dispute having stood over 
till this day for consideration, this Tribunal made the follow¬ 
ing. 

AWARD 

This dispute between the workman and the Management 
of Madras Stevedores Association. Madras arising out of a 
reference under Section 10(l)(d) of the Industrial Disputes 
Act, 1947 by the Government of India in its Order No. 

I.-33025/3/83-D.1V (A), dated 25-1-1984 of the Ministry 
of Labour and Rehabilitation for adjudication of the follow¬ 
ing issue ; 

‘‘Whether the action of the management of Madras 
Stevedores Association, Madras Dock Labour Board 
Building, Madras-1 in terminating the services of 
Shrl K. S. Mohan, Peon; w.e.f. 14-2-83, i.s proper 
and justified ? If not, to what relief the con¬ 
cerned workmen are entitled ?” 

2. In the claim statement fil^d by the Petitionen, it is 
stated that the Petitioner was appointed as Peon in the 
office of the Madras Stevedores Association and he was to 
be on probation for a period of one year from 2-3-1981. He 
was an active member of the Port and Dock Workers Cong¬ 
ress. On 5-2-1983. the Madras Port and Dock Workers 
Congress had issued a strike notice. The immediate conse¬ 
quence was that the Petitioner’s services were terminated by 
an order dated 12-2-1983 with effect from 14-2-1983. The 
order of termination mentioned about an earlier charge sheet 
having been issued and a lenient punishment awarded. The 
termination of the services of the Petitioner is illegal and 
unjustified. He was not given a copy of the findings of the 
enquiry nor given any opportunity to show cause against 
the punishment. The order of termination is not sustainable 
in law. The Petitioner had put in two years of continuous 
service. Even if the order of lenninntion is construed as 
reirencliTncnt, the statutory reqmrements of Section 25-F of 
the Industrial Disputes Act should have been complied with. 
Tn anv event, it is submitted that the minishment imposed is 
very harsh and calls for interfe'cnce under Section 11-A of 
the Industrial Disputes Act. 

3. In the counter statement filed on behalf of the Respon¬ 
dent, the allegations made in the claim statement are denied. 
It is contended that the Petitioner was initially appointed as 
a peon on probationary basis with effect from March, 1981. 
He was charge sheeted for certain misconducts by memo dated 
2.3-10-1982, As enquiry was conducted iuto the charges, 
wherein the i'cfiitoner participated fully. The Management 
concurred with the flnefinp of the Enquiry Officer E^jd the 
Petitioner was awarded with a lenient punishment of out 
in pay for four days. In spite of this, he was irregular In 
Eittcnding to his work and he was remaining with loss of 
pay from November, 1982 to January. 1983. The averment 
that the Petitioner was charge sheeted on account of his 
Union activities is denied, The Petitioner did not report tor 
work but falsified the records by signing the Attendance 
Register. The Petitioner was discharged from service reiving 
on Clause 4 of the Appointment Order dated 16-2-1981. Sec¬ 
tion 25-F of the Industrial Disputes Act has no application 
to the facts of the present case. Hence the claim of the 
Petitioner has to he dismissed, 

4 No oral evidence was adduced on both sides. Fxs. W-1 
to W-9 were worked on behalf of the Petitioner and Exs. M-1 
to M-3 were relied upon by the Respondent-Management. 

5. The point for consideration as mentioned in the refe¬ 
rence is : 

'W’ihethcr the action of the Management of Madras Steve¬ 
dores Association. Madras Dock Labour Board Build- 
704 GI/86—7. 


ing, Madias-1 In terminating the services of Shri 
K, S. Mohan. Peon; w.e.f. 14-2-83, is proper and 
justified 7 If not, to what relief is the concerned 
workmen arc entitled ?" 

6. The Petitioner was initially appointed as Peon on pro¬ 
bationary basis or a period of one year in the Madras Steve¬ 
dores Association with effect from 2-3-1981. Ex. W-1 was 
the appointment order Issued to the Petitioner, which contains 
the terms of employment. On 23-10-1982 a charge memo 
was issued to the Petitioner as disclosed by Ex, W-2, to which 
he had tendered an explanation Ex. W-3. After departmental 
enquiry was conducted against him in which he had fully 
participated, the pimishment of cut in pay for four days was 
imposed. Eix. M-1 dated 11-11-1982 was the concerned order 
Imposing the punishment. Subsequently by an order dated 
12-2-1983 marked as Fx. W15 the Petitioner was informed 
that he was discharged from service with effect from 14-2-1983 
in terms of the conditions of appointment issued to him, 
which had been marked as Ex. W-1. 

7. Before adverting to the terms of appointment, if would 
be relevant to point out that though It is contended that 
Ft. W-5 was an order discharge simplicltbr, a peritsal of the 
above order clearly discloses that he had been found to be 
Vrcgular in his work from November. 1982 to January, 1983 
and as such the Resoondent-Management considered that it 
Was no longer possible to continue the Petitioner in service 
and accordingly he was discharged from service. In other 
words, the order terminating his services namely. Fx. W-5 
was not a pure discharge simplicifor as urged by the learned 
counsel for the Respondent, but was grounded iinon stigma 
altarhecl to the conduct of the Petitioner and perforce the 
infliction of termination was by wav of lEunishment. Such 
an order of termination cannot ho suntained in the absence 
of anv discinllnarv proceedings having been initiated against 
the Petitioner before tiie pimishment was imnosed, Tn this 
ronlexi. reference could he rr.nde to the observations of the 
Siinreme Tourt renoried in 19R1—IT-L.L.T pane 181 frh''ndu- 
lal vs. The Management of M /s. Pan American World Air- 
w.avs Inc.l. wherein it was laid down as follows ; 

“A' foreign Airlines terminated the service of one of its 
employees and dispute relating to such termination 
was referred for adjudication .to the Labour Court 
TIT, Delhi. Letter of termination mentioned that 
the management lost confidence in the employee 
because of recent happenings. Labour Court held 
that termination amounted to retrenchment in law. 
Allowing the appeal partly held it is difficult lo 
accept that when service terminated on the basis of 
loss of confidence the order of termination does not 
amount to one with stigma and does not warrant a 
proceeding contemninted bv law proceding termina¬ 
tion. Want of confldcncc in an employee doe,s point 
out to an adverse fact in his rharacaier as the true 
meaning of the allcgalion is that the employee has 
faiVtt to behave unto the expected standard of con¬ 
duct which has given ri.sc; to a situation involving 
lose of confidence, it amounts to dereliction on the 
narf of workman Tf the termination is grounded 
iinon conduct attaching silgma to the appellant disci- 
oPnarv proccrd'nizs were neceosnrv as a condition 
precedent to infliction of termination ag a measure of 
punishment. fParn S') 

When once order of termination is set aside, declaration 
has to follow that the workman continued to be in 
the employment and therefore entitled to be rein¬ 
stated in service with full back wages. (Para 9) 

8. The learned counsel for the Petitioner rightly urged that 
the Court has to consider the substance not the form of the 
order of termination and if the determination of employment 
by way of.discharge is in reality a clock for an order of puni¬ 
shment. the employee cannot be deprived of the rights con¬ 
ferred by law. In suport of this, reliance was placed on the 
decision of the Supreme Court reported in 1984—I-L,L.J. 
Page 337 fAnoon Jaiswal vs. Government of India and an¬ 
other). wherein it was laid down ns follow.s : 

“Allowing the appeal. Held ; It is now well settled that 
where the form of the order is merely a camonfisge 
for an orcier of dismissal dismissal fpr misconduct 
it is always open to the Court before which the 
order is challenged to go behind the form and as- 
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certain the true character of the order. If ihe 
Court holds that the order though in form is merely 
a determination of employment is in reality a clock 
for an order of punishment, the Court would not be 
debarred merely because of the form of the order 
In giving effect to the rights fonferred by law upon 
the employee. (Para 11) 

Though the order of discharge may be non-committal 
it cannot stand alone. Jhough the noting in the 
file of the Government may be irrelevant, the cause 
for the order cannot be Ignored. The recommenda¬ 
tion of the director which is the basis or foundation 
for the order should be read along with the order 
for the purpose of determining its true character. 
If on reading the two together tlie Court reaches 
the conclusion that the alleged act of misconduct 
was the cause of the order and (hat but for that 
incident it would not have been passed then it is in¬ 
evitable that the order of discharge should fall to 
the ground, (Para 12) 

The impugned order attracts Art. 311(2) of the Consti¬ 
tution as the same amounts to a termination by way 
of punishment and an enquiry should have been 
held in accordance with the said constitutional 
provision. That admittedly not having been done, 
the impugned order is liable to be struck down." 
(Para 14) 

On this ground alone, the Petitioner is entitled to succeed. 

9. The learned counsel for the Respondent-Management 
vehemently contended that the termination in question is 
discharge simpliciter and has to be treated as retrenchment. 
For argument’s sake, even if this is to be accepted, the 
Petitioner having put in more than 240 days of continuous 
service would be entitled to the benefit of mandatory pro¬ 
visions of Section 25-F of the Industrial Disputes Act, The 
Respondent-Management had not produced any evidence to 
show that the Petitioner was not in continuous service for 
the prescribed period of 240 days during the relevant period. 
Admittedly notice pay and retrenchment compensation under 
Section 25-F had not been paid at the time of termination 
of the service of the Petitioner. The provisions of Sec- 
tidn 25-F (a) and (b) are mandatesry and any order of 
retrenchment in violation of these two peremptory conditions 
precedent would be invalid. The argument that the termi¬ 
nation was in accordance with the terms of appaointment 
order Ex, W-1 cannot take it outside the purview of retrench¬ 
ment as contained in Section 2(oo) of the Industrial Disputes 
Act. It is no doubt true that an amendment had been in¬ 
corporated in Section 2(oo) thb) which came into effect from 
18-8-1984, whereby, termination of the service of the work¬ 
man under a stipulation contained in the contr,ict was ex¬ 
cluded from the definition of “retrenchment". The clause 
is not retrospective in operation and one have no apnlication 
to the present case, where the order of termination F.x. W-5 
war nnssed on 12-2-1983. Fven Ihongh the Petitioner was a 
temporarv emnloyee or a probationer^ .the provisions of Sec¬ 
tion 25-E would still be applicable to him if he had the 
pre.scribed service. In this context it is suffice (o refer to 
the decision rendered by the Supreme Court renorted in 
19 fi 4 —I-L.L.J. Pnae 110 fKarnataVn Statt Road Transport 
Cornoration. Bangalore vs, Sheikh Abdul Khader and Others). 
W'hcrein. it was laid down as follows : 

"The Karnataka State Road Transport Corporation ter¬ 
minated the services of some of the employees 
either during the initial period of probation or 
during the extended period of probation on the 
ground of unsuitability. On the employees raising 
an Industrial Dispute the matter was referred for 
adjudication to the Labour Court. The Labour 
Court over-ruled the stand of the employer that 
S. 25-F of the Industrial Disputes Act had no appli¬ 
cation and therefore that the discharge was not 
invalid, The employer unsuocessfullv challenged 
the award before the High Coitrt, 

Dismissing the appeal preferred by the employer held ; 
Once the conclusion is reached that retrenchment 
as defined in S. 2(oo) of the Industrial Disputes 
Act covers every case of the termination of service 
except those which have been embodied in the 
definition, discharge from employment, or termina¬ 


tion of service of a probationer wguld also amount 
to retrenchment. Admittedly the requirements of 
S, 25-F had not been complied with in these cas.es. 
Very appropriately there was no dispute that the 
necessary consequence of non-compliance of S. 25-F 
of the Disputes Act is a case where it applied made 
the order of termination void.” 

10. The learned counsel for the Re.spondent-Management 
relied upon the decision rendered by the Supreme Court In 
A.I.R. 1966—Supreme Court—Page 999 (Bachi Ram vs. 
Dnion of India), in support of the contention tNit the termi¬ 
nation of employment of the Petitioner as per appointment 
order is legal and justified as he was a temporary employee. 
The decision is clearly inapplicable to the facts of the present 
case and does not concern a workman covered by the Indus¬ 
trial Disputes Act, 1947. 

11 . In the circum.stances, the termination of services of 
the Petitioner is held to be illegal and unjustified and he is 
directed to be reinstated in service with full back wages, 
continuity of service and other attendant benefits. An award 
is pa'-ed accordin'rly, 

Dated, this 31.9t day of July, 1986. 


FYZEE MAHMOOD. Industrial Tribunal 
Witnesses E.xamincd 

For both side.?.—None. 

Documents Marked 

For workmen : 

Ex, Wi-1/16-2-81—Appointment order of '['hint K. .S. 
Mohan. 

Ex. W-2/23-10-82—Charge memo issued to Thiru K, S, 
Mohan, 

Bx, W-3/25-10-82—Explanation of Thiru K. S. Mohan, 

Ex, W-4/4-11-82—Enquiry memo issued to Thini K. S. 
Mohan. 

Ex. W-5/12-2-83—Order of discharge issued to Thiru 
K, S. Mohan. 

Ex. W-6/l6-2-83— T etter from the Union to the Man.n?’- 
tnent requesting to take back the workers into 
service. 

Ex. W-7/16-2-83—Letter from the Union to the Manage¬ 
ment requesting to takp back the workers into 

service. 

Ex, W-8/28-3-83.—^Letter from the Union to the Assiai.ant 
Labour Commissioner, Madras for taking action. 

Ex. W-9/] 8-5-83—Conciliation failure reoort. 

For ATanageraenl ; 

Ex. M-l/ll-H-82^—Warning Memo issued to Tliiru K, S, 
Mohan. 

Ex. M-2/12-2-83—^Similar to Ex. W^5. 

Ex. M-3—Staff attendance for the month of November. 
1982, December, 1982 and January, 1983. 

Sd/- 

FYZEE MAHMOOD, Industrial Tribunal 

[No. L-33025/3/83-D.IV (A)J 
K. J. D’YVA PRASAD, Desk Officer 

^ 20 19S6 

’PT. atr, 3ir;j.—uliTlfiigt firrre afftTfumr, 1947 ( 1947^1 

14 ) gf) UT7T 17 % apjuTw Jr, uTgriT, iifrir 
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^ '?!■«(, aojsf-u Jr fufifes fumr 'Sjrfpr tritr 

bIiWto arfugrrur, u. ?, ^ uw w imfimT ’Rtft ufr 

^-dfru 19-8-1930 ^ UFU JSTT STT I 
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New Delhi, the 26th August, 1986 

SO 3123.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal, No. 2, Dhanbad as .shown in the Annexure, in 
the industrial dispute between the employers in relation 
to the management of Bharat Coking Coal Limited Head¬ 
quarters and their woikmen, which was received by the 
Central Government on the 19lh August, 1986. 

(ANNEXURE) 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD. 

Reference No. 82 of 1985 

In tlJc matter of industrial disputes under Section 10(1) (d) 
of the I. D. Act, 1947. 

PARTIES ; 

Employers in relation to the managemejit of BCCL 
Headquarters and their workmen. 

APPEARANCES : 

On behalf of the workmen—Shri S. Das Gupta, Jt„ 
General Secretary, Rashtriya Colliery Mazdooi 
Sangh., Rajendra Path, Dhanbad. 

On behalf of the employers—Shri R. S. Murthy, 

Advocate. 

STATE ; Bihar. Industry ; Coal. 

Dhanbad. the 12th August, 1986. 

AWARD 

The Government of India, Ministry of Labour in exercise 
of the powers conferred on them under Section 10(1 )(d) 
of the I. D, Act, 1947 has referred the following di.spule 
to this Tribunal for adjudication vide their Order No. 
L-20012(42)185-D.1II(A), dated, the 29th May, 198.‘i. 

SCHEDULE 

“Whether the demand of Rashtriya CoUieVy Mazdoor 
Sangh that Shri J. N. P. Sinha, Accountant Project 
Division in Messrs. Bharat Coking Coal Limited, 
Koyala Nagar, Dhanbad should be promoted to 
Executive Cadre from the dale on which his juniors 
were promoted and that he sluould be granted one 
advance incrernent, in accordance with the Bharat 
Coking Coal Ltd.’s Circular No. BCCL|PAV|Grant| 
Adv. Inc.|8319781—9981 dt. 21|22-2-83 is justified ? 
If so, to what relief is the said workman entitled 
and from what date ?’’ 

Tha case of the workmen is that the concerned workman 
Shri J, N. P, Sinha was an employee of Bright Kusunda 
Colliery of M(s, Bright Kusunda Colliery which was taken 
over by the Government of India on 30-1-1973 and the 
management was vested in the C.M.A, Ltd. The said 
colliery was nationalised with e/Tcct from 1-5-1973 and 
subsequently the management was transferred to IVJls. 
B.C.C.L. which is the present management. The Central 
Government took over all employees who were on the rolls 
of the different collieries of different Coal Co’s while taking- 
over of the coal mines with continuity of service and with¬ 
out prejudice to their service condition. The concerned 
workman was working in other colliery of Bright Kusunda 
Colliery since 1-1-1954, On 1-1-1972 he was promoted to 
the post of Chief Accountant with a basic pay of Rs. 560 
per month. He continued to occupy the said, position till 
take over of the management of the colliery by the Govern¬ 
ment. Although at the time of the take over of Bright 
Kusunda Colliery the concerned workman was a permanent 
workman of the colliery, the management of BCCL rcfu.scd 
to take over the services and absorb him in the pcrm.anent 
work force as it had done in the case of all other wwknicn. 
The concerned workman raised a dispute which was ulti¬ 
mately lefcrred to the Centr.al Government Industrial 
Tribunal No, 3, Dhanli.id for adjudication an,i it was 
numbered as a Reference Case No, 24/78, The said Tribunal 


after hearing the parlies held that the management was 
not justified in not allowing the concerned workman to 
resume bis duties on 31-1-1973 and directed that the con¬ 
cerned workman was enntitled to‘ get employment from 
the said date in the grade he was in at that tlrne with half 
back wages and other benefits. Accordingly the manage¬ 
ment of BCCL provided employment to the concerned 
Workman with retrospective effect from 31-1-1973, designated 
him as an Accountant, placed him in Technical and Super¬ 
visory Grade ‘A’ with continuity of service and half back 
wages. The concerned workman was posted in the Finance 
department at the headquarters of BCCL and the concerned 
workman resumed his duties on 1-1-1982. No seniority list 
for the Accountants had been prepared and published by 
the management. Seniority of the concerned workman as 
Accountant in Technical Grade-A has to be calculated from 
1-1-1972. the date on which he had been promoted as Chief 
Accountant as a result of the implementation of the Tribu¬ 
nal’s Award. 21 employees of the Finance disciplinne were 
promoted from non-cxccutive to executive cadre between 
1973 and 1978. Out of them 4 were promoted with effect 
from 1-7-1972 and the remaining 17 were promoted vide 
order dated 31-8-1978, Annexure-A to the W.S. of the 
workmen is the list of the 4 of the employees who were 
promoted with effect from 1-7-1972 and annexure B is the 
list of 17 employees who were promoted vide order dated 
31-8-1978. Many of the above 21 employees who had 
been promoted from non-cxccutive cadre to executive cadre 
we'e junior to the concerned workman. Due to promotion 
of some of his juniors in the same cadre from non-executive 
cadre to the executive grade during the period of the en¬ 
forced idlenes.s of the concerned workrmm, the concerned 
workman became junior lo them for no fault of his. The 
concerned workman was not allowed to work by the 
management frm 31-I-I973 lo 31-12-1981 although subse¬ 
quently coniiniied of service and. ha'f tiack wages for the 
period was allowed to him along with the take over of 
Bright Kusunda Colliery, the employees of the said colliery 
were also taken over by the Government of India without 
any alteration in their service condition to their prejudice 
and tlxs concerned workman was one of those employees 
and so his .service condition also romnined unalteicd. The 
Award of the Tribunal also made it clear that the concerned 
workman was entitled to the grade that he had been in at 
the time of take over with effect from 31-2-1973. While 
implementing the award of the Tribunal the management 
equated the existing designation and grade of the concerned 
Workman to that of Accountant in Technical and Supervi¬ 
sory Orade-A respectively, The concerned workman was 
granted one c.ytia increment in the grade with effect from 
1-1-1983 in terms of the provision of NCWA-HI in consi¬ 
deration of stagnancy in the g'ado for more than lO years. 
Thus from the facts and circiunstances it will appear that 
the concerned workman was entitled to all benefits of 
seniority in Grade and promotion to llia next higher grade 
as a matter of right springing from his service condition. 
When the concerned workman pointed ouj that his seniority 
and service condition had been adversely affected due to 
the promotion of his juniors during the period of his forced 
unemployment and made a prayer for promotion to the 
executive grade with retrospective effect the management 
turned down his prayer. 

In 1970 a system was introduced in the collieries and 
establishment of BCCL by an office order that non-graduate 
personnel in the ministerial cadre belonging to any discipline 
would be granted one advance increments in his respective 
grade as and when he passes the university degree examina¬ 
tion and become.s a graduate. The said order is still in 
vogue. In 1983 the management reaffirmed the above 
instructions vide circular dated 22-2-1983, A large numbel 
Of staff members were benefltted by this provision and 
received one additional increment in their respective pay 
scales, la January, 1983 the concerned workman appeared 
in the B.,A. examination and passed the same. After 
graduation the concerned workman approached the manage¬ 
ment for one advance increment in his pay scales in 
accord-anc* with the existing rules. The management neither 
granted the increment nor gave any reply to the concerned 
workman. 'J hereafter the union took up both the issues 
with the management and when its efforts for amicable 
.settlement failed an industrial dispute was raised before the 
.ALC(C) for conciliation vide letter dated 9-7-1984, The 
said conciliation ended in failure and thereafter on a failure 
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report being submitted to the appropriate Ooverninent, the 
present reference was made to thri Tribunal for adjudication, 
me action of the management In denying the workman 
promotion to executive grade with restrospcctive effect from 
at least the date of promotion of his juniors and also the 
advance increment on graduation from Ranchi University 
is unjustitied, amounts to unfair discrimination between 
workincn and workmen; victimisation and unfair labour 
practice. It has been prayed that the concerned workman 
bo promoted to the executive cadre with retrospective 
effect from the same date as that of his juniors with all 
consequential benefits and it is fiirtlier prayed that one 
additional increment from the date of graduation be allowed 
to the concerned workman. 

Tire case of the management is that the reference is 
had in law not maintainable and without jurisdiction. 
The issues referred to the Tribunal do not constitute an 
industrial dispute within the meaning of Section 2(k) of 
the 1.1>. Act, nor they fall within any of the items covered 
by 2nd and 3rd Schedule of tfse I.D, Act. The reference 
relates to the demand of the workmen for promotion to 
the concerned workman from the post of accountants to 
the post of Executive officer which relates to persons 
holding post whose functions are mainly of managerial 
nature by reason of the duties attached to their office. 
A workirtan cannot raise an industrial dispute for promotion 
to such a post, incumbent of whdeh fall outside the scope 
of Section 2(s) of the I.D. Act. The second issue regarding 
payment of one increment after graduation does not fall 
within the scope of circular dated 2l!22’2-1983. The pro¬ 
motion is the sole function of the management and no 
■workman can claim it as a right, The concerned workman 
has no such right for promotion. The concerned workman 
through the union has claimed that he was employed in 
Bright Kusunda Colliery Company private Ltd. at the time 
of presidential ordinance regarding thq take over of non- 
coking coal mines which was subsequently nationalised 
with effect from 1-5-1973 that he was a workman within 
the meaning of Section 14(1) of Coal Mines (Nationalisation 
Act, 1973 and that he was entitled to be employed by BCCL 
with effect from 31-1-72 the take over of the non-coking 
Coal Mines under the presidential ordinance of 30-1-73 
was later confirmed by Coal Mines (Taking over of manage¬ 
ment Act. 1973. When the management dij not accept 
the demand of the concerned workman an Industrial dispute 
wa#" raised and thereafter the dispute was referred for ad¬ 
judication before the CGTT No. 3. Dhanbad and the said 
Tribimal in Ref. No. 24 of 1978 gave an .Award in favour 
of the concerned workman holding that the concerned work¬ 
man was entitled to get employment from 31-1-73 in the 
grade he was working on the said date with half back wages 
and other benefit. Ip accordance with the Award the con¬ 
cerned workman was provided employment by the manage¬ 
ment with effect from 1-2-82 as an Accountant in Technical 
and supervisory grade A and since then he has been conti¬ 
nuing In that capacity. The sponsoring union subseqiientlv 
raised a dispute that one of the other benefits referred to in the 
Award related to promotion of the concerned workman to 
Executive cadre as his juniors were promoted to such 
executive cadre from Technical and Supervisory grade-A. 
The union contended that S/Shri S. R. V. Raman, A. K. 
Biswas, D, Paul and N. C. Paul who were junior to the 
concerned Workman in the technical and supervisory grade- 
A were promoted to Executive cadre during the inferven- 
inn period. It was further contended that after the pro¬ 
motion of the above four persons sopie other persons were 
also promoted to the executive cadre who were not gra¬ 
duates and no examination was held for their promotion, 
the concerned workman was admittedly a non-graduate at 
the time of their promotion and he had passed B.A. exami¬ 
nation held in January, 1983. As the management found 
no substance or merit in the demand made on behalf of. the 
concerned workman the same was not accented. The pro¬ 
motion of accountant in BCCL to first level of post in the 
executive cadre in E-1 grade are not airtomatlc. The con¬ 
cerned workman did not fulfil the qualifications and condi¬ 
tions for eligibility for consideration for selection to P-I 
grade in the executive grade. The award related only to 
pay and allowances and not to seniority or any nromotional 
benefit to the concerned workman. The Award was not 
made to unset the seniority of those who were already 
promoted to higher po.st specially when tho.se persons are 
not parties in Ref. No, 24 of 1978^ 


The coal Mines in India other than the captive mine were 
nationalised in phases. At fir?t the Coking Coal mines 
were taken over with effect from 17-10-Tl and were nationali¬ 
sed with effect from 1-5-72 under the Coking Coal Mines 
(Nationalisation) Act, 1972. BCCL was established to take 
from these coking coal mines and to .pontinue tlicir manage¬ 
ment, ownership and to carry on mining operation BCCL 
was established as a Government company. In the second 
phase non-coking coal mines were taken over from 31-1-73 
and were nationalised with eifect from 1-5-73 and the 
management and ownership of such of the mines falling 
within Jharia Coalfield was entrusted to BCCL. The rest 
of the mines were taken over by Coal Mines Authority and 
the said authority was also converted, into company wholly 
financed by Government Company. From 1-11-73 holding 
company known as Coal India Ltd. was established and BCCL 
became a subsidiary company of CIL as from that date. 
According to the new set up under CIL the holding company 
was to lay down policies and procedures regarding recruitment 
and promotion to the post in Executive Cadre l.e. the posts 
of the officers and for that purpose a common coal cadre 
was framed by CIL with effect from March, 1978. The 
Coking Coal Mines Act provided that while the workmen 
falling within the scope of Section 2(s) of the I.D. Act and 
working under the erstwhile owners of Coking Coal Mines 
would be entitled to be provided employment by the BCCL 
the successor management and the .services of other em¬ 
ployees not covered bv Section 2(s) of the 1. D. Act stood 
terminated except where thle successor management may 
employ any of them on mutually acceptable terms and 
conditions. In that process S/Shri S. R. V. Raman, D. Paul, 
A. K. Biswas and N. C, Paul were selected and offered the 
post of Executive in E-1 grade in the then pay .scale of 
Rs. 350—900 with effect from 1-6-72, The speqiflc letters 
of appointments were issued to them in this respect and 
they accepted the terms and conditions laid down by the 
management. The management of BCCL made selection in 
November, 1979 from amongst acoountanis in Technical 
and Supervisory grade-A on the basis of merit us per the 
then prevailing practices and selected 18 of them to E-1 
grade as Asstt. Finance Officer. None of those accountants 
were having the qualifications less than graduation. The 
selected accountants were subsequently promoted to the 
post of Asstt. Finance Officer by order Issued in December, 
1972. It is ■wrong to say that the above 4 persons were 
junior to the concerned workman us they were alrciidj in 
1977. It is wrong to say that the above 4 persons were 
coal mines were taken over on 31-1-73. Other candidates 
subsequently promoted were also not junior to the concerned 
workman as the concerned workman was not even in the 
employment of the management on the date they were pro¬ 
moted as Asstt. Finance Officer in E-1 grade. The concerned 
workman was a non-graduate and as such he could not have 
been considered for selection in 1977 whin others were 
considered for promotion. The concerned workman therefore 
cannot claim promotion from the date the other accountants 
were promoted as Asstt. Finance Officer in 1977, The 
concerned workman is not eligible for consideration for 
promotion to E^l grade even at present as he is a 
simple graduate and has not mralifled the prescribed iest 
in terms of para 4.10,1 (B) of Chapter iv of Common 
coal cadre which provides that all promotions from the 
Senior most non-executivc grade to the executive grade lo 
fill in the departmental quota will be on the basis of 
selection test and interview on the basis of merit. The 
necessary, syllabus and methodology for conducting the test 
for selection for the post of Asstt. Finance Officer In E-1 
grade -was laid down by Coal India Ltd. long ago, It is 
submitted that the demand of the workmen that the con¬ 
cerned workman should be promoted to Exociilive cadre 
from the date on which his jimiors were promoted is wholly 
uniiisfified and misconceived and the demand of the work¬ 
men i.s liable to be rejected. 

In respect of the second part of, the reference the case 
of the management is that It had a scheme of granting one 
advance increment to the under graduate ministerial staff 
who obtained B.A. BSc, and B.Com. degree from recog¬ 
nised university, The said scheme was enforced only from 
20-11-74 to 31-12-82 and thereafter it was withdrawn and 
disconllnued by a circular dated 21122-2-83, Admittedly 
the concerned workman acquired B.Cofn. degree in 1983 
after the aforesaid scheme was withdrawn by the manage¬ 
ment and as .such no claim can be made for one advance 
Increment on behalf of the concerned workman. It is sub- 
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iiiiiieU thcrctorc that the siaij demand tor griint ol one 
uuviinea increment to the concerned workman is noi jusu- 

hed. 

I he points to be considered arc whether the conperned 
workman De promoted w the Executive Cadre iiom the 
unic on Which his juniors were promoiesJ ana wheiner he 
should be crLiiuco one advance increments in accordance with 
ihe circular dated 21/22-2-83. 

llie workmen and the nianaHemcnt have each CAainmed 
one witness m support of their respective cases. Ihe oocu- 
hienis produced oji bcnall ot the management nave been 
markcu txi. M-1 to M-4 and the aocumenis produced on 
bchait of the workmen have been marked hxt. W-t to 
W-42. 

Admittedly the concerned workman was working in Bright 
Kusunda Colliery m the Jharia coalheld which was known 
by JVr/s^ Biighi Kusunda Colliery Company and was taken 
over bv the Government of India on 30-1-73 under the 
provision ot Coal Mines (Taking overj of inanagemcnt 
oruinance. 1973 and the said management vested m the 
Ceniral Government on and from 31-1-73. The said collieiy 
was nationalised with effect from 1-5-73 and the management 
Was thereafter transferred to M/s. B.C.C. Ltd. It is also 
admitted that at the lime of take over BCCL refused to 
accept Ihe services of the concerned workman and ihcreaftcr 
an indusinul dispute was raised by the union on his 
behalf and ultimately an Award waj passed in Ref. No. 
24/78 by the Central Government Industrial Tribunal No. 3, 
Dhanbad. By the laid award Ext. W-1 it was held that the 
concerned workman was entitled to get employment from 
31-1-73 in the grade in which he was working on the said 
date With half back wages and other benefits. Admittedly jn. 
accordance with the said award the concerned workman was 
provided with employment by the management with eflfeet 
fiom 1-2-82 as Accountant in Technical and Supervisory 
Grade-A and since then he is continuing in service in that 
capacity under BCCL. It is also admitted that in the Refe¬ 
rence No. 24 of 1978 there was no demand for giving the 
concerned workman promotion in the executive grade and ihe 
only demand at that stage was whether the concerned 
workman should be allowed to resume duty along with full 
wages and other benefits for the period of idleness from 
31-1-73. The question of promotions of the concerned 
workman could not have been raised at that time because 
the concerned workman was not in the employment and he 
was just making a demand that he should be provided with 
the job from the date after the take over of the colliery 
in which ho was working. Moreover in the Award Ext. 
W-1 it will appear that the concerned workman was held 
to be entitled to get employment from 31-1-73 in the grade 
in which he was working on that date and was also entitled 
to the other beniefits. The said other benefits will also 
include the benefit of promotion if the concerned workman 
was entitled for it. 

The management had appointed four persons who were 
working in the erstwhile management in the Executive 
cadre hi June, 1972. Ext. M-1, M-1/I, M-1/2 and Wl-41 are 
the 4 appointment letters in respect of S/Shri S. R. V. Rqpian, 
A. K. Biswas, N. C. Paul and Sbri D. Paul respectively 
showing their appointment in the executive cadre since, 
June. 1972, Admittedly all these four persons were non- 
raduates. Ext. W-42 Is the bio data' of Shri D. Pul, dated 
2-4-1972 which shows that he was an Accounts Officer in 
Kustorc Group of Collieries when his case was considered 
tor the executive cadre. It appears therefore frorji this bio¬ 
data that Shri D. Pal was already an Accounts Officer in 
the erstwhile managcihont when he was selected in the 
Executive cadre in 1972. Thus in his case it appears that 
he was already an executive officer in the erstwhile manage¬ 
ment and was selected in the executive cadre by BCCL 
after the take over of the private mints. Ext, W-32 W-33 
and W-34 are the bio data of A. K. Biswas, N, C. Pal. and 
Shri S. R. V. Raman respectively which shows that A. K- 
Biswas and S. R, V. Raman were junior accountant and Shri 
N, C. Pal was accountant in the erstwhile management 
immediately prior to their consideration for employme,Tt 
in the executive cadre by BCCL. It will thus appear that 
these three persons were not in the executive post at the 
time when they were sdected in the executive cadre by 
BCCL. It cannot therefore be said that these three persons 
were not workmen under Section 2(s) of the I. D. Ad and 
it appears therefore that these three persons were promoted 


b the executive cadre from fbo non-executive cadre. It) 

was In the case of Bhri L). Paul only tnai he was selected 
in the executive cadre from an Executive Officer. However, 
the point remains that all these four persons were selected 
or piomotcd in the executive cadre by BCCL in 1972. 
S/Shri S. R. V, Raman, D, Paul, A. K. Biswas and N. C. Pal 
wore already appointed in the executive cadre in E-1 grade 
with effect from 1-6-72 which fact is admitted. The non¬ 
coking coal mines were admittedly taken over on 31-1-73 
and as such those four persons were already in executive 
cadre when the colliery in which the concerned w'orkman was 
working in a non-executive cadre. Tlie collieries in wjiich 
S/Shri S. R. V. Raman, D, Paul, A, K. Biswas and N. C. 
Paul were working prior to the take over were all Coking 
Coal Mines and as such those mines were taken over with, 
clfcct from 17-10-71 and were nationalised with effect from 
1-5-72. The Coal Mines in which the concerned workman 
was working was a non-coking coal mines which was taken 
over from 30-1-73 and was nationalised with effect from 
1-5-73. It is clear therefore that those four persons who had 
already been appointed in the Executive cadre in June, 1972 
had already become senior to the concerned workman even if 
the concerned workman had been taken in the executive 
cadre after the taking over of the non-coking coal mines 
In January, 1973. Thus there is no room for doubt that 
the above named four persons were senior to the concerned 
workman and the concerned workman cannot equate himself 
with those four persons who had already been appointed in 
the executive cadre when the collieries m whicli the con¬ 
cerned workman was working was taken over in 1973. 

The management had made promotions from the accounts 
.section from non executive cadre to the Executive Cadre 
and had made selection in November. 1977. The concerned 
workman has given the names of 17 Supervisory grade staff 
who were promoted to the executive grade vide annexurc B 
to their W.S. Ext. M-2 is the minutes of D.P.C.-cum-Selection 
committee meeting held on 8-11-77 for promotion from non- 
e.xecutive to executive cadre in E l in Finance discipline. 
From perusal of Ext. M-2 it will appear that 29 accountant* 
were called for interview and on the basis of the criteria 
fixed in Ext, M-2, itself, the candidates who secured mini¬ 
mum marks of 70 were found fit for promotion to the post 
of Asstt. Finance Officer. The name of 18 persons is given 
who were selected for the post of Asstt. Finance Officer 
and out of them 17 are named in Annexure B to the W.S. 
filed on behalf of the workmen. On perusal of the bio-data 
of those persons which also forms part of Ext. M-2 it will 
appear that all the 29 candidates who were colled for in¬ 
terview were not less than graduate. The case of the 
management is that according to the rules only graduates 
can be considered for being selected for the executive cadre 
from the non-executive cadre and that as the concerned 
workman was not a graduate in 1977 when the selection 
was made vide Ext, M-2, and the concerned workman not 
possessing the requisite qualification could not have been 
selected to the eyecutive cadre. Ext, W-39 is the policy 
for recruitrqsnt and promotion to the Executive posts of 
BCCL formulated on 1-10-74. Para-4 (c) deals with eligi¬ 
bility for promotion. It states that all the employee.s in the 
next below grade shall be considered for promotion provided 
they have completed at least 2 years service in their respec¬ 
tive grade and possess the minimum educational qualifications 
and experience as prescribed for the post by the Company 
from time to time. In danse (d) the criteria for promotion 
is stated which stales that the promotion is to be made 
on the basis of seniority, seniority-cum-merit and merit- 
enm-seniority subject to tne rules of the eligibility. For 
the post in the grades the maximum of which does not 
exist Rs. 1250. Promotions were to be made otg the basis 
of seniority-cum-suilability. From Ext. M-2 it will appear 
that the selection from non-executive cadre to the executive 
cadre made in November, 1977 were In the pay scales of 
Rs. 675—1230, It will thus appear that the promotion in 
the said scale was to be rnadt on the basis of senioritv- 
cum-snltability. I have gone through the entire Ext. W-39 
but T did not find mention that the minimum qualification must 
be a graduate for selection from the non-executive cadre to 
the executive cadre. It is no doubt mentioned in clause 
4(c) that the minimum qualifications and experience has 
to be prescribed for the post by the company from time to 
time but the manasement hn.s not been able to produce 
any p,aper to show as to what was the minimum educational 
qualifications and experience which was fixed for the persons 
who were to be selected from non-executive cadre to the 
e.xeciitive cadre at the time when 18 persons in E.xt. M-2 
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Vicie piomoicU Uom none executive cuclre irom llie finance 
uiicipiine. ivlvV.-i Eiiii l). K.. Jha li. working us Dy. I’crson- 
nal iviantiHcr, rieuuquaricr of aCCL -He nas stated mat 
previously iiCC.C was an inaependent company and from 
1-1J-/5 It oecanie sudsidiary or coai .Ipdia i-ld. and therc- 
uTier C.U- lorniuiaicd promoiion rule ItV me promotion 
or CIL and us siiDsidiaiy companies, 'fhe said promotion 
I Liles IS uxi. M'4 m this case and this includes piomouon 
ri.ies from the highest post oi non-cxecutive to the 
lirsi level post ot executive cadre. It jlso contains Ihe 
rules of promotion of accountants to the post pf Accounts 
Olliccrs, He has staled that as per the rules non-gra- 
duates are not eligible for promotion to the post of 
Assu. Accouins Oiilcei and that an Accountant who is a 
graduate has lo pass the departmental oxammation held 
oy Coal India Ltd. "fhis witness js referring to the quali- 
lications as stated in Ext. M-4, MW-1 has stated in his 
cross-examination that in .March. 1978 the rules for promo¬ 
tion formulated by CIL came into force for the executive. 
Thus Ext. M-4 WHS not in existence in 1977 when 18 persons 
Irom non-executive to the executive of the Finance disci¬ 
plines W'erc promoted. Thus Bxt. M-4 is out of considera¬ 
tion for the purpose of showing that the minimum qualifi¬ 
cations for being selected for non-executive to the executive 
cadre was graduation. The rule set forth the minimum 
qualification as graduation was fixed in Ext. M-4 and the 
said rule was not in force at the time when 18 persons 
were promoted in 1977 in Executive cadre. We have there¬ 
fore to find out whether graduation was the minimum quali- 
lieution fixed by the management for promotion from non 
executive to the c.xecutive cadre prior to the promotions of 
18 persons vide Ext. M-2. I have already stated that there 
is no specific mention of the minimum qualifications in Ext. 
W-39 which was admittedly framed by BCCL in October, 
1974 and was prevalent prior to the coming into force of 
the ClL's rules Ext. M-4 in 1978. MVV-I has stated in his 
cross-examination that prior to March, 1978 when the rules 
for promotions were formulated by the CIL. promotions 
were being made in BCCL and othep companies which were 
having its own rule fof promotion prior to March. 1978. 
He has further stated that the rules of promotions of BCCL 
prior to March, 1978 is in-the office which could be filed but 
the said rules have not been filed to show that BCCL had 
fi.xed graduation as the minimum qualifications for being 
considered for the promotion to the post of Executive cadre 
from non-executive cadre. He has no doubt, stated that 
under the scheme of promotion of CIL and former BCCL 
rule provided that non-graduation cannot be promoted to, 
the executive cadre from the accountants but as more saying 
will not do when there is already the rules of promotion of 
BCCL in writing available with the tQanagcmeot. The fact 
tliat the said rules have not been tiled by the management 
shows that there was no .such rule that ghadiiation was the 
minimum qualification for being considered for promotion 
from the non executive to the executive cadre and no such 
rule had been really framed by the management of BCCL. In 
view of the fact that no rule has been tiled by the manage¬ 
ment of BCCL to show that graduation was the minimum 
qualification for being considered for promotion from the 
post of non-cxecutive cadre to the executive cadre, 1 hold 
that there was no such rule. 

The management vide the letter Ext. W-4 dated 18/ 
20-12-82 informed the concerned workman with reference 
to his representation Ext. W-3 that as per common coal 
cadre only employees who are graduates having minimum 
experience of 6 years in technical Grade-A are eligible for 
promotion to the Executive cadre and since the con¬ 
cerned workman was an undergraduate his case for promo¬ 
tion to the executive cadre cannot be considered. It appears 
that the management is referring to fhe common coal cadre 
of CIL. Ext. M-4 which stated the experience and the 
qualifications and the management is pot stating the rules 
which prevailed prior to the Ext. M-4. Ext. W-9 dated 21/ 
24-1-83 also shows that the management Informed the con¬ 
cerned workman that as he was in Technical A his promotion 
to Fsecutive cadre was .to be governed by common coal 
cadre. This letter of the management also does not refer 
lo the rules of promotion of BCCL which prevailed prior to 
the coming into force of common coal cadre in 1978. Ext.' 
VV-22 dated 8-1L,*14 is the comment of the Dy. Personnel! 
Manager filed on belmlf of the miTnagement bcfq.re the ALC 
tC). Dhanb.id In the industrial dispute raised by RCMS on 
behalf of tlie concerned workman. It will appear from 
para-2 of E.xt, 'W-22 that the management's sland was thal 
the Wage Board employees are not promoted to the post of 


L.xccutive but get selection after passing wriiicn test and 
imerview prescrioed by ciL, me holding company controll¬ 
ing tAecuiivc caare purely u8 per common coal cauro of 
L-ii. ana as .suen the workmen’s contouiiou cannot be tiue 
as there is every possibility Of juuiors commg with success 
and seniors lailiiug in acmcvmg then- goal. In para-5 of 
iixi. w-42 it IS stated that it me workmen bus got requisite 
qualiiicuiion he is at Imerty to appear in Lilt- quapfymg 
e.xammation and try his luck ttiroqgh tlie same and hope 
into executive grade as other do. 1 have reicrred to alt 
inose orders oi the management only for the purpose of 
.showing trial the management was always keeping m view 
the quaiihcations and experience as provided in the common 
coal cadre ot LIL t£xl. M-4) and that they have nowhere 
given any reply to the question raised on behalf of the 
workmen in the represeuiations hied by him and his union 
on ihe point that junior persons to the concerned workmen 
have been promoted to the executive cadre and as such he 
should also be promoted to the executive cadre atieast from 
the date from which 18 jjersons were promoted vide Ext. 
M-2 by the management. Ihe case of the workmen is that 
It was no fault ot the concerned workmen that he was not 
in service of the management from 1977 to 1-2-82 and that 
It was because of the wrong order of the management that 
his services were not taken over when the private colliery 
Jn which he was working had been taken over. It is further 
stated that he was senior to some of those persons who 
were promoted in 1977 and had he been in seivicc he would 
also have been promoted to the executive cadre along with 
them us he was senior lo them and had nothing against 
him so as to disqualify him for promotion, AdinitL«<lIyi 
there is nothing on the record to show that the concerned 
workman had any adverse remark against him. Even the 
manugement'.s ollice order Ext. 'W^2 dated .7-7-82 shows 
that in persuance of the Award of Central Government Indus¬ 
trial Tribunal No. 3, Dhanbad in respect of Reference No. 
24 of 1978 the concerned workman was posted as Accoun¬ 
tant in VikasU Bhawan with effect from 1-2-82 and the 
question of his seniority was pending before the management. 
It is further stated that it has been decided that the con¬ 
cerned workman should be deemed to be in continuous 
employment with effect from 1-1-54 i.e, from the dale he 
was iq regular employment and that his seniority etc. will 
recur from the said date. Thus the management has .gccep- 
led the seniority with effect from 1-1-54. Ext. M-2 con¬ 
tains the bio data of supervisory A clerical personnel in 
Accounts discipline who were graduates and completed 2 
years in their cadre who were called for interview for being 
.selected in the executive cadre, it will appear from the 
bio data of those persons that only 2 persons in the said 
list had been appointed earlier than the concerned work¬ 
man and that the rest were aU appointed after the con¬ 
cerned workman. The other col. js the date of appoint¬ 
ment of those persons In the present cadre prior to the time 
of their interview. This will also show that except a few 
others were appointed as Accounts Assistants, Accountant 
after the concerned workman. The concerned, workman 
has stated that he was Chief Accountant since 1-1-72. 
Thus he was in the post of Accountants since before many 
of the persons whose bfo-data is given in Ext, M-2 .and 
were selected in the executive cadre. There is no evidence 
on behalf of the management to show that 18 persons pro¬ 
moted in the executive cadre were senior to the concerned 
workman in the post of Accountant. 'WW-1 has further 
slated that all of them were junior to him. It is not a fact that 
all of the 18 persons selected were Junior to the concerned 
workmen but it Is evident from Ext, M-2 that some of 
them were certaitfiy junior to the concerned workmen. I 
iiold therefore that some of the persons promoted in the 
executive cadre from the non-executive cadre of the Finance 
cadre were junior to the concerned workmen. 

In considering the case of the concerned workmen it has 
lo be kept in view that the concerned workman was not 
given employment by the management since the take oyer 
till 1-2-82. It was after great struggle and litigation that 
the concerned workman succeeded in getting his employment 
from the date of the take over of the private collieries and 
as such it was not possible for him to be present for 
interview and consideration when the 18 persons were promo¬ 
ted from the post of non-executive to the executive cadre. 
Had tlie concerned workman been in service there was nothing 
against liim to show which could reject him from being 
promoted to the post of Executive c.idre along with 18 
persons out of whom some were Juniors to him. The criteria 
for promotion laid down by BCCL in Ext. W-39 was being 
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fulfilled by the concerned workman and as such there was 
no reasons that he would not have been selected, Moreover 
we cannot debar the concerned workman for no fault of his 
on a pica that he did not satisfy the criteria as laid down in 
the common cadre of CII. which did not exist at the time 
when selection of some of the juniors to the concerned work¬ 
man had been made in the executive cadre in 1977. The 
concerned workman had been requesting the management 
for his promotion to the post of executive cadre mainly on 
the ground that as his juniors have been promoted he should 
also be promoted from the same date and this aspect of the 
case of the concerned workman has never been seriously 
considered by the management. The fact that the manage¬ 
ment did no; c.insid-r the case of the concerne.l workman tor 
promotion to the executive cadre along with 18 persons out 
of whom some were juniors to the concerned workman will 
show that the concerned workman is victim of unfair and 
arbitrary action and there was victimisation by superceding 
the concerned workman. 


In view of the discussion made above I hold that the 
concerned workman is entitled to be pronnoted in the Exe¬ 
cutive cadre from the date the 18 persons from non-execu¬ 
tive cadre to the executive cadre were promoted in 1978. 

In view of the finding on the first issue relating to the 
reference the decision on the second issue has liecome re¬ 
dundant. Ext. M-3 is a circular dated 21/22-2-83 by which 
grant of advance increment is granted to the ministerial 
staff after graduation. The said circular shows that it related 
from the period 20-11-74 to 31-12-82 and that the said 
benefit was not to be applicable beyond 31-12-82. The 
concerned workman ndmiltedly appeared in B.A. examina¬ 
tion of Ranchi university in 1983. The concerned work¬ 
man WW-1 has stated that he should have got the incre¬ 
ment from December. 1983 when he got the degree. It will 
appear from Ext, ■W-28 dated 15/18 lime 1975 that in 
continuation of the circular dated 21/22-2-83 and with 
reference to para-2 of the same the competent authority 
has been pleased to extend the scheme and grant of advance 
increments to the undergraduate ministerial staff for acquir¬ 
ing graduation in time with that of CIL Calcutta beyond 
31-12-82. It is further stated that employees who have ac- 
ouired the specified qualification after 31-12-82 may submit 
their apnlication along with the copies of their degrees for 
grant of advance increment. It will thus be clear from 
this circular thst the scheme of givinc one increment lo the 
ministerial staff was inforce even if the ministerial staff 
graduated after 31-12-82. The management has accordingly 
allowed such increment to many of the ministerial staff and 
Ext. W-4fl and W-35 are pointer to that effect. It will 
thus be clear that the concerned workman could get one 
increment after graduation from December, 1983 if he was a 
mip'sterial staff at the time when he graduated in 1983. 
In view of the finding made above hv me that the concerned 
workman was entitled to he promoted in the Executive Cadre 
from 1978 along with his iuniors who were nromofed in 1978. 
Ik’ concerned workman will not be entitled to one Incremen* 
after aradnation ns he was no longer a ministerial staff 
since 1978 and .as such the .said claim for one increment after 
nraduafion cannot be allowed to the concerned workman. 

In the result. I hold that the demand of RCMS that the 
concerned workman Shri I. N. P, Slnha Accountant, Pro¬ 
ject Divisional in M^s. BCCl., Kovala Nagar. Dhanbad should 
be promoted to the Executive cadre from the date on which 
b's juniors were promoted is justified. I further hold that 
the coiicenied workman is not entitled ta the grant of one 
advance increment after graditation. The conce’'ned work¬ 
men. tberefore, to be promoted in Executive cadre alonp 
with 18 persons with effect ffom 31-1-78. The concerned 
workman however, will not be . entitled to the sakirv of 
+b,- Fe^'lti^f^ endre from drat date as he has no! worked in 
ibe said nost hiP be will be entitled to the, scale of (kr 
everiit"c cadre from the date of the Award and be will 
e-t the national nromotion from 31-1-78 and h's sen orit r 
also wi'l be counicd in the executive cadre from that ilatc. 

This is mv ,\ward. 

Dated t 12-8-1986, 

I. N. SINHA. Presiding Officer 

[No, L-20012(42V85-D.Ill (All 
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New Delhi, the 3rd September, 1986 

S.O. 3124.—-In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Goverrunent 
hereby publishes the award of the Central Government Indus¬ 
trial Tribunal No. 2, Dhanbad as shown in the Annexure, In 
the industrial dispute between the employers in relation to 
the management of Godhur Colliery in Kitsiinda Area No. VI 
of Mis. Bharat Coking Coal Ltd. and their workmen, which 
was received by the Central Government on the 19th August, 
1986. 


BEFORE THE CENTRAL GOVERNMEN INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANB,\D. 

Reference No. 135 of 1986 

In the matter of industrial dispute under Section 10(1) (d) 
of the 1. D. Act, 1947, 

PARTIES ; 

Employers in relation to the management of Godhur 
CoUieiy in Kusunda Area No, VI of M|s. Bharat 
Coking Coal Limited and their workmen. 

APPEARANCES ; 

On behalf of the workmen ; Shri S. Bose, Secretary. 

R. C. M. S, Union, 

On behalf of the employers ; Shri S. N. P.Sinha, Pcr-sonnel 

manager, 

STATE ; Bihar INDUSTRY : Coal 

Dated, the 12th August, 1986 
AWARD 

The Govt, of India, Ministry of Labour in exercise of the 
powers conferred on them under Section 10(1 )(d) of the 
I. p. Act. 1947 has referred the following dispute to this 
Tribunal for adjudication vide their Order No L-20012 
(334)|85-D. IIIA dated 18-3-86. 

THE SCHEDULE 

“Whether the action of the management of Godhur 
Colliery in Kusunda Area No. VI of M|s. Bharat 
Coking Cioal Ltd. in dismissing Shrj Basudeva 
Bcldar, Miner|Loader from service in lanuary, 
1981 is justified 7 If not, to what relief the workman 
is entitled 7” 

In this case the union of the workmen did not file their 
W.S. etc. Thereafter several adjournments were granted to 
the union for flllling their W.S. etc. But ultim.3tely on 
31-7-86 when the case was fixed both the parties appeared 
before me and filed a memorandum of settlement. I have 
gone through the terms of settlement which appears lo me 
to be very fair and proper. Accordingly. T accept the same 
and pass an Award in terms of the memoiandtim of settle¬ 
ment which forms part of the Award as Annexure. 

Dl. ; 12-8-86 1. N. SINHA, Presiding Officer 

[No, L-20012(334)185-D. 111(A)] 
A. V. S. SARMA. Desk Officer 
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ANNEXURE 

BEFORE THE PRESIDING OFFICER. CENTRAL 

CiOVERNMENT INDUSTRIAL TRIBUNAL NO. 2. 

AT DHANBAD 

Reference No. 135 of 1986. 

BETWEEN 

Employers in relation to the management of Godbur 
Colliery, 

AND 

Their Workmen. 

Petition of Compromise, 

The humble petition on behalf of the parties to the above 
reference most respectfully sbewth :— 

(1) That the Central Government by notification No. 
L-200l2(334')/fi5'D.IlI (A) dated 18-3-86 has been pleased 
to refer the present dispute for adjudication to this Hon’ble 
Tribunal for adjudication on the issue contained in the 
schedule of reference which is reproduced below :— 

SCHEDULE 


8fy sPRTT ^ il (ww 

ftnfWVf ifk % ifrw, if frfe efWIFrflt 

if arftnttyr, h. 4^ vt 

smftirr ^ifr %6frir rrwir ^ laarnrir, igae Tr 
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New Delhi, the 26th August, 1986 

S.O. 3125.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Central Government In¬ 
dustrial Tribunal, Jabalpur as shown in the Annexure, in 
the Industrial dispute between the employers in relation to 
the management of Ukwa Manganese Mines of Mjs. Manga¬ 
nese Ore (India), Limited, Nagpur.and their workmen, which 
was received by the Central Government on the 19th August, 
1986. 

BEFORE SHRl V, S. YADAV, PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL-CUM- 
LABOUR COURT, JABALPUR (M.P.) 

Case No. CGmLC(B)(30)|1985 

PARTIES : 


“Whether the action of the management of Godhur 
Colliery in Kusunda Area No. VI of M|s. Bharat 
Coking Coal Ltd, in Dismissing Sri Basudeo Beldar, 
MiLoader from service in January, 1981 Is justi¬ 
fied 7 Tf not, to what relief the workman is 
entitled ?“ 


Employers in relation to the management of Ukwa 
Manganese Mine of Mjs. Manganese Ore (I) Ltd., 
Nagpur and their workman Shri Bakshi an under¬ 
ground worker represented through the Bhartiya 
Manganese Mazdoor Sangh (BMS) Ward No, 14, 
Bala^at District, Balaghat (M.P.). 


(2) That the parties have amicably settled the dispute on 
the following terms ;— 

TERMS OF SETTLEMENT 


(a) That the concerned workman Sri Basudeo Beldar 

will be reinstated as Miner|Londer within one 
week from the date of reporting for duties, subject 
to medical fitness and proper identification. _ 

(b) That the period of idlene.ss from 21-1-81 till the date 
of reinstatement will be considered as leave without 
wage.s and hi.s coniinuity of service will be maintain¬ 
able. 

(c) Tiat the concemned workman will not claim any 
other relief except continuity of service for the 
period of his idleness from 21-1-81 till the dale of 
joining. 


(3) Tiat in view of the settlement there remains nothing 
to the adjudicated. 

It is, therefore, humbly prayed that the Hon’nble Tribunal 
will be graciously pleased to accept the settlement as fair and 
proper and please to pass the Award in term.s of the settle¬ 
ment. 


-Fc- the workmen ; 

(1) Sd.I- fO.P, Sinha) 
Area Secy., RCMS. 

(2) Sd.|- (B, D, Singh) 


For the Employers : 

(1) Sd.I- (S.N.P, Singha) 
P.M., KlArea. 

(2) Sd.I- (A, Kumar) 

Dy. P.M„ KlArea, 


(3) I„,T,I. (Basudeo Beldarl (3) Sd|- (R.N.P. Singh) 

Sr. P.O., Godhur Colly. 

DECLARATION 


I, Sri Basudeo Beldar. do hereby declare and slate that T 
have fully, understood the contents of the above paras and 
T fullv, accept tire terms of settlement. 


L.T.I. (Basudeo Beldar) 


Tf ftRisft, 20 aPlLtl 198 0 
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APPEARANCES : 


For Workmen—Shrl S, Shakarwar, Advocate. 

For Maangement—Shri P. S. Nair, Advocate. 

INDUSTRY ; Manganese Ore Mines DISTRICT: Balaghat 

(M.P.) 


AWARD 


Dated ; August 7, 1986 

This is a reference made by the Central Government vide 
Notification No, L-27012(9)|84-D,U(B) dated 20th April. 
1985 for adjudication of the following disputes :— 

“Whether the action of the maangement of Ukwa 
Manganese Mine of Manganese Ore (India) Ltd., 
in dismissing from service Shrl Bakshi an under¬ 
ground worker wifh eflPect from 13-2-83, is justified? 
If not, to what relief the worker is entitled ?" 

2. Facts leading to the reference which are no more in 
controversy are that on 3-10-1982 Excise Department raided 
the residential house of the .workman, Shri Bakshi, situated 
at Village Samnapur Tehsil Baihar, district Balaghat and 
found three litres of illicit liquor and aparatus for preparing 
illicit liquor. He was accordingly prosecuted for the offence 
under Sec, 34 of I,P.C. He admitted the offence and vide 
Ex. W|4 he was sentenced to fine of Rs. 400 on 11-10-1982, 
He paid the fine vide Ex, W|3, 

3. Management learnt of this and accordingly Issued a 
show cause notice dated 13-12-1982 (Ex, W|l), The workman 
replied vide Ex, W|3. His plea was that the act if at all 
does not involve moral turpitude within the meaning of 
Clause 29 of the Standing Order so he cannot be punished. 
Management did not appreciate his plea and dismissed him 
from service vide order dated 13-2-1983 (Ex, W|2) under 
Clause 32 of the Standing Orders reproduced below ;—» 

“Whether a workman has been convicted ol a criminal 
offence in a court of law or against the interest 
of security to continue to employ the workman, the 
workman may be removed or dismissed from service 
without following the procedure laid down in 
Standing Orders No. 31 above.” 

The workman raised the dispute which ended in failure hence 
this reference. 
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4. Thft defence before me of the workman is three fold. 
Fiieily that he k adivasi and a Scheduled Trite person. 
Under Sec. 66 of the Madliya Pradesh Excise Act Govtni^ 
ment had exempted the tribals of baihar Tehsil of District 
BaJaghat for possessing home distilled liquor upto the limit 
of 5 htrs. for home consumption and 10 ntrs. tor sociuJ and 
religious functions. His wife . hud distilled the, illicit liquoi 
for the medical use for cattles. In any case, on account ot 
exemption he did not commit an offence under bee. 34 ot 
the Excise Act. 

5. In support of his case he gave his own staienacnt which 
stands uniebuited by the management. I find that Ihere is 
a Notification No. S39-K3-V-SR-81 dated 19ih f friary 
1981 (Sec M,P. Law Times Vol. 23 of 1981) published in 
MP Gazette fiiviug e.vemptlon to Scheduled inbcs persons 
of' Baihar Tahil at Distiict Dalaghat amongsts others No 
doubt learned Magistrate appears to liuve not tuken note ot 
this Notification perhaps bectuise such a plea was not raised 
before him. 


if any 'iader Section 34 of the Excise Act does not Involve 
moral turpitude. Therefore his dismissal is iqipiopcr and 
illcgul. In the circumstances I hold that the woikman is not 
only entitled to he reinstated with continuity in service but 
is also entitled to full back wages as has been held in the 
case of Mohan Lai V.s. Management of Mis. Bharat Elec¬ 
tronics Ltd. (1981-III-SCC 225). Consequently 1 answer the 
leferencc as follows 

iliat the action of the management of Ukwa Manganese 
Ore (India) Ltd., in dismissing from service Shri 
Bakshi ani underground worker wih effect from 
13-2-1983 is not justified. He 1.5 entitled to be re¬ 
instated with effect from 13-2-1983 with continuity 
of service and full back wages and other ancillary 
benefits. No order as to costs. 

V. S. YADAV, Presiding Officer 

7-8-1986. 

[No. L-27012|9l84-D,m(B)] 


6. The plea of the management is that the conviction on 
admission stands. Therefore this Tribunal cannot ignore it. 
To my mind at least for the purpose of this case the legal 
position and the deferronce cannot be ignored because under 
Clause 32 of the Standing Orders there is a discretion to 
dismiss or not. It is not a mandatory provision. 


7 The second defence is that in any ca.se the alleged 

offence was not admittedly committed within the premises 
of the Company. Therefore ho could not have been piin'shed 
for any act done at his residence situated outside the Com¬ 
pany’s precincts. The plea of the management is that C lawc 
32 of the Standing Orders docs not lay down such a dis. 
tinction, I agree but it is common sense that u the offence 
is not committed within the precinct of the Company the 
Company should e.xercise the discretion in favour of tbc 
workman, In the case of Mis. Glaxo Laboratories Ltd Vs 
Presiding Officer, Labour Court, Meci-ut VoL I 

n, 1) it has been held” that there should be substantial and 
proximate nexus between the misconduct and 

essential place and time for the siguihcant bearing n detci- 
mining whether an act constituted misconduct In that ca.sc 
the workman had manhandled the 

the premises of the ompany and as such they were held not 
to have committed misconduct. 

8 In any case even if I leave the above two contentions 
apart I find that the last contention is enough to set aside 
the order of dismissal. The last comculion is that Clause 29 
of the Standing Orders defines misconduct. Item No, 14 ot 
Sub-dausc (Kha) of Clause 29 defines what is .“ 
misconduct in the relevant cases. It says 

any court which involves moral turpitude. On the basis of 
this item it has been contended that the offence I'ode"- t e 
Excise Act docs not amount to misconduct. Lhc plea of 
the management is that Clause 32 under which action was 
taken and punishment awarded lays down no such distinc¬ 
tion. I am of the opinion that while interpreting the 
sions of statute construction should not be put upon a sta¬ 
tutory provision which would lead manifest absurdity or 
futility on palable injustice or absurd inconvcmence r 
anomaly as has been laid down In the case of American 
Home Products Corporation Vs. Mac Laboratories Pvt. Ltd. 
& Anr (1986-SCCVoL 1 P- Para 66) In the c^e of ^ 
Ram Vs. Rlkhl Ram Kaundal & Ora (l®j4-in SCC 649) it 
has been laid down that in such a rase liberal constmctioi 
should be given to the provisions dealing with i^fsons who 
are socially, economically and cducationallv backward. The 
case of O. P. Singla & another Vs. Union of India &- 
Ors <1984-111 see 450) lays down in the context of In er- 
Setation of Statute and their constntction that 
consideration of a provision leads to the risk of 
infer related r.-ovision becoming otriose or dr.-'CiJ of me .run, 
I am, therefore, of the opinion that m view of 
of interpretation the provisions of item ] 

of Clause 29 has to be read with Clause 32 of the Stand n 
Orders. Therefore an act ydll amount to m'scimduct if 
It Involves moral turpitude. An offence comniiUcd by a tribal 
noroMy have a social sanction to dl.sti) and 
iindt liquor but also have legal sanction) will tt^ 

OT mlttmnduct. In such circumstance the offence committed 

704 GI/86—«. 
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S-O. 3126,—In pursuance of .section 17 of the Industrial 
Disputes Act. 1947 (14 of 1947), the Central Government 
ksireby puhiishes the award of the Industrial Tribunal, 
Ahmedabnd ns shown in the Annexurc. in the industrial dis¬ 
pute between the employers in relation to the management 
of Oil and Natiral Gas Commission, Ahmednbad Profect, 
Ahinedabnd and their workmen, whi^h w'as received by the 
Central Government on the 20-8-1986. 


BFFOP.t: SIIRI C, G. RATHOD. PRESIDING OFFICER. 
GITARAT. AHMRDABAD. 

Ref (rrC) No. 18 of 1985 
ADJUDICATION 
BETWEEN 

03 & Natural Gas Commission 
<Ahtr*edabad Project) 

Sabarmati 

AHMEDABAD—380005 
AND 

The Workman employed under it. 

In the mutter of reinstatement in service with fulf back 
wages & all other benefits of Smt. .Sitaben Bhikhabhai, Sweep¬ 
er, Working in Saij Sartha Stores, ONGC, Ahmedabad, 

APPEARANCE : 

Shri I. S. Parushar-—for the workman. 

Shri V. A. Mcewan, Administrative Officer—for the 
Coramifsion. 


AWARD 

1. The Central Government in exei%ise of the powers con¬ 
ferred by Clause (d) of sub-section (1) of Section 10 
Of the Industrial Disoutes Act, 1947 (14 of 1947) has refer¬ 
red the followinc dispute for adjudication to the Industrial 
Tribunal, Ahmedabad, 

2. The dispute is as under ; “Whether the action of the 
management of Oil & Natural Gas Conxnission, Ahmedabad 
Project in terminating the services of Smt. Sitaben Bhfkhabhai, 
Ssveeper, wi*h effect fronr 31-3-1984 is Justified 7 If not, to 
what relief is the workman concerned entitled ? 
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3. The notices for the fllitig of the statement of claim 
was issued and the written statement was issued vide Ex. 10 
and the Union has filed its statement of claim vide Ex, 3 on 
17-1CK85. The Commission has filed its vn-iltcn statement to 
this statement of claim vide Ex. 7 on 30-10-85. 

4. The facts as stated in the statement of claim at Ex. 3 
may be briefly stated as under. 

That the applicant Smt. Sitaben Biiihhnbhai was working 
at Salj Sertha Stores in the Commission foj- the last 12 
years as a casual labourer. It is her c.nsc that the Com¬ 
mission all of a sudden refused work to her on 1-1-1984. 
It is fuUher her case that the Commission did not give any 
notice or compensation and also did not follow any rules 
of Law before terminating her service.s abruotly and the 
said action is illegal and improper and against the princi¬ 
ples of natural justice. It is further her say that the appli¬ 
cant was doing the work of a Sweeper, She was sweeping 
and up-keeping the premises of ONGC at Saij Sartb.i within 
an area of about 4 acres. It is also her say th.at the appli¬ 
cant was doing the work of a Sweeper and the said work is 
still available and that the applicant’s services are termina¬ 
ted and new pe’^sons arc employed and that the persons who 
were junior to her have been made permanent .sweepers and 
that the Commission has still vacancies of sweepers at 
Ahmedabad which they are fllUng up by inviting new per¬ 
sons. It is further her say that the Cornmission was paying 
wages to the applicant changing from time to time. Since 
the applicant had no other source of income and she was 
illiterate she continued to accept whatever wages were paid 
to her. It is further her sav that the implements for work 
were provided to her by the Chief Stces Keeper at Salj 
Sartba that the leave and wages were also given to her by 
the Chief Stores Officer and she was working under the 
Instructions and directions of the Chief Store Keener, Jt is 
also her say that since her juniors ware made permanent, she 
approached the officers of the Stores Department at Ahmeda¬ 
bad but she did not receive any satisfnetorv' reply and on 
tf?e other hand the Chief Store Keener at Saif Sartha had 
threatened the aoplicant that she will lose her job if 
she does not remains silent. The applicant further submits 
that he was not intimated at any stage about nnv chance in 
her workmanship. It is also her say that as a carnal labou¬ 
rer she is entitled for being made permanent if she has put 
fn continuous service of 240 davs in several rears. It is fur¬ 
ther her sav that the apolicant is a noor scheduled caste lady 
and she deserves all the legal benefits within f!« rules and 
regulations of the Commission itself and Ihc'cfore .she has 
prayed that the action of termination of her services be .set 
aside that she may be reinstated on the original post and 
may be made permanent from the date she has completed 
240 davs of continuous senices and that she be given, all 
other benefiti; which are given to a permanent employee in 
the Commission. 

5. The Commission has filed its written statement at Ex. 7 
and contended interalia that the contention of statement of 
claim are not true and not admitted; that the reference is 
legallv not ten.able. Further it is contended that there was 
no relationship of master .and servant between the Commis¬ 
sion and Smt. Sitaben Bhikhabhai and hence the pre.sent 
refe'ence is not lecallv maintainable. It is contended that 
Smt. Sitaben Bhikhabhai is not a workman as defined in 
Section 2rSl of the Industrial Disputes Act, 1947 and hence 
the present reference Is legallv not maintainable and de'cr- 
ves to be reiected. Further the Commission has denied all 
the submissions made in various nnragranh.s of the statement 
of claim. If fs denied that Smt, Sitaben BhiVabhai was 
working in Stores of the Commission since last 12 years as 
a Casual l,‘>bourer. Tt Is further denied that the Commission 
has refused to assign work to Smt. Sitaben w.e.f. 1-1-1984. 
If is further contended that Smt. Sitaben had entered Into an 
agreement with the Comnfission for sweeping and un-keeping 
of office p-cmises at Saij Sartha Stores on a part-time basis 
and the exniry of the agreement she was not r~qui ecl to 
carry out the work as the agreement automatically became 
inoperative. 

5.1 It is denied that the Commission has engaged new 
persons after the dismissal of Smt. Sitaben and they are made 
permanent. It is also not (rue that there are still vacancies 
of sweepers. It is not true that Commission has been pay¬ 


ing wages to Smt. Sitaben changing from time to time. 
It is also not true that she was working under the instructions 
and directions of the Chief Stores Keeper at Saij Sartha that 
her presence was marked and she was given the benefit 
of leave with wages. The statement in the statement of claim 
that she was working within the premises of the Commission 
and she was provided implements for work by Chief Store 
Keeper is misconceived. Her allegations that she had appro¬ 
ached the ofilceis of the Stores Department but she was not 
given satisfactory reply and she was threatened by the 
officers that she will lose her job are not true and are not 
admitted by the Commission. It is not true that she has 
not given lawful benefits by the Commission. It is also not 
true that her seniority w'as not considered under the pro¬ 
visions of certified standing orders and the same is 
misconceived and misleading. It is further contended that 
her statement that she was not intimated at any stage of 
any change in her workmanship is misconceived and mislead¬ 
ing. It is also denied that she is entitled to be made per¬ 
manent th.it she has put in continuous service of 240 days. 
It is also denied that the Commission has terminated her 
.services and she is victimised. It is also denied that when 
Snil. Sitaben has asked for her legitimate rights the Com¬ 
mission has adopted unfair labnirr practice. It is contended 
that she was working as a casual labourer and she was taken 
up a casual labourer In March 1980 upto June, 1980. There¬ 
after she had not worked with the Commission. Again in 
May, 1981 she was provided work upto August, 1981. During 
this period she has not completed 240 days of work. It is 
contended that during tire above-mentioned period she was 
engaged in leave vacancy. Further it is contended that in 
July, 1982 she had entered into an agreement with the Com¬ 
mission for up-keeping the Saij Sartha premises. The said 
contract wa.s renewed from time to time and the said cont¬ 
ract expired on 31-3-1984. It is thus contended that she 
has worked on contract basis and was not an employee of 
the Commission, It is also contended that after March, 1984 
the said agreement was not renewed and the terms of the 
previous contract expired and agreement automatically became 
in-operative. In short it is contended that she has worked 
on contract basis and therefore the question of reinstatement 
does not arise. Thus it is contended that she is not entitled 
to claim any of the relief as stated in the stmemem of claim 
and Lf:- reference deserves to be dismissed. 

6. Shri J. S. Parashar, appeared for the workman and 
Sbri V. A. Meevvan, Administrative Officer appeared for the 
Commission and I have heard their a'^cuments. In the in';* nf 
case the question to be determined la whether the ectlon of 
the management of Oil and Natural Oas commission, Ah- 
mcilobad Project, in terminating the services of Smt. Sitaben 
Bhikhabhai, Sweeper, w.e.f. 31-3-84 is justified and if not 
what relief is the workman concerned entitled to ? 

7. It may be stated that in this case on behalf of the 
workman there is the evidence of the workman, Smt. Sitaben 
Bhikhabhai vide Ex. 13 and one Khalasi (Reliredl namely 
Chhanaji Motiji vide Ex, 17 and on behalf of the Commis¬ 
sion there is the evidence of one Devprasad Maniraffl Gerola, 
who is in-charge of Saij Sartha Stores vide Ex. 23, The 
Commission was directed to produce, on account of the request 
of the workman, number of documents as per the list at 
Ex. 5 and as per the list at Ex. 8. Further it appears that the 
Commission was not able to produce a number of documents. 
It appears that they had taken time from time to time but 
were not able to produce all the documents. All tire same 
ccrlain documents w'hich are produced on record are in 
my opinion sufficient to bring out the real facts on record. 
Out of the documents which they have produced 1 would 
state that they have produced a statement showing the 
period during which Smt. Sitaben Bhikhabhai worked in the 
stores from April, 1980 vide Ex. 1011. They have also pro¬ 
duced six documents alongwith the list at Ex. 11. Out of 
which the first is photo stat copy of the certified standing 
orders. The second document is a register of man-days (mus¬ 
ter roll) w.e.f. 1-1-77 to 30-8-80 and file nos. 3, 4 & 5 the 
miscellaneous bills showing the payment made to Smt. Sita- 
bon during the period f''om 1-4-70 to 8-11-76 and 11 [6 is a 
photostat copy of the contract for the period from July, 1982 
and September, 1982 signed by Smt. Sitaben. They have also 
produced a file regarding engagement of the sweeper on cont¬ 
ract at Saij Sartha vide Ex. 22. The oral evidence at Saij 
workman 1;; in the effect that she has been working at Saij 
Sartha since about 12 yrs. and it is supported by her witness 
namely Chhanaji Motiji vide Ex. 17. It is her say that ibe 
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was dolnj the work of cleaning the store# premise# and fur¬ 
ther sjic was aJso doing the work as a Khalasi. It appears 
that in the Stores Department a number of articles are received 
eiiher m hags or otherwise and if the bags arc torn the 
bags arc required to bo idled in and for that purpose the 
KnaJasics aie appointed. The work of sweeping the premises 
and cleaning the premises clean, it appears is a different type 
of wort and in the circumstances of the case even though 
there is oral evidence led by the workman and though it is 
supported by her witness I am not inclined to accept the 
testimony for two reasons. Tirstiy the work is of a different 
nature and secondly if we were to peruse the documentary 
evidence we find that in the sanctioned orders from time to 
time her work has been described as cleaning and sweeping 
and even in the muster roll which is produced w.e.f, Ist 
January. 1977 till 30th August, 1980 she has been shown as 
a sweeper and her presence has b=ep marked accordingly 
there. In view of the evidence which will presently discuss as 
above it is clear that in the instant case the workman has 
Worked for more than 240 days before the date of reference 
and by doing so it is clear that she is entitled to be consider¬ 
ed as a regular employee, 

8. Now- if wc were to refer to the other evidence tire ad- 
mitled facts which emerge from the oral as well as documen¬ 
tary evidence on record are that the concerned workman Smt. 
Sitaben had worked with the Commission since the year 1970. 
The concerned workman appear to have worked from the 
year 1970 to 1976, We are not very much concerned as 
regards her status at that time bill perhaps we find that she 
Was working ns a part-time Sweeper and she was not a contin¬ 
gent hand at that time. 

9. We are, however, concerned with the further period from 
January, 1977 and onwards. It appears that from 1st January, 
1977 she was not, in fact, employed as a part-time employee 
but employed as a full time emjtloyee and w.ts treated as a 
contingent hand and this is clear from the muster roll which 
the company has produced vide Iix, 1112 and the statement 
which they have produced vide Ex. lOjl, I will be referring 
16 the work done by her from January, 1977 and onwards 
till June, 1980. However, what I am concerned at tWs stage 
is in spite of the fact that the company had employed her as 
a contingent worker for doing the work of sweeping and in 
srile of the fact she was doing the work for the full time, the 
Commission all of a sudden appear to have obtained writings 
from her. This writing according to the company is the 
main document on wliich they propose to make out their 
case. That agreement is produced in file at Ex. 22. The 
ca'-e of th« company is that prior to July, 1982 the said work¬ 
man, though, she was engaged on a contingent basi, she 
had not completed 240 day# and, therefore, there was no 
question of her being considered as a regular employee. I 
will he eafter point out that the case made out by the company 
than she has not completed 240 days is not at all well founded. 
It may be stated that it is a cine of the company as contended 
in Para-B of written statement vide Ex. 7 that during this 
period that .she was engaged in leave vacancy. It does not 
appear from the oral as well as documentary evidence pro- 
diiecd on record that there is anything to show that from 
1977 till 1980 Smt, Sitaben, the present workman was ever 
em"loved in the leave vacancy of any workmen. No such 
no*e or orders, it appears, are brought on record. Apart from 
It the vciv fact that her name has been shown from 1st 
J.imiary, 1977 as a workman doing the work of sweeping, 
cleaning of Saija Sertha Stores, (ffleer’s yard godown and 
lavatory makes it clear that she was a contingent emp¬ 
loyee whose name was shown in the muster roU of the 
comnany and. therefore, the question that arises is how 
can the Commission in July, 1982 alter her status from the 
contingent employee to a part-time employee 7 

10. T may be staled tb.at since Smt. Sitaben was working m a 
contingent emnroye.^, she has acquired that statu# and. there¬ 
fore, the Commission was not expected to imilaterally alter her 
status froni the contingent employee 10 a part-time employee. 
The evidence is led on behalf of the company and Mr. JDfv- 
pfa°ad Maniram Gerola Px. 23 has .been examined as witness 
on the point and he had stated that in the year 1982. Smt. 
Sitaben v.as employed on a contract basis. Admittedly some 
quotation,!; were called for and those quotations are on record 
in th-- fib' In Ex. 24. We find from the file Ex. 24 that when 
the comnany obtained an agreement from Smt, Sitaben for 
a period from July, 1982 to September, 1982 their main term 
was that she was on. a part-time job and she was required 
to clean and sweep the premlsei, etc. in consideration for a 
lump sum payment of Rs. 725 per month, It is also stated 


tbeiein that in case she did not remain present on a parti- 
ciiiai day there siioulu oe a ueauctiou ot Ks. 10 per day. Now 
u is noL known as to now uic commission has eiueied mto 
tins agreement Hx. M24 inasmuch as we do not know as to 
wJiciticr ttiey invited any lenuors beloie tncy ootamed such 
willing. Apart liom that it is clear that amt. Sitaben was 
vvorh.nig us a eonuugcnl employee and assuming that some 
break in her service with which f am not concerned at piesent 
as the question is a disputed one Smt. Sitaben say# that *he 
was woraing coatintiousiy and according to the company she 
was not worKing convmuously and since she was engaged in 
a leave vucan-y, her services were not further required and, 
therefore, tins agreement hx. 24 when her services were again 
rcquiied m July, 1982. As 1 have stated earlier Smt, Sitaben 
Was working as an employee and she was a contingent emp¬ 
loyee and, therefoic, if at all the Commission wanted to 
alter her status, it was for them to inloim Smt. Sitaben 
accordingly. The agteement itself which is on record shewn 
that though the agreement is effective from July, 1982, the 
Dy. Director on behalf of the O.N.G.C. appeared to have 
signed on 10-8-82. Jt is slated that there is thumb impres¬ 
sion of Smt. Sitaben. I do not iloubt that it is not the thumb 
impression of Smt. Sitaben. but the question is whether she 
was given to understand that she was being dillciently treated 
than what she was previously. It does not appear that the 
company has ever taken any troubles to intorm Smt. Sitaben 
accordingly. 

11. We find from the said file vide Ex, 24 that the Commis¬ 
sion wrote fetters to Smt. Sitaben and three others and they 
have called for the rales per month. The letters addressed to 
all the four persons appear to have beeu written by one of 
the same pc'son. It is not known as to how the Commission 
received the tenders, but fortunately we have got envelop# on 
recoid. These envelops are purported to have been addressed 
by those four pcr.sons to the Dy. Director of Oil and Natural 
Gas Commission. Further wc find that below the same letter 
each of them has quoted the amount which they expected 
per month and we find that so far as Smt. Sitaben is con¬ 
cerned she had claimed Rs. 275 per month. The important 
and admitted facts as evident from record is that the quota¬ 
tion.# were written by one Smi M'alhotra who was Jr. Store 
Keeper. Thus even the uuotations were written by one and 
the same person and obtaining of tenders was merely a pre¬ 
fence. Jn other words, the quotations were not indep.ndently 
called for and somehow they continued Smt. Sitaben on the 
assumption that she had given a quotation for lesser amount. 
In view of this quotation the office order was passed and ns 
per the said office order Smt, Sitabebn was engaged for a 
period of one year from 1-4-1983 to 31-3-1984, Now what is 
important is that in this office order vide Ex. 24 evenlhough 
llitt company says that a contract was given for cleaning store 
premises at the rate of Rs, 275 per month for a period of one 
tear, there is nothing in the said olfflee order to show that the 
said contract was on a part-time basis. In order words, 
tiurc is nothing to stiy that ihe work which Smt. Sitaben was 
cxncctcvl to carry out was only foi a particular houis say a 

few hou,'s in the morning and a few hours in tlie evening 

It. therefore, appears to me that so iar as the said office 
order is concerned, it does not confirm that the company's 
theory that ,Smt. Sitaben was on a part-time employee. 

12 I'urlher the question that arises is that can the Com¬ 

mission in case of this nature say that the work is given on a 
contract basis. In this connection Mr. Parashwnr for the 
workmen has referred to me to a decision namely Hussalnbhai 
vs. The Alath Factory Thezhilali Union, 1978, Supreme Court 
Cases, p.age 506, He has tried to show this with a view to 
show that in the instant case Smt. Sitaben was realW ♦be 
workman as defined under section 2(8) of the Industrial Dis- 
.auic.s Act. I need not icfer to the fact.s of the said ca-e 
inasmuch as in the instant case the facts appear to he on 
a more stronger grounds inasmuch as here the contract 
itsilf has been obtained by the company. Thcrefoio the 
Commission is admittedly an employer and the only question 
is whether the company has the right to employ Smt Silahen 
as part-time employee keeping aside her status as contingent 
employee. In my opinion the Commission hud not legal rights 
to ch.nige the status of Stnt. Sitaben in the manner in which 
the'" have done. In the instant case, we find that so far as the 
work of Srnt. Sitaben was concerned it was being supendsedby 
tbs Chief Store Keeper, She was also paid her snlan' by 
the company and we also find that Smt, Sitaben W-^- work- 
ing for all these years and at least from January. 1977 and 
onwards, she appears to have worked a.s a contingent em¬ 
ployee and it was only thereafter that hep status a# contln- 
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^nt employee Is sought to be alleged and how it is said 

She ^ of service. 

S.l>c, lhci..foic ateording to tno was u woikuian and in 

as much she has teen employed by the cou-yany to do the 
manual work certain rcmuneia.ion is to be pa^j to her ohe 

aection-*. (g) of the Industrial Disputes Act, 

'=* whether the servees of 

is It 7 ^ ^’“te that tuts been sao.v^i 

man „ y ' »tattinent of claim the con.c.ned work- 
rnfmed ‘ ^ i f ’‘'^^=ment of eiaim that she was 

hi trv“ 1-1-1584. However, she has stated that 

stater^sm ternunated from 1-4-1984 in pa.a-6 of her 

statenjjnt of claim. It appears tJtat before the Conciliation 
OHicer alsoh er case was that the O.N.G.C./Management has 
M-1984 However, she has stated tnat 
the meantime she was provided v,'ith work till 31 - 3-1984 and 
according to the management her service had teconie in 
operative from 1-4-1984, Therefore, there is no difficulty In 
1 i ino. 1 ^ ’"^ ” semces were terminated from 

1-4-1984, Now the question is whether she has rcaly 
completed 240 days and whether she is entitled to be conti- 
nued in service. In this connection, i will teier to the 
statement Wed by the company itself vide Ex lOH and it 
has been stated therein that the number of days 5mt. Siiahen 
lias worked. I an? not referring to the period piior to the 
?qtt ^ would take up the period ironi lanuaiy, 

1977 and number of days for which site has woiked as per 
the statement, which is as undci- ; 


Period 

f'!o. of Jaj's 

May, 78 

.25 

June, 78 

28 

July, 78 

.17 

August 78 

2<5 

•lanuary, 79 

29 

February, 79 

24 

-March, 79 

27 

April, 79 

24 


210 


14, It IS thus clear from the statement as above <hat il 
we were io make total from May, 1978 to Aprd 1979 for a 
ponou of ten months the total days for which she has 

in View of the de,.ision in 
workmen of American fcxpress In'ernation.al Bankina Cor- 

STr '■ American Express Inicrnalional 

Banking Coiporalion. 4 Supreme Court Cases Page 71 Smt 
Sitaben was aho entitled to include the days though not 
mciiiudedm these days, but which she was entitled tcT coont 
fo, consideiiiig that she has worked under the employer 

^ ‘"‘o ‘he details 

of thi.s aspect at this stage. 1 am not considering the said 
days to show that she has actually worked for more than 
440 days bill It anpears to me that she has in fact worked 
A consecuthe months Ell 
April 79 and It being so it can bo considered that she was 
a temporal V workman and if she was a temporary workman, 
u o P’ 0 ''isions of thg certified Standing Order 

dt, 10-9:1962 nnd which filed at Ex. ll|l her senic* could 
not have been terminated by the management wi'hout giving 
her seven days notice as provided under clause 15 of the 
paid certified standing order. 


was deducted only for 6 days. Again if we take th« period 
as from April 83 to March ’84 it is clear that the teriod 
auiing which she has worked is not less then 240 days In 
that view of the n?atter, it is clear that she has worked for 
moic than ^40 days in a period of twelve month preceding 

i^^ll coasidercd that she was 

entitled to be considered permanent from 1-1-1984, 


Id. In the decision namely Workmen of American Express 
hitci national Banking Corporation, 4 Supreme Court Cases, 
Page No 71 which I have referred as above, their Eordsliips 
of tue iuprcnic Court while construing the provisions of 
scci.on 25-fl Of the Indu.strial Disputes Act and o.hor provi¬ 
sions were plciused to observed as under :_ 


2 , ij-(l) a workman shalf be said to be in continuous 
•service for a period if he is. for that period, in 
uninterrupted service, including service which' may 
be interrupted on account of sickness or authorised 
leave or an accident or a strike .which is not illegal, 
or a lock-out or a cessation of work wnich is not 
due to any fault on the part of the workman ; 


( 2 ) where a workman is not in continuous service within 
the meaning of clause ( 1 ) for a period of one year 
or six months, he shall be deeiT.*Jd to De in conti¬ 
nuous service under an employer :~ 


(a) for a period of one year if, the workman, durifig 
a period of twelve calendar months proceeding the 
date with reference to which calculation is to be 
made, has nctually worked under the employer 
not less than— 


(i) one hundred and ninety days In the case of 
a workman employed below ground in a mine; 
and 

(li) two hundred and forty days, in any other case ; 

I hey further observed— 

“this expression, according to us, cannot mean those 
days only when the workman worked with hammer, 
sickle or pen, but must necessarily comprehend all 
those days during which he was in the employment 
of the employer and fOr which he had been paid 
wages either under express or implied contract of 
aeiwice or by compulsion of statute, standing orders 
etc. Tiro learned counsel for the Management would 
urge that only those days which .are mentioned in 
the Explanation to Section 25-B(21 should be 
taken into account for the purpose of calcula'ing 
the number of dayS on which the workman had 
actually worked though he had not so worked and 
iio olher days. 

Wc do not think that we are entitled to so constrain the 
coirstruction of the expression “actually worked 
under the employer". 

17. In that view of the matter it ir clear that in the instant 
case the concerned workman has W'orked for move than 240 
days before the date of the referen''e and it being so it is 
clear that she is entitled to be considered as a regular 
employee. In this connection we may refer to the certified 
standing orders vide Ex. ll]! elatisc-2 il reads as under ;— 

“(i> Classification of workmen. The contingent employees 
of the Commission shall hereafter bo classified as— 

(a) Temporary, and 

(b) Casual. 


15. II, therefore, appears <0 me that It was not at all 
proper for the manageiramt to have abruptly changed her 
status from fcmpoiarv contingent worker to that of a contract 
employee. Further We afso find from the file Ex. 24 that 
from .Tuly, 1982 to Dec., 1983 and onwards Srnt Sitaben 
appears to have worked definitely for 240 days and I only 
take t^e days from April, 1983 lo December 1983 and the 
statement rvhioh they have filed shows that -.lie was absent 
only for sh days jn June, 1?83 nnd Wv. 1983, Thus in a 
penod Of 9 months i.e. from April, 1983 to December, 
1983, she seems lo have worked for 264 days as her salary 


(ii) A workman who has been on the rolls of the Com¬ 
mission and has put In not less than 180 days of 
attandance in any period of 12 consecutive months 
shall be a temporary workman, provided that a 
temproary workman who has put in not less than 240 
days of atfendence in any period of 12 consecutive 
months and who possesses the minimum qualifica¬ 
tions prescribed by the Commission may be consi¬ 
dered for conversion as regular employee. 

(ill) A workman who is neither temporary noj legidar 
shall be considered as casual wortman." 
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18. Further if we were to refer to clause-lS. U), we f;ud 
that for terminating an employment of workman a notice in 
writing shall be given m accoitlancc with the prov.sions of 
Indusiiuil Dispnic, Act, 1947 piovidcd tliai wheic a tern- 
poiaiy workman is not entitled to one month’s notice undci 
the Industrial Disputes Act he shall be given a 7 days notice 
lor '.ciniination 01 employment. Alcernaiively wages shall be 
paid in lieu of the notice. In the instant case smec the worii' 
man Smt. Sitabcn has put in not less than 240 days of 
attendance in 12 consecutive months as sLuted above it is 
clear that she is to be considered as a ieL,ular emplojec and 
her services could not have been termir.iucd without giving 
her one month's notice, ft appears to mo that tlris is a case 
of clear retrenchment without complying that conditions that 
aie prcicnued under section 25-F of me Indnsnial Disputes 
Act as admittedly no notice or wages for the notice period 
are paid. Further wo may also note that the decision namely 
State Bank of India Vs. N. Sundarmanj, 19/6, 1 LLJ page 478, 
their Lordships of the Supreme Court held that termination of 
the service of a temporary workman employed only for a 
certain number of days under the contract of employment 
would constitute retrenchment. I may also state that even 
assuming for the sake of argument that there was a contract 
and the termination of the service of the present workman 
was as a result of non-rer.cwal of contract of employment, 
it is clear that so far as the present case in concerned sin..c 
i( is a reference prior to amendment Act 49 of 1884 which 
has amended the deflniiion of retrenchment under clause 
2(00) of the Act, and inserted clause lOOf the amendment 
itself docs not in any way save the picscnt contract. ii is 
ncccsary to bear in mind that the amendment is only pros¬ 
pective and 1 have tried to state as above on the assumption 
that even if thcie was a legal and valid contraci between 
the employer and the employee and tlmj term of the em¬ 
ployee expires on 31-3-84, it does not alter the position. 

19. I may however state that in my opinion having regard 
to the facts that the present employee was woiking with 
the company utleast from Januaiy, 1977 as a contingent 
worker, she had already acquired the status of temporary 
employee as soon as she has completed 180 days of woik 
as per the clause-2 of the standing order referred as above 
anti in that view of the matter hcr-services could nc)t have 
been terminated except as contemplated under clauRc-15 of 
the standing order. She was entitled to a notice of atleast 
7 days. No such notice was served tipon the employee. Tnere- 
ufter all of a sudden an agreement was obtained from her. 
No doubt, she has put her thuunib impression, but it is very 
dilUcult for an illiterate woman to understand the implica¬ 
tion of having put such thumb impiessiun on a stamped paper. 
She Was already in the service of the company and she could 
not have contemplated that her rights as an employee rights 
which she had then could be impaired by the company in 
the manner in which they have ti icd to impair the same. 
The circumstances show that obtainina of an agreement from 
the employee was merely a show. This was perhaps with a 
view to show that the case of Smt. Silabeii perhaps slood 
on a different fooling- However, the facts ns ihcy appear on 
record docs not in any way change the legal status which 
she has required. It is not easy for me to aecept lhat she 
has been working only as a part-time employee. It is not 
shown that she could be employed as a pai't time emp'.oycc. 
The uuik of svreeping is a daily ruHne work. In other 
words, it is required to be carried out daily. This i.s the 
v/ork of permanent nature and as such the commission would 
require a permanent employee to perform the said dut’es. 
The allegation of the present workman is that juniors, Ful- 
bhai, Naiduben, Nankuben and others have been employed 
by the company and they have been made jiennanent. It 
clearly shows that the company rented to employ the 
sweepers and as 1 staled cariicr the work being of a perma¬ 
nent nature she should have been given the benefits as a 
permanent employee. I, therefore, hold that the action of 
the Management i.e. O.N.G.C. In terminating the services of 
Smt. Sitaben, Sweeper, with effect from 31-3-1984 is not at 
all justified. In my opinion, it is neither just nor p.opcr and, 
therefore, she would be entitled to be considered as a perma¬ 
nent employee. It would be just and proper to consider that 
she is a peimanent employee from 1-1-1984 and in my opinion, 
she should be paid the salary ns It Is payable to Sweepei 
from 1-1-1984. Lastly, I may state that there has been consi¬ 


derable delay In disposing of this reference. It appears that 
lirst effective tearing could not be fixed earlier than 23-9-1985 
on account of disturbance prevailing in the city. Again the 
company took lime in producing the ncce.ssaiy documents. 

7 he commission it appears did not remain present on 17-10-85 
and also 30-10-85 and, therefore, again a registered notice was 
icquircd to be served and the matter was fixed on 29-11-83. 
Therealter the parties took some time to produce the evidence 
and to be ready with the documents. This has all resulted in 
a delay and it is regretted lhat the reference could not be 
completed within the stipulated time. 

20. I further direct that in my opinion Smt, Sitaben should 
be re-instated and provided with the work, of Sweeper. In the 
result I pass the following order. 

ORDER 

21. The action of the Management In terminating the ser¬ 
vices of Smt. Sitaben on 31-3-1984 is not justified. 

22. She should be icinsiated in service within one month 
from the date of publication of this award with continuity of 
service from 1-1-1984, 

23. Further, I direct that her salaiy be fixed from 1-1-1984 
On the basis that she has been appointed as a Sweeper as a 
permanent employee from that date, 

24. Further 1 direct that arrears as payable to her from 
1-4-1984 till she is being reinstated be paid by the company 
within one month from the publication of this award. 

Mimedabad, 10th June, 1986. 

C. G. RATHOD, Presiding Officer 
[No. L-30012I8184-D. 111(B)] 
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New Delhi, the 1st September, 1986 

S.O. 3127.—In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947). the Central Government 
hereby publishes the award of the Aribtrator, Shri B, N. Jha, 
\ssll, J^aboor Commissioner (Central), Chhindwaia (M. P.) 
as shown in the .'Vnnexure, in the industrial dispute lictween 
the en.'.iloycis in relation to the management of Western 
Coalfields l.td., Kanhan Area. P.O. Dungaria, Distt. Chhind- 
wara (M.P.) and their workmen, W'bich was received by ihe 
Central Government on the ISth August, 1986. 

ANNEXUEE 

IN THE MATTER OF .-kN ARBITRATION AGREEMENT 
dated 16-7-1986 UNDER PARA ll(iv) OF THE CODE 
OF DISCI PJTNE IN RESPEtJT OF SHRI GHUDAN. 

MA3 I;R carrier OF DATLA EAST COLLIERY OF 
WCL. 


B, N, JHA, Asstt. Labour Commissioner (Central), 

Chhindwnra 

PARTIES •. 

1 . Err-ffoycr in relation to their Datla East Coiriery of 
WCL, Kanhan Area, P.O. Dungaria, Distt Chhind- 
wara (M.P,). 


AND 
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2, Their workmen represented by Bhartlyyn Koyla 
Khadan' Maisioor Sangh (B.M.S.), P.O. Chanda- 
metta, Distt. Chliindwara (M.Pj. 

APPEARANCES : 

1. ShriH. Sinjih, 

Personnel Managei, 

Kanhan Area, WCL, 

P, O. Dungaria, 

Distt. Clihindwara (M.P.). 

Representing the Workmen ; 

2. Shri S, R. Singh, 

President, 

Bharfiya Koyla Khadan Mazdoor Sangh (BMS), 

P. O. Chandametta. 

Distt,, Chhindwara (M,P.), 

STATE ; MADHYA PRADESH. INDUSTRY ; Coal. 
No, CHA-2(1)|86. 

Chhindwara. dated the' 11th August, 1980 

The management of Western Coalfields Ltd., kanhan Area 
and the President Bhartiya Koyla Khadan Mazdoor San,^h 
(BMS), Chandametta by an arbitration agreement dated 
16-2-1986 referred the following dispute for ray arbitration 
under the provisions of para ll(iv) of the Code Dis;i,-liiie. 

“Whether the action of the management of Western 
Coalfields Lid., Kanhan Area i.s justified in not 
regularising Shri Ghudan as a Mazdoor, if not to 
what relief Shri Ghudan is entitled ” 

The parties were called upon to file their comments, en¬ 
dorsing copy to the other party and \veTe requesicd to 
send their comments, if any, on the statement of the other 
parties. The union filed their written statement d.,to.i 
15-5-1986 on 23-5-86 and the management filed th:ir writ en 
statement dated 13-6-1986 on 18-6-1986. The union further 
filed rejoinder on the statement of management on 2-7-1986. 
The hearing of the case was fixed on 21-7-86 when the par ier 
requested foy time to produce witness in .support of their 
contentions. The next date was fixed on 24-7-1986 aid the 
management ndduced the evidence of one Shri Jamm.in, 
Sockefman of Datln Ea.st Colliery and the union produced 
the concerned worker. The parties tilso filed petition to 
extend the time of award upto 31-8-19S6. The case was 
fixed for arguments on 6-8-1986 when the parties s'ated that 
they have nothing further to argue then what ha.s been 
stated in the written statements. 

Tlie case of the union is that Shri Ghudan, Water Supplier 
in Datiu East Colliery of Kanhan Area of WcstCin Co, Ifields 
Ltd,, has been working as such since 1977 but (he maniige- 
ment has not so far treated him as a workman and paid 
Category-1 wages in whicii such type of worl,ers arg put 
to by the Coal Wage Board Recommendations 1967. and 
subsequent National Coal Wage Agreements. The main 
contention advanced by the management is that in this 
case there is no enaployer-employce relationship and Shri 
Ghudan is employed on conliacluaf basis and hence a 
contractor, Tliey have also referred to (he definition of 
workmen given under Industrial Dispute Act and have .alsa 
produced copy of an award given by the Industrial Trlbuml, 
Bonibav in a similar case of another estt. of the same 
management. 

The first thing, therefore, to be examined is as to whether 
Shri Ghudan is an employee or a Contractor. The workman 
as well as the witness of the management have stated (hat 
the concerned w'orkmnn is engaged for si^pplying wafer (o 
underground and to all other workers engaged on the su'facc 
in Datla East Colliery. It is'also confirmed by all incl'iding 
the management that he is beinir directlv paid by the manafc- 
ment for the work done by him. The workman has also 
produced two note books which show that he has been 
working regularly. It is also initiated by the attendance clerk 


[Part II— Sec. 


of the Colliery. A woikman has been defined under Sec. 
2 (s) of the Industrial Dispute Act as any person (including 
an apprentice) employed in any industry to do any mannual, 
unskified, skilled, (e-hnical operational, clerical or supervi- 
aory work for hire on regard whether the terms of employ¬ 
ment be expressed or implied (omitting the words not 
necossaiy). The Hon ble Supreme Court in the case of 
Eood Corporation of India and their workmen publiihed in 
I.IJ-Vol. II, page No. 20 of 1985 has observed that “the 
expression “employed" has at least two known cunnotations 
but as used in the definition, the context would indicate 
that it is used in the sense of a relationSiiip brought about by 
express or implied contract of service in which the employee 
renders seiwice for which he is engaged by the ens.iloycr and 
the latter agrees to pay him in cash or kind as agreed bet¬ 
ween them or statutorily prescribed. It discloses a lelation- 
ship of command and obedience. The essential condition of 
a person being a workman within the terms of the defini¬ 
tion is that he should be employed to do the work in that 
industry and that the^o should be, in other words, nn 
employment of hi.s by the employer and that thv: e should be 
a relationship between the employer and him as between em¬ 
ployees or masler and servant." Further in the case of 
Silver Jubili'e Tailoring House. V.s. Chief Ins'ector of shops 
and Establishment LLJ—Vol.-II-1973 page 495 the Hon'ble 
Supreme Court pointed out that contror is obiously an im- 
protant factor and in many cases it may still be decisive 
factor; But it is wrong to say that in every case it is 
decisive. It is now no more than a factor, although an im¬ 
portant one. Wlicn the services are performed generally in 
the employers's promises, this is some indication that the 
contract is a contract of services and it is possible *hat th's 
is another facet of the indicidentar feature of employmenb 
It is accepted by all in this case that services of Shri 
Ghudan are performed in the Datla East Colliery of the 
management. Further in Hussainbhai, Calicutt Vs, Alath 
Factory. Tozhilali Union (1978), Lab. I.C, 1264 Hon’ble 
Justice Kri.shna Iyer .stated the law in the following words 
“\Miere a worker or group of workers labours to produce 
goods or services and these goods Or services are for the 
busGc'S of another, that other is. in fact, the emoloyer. He 
has economic control over the worker's subsistence, sk’ll, 
and continued employment. If he. for any reason, chokes 
olL the worker i.9, virtually, laid off. If the livelihood of 
the workmen substantially depends on labour rendered to 
produced goods and services for the benefit and satisfac i''n 
of an enfernr'se. the absence of direct relationship or the 
presence of dubious in(e’'medinries or the make-believe 
tr.-ipinps of detachraent from the management cannot snap 
the real life bond.” Thus from the foregoing it is estab¬ 
lished bevond doubts that Shri Ghudan is on contract of 
service of the management with implied terms of employ- 
r.*'nt and for hire to supply water in the promises of the 
m.anavement in acco'-dancc with the rc(iN’‘cment of the 
management and in the places as directed by the management. 

As far award of the tribunal isi concerned it is really 
sad that a public .sector has shown utter disregard to the 
request made bv a statutory judicial authority. The Tribunal 
has slated ‘‘(his should normally dispose of the case, but 
having rcgaM to the histoiT as n.arialed by the workman 
and considering that consistently he is doing the work for 
the ciffiee since 1975, it is felt that it would be inhuman 
on the nart of the management to continue the pre ent 
a'rangement and that it is not expected of a prudent em¬ 
ploye/ like a Corporate Sector. Whatever rroy be in the 
past there, the management should consider the appointment 
of the workman ns a water supnher. By what designation 
he is employed is immaterial since the work is a noted 
work viz. supplying of water. I hope that the management 
pays heed to these observations and removes injustice which 
is being caused to the workman concerned." 

In the instant case the Tribunal was examining a particular 
case on the bas-'s of evidence adduced before the Tribunal. 

It has not profounded any law. Had that be so it would 
not have made a noble request to the management. Regard¬ 
ing loss to the area and surplus iryanpower advocated by 
I he mpiiagcmeiit it is sufficient to sav that even such a si uation 
does not give legal sanction to the management to devied 
a workman of his legal rights. The union has stated .that 
the workman was employed in the year 1974 at Datla East 
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Colliery in Electrical Deptt. as a Mazdoor and woa thereafter 
eneaaed ax Chowkidar on a pump kept on surface for water 
supply. Thereafter he ha* been regulalrly supplying water 
in the Colliery. If that bo so, converting a workman from 
being an employee to contractorsbip is undoubtedly against 
justice and amounts to unfair labour practice. 

AWARD 

Having heard both the parties and their submissions and 
also the witnesses and having considered all relevant aspects, 
I am Of the opinion that Shri Ghudan is an employee of 
Datla East Colliery as a water supplier and he should bo 
categorised as such in Cat. I. Consequently, I award that he 
should be categorised as such in Cat. 1 fronrs l‘^77 onwards 
and the benefits of National Coal Wage Agreement I, II. 
& III should be paid to him with all the arrears 
1 Order accordingly. 

Sdl- 

B. N. JHA, Asstt. Labour Commissioner (C), 
[No. L-21018/l/86-D-lII{B)l 
V. K. SHARMA, Desk Officer 
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New Delhi, the 28th August 1 9 R 6 
S.O. 31'S.- In pursuance of sub-paragraph (i) of 
paragraph 4reid with paragraph 5 of the Employees’ Provident 
Funds Scheme, 19.'i3 and In supersession of the notijication 
of the Government of India in the earstwhile Ministry of Labour 
and Rehabilitation, Department of Labour, S O. No. 879 
dr,ted the 20th January, 1983, the Central Government hereby 
sets up a Regional Committee for the State of Kerala, consis¬ 
ting of the following persons, namely:— 


irf 28 srrer, i986 

^tr. «rr. 3128 -—RtTm, TriTTfl ft'fir frw, 

19S2 4 ^ (i) it: iftrlrt: n'ra ttTBft % 

«nT sfk qjmiiEr sit ^unr,' tT atr'i5[q’ir . aii, 

B«IIT 879 ?rr^ 20 1983 arf^T'ShT 'Ft?! 

TTTT % (Tf: JTrrrfT >Fr n5=t ’Fttfr fsTtrif 

frrwrfwfer sirfw ?fii, aT»rf?[ 


SpBtW 

Th, iVunr, 


tniw : 

2. TT TfiTT (fnrr nrarrsT), 
flTFT PfgnT, 

3. 

srtr ferffif, 


1 

TPJsr rnTFR nfr fwirnr Tb 

ffTTT frw Tl 

r 


4. ^ 9!^ nrfW, 

n r rvdt} rK %tr- 
•F'^, 17 

5. Wt. 71?^, w^mft 

6 . sfi , nt's-Tm, 

RTfJrHTfl, tn][ra- Tgj:# rIt ' 

fir^TBTT, 


] TPnrJf ^TRfeFf % 

( TrpHvf ^ 8 wi <■ anr 

sfPrfLrir 


7. sfl RniTfT'Tfi', 
tff. #. 25 / 1044 , 


RrqpIT, Rfih-sq 
8. sft*. bn. T^HRIR, 


Rfer, 

RTOfhr WTTTR HR 

7T^ RPrftf RRfflR 
Rim HR IpaiH 
RITRqT, WRRiq 


THW if ^ 

"RTH^ if TTObT: arn 

RnfwTfbeff ^ tfr 

irfiriRfa’ 


I 

j 


CHAIRMAN : 

t. Commissioner and Secretary 
the Government of Kerala, 
Labour Department, 
Trivandrum- 

MEMBERS •- 

2. Deputy Secretfry 

(Finance Cer.crrl), 
Dcpaitmenl of Finfnce, 
Governrr.ent of Kerala, 
Trivrndrum. 

3. Joint Secretfry, 

Labour Department, 
Goverrment of Kerala, 
Trivandrum. 


to Appointed by the Ccn- 
tral Government. 


Two persons appoin¬ 
ted by the Central 
- Goverrment on the 
I recemmendation of the 
State Government. 


4. 


5. 


6- 


Shri James Makeil, 

SecretiTy, 

Associated Planters of Kerala, 
Keloor, Cochln-17. 

Shri G. Ramesan, 

Govemmert Contractor, 
Srmihripathi East, 

Fort, Trivandrum- 
Shri K. Narendranathan, 
Propricto;, 

Semnlhi Printers and 
PubllshcT.s, 

Tilvandrum-24. 


I Three representatives 
of employers appointed 
I by Central Govern- 
Vment in consultation 
with organisations of 
1 Employers in rhe State. 


7 . 


8- 


9- 


Shri Thampanoor Ravi, 

Indian National Trade 
Union Congress, 

T.C 25/1044, 

Srecmooli'm Road, 
Thampanoor, 

Trivandrum- 

Shri K.N. Ravindranath, 

Genera] .Sec eta'y, 

Centre of Indian Trade Union, 
Ke ala Stpte Committee, 

CITU House, 

Vanchlyoor, 

Trivandrt'm- 
Shri K.P. Chairdran, 

Secretary, 

Comnnist Party of India, 
District Committee, 
Kadappakkada, 

Quilon. 


I Three representative 
1 of employees appointed 
> by the Central Go- 
I r ernment ip consultn- 
I tion with the Organi- 
I sption of employees 
I in the State. 


[No. V-200l2/2/85-SS-in 
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W', ?rf. 3i?o.— 

rhrr twptrr-f (jtiX. 'r./.i 3 ii) 

(Pt^ wm ■rryfr jttt S') 4 

'>if4®r fSfff tSt 5RffDr -^rniTa- arpjfSirJT,(ios:3 ^7r if') fjr^rni'T'T 
T?^ fTTfT arftrPrrtr wrr »rfTr S (iS vrm j i in Tram 2!i; 

»rtfN W srrS ^ Pr^ fr^rr | i 

sSt Tfnfnr irrr fmsM nn k fi fajjim % 

fell arPi'TFT ITT jffFrqra tit 4^rr fir4 fS-rr 
•ffTOfra afNT Ppra =ifr 'frrijr?t'P sfrar 4; srffr^r ■4)'^^ 
rflirr % «:t if wtS tct ifS 'S Pflr ’inr^TTf % Pt'T 4 
Iff!!? T^T 'df'TTr 4 aiftm JTfJVfT S =m'^TRl' pT^ IT?™ 
FiffTT, ]9 7fi (Fr^ TTTrir F'r’fr tfirarij T^ira ’rtrr 
t) anfra arTifir S; 

sTir: irrTirT, ttit srFrffTirT ^r irnr iT^rfr 'jTfirncT— 

(2t) jkt ire?fT 'irrfrarf TTir'fttr 'T^grr 'jra^TSTfr^^ 

ifPrPTfe: ?r?ft % JT^ra TsSf.-r, wtt w ifl'T w^sr 

TT^ ^>|4>T TTVfr TTipEff 4r T«r+T 4 ^ I' S I 

1. ‘TTTT WftpT TppTtfpsrf; JTT^fW vPfciT PrfsraTPfi'ra 

fspijr: iiS ^ Pnrf'^Trf rfrc i>?r ?WfT iTtra ircrr PTtvsrnr 

?! pTfl gfrwra' iT’Trr ^?'rr ir ir^^frri:, 'iT'TJT'ra tt 

PrfV^ I 

2. PrrfrjiT?, ^r ftttftT'T sr^firt ipr sjwit trrfr ijS ttriP^t % 
IS frr % -ffNi: Tf^TT "mr 'jfr w^.^rr, fjfjr oTrsrPTW ^pI 
am-17 iff ^Tffm (i;-^-) i g-f ftp) Si s^'jrir ’Ttra-wa-n'' 
Pffec 5rS I 

3. TTni%r sftiTT ^Ira %!T7rra;T if, Fira^ arwriffr i^r'^raf ipr 

Tsr 5frai, f>q'<rjTTf 'Pr !T‘p rpTf irrar, alRTtm nrr mtt, 
3r<5fTRlr !irr 3TfTi:«r, fr’:r';TP sr-i'ii?f'TfrT ifrft ff) t, ?r4 ^r^rfaV 
*T^ Tr ar^'T frir ^-f’rr i 

4. Pr^Tfira, Siffra jrrairTjrm arfiratfira 4 )ttt ttw 

% PTTiff ipf j^:f ^-.,:ri- ifsfr'Ta fvm mt. 

^fiifta'T ># sifT i^^TT w^rfrat sTja'^rr arqTSfTnf)- jftir 
Trerf Tir ^rTTfi ttitj i j-raf Tf 'Tt irPTr-r 'ir^'rr i 

s- Jif? =prf PiiT 'rFTfrf 'sfr^rf'-Tri't frfV'^’T PrPa tt jit ^rr 
arFffPTfnT ^ srifra ijr ■<rr''-T ftiFfr ?<tt T'T <pr «rPraiT PrFa ^Pf 4 ?! 
TTtw S, TIP p-TTiT 4 Pr^rPra 'HTJr 141-, Pwrarai irr^i’ 
ifltTT PPl-lT SfTrTT^T 4 TflPf TRT JITTT ITsf 'PPnT *fk fJlT^ 

^TUTT arramr mfknir w'tm ir^rr Prair vrir^’T 'P^tt t 

6. irfir 3TTpsifrJT frm piTTfRuif if -jTTt'J 'pfA TjrS 

<jrr4 t 'F, PrStar^ TrnjpfP irwr raSa- % 3Trf^^■ Trrf^rwf it 
aw*n 'lirfn'll *r 'Ft 4 PpS ttiS ir sTTf^rr 'pS'Ti 

PrTr4 I'p "p^arixin % Pt-t ^r^rfSp i TT.Tsa 

q;pT4 a''T THiTjff 4 3TpJP ar-j!^ SE’F ^ T#iT ST IN arplfl 

ll 

7. raitfiifp ifm Tifw it f-pSt VTtf i »ff crR f'Trit 

1^4 fjar TF r=pi>T ^ w-itn 44-t t-pjt j-vn irw 
$ aft ipif^i' vf TIT Tirr if 4Si 7>fr 5iar ar? ^ % 

arifPr ?t{rr (fr, PriftirP ^ifwrt,- i wrT^/nrtt Mfmt ^pt 

srPwt ^7 Sr TTPfT’f ^r ip wt 'Pt tttT'T 

arNr I 

8. ^njf^ afpn ’ptfra %TTffrat Sf 'rftt ’4t itafra^ arSfirp 
Prftr, 3Tn|^, ar'Tjt % ^ arj*ftTT ^rfsTTr aT^fPTr xn^TTr 


'JSt iTljt fW) TTPrrra F liTftTTpTfr' itr r?^T TT JTirrT 

T^4 TfilTTiTT jft, 'Tgt HT^fe '‘TprcT (trftT Wp^rff arTTf -T'^irtm 
44 if ^ ^■^rPaff ^fr sTrar ^fer^np 'rr iiPraTT'-T 

sprar 4irr i 

9- TiPf PhTfl *iTmr™ T'TT'pr $■ ’p4’TTft FirNtT ifr™ tftirr 
Nt^t ^ TTr^fa^ aNr PtSir i, f™ ’^‘TTtt arTar ^ipt 
S arsfN mJ wr^ S nr w purlra ^ 'JicfiT ^rS^iftSf 4t arra 
t{N T(4 uraS fipifr fifir 4 w ^ arrS S Sr, t? ir w 
imfr S I 

10 . ttN Ppfr ■pTifur™ fSTtarp tt ffr-rT rart'a' i ^fPriiafi 
'■irwm 3fw sfroT Ptptt PrTfr iTrS, afNaTr jpr ^ttt if 
ariTSrf T^iTT S afh: arf-TTS f4 auara St ^f^'Pt’rr arr^rr ^ St 
T? i5t W TTPlfr I I 

11. PratTC ffui sfiPapT ^Tfarar ifftN pS Ppifr oTfiTfW w 

W V 79 77 7f7 WflirftfT'f 7f fVfjP 7ff<Ttf pT 

4t apt 7^ ^ 7 fr 7^ fTTf 7r, t-tt tpN % ir-Tr-r SA i 
WTnf %JT7T7 >17 frarTTPraT ar^Nf i 

12. TT^ T«rfT'T 4: niarra if f-rSt^P ija ppt^ i. srffrT arrS 

TrAPiNt TTra- it ;jtj{ gr4 tt: 77ar ?p«nr 717 FT'/fffrPrTf/Nfjm 
TTfNff ail tw 77 gf^ra irraNr 4 pftp 7f4p if 

v,-|T?ft7 3fra7Jfr7T fir'll 4 afrariia tp 7 srrar jffS 717 4 
rfrar *jfitfTra?r afiTT 1 

[#Wrr^.-350!4(2lS)/8G-7ir. C9T.-2] 

S.O. 3129.—Wlicicas Messrs Manidhut Kshctrlya Graniin 
Bank, Madan Memorial Building, Station Road, Churu, 
Rajasthan (RJ3311) (hereinafter referred to as the said esta¬ 
blishment) have applied for exemption under sub-section (iA) 
of Section 17 of the Employees’ Provident Funds A Miscel¬ 
laneous Provisions Act, 1932, (19 of 19'52h (hereinafter 
referred to as the said Act); 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution or payment Of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
' Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees that 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
eub-MCtion (2A) of section 17 of the said Act and subject 
to the condition specified in the Schedule annexed hereto, 
the Ceneral Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation tothe sa'd establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner Jaipur and maintain such accounts and provide 
such facilities for inspection, as the Central Government 
may direct from time to time 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the said Act, 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employer, 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
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Scheme as approved by the Central Government and, a« and 
when amended ftlongwith a translation of the salient feature* 
thereof, in the language of the majority of the employees. 

5 . Wherea* an employee, who is already a member of Ihel 
Employees’ Provident Fund or the Provident Fund of an 
establishment es.empted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees imder the Group Insurance Scheme 
appropriately, if the benefits available to the employees 
under the said Scheme are enhanced, so that the benefits 
available under the Group Insurance Scheme are more 
favourable to the employee* than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained In the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shdl pay the difference to the 
legal hcir|nominec of the employee as compensation. 

8 . No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Jaipur and 
where any amendment is likely to affect adversely the interest 
of the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable approval, 
give a reasonable opportunity to the employees to explain 
their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the beneflts 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the premium etc within the due date, as fixed by the Life 
Insurance Corporation of India, and the policy Is allowed 
to lap.se, the e.xemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance beneflts to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer. 

12. Upon the death of the members covered under the 
Scheme the Lite Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominec(IegaI 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

INo. S-35014(218)/86-SS-II] 

TT. sir, 3 1 3o;—. fH. %. . hstt, 

5r^-4oo(i.'i9 eAr vtotu' sftPp mrT*r 

TUWVr, SItf TOlf. filRT srrfw ('rfTRrt), ^irr. 

f’vpT ttVt inr ?r ij (n^, 

9 5fto % -ir^irT 'jn^tr'-T t mrrr?! wur 

mn i) n fiffsi yAt -guPivf stthfimu 

1952 ts) tiW g«PT srftrfiTTJT rrqr^) 

itt rrm 17 2 ^) »(? srsfpr 'sriT 

frm ^ I 

tCpr tR rnTTUT^ifr rfqT t "TFr rnjPPT % 

"jm!! aiPfreTT ^Tt ifrfirJTT Tt Trr7 
sTTmtu #tTr Pm, 'fir % arffpr 

jfPrr % WT if 'tr Ti $ rfk % Ppr A 

704 G1 /86—9. 


^ mst ^rafftw qff sfPiv 

1976 (far% rpn t) % srtfPf 

SIST^ 

sr^t: rrwr, 'sw aifg-fm ^ HTO 17 >ift mro 

{ 2<f) im nw ijTfiRrtff qq nrtPr q:t?r jri xfF: ^ '3Tt^ 
^ ^ artfPr 13^ jrr, 'ffr rfpT <0^ 

^ anrfti % rtsff A ^ ^ ^ i 

1. rjqtr wm ^ rmrrsr if Pwt^qrinr^ftrTrrfqwT fffRr an^ 
PmfvpTf ^stTiT xfrr ^ m PtAot ^ 

Pur i^rff ffrruT'f' JNTT sfr nwr, rnw m IT 
Pfftvj qr^: I 

2. fmiW Prdqpq snqrrf qrr imr qff rnrtPff % 

15 PpT ^ sfhTt rPrm q:^ tTOm;, w arftrfm 

wrr-i? q?r ttuttt ( 3 ^) ^qff (qr) % artfR rm-m Tt 
Prftr*? qrt 1 

3 . KPjfipr ^ qqjfrr if,far'T% nr'Hif'T Aisrrtff qtt 

mr, fmPqrff qrr ftm < 31 ) 70 , ^tor rftPTTiT qrr rfqpr, 

%qrTrA qrr apow, ffffifwqr mr srrft rfr qi^ orfr »qrff qrr 
<1^ PoffTTP am ftqr irtTor 1 

4 . Pofm, ^rriffTf oTqrrt am srqiftPn JTTfff^qr ^for qqfrff ^r 
Pml 'fr trq: siPt eftr <5™- qriff ^aqif mrffoq fqjjn qrr^, tw 
ostYho qP irtn tWT qrrf^qrlrqf qff q^rfwr qrt sipn if rjwr 
qrrfi qrr anjqrq ram % rjaptr ok qr rrrfiim qr^ 1 

5 . qfir qrlf iprr qRfmff oft qrifTitt irRrsq qrr or rjipr 
arfaPm % srtPr fr frrff qft PtAi qrr 

iff wh < 30 % <pqm if Prtfrf^rr f^qr mor t Wtirqr 
ohjf^ qqffo % qran % wq % 00100^1^350 qif qr^m 
qffr ooqfr oroo wqqro rfrfm 'qmffq #qo ^for fm qft 
qfim qr^ 1 

6. qfq on qTr>q % arPto qrqorpnff lA mno qrrq% oaiP 
qn% S tff, foqiatqr Jrrqjfirtr ^ eqffq % ar^o qrq'qrP'qlf qff 
man qqqqf if qq^f%q oq ir qi^ fqni iff aqqfqr qrhqr 
PpT^ fqr qrtforftqf % op^%ir ^ror ^-Pfo % artfro oqoiU’ 
qoq% 00 qqqff 0 arPaqr sfr qqffo % arsrfo sr^jifq 

^' 

7. opjfipr ^r qqffiq if fqrqf qro % 50 of oPr Ptriff 

onporff qfr rj?q qx no pqPo % srtfrq mr gq gqtq ir 

qro S of qrjfor^r qf 00 nor if o%q oq q? oqq pqffg % 
offfq ^ of, fqotgqr qnfqrff % foPrq; qrffo/oTO foafoeff qf 
srfqqrr % m if afof -wof % % orrap; vqrq nr ooiO 

qr^ I 

8. om^f^r tffOT ?q?ro % g'WEft if '(ff onfmqr orfftro 
'trfwr foPti qrj^qo, qr<q^ % <^4 gqotqq % foor q^ fqrqi orfior 
ajfv ■q^f fqrqf oofaq A qrqqrrrqf % qc qfqpg qvrrq q?f 
qrf oorqqr oqf orfPrT ofqcT forfr gioiT oror srq^rffqq 
44 % g ;4 qroorffot qrf gq^r ofrgpro qrrf qq ^rqqq^qo 
arqqp- ^or 1 

9. qfa fqrof qrrmsr <pqrqq % qroorff 'orr^fq ofqq qfqr 
fm qfr oo or^ff^qr rfrot Tqffo %, foA wrqq q?5 arqqr out | 
3T^ oxf vq 'snf § or no ^qtrf % oaf o qr^qrfvqf qfr qr^q ^rq 
qrA qrrq^ Prof 4 rfq if qrq ?r ort or q^ or or -r ,t rr ^ i 
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10. ■ m ' j rTW Wl n' t. ^ ^ <flr?re 

'3fr ^fnrr Pr^nr ^ n 

ajirew T??rr | tfhc 'TrfsRft "Pt mw ^ w firnr ^rtfr |r cfr, 

^ ^ '5tT JWO I I 

11. Primrp ffTtr Jr frS- ferfr *irfrn!iT 

»tfr wr Sr ^ ’pr rr^I % ^-fJrlftrfwt W«r^ ^ 
cfr irfir ^ ^ P'f Ctrff ^3, ^ % arjrrjfrr 

^ rreiw <iT rro'c^Tpifl’ fJrifwp 77: ^Ttit i 

12. r37?r wm % 717^7^ ir OrTfr^ w % artfifTT strJr 
TfiSr ft:# 7t^ # ifTj tt: -371:? ^W7 7rT7T-ft^ftrft<rf/ftfe7r 
^ft# # sftTTTsp TTfTT ^ Tr^m nmrrr ^ #7 rnrr Jr 

TTTTffrTT #>17 jfiTTT f7T7 Si TtiT^TT Tifir in''7Tfr# ^ qip TTTTT % 
# 77 ; ^ftfiraTT'rr#T I 

[TTW t^-350M(219)/8fl-t:»r. 777.-2] 

S.O, 3130.—-Whereas Messrs Camlin Private Limited, J.N. 
Nagar, Andhori, Boiiibay-400059 (MH|9560) including its 
branches situated at Delhi, Madras, Calcutta, Bangalore, Art 
Centre, Mahim. Bombay, Dislt. Office (West) Dadar, Bombay 
which are Centrally covered at Bombay under Code No. 
<MHt9560) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A) of 
Section 17 of the Employees' Provident Funds & Miscel¬ 
laneous Provisions Act, 1952 (19 of 1932) (hereinafter referred 
to as the said Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable to such employees that 
the benefits admissible under the Employees’ Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establisfi- 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Bombay and maintain such accounts and provide 
such facilities for inspection, as the Central Government may 
direct from time to time, 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of section 17 of the .said Act, 
within 15 days from the close of every month. 

3. All expense.s involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Boa»i of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 


6. The employer shall arrange to enhance the benefits 
■ , 1-iulc to the employees under the Group Insurance 

Scheme appropriately, if the benefits available to the em¬ 
ployees under the. said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu 
ranee Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
\vould be payable had employee been covered under tfie 
said Scheme, the employer shall pay the difference to the 
legal heirlnominee of the employee as compensation. 

8 . No amendment of the provisions of the Group Insurance 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner. Bombay and where 
any amendment is likely to affect adversely the interest of 
the employees, the Regional Provident Fund Commissioner 
shall before giving his approval, give a reasonable approval, 
give a reasonable opportunity to the employees to explain 
their point of view. 

9. Where, for any reason, the employees of the sand esta¬ 
blishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled, 

10 . Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Ofo 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium tlie responsibility for payment of as¬ 
surance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prom-t payment of the sum assured to the nominee|legal 
heirs jf the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects, 

[No. S-35014(219)186-SS-11] 
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1 . 7ipr % iTJ^tr irf^T^fw sri^fvTT: irfirwT pTfe ail W 
5:^1 ip’r rfwr f^^apTt 'jfikr sV; ^«TTPrd'STnr 

jf7 rf/fj- ^tnrr srTR T^r irr ?n?rrt tt 

1 

2 f^iflTrifT, ftfw”: sriTT^ tpr jrr»i 'rr»itn1^ % 

1 5 fe- % iftflT IIT^ iTOJfT, ^ iffMrtnT Tl 

ffTTT 17 ^ ^HrFr(3^) (»ti') % STffR ^nTJT-TTTiI 'TT 

I 

3 ^iTijf^ sfhrr ^>i?rir % irirm ii, fniw ^iFff.-i?r tpr 

■^qrr sirm, >^t rr^ fmr ttiRt, rftrrr sTt-finrir ifri- 

^raiwf ffir sRfw, f^ttw TrifTKl Tr ww ^rif^ “(fr fr, ^ 
iiifr airqt !rrr f^iiT^ii'jfi am fw isri-iTiri 1 

4- ^I'q’ ^TPfirT aiTr ‘Ti'trr 

WIT %^riTiTf Tiirftr, siYr; 7,-^ ^jfl' ^fiifrijiT fjpqr urnr 
w 9r'i;r'ta^ srfrr ^r^rr WTrPcirlr vt ^jTiwr =fft tititt if 
^3wr ^^7 ^T ?T^Rt Frm % ^ 7 ; tp^r 1 

5- Jift' Tff &?Tr 'iTiN'rfl', 5ff iCT^rr^f »Tfin^ Prftr >frr qr 
’trftrPiTnT % it^r' ^ ttt^ Ptrifr wq-sf i^f trfirsir firffr qi^ 

TTTPT ^, i37T^ WTqq' if fqTfff^-fj fifnir ^rrar ^ Tff Pr'ftutqr 
Trnjfgq: ^iRT Wit "P % wq if ^jqipr qpff 

srlt srrw ?rriT?q^ sfi-fetr TTrr?fhT 3r'tT4‘ qtiTi nff ifqfr 
Tisrr 1 

8. qfq *Ti'ij;f^ qrirr piffir % fltffsr ipif^iff ^ 

Tirir? Jrarrf irr^ t, !ft fWtqrqr ^ % ?rtfR tRjfqrtftzff 

qff ijq^TTO 'WfTtf if TT^!T TPT if ^ ^ uTlif ^ 3«TqW 
ftnrir ft: qi4T(lT«ff firtT Trrijffpfr jfntrr *#*1 % waf^ gw*!i 
>wiT^ -jff qriTTTf if stTstp ?rt , ifr ^ir ^ prak w- 

I I 

7 . TTHijf^ 4fqr if fr# STTW gTf 'qf, JTf?r ftaf 

qW'qrir qff JJiir TT! W pqffq ^ »T^ TTfnr Tq qppq ij 

qriT I; 5 fr qiiHiff Tf Tiqr if ifTrff ^rq' F^hr iP 

irat^T ?mT 4 t, f^qfqrqr iF4qrd ^fqftrqr ^TfOT/TrrpftffidTff qfr 
RfifFT"- q; seq ir q>ff TiJRt % nqiT % ^fipC qrT TfqTq 

.qriqr I 

8. TTTiJ^f^ nfrq % qqifJiff ir T'rt 4r Tr«rm, qfqiq 

ftfir HTT^fq %54f % 54 ?T^q>PT %f%qr qff H-qr qn^qj- affT 

PpTfr qqfaq ir ii74q[ffTff % fjjq 97 ; afqqrfT qqiq q^ 
qff qqRqr qqf, qrWw 'qfqrqr f4fa wwqq, itmr qijjffqq 

^ 54 ip4qif7Tff 5pr ^TT^f ^feipK WT qrTiq qrr 
WqTTK ^Tir I 

9. qfq frifr qilTTirqiq. pqiqq 4 ; qtjfqrff, qrmfq qfqq iffqr 
fim 5pl qq qrij^ 4rqr TTfq %, ftfir wrrq q^if qqqr 

I, qrf| 7 T 7 ^ qff^ f, qr ^q qptq % qtffq qqfqifiTff qff 

qiqr ^ qiir ttw^ ftraf fliq ir «iTq ^ f, qf q? ^ 73 - 

qfr Tfr qp4r ^ 1 

1 u qfir fqTqr fnxiiqq, fqqfsrqr qrTTfrir Tffsrq qfqr fqirir 

jTTf fqqq q.-ffitr ir qfqT qffqinT srt httht qrqf if qqqijq T^r 
3ff7 'Trfq4f =Ptwqq i^f wr tor qrqr t q> ^ t:^ # 
qr qqrqr ^ 1 

11 . fqqfq^: mr rfrrqqq qr qitrq if tor qtf toff^rtoTw 
•ft qqr if, TT Ijq 4 t qrqfq^firrfifqf qr fqftqr qrftqf qf 
qf. qfq q^, ^ q qf qf iftft qf qqq P«ftq 4r qrqifq 
4fqT 'Prqff % qrrq qrr q^ratoq fqqfqqi qT; jf ^|-1 


12 . ^qqftq 4rwfq irrif qrir toff mm qc 

qTT^q qfrqq^ fqqq, 4tqr-^ qr qf44 ftl fq /. 

frlaqr qitorf qif qq ^iftr qr ttot qwTsrr ir aff^ iRto qwi if 
?rT snrrT if qi4 qff qrto qrq 4 t qto ^fqfirqq spiqr i 

[itor trq.-35oi4(225)/86-qf.'f9i.-2/- 1^74, q;q.- 2 ] 

S.O. 3131.—Whereas Messrs Indiap Oxygen Limited, Post 
Box No. 6203, 66, Shivaji Marg, New Delhi-110015tDL| 128) 
(hereinafter referred to as the said establishment) have applied 
for exemption under sub-section (2A) of Section 17 of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 (19 of 1952) (hereinafter referred to as the said 
Act); 

And whereas, the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the I.ife 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
sU'Ch employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme^ 1976 (here¬ 
inafter referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour, S.O. 3726 dated the 11-10-1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said esta¬ 
blishment from the operation of all the provisions of the 
said Scheme for a further period of three years with effect 
from 30-10-1985 upto and inclusive of the 29'-10-1988. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Delhi and maintain such accounts and provide 
such facilities for inspections as the Central Government 
may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from tTOe to lime, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act within 15 days from the close of every nmnth. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
s«bmission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwlth a translation of the salient features 
thereof, in the language of ihc majority of the employees. 

5. Wherea,s an employees, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange lo enhance the benefits 
available to the employees under the Group insurance 
Scheme appropiratcly, if the benefits available to the employees 
untter the said Scheme are enhanced so that the benefits 
available undec the Group Insurance Scheme are more 
favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained In the Group Insu¬ 
rance Scheme, if on the death of an employee ibe amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the erhploycr shall pay the difference to the 
legal hetr|nomince of the employee as compensation. 
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8. No amendment of the provisions of Ibe Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Delhi and where 
any amendment is likely to affect adversely the inlerest of 
the employees, the Regional Provident Fund Commissioner 
shall, before giving his approval, give a reasonable opportu¬ 
nity to the employees to explain their point of view. 

9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain covereo under the Group Insurance 
Scheme of the Life Insurance Corporation of India as alieady 
adopted by the said establishment or the benefits to the 
employees under his Scheme ore reduced in anty manner, 
the exemption shall be liable to be cancelled, 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life 
insurance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to l e cancelled. 

11. In case of default, if any, made by the employer in 
payment of premium the responsibility for payment of as¬ 
surance .benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prornpt payment of the sum assured to the nomlnee|lcgal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in alt 
respects. 

[No. S-35014/225/86/P.F.II/SS.1I) 

iirr ■ r. 313 f w i g ipwRtiR faMr, 

tlfon, »Ti3T (i33T.'fr./756) (Mf ^ iwrq; 

OT) wm niipspnI) % Wa sfre 

gftrfi r aff , ies2 {i9.'i2'in'19) (M ^ wfir- 

Pm sRlt) HKT 17^51 iJTOm(2^) % ^ 

fttf isttStt fwl; 

afh: damn jtuurl ftr ^ 

TuHrff ipw affasia ar tfVPwa' w faar t^I, 

»rn:#i afPPr Pnrtr ¥>t5Vir nff sfrar 

laflw ^ titfPT affriT jffuT % ^ Jr «fr aipm ^ f ^ 
^ aiiaai ^ ^ O' ‘ 

ifipra i 976 (fa^ f*Tfr lafrrr 

trar^) a? wrfPr |; 

wm; Hswrt, ^ srrt i P PT a a?! witt 17 ^ 

(2at) IT7T srm lalwft vr jpfta jtl afk uror ursm: ^ 

'itT i«a aSy aifeftFTT itiar tt.bi. 3981 i-io-i983 

^ if afrt ^ Jr ftrlnf^ wT ^ srrfr^ 

JII TW FTFR Vl 22-10-1986 Jl ffTa >pl aff sfafu % 

ftmJr 2 i-io-i 989 *fr nfJaftm ft, ^ ?iEVa- uvl'jawasff 

^ Jr ^ ^ |i 

1 . ^ waro Jr PraYfaf arttfarar arfrar Prfu 

UK Jitm aft ^ ftarPwt ffatai afTx: ^ Jrtrr 
tiai nar PrdarT fsfii ^ ^faiirnt supt a%7 aft ^ufta' 
Htaar iraa'-fraa' PrIaM att i 

2 - Pralw, ^Jr ftfr^pa tniT^ atr Jir^at ara aft qin fJ r r 

16 fiOT % sfr^t fpsiriT ar^ ttwir, ijth srfffPm 

^ nrr i7ajr ija-tnrr (aat) w (a?) mfra «aw-ar»rr 
at Piftae aiV i 


3. OTijflpfr l^rITT lafhT % a»ii66 Jr, fara% wwta Jwr^ir 
ar tau atpu, fartPiar "ft ingrr fwarrar, dTar aTfirau Tr 
utara' Jraruff aa wvarw, Orfrervr srsrrff ift urara wifa sfr 
liPr aiJr ir»fr ®aa1 an aip Pralw artr fW wpir i 

j- f-rararF, irtaaR im aar aiijatfer rrpjfipi afar 
lafta % faaal aCr iit apr, afTt art anfr aaJr avftaa feu anTi, 
rr^ gu ifvflua afr srRr rtar awarfraf afT a^T arar Jr 

ggaPr ^ anff aa w^ara, wptjt % at srafaiTi i 

s. afa aJrf ^ aoJar^r art auJsfifr irppiir Prftr aa ar 

ufijfwT ^ wtfra aro fruT tana afT vrPnsa fafir anr 

|r aapi ga % Faraa Jr faarto fatar grar ^ gt 
PraTapF jfrar % aara ^ ^ if gaaa ara 5 trg 

a^ 3frt gaafr araa nraaaat sfrPraa artrfra aftaa ^Tar 
f-raa air gvaai at^ar i 

6. afa 6iJ}f(![+- jfTar a^Ta % atfTa aaTarfrar aa gwu 
'sia^ isn^ t rir, faaTgat aui FaiTa % wtfTa aaHrftaf 
arTgagag 'firaaf Jr a*)fag aa Jr ^ air grJr air laaw aJar 

% aaTaiftiff ^ fJri aujf^ ^Tar aaiTa ar attfra gagatr 
aiiat ga aaaat t uftrat ^ gg: raJTa ^ atfia 

I 

7. apj^ arar ariTa Jf ftafT ara % ijrt jtf vfr, aPi 
ftair aojarfr aiT at ?a rafTa % ntfla av^ taar gg taar 
Jr aar $ gr aaTai^r afr ga Jf av^ ^ w a? gwaafra 
% wrfTa ^ ar, fWiarai anJarfr ^ fafsa? arTta / ai afaffr a fr 
air srfaarc ^ aa if ataf taraT ^ aart % atrat tara aaaatra 

at^ I 

8. wr^fija: laifa at gaa^'f Jf ait^ sfT aataa arWirar 
af^ Prfa asa a^a % ^4 a^aTaa 4: firar a^f ftair 
arq,aT aftt ftafr aafag ^ aorantaf fjjg at afjp^ 
aara ayJf aJf aaraar ^ aijf, m^ftra aPrsa fafa ari^, aaar 
aaataa 4^ Jr aoJaiftaf air aaar ijPeailui apg <RJr aa 
^fw^ai aaat ^ar i 

9. aPi Pfafr arwra, aaiaa ^ ataartr, arttfra afTaa^Tar 
Pnta air ga aajf^ jfTar a4ra %, faJr Taraa aaar ^ 
|, wtfTa aiff Tii If, ar w wfa i atfta ar^arfraf afrarw 
^ ar% aiTa^ faafT PTfa Jr spa ar^ at ai[ ^ air ar 
aaafr^ I 

10 . aft ftafr aataairr, PraTaat arttpa aTaa "ftar Praa 
irtr Piaa aifta 4? aTat ifTPraa aa a^aia arar Jf aaawrtpr 

aTt arPafr aJr ^aaaa iftarST Prtrrarart ?fr ^ air ar 
aaafr^ I 

11 . Piaraar irtr rftfaaa ^ iwia P ag ftafT *afaata 
^ aaiT Jf. ga *[a aaaff 4r arafa^ftrPiar ar Prftat arftar air 
ar aft a?, a ifraf ^ ar gw FaiTa % x-aifft ^Tai 
aaaaf % arapr aa gruaiPRa faafaa at i 

12. w taiTa % wiira npT arJr PrafT aaw air ^ 

at artifta ^^Taa ^Tar Praa, ifraTsar tiftr araPftftiifr/ 

Prtaar aiftaT ^ ga trftr aa gTaia aNtar & sflt awr 
Jf?t aaat Jr ai 4 air arfPr >lr tiar ara afTat gPrfWa 
aftan 


[«WT tta-350i4( i76)/83-*fr.i7i;.-2/iia-tia-2] 
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S.O. 3132.—^Whereas Messra BhiUai Engineering Corpora¬ 
tion Limited, Industrial Area, BhiUai, lM,P./756) ^hereinafter 
referred to as the said establishment) have applied for ex¬ 
emption under sub-section (2A) of Section 17 of the Emp¬ 
loyees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to as the said Act), 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now, therefore, in exercise of the powers conferied by 
jLib-section (2A) of Section 17 of the said Act and in con¬ 
tinuation of the notification of the Government of India in 
the Ministry of Labour S.O. 3981 dated the 1-10-1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 22-10-1986 upto and inclusive of the 21-10-1989. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com¬ 
missioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

%, The employer shall pay such Inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the adminiistration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of 
the establishments, a copy of the rules of the Group Insur¬ 
ance Scheme as approved by the Central Government and, 
as and when amended, alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 

5. Whereas an employees, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay nece.s5ary 
premium in respect of him to the Life Insurance Corpora¬ 
tion of India. 

6. The employer shall arrange to enhance the benefits avail¬ 
able to the employees imder the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scheme arc enhanced so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithsatnding any thing conatined in the Group In¬ 
surance Scheme, if on the death of an employee the amount 
payable under this scheinc be less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer sbaU pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provi.sions of the Group Insur¬ 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund Com- 
mlnlbner shall before mving hla approval, give a reasonable 
opportunity to the employees to explain their point of view. 


9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insur¬ 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits to 
the employees under this Scheme are reduced in any manner, 
the exemption shall be Uablc to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insur¬ 
ance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur¬ 
ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this exemption, shall be that of the (emp¬ 
loyer. 

12. Upon the death of the members covered uudor the 
Scheme the Life Insurance Corpor;ition Of India shall ensure 
prompt payment of the sum aassured to the tiominec|lleEal heirs 
of the deceased member entitled for it and in any case within 
one month from the receipt of claim complete in all respects. 

[No. S. 35014/176/83-PF, Il/SS.iq 
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[fiwr 9^-38013/27/86'!] 

New Delhi, the 29th August, 1986 

S.O. 3133.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees’ State Insurance 
Act. 1948 (34 of 1948), the Central Government hereby 
appoints the Ist September, 1986 as the date on which the 
provisions of Chapter IV (except scctios 44 and 45 which 
have already been brought into force) and Chapters V and 
VI (except sub-section (1) of section 76 and Sections 77, 
78. 79 and 81 which have akcady been brought into force) 
of the sai(l Act shall come into force in the following areas 
in the Stale of Tamil Nadu, namely ;— 

“Areas comprising the revenue villages of Cowl Bazar, 
Koilambakkam, Kilakkattlai in Saidapet taluk and 
Gerugambakkam in Sriperumbudur taluk in Chengal- 
pu District”. 

[No, S-38013/27/86.SS, II 
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[RWT HR-38013/28/86-qR. 'PT.-IJ 

S.O. 3134.—Ill exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees* Stale Insurance Act. 
1948 (34 of 1948) the Ceniral Government hereby appein 
the 1st September,'1986 as the dale on which the provision 
of Chapter IV (except sections 44 and 45 which have already 
been brought into force) and Chapter V and VI (except sub¬ 
section 1) of Section 76 and Sections 77, 78, 79 and 81 which 
have already been brought into force) of the said Act shall 
come in to force in the following areas in the State of Tamil 


Nadu, namely: 

I, Tho areas within the following revenue villages in 

Erode Taluk in Periyar District: No. 

I. Suriampalayam 9 

7.. Mettunasuvampalayam 5 

3. Kumilamparappu Kumulam Perappu) 4 

4. Nallagoundcnpalayaro 3 

5. Chittodu 2 

6. Perodu 1 

7. Karaiellaipalayam Karai Ellaippa palayam) 6 

8. Anainasuvampalayam 8 

9. Elavanialai 7 

II. The areas within the following revenue villages 
in Bhavani Taluk in Periyar district; 

1. Poriapuliyur 49 

Jambai 53 

3. Oricheci 54 

4. Varadanallur 57 

s. Urachikottai (OOrachikottai) 3 

6. Bhavani 1 

7. Thalakiilam 29 


[No. S-380]3/28/86^SS.-I] 


HT. «rr. 3135:—<irfTirrA atnr xrfirfiprw, i948 

( 1948 w . 14 ) «if) trm 1 iHTOnT (3) srrr sum nifwai 
8 rr miPr tied jn, i 4 , 1 9 s6 

^ ^ ^ If few Is ffefef Xlfilfecm ic 

WHnr 4 (miT 44 ^frr 45 *|: fe^fPT 'jft if) JlYi' ^ ^ 

^ I) *iVc XTKfTa 5 Itfrf 6 (hITT 76 ( 1 ) lAr 

Sim 77, 78 , 79 flVr 81 ^ PwPT 5 fT 9 ^ ^ 9 ?! afT ^ 

f)) % iraran 73 ^ ifr feaffThtw ife if Sin, 

xmfq;:— 

T^mf if Hfi^ nr niniii ^t.str^. 

iV.fe. n.'s'rSw ifftra tr^ ^ -rnm mf 'fenm fern % 
um t" 

[tPEtT IT?T- 3 8 0 1 3/ 2 9/ 8 6 -niT. TfR-I] 

S.O. 3135.—In exercise of ihc powers conferred by sub¬ 
section (3) of section 1 of the Employee’s State Insurance 
Act, 1948 (34 of 1948), the Central Goveinn.vnt hereby 
appoints the 1st September 1986 as t,he date oil which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI (except sub-section (1) of section 76 and Sections 77, 
78, 79 and 81 which have already been brought into force) 
of the said Act, shall come into force in the following areas 
in the State of Gujarat namely:— 

“Revenue and Panchayat limit of village Halol Baska, 
GIDC Complex, Oodhra Road of Taluka Halol 
and District Panhmahals.” 

[No. S-38013/29/86-SS. 1) 

ifH-.m, 3i36;--T^m^t tmi iftnr irftrfim, 1948 (i948 
itn 3 i) 9T7T 1 iff T9ffm ( 3 ) jm Jfim viftpff ti irfer 
IP, sRfftT ffTTR r[7ii(jRr rtw'wfft, i9S6 iff 

wrffe % ¥9 if few amf) f), fanim ^ ^rTufeEf % www 4 
(isrm 44 tflx 45 ^ feaw sff 9|^ f) 9 ^ # art t) 
xffT KfwfPf 5 ’fih 6 (am 7 g if) Tiam ( 1 ) am 

77 , 78, 79 *f)t; 81 ^ ffew 9ff 9 ^ ^ !f^ 9 )) Tfl t) 

9 : rantpa iptw ttw ^ fewfefert ^ if tPffT i)if, wstiq;;— 

‘'fear *r awfe ffUTP afew, %7 tw, fSvia 

aTPf-uw, sf). wf. ^. ff). if ^ ffnrtrji: 

7 T 7 IW' f[sr 94199 fffer ^ 919 l" 

[WT 99-38013/30/86-119 tla-T] 


S.O. 3136.—Ill exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 1st September, 1986 ns the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V amt 
VI (except sub-section (1) of section 76 and Section n, 
78 79 and 81 which have already been brought into torccj 
of ’the said Act shall come into force in the following areas 
in the State of Gujarat, naineTy:— 


'Revenue and Panchayat limit of village Kalol; Dwol’ 
Station Madaivas Allndra, Himatpur mcluding area 
Of GIDC of Taluka Kalo] of District Panchmahals. 


99 9T- 3 13 7 xoferf) vpip l{)9T *rftrfet9, 1948 ( 1948 
X 9 34 ) xf) am 1 8?) 99am (3) im iim vrffer) 
stfer xmf Jif, t(rNj*m 9fsft ftrawr, lose xif 

^ ^ ^ 7PT if few fRrf) few) ^ wfefew ^ 

tfKTBf 4 (am 44 afe 45 feaw xft 9^ ^ 

^xfr ^) 9 * 9 T 9 5 xfrr 6 (arrr 7 S >9) Tfam (i) 
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«ITTr 77, 78, 79 81 ^ ftrTPT aft 3^ ^tt aiT 

5 ) ^ wrpT TTWT Sw if 3^ 

— 

“ftn^T ^ ^ttm ft ’fttm vr^ T Tnr^ 

<T^ H'H T nf^tiFi #31 tfrr f#iftTO-#Mi^i*i #t, f#«rr # 5 . 

ffTtrSKT, 'JTW^ #T. ftl, aft.^fT^,#,# tf»fe 

7T%r TTJTFr tr^r irm #3 t sferi 


S.O. 3139.—In exercise of the powers conferred by sub¬ 
section 13) of section 1 of the Employees State Insmance 
Act ,1948 (34 of 1948), the Central Government hereby 
appoints the ht September, 1986 ns the date on which the 
provision.s of Chapter IV (except sections 44 and 45 which 
have already been brought into force) and Chapters V and 
VI (Except sub-section (1) of Section 76 and Sections 77, 
78, 79 and 81 which have already been brouglit into force) 
of the said Act sitall come into force in the following areas 
in the State of Andhra Pradesh, namoly:^ 


[tmr t(W-'J8013/3l/8 6-tr^tpT-l] 

S.O. 3137.—In cxerci.se of the powers conferred by sub¬ 
section (3) of section 1 of the Employees Stale Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the Isi September, 1986 as the date on which the 
provisions of Chapter IV (except sections 44 and 45 which 
have aready been brought into force)and Chapteis V and 
VI except sub-secfion (1) of Section 76 and sections 77, 
78, 79 and 81 which have already been brought into force 
Of the said Act shall come into force in the following areas 
in the State of Gujarat namely 

“Revenue and Municipal limit of City Godhra and 
Revenue and village Panchayat limit of OIDC Estate 
including Chikodra-Limawada Road, T!Bmba Road, 
Limsara, Bharavav Road, Vejaptw Road of Tauka 
Godhra of District Panchmahals." 

[No. S-38013/31/86 SS. IJ 

37. WT. ' 138 :—TTiferr# TTN #3T ^ftIpT4R, 1948 
( 1948 47 34) # HTTT 1 # tJTRm (s) 3147 334T DiRVff 47 
RtfbT T# Jtf, 41T477 7?# ftmWF, 1986 4tf 

(341 % W7 if Pnr7 tit# fam# ^ ’twtr 

4 (mTT 44 45 % ftETUT # 4^ ^ Siffr # '31 ^ t) 

tfrr. s #T e (ot4T 76 # 'ttstfi (i) #7 arn 77 , 

78, 79 81 % PdkiM # 4^ ^ # atT t) % 

^4W ijftin 4747 % Pr Rf ft ru PT ^ Jr W4fq;:— 

"ftrm Ttnfi ^r Thrfrc 7#^ R#7 47377377 

mptfr 7. 25 jftrtT #1177) R dURRlfl 

«7«I l” 

[77377 777-38013/32/86-RRUR-I] 

S.O. 3138.—In exercise of the powers conferred by sub¬ 
section (3) of section 1 of the Employees State Insurance 
Act, 1948 (34 of 1948), the Central Government hereby 
appoints the 1st September, 1986 as the date on which the 
provisions of Chapter JV (except sections 44 and 45 which 
have aready been brought into force) and Chapters V and 
VI [except sub-section (1) of section 76 and Sections 77, 78. 
79 and 81 which have already been brought into force) of 
the said Act shall come into fore? in the following areas in 
the State of Orissa, namely:— 

“The area comprising the revenue vilfagc of Gangapur 
(P.S. No. 5 of Jeypore Police Station) under 
Tehsil of Jeypore, District oraput." 

[No. S-38013/32/86-SS.l] 

TT. XTT. 3139:—RnWr# Timr #7(7 RIWTITR, 19 48 
( 1948 47 34) # 13777 1 # ■341777 (3) 9777 mm iirf#tfr 
47 mflR 41# 517, JHTfTT 4?# [7771747, 1986 

417 ijTr frr# 5 r % ^ Jr Ptut 417 # J, Pa 4 # 3771 rIWtttt % 
wrpr 4 (mn 44 #7: 45 ^i fTTRia # tt# # tr^ 4?) mr 
tp# ^) #7; WWTtr 5 xJTt’ 6 (8777 7 6 # 3477177 ( l) #7- 
13777 7 7, 78, 7 9 xfrr 81 % fJlRTir # 4gi7 # 4^ 4?) 37 ^4[7 
^) % 3W1J 4T77ST 4^ 74^ 5F? f373#Pin ^ 3 4^7 WR, 
4P#[;'— 

47414# fl# >fl RURT Jf %rl41T % 

T Ta TR 7174 ^ <7#7f 471347T!73tr7#4 474 I 

[4*47 44-38013/33/86-44174-1] 


“Mndhavarayudupalem village under Jegurapadu Revenue 
village in Kadiam Mandalam of East Godavari 
District.” 

[No. S-38013/33/86-SS. I] 

417.47. 3140:— '444 31777 4447] 4^4 *I #|8 
4T73 mfer-nOMI'JIO, 7777737-45633 1, 7784 3#i!7 (44 'ft./228) 
(f^ 1414 34% IHKf 37fi 74744 4i^ JT777 ^) Jl 4l3Wr# 
4f#4 [4# #7: mr# 344»t3 StTetPitTR, 1952 (l952 44 19) 
[%% 344 ¥4% 477474 34: !7fW7T44 41i^ TPR I) # 4777 17 
7# 344777 (241) % ITO# 753 [44 474 % f44 47#t4 f%47^; 

xflT %4f[4 7774177 ; 44 77417374 7/1 W ftl 341 Wm % 
417 [mT# feft 444 : #4474 14 #[71734 44 73743 ^ fer flr47 #, 
4774^ #44 #47 1444 4[t #44 #74 7#t3 # TlTTjl^ #47 
7#4 % 4#4 #44 7f774 % 7»4 Jl # 4177147 337 ■# t 4 ^ 
7(17f47f(4l # 34 4174# 71 wftpfl R7^ ^#37^ 4#47# 
f#%7 4^d #47 7#4, 1976 (ft# ¥44 ¥4% MK47?[ 374 

'T>61 Tpn ^) % 4#4 

44 : %#[4 TTTNT, 341 ###74 # 4777 1 7 # 3473777 
(241) BTTT 4m 4%4f 44 47ft4 417# jir #7 4774 4 T 4 4 3 
% >44 77wm4 #• #3g[447 TtWT 44. 47 . 3 3 9 7 47#W 

30-7-1985 % 511^737117 Ji #T ¥4# T477rj- TPjg# Jf ftft frs a 
41# % 4704 7 : 5 % 54 345 34744 4f[, 27-8*1986 ##4 4# 
4# W#i3 % ftm ftr44 26-8-1989 # 8ft4ftin t 34# 7#4 
% TP# 3447 # % 44#7 Jr #1 I I 

1. 3715 7>!n44 % 47474 i 3 fmfpspT sr# r 4l 't ##4 f 4 ftr 

431^ 7TK3 st#7r 4# ^ fua'/.ftrat ##13 #t #717 Jpgr '7#3r 
447 f4#4P4 % ftlTr d# 4474 +iOI # %7#4 7374735 ; 

4774-77734 43 ftrim: 43 ); I 

2. #[#441, ^ #[#474 WT^I 44 5P441 474 4# TTRlf# 

% 1 S [#4 % 7f|i4T 733434 #733 # .% 7 #a- 47443 , 44 ; ##444 
4# 4777 17 4# 34 -aT 7 T ( 34l) % 4PI4 (41) % 4#4 4734 - 
7744 TT ftrftiiS TT# I 

3. TTTTjf^ 7ft47 T4#4 % 447714 Jl, ftl77% 474734 # 44 # 

44 7757 4147, ftrrftT# 44 ftuTl 3747, #777 #[#714 44 

47434 #in# 44 4747113 , f4#!iTii3 53*33# 44 47434 53Tp3 # 

## 47# 73 # 15443 163 444 f4#441 BT7T [447 4 1 01 11 I 

4. [## 441 , %7#4 44447 4333 44T 5 j r ^ 4|[4 4 TlTIjf^ #733 
7444 % [#3# ®# 441 #4, #t 44 4P# TRJj 7P#t34 [#77 474, 
44 ■44 77#Er4 411 #7 4737 41447f7# # 45775133 4?) 4743 Jf 
471# 7^154 47# 44 XTiJlTT 74744 % ^[481-4^ TT; 5I4ftr4 4l947 I 

5 . 4 ft 44747 #, # "till'll# 4 ft'-a ![T3 333 

476 viftlftaO % 4r#4 53T'4 fe# 773344 4 ?) i*t[#I 3 f#t 3 143 

4?# # 73474 433 % 74144 if f4#ftl4 [4431 4447 ^ # fmrPJtar 

*4'1^*1' #47 TT# % 71474 % Trq- jf 474(4 434 ^734 ^ 41 N 33 
#T 44 # S 3 T 44 57144441 #[444 47T#4 #44 TfhlT (444 VI 
TT-m # 737 1 
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THE GAZETTE OF INDIA : SEPTEMBER 13, 1986/BHADRA 22, 1908 


[Part II—Sec. 3(11)] 


ipM ^ ^ wtfk tt 

;3W«ff TWiff ^ ijfi ITf mTifT 'F^E' ’ 

^ 'FT^ ?r ^ ^ ^ 

^ I 

7 . HPjf^ ^ it Pc^ft snd % 5T^ JTT »ft, nfir 
Wr IfJT TT W ^ 

^ FFIT I ^ ^|41^ | A Tt ^ wr ir Eldf ^ ^ OTi 
fjfPt % 5TH^fT 5taT ^ Pnfrw 

f^WV 'Ft irpEFT % it 'fnfl ^npTt ^ 'tCFTT % JRWT TTE 
TT ^{^TPT 'Ct'dT I 

S. HTJJ^ !fpTr TipPr ^ it iFtt ’(ft E^fttR, ^n^ftPF 

’(Tprsr ftf% W|JJ_TTi, EW ^ v\*ft<»l % Elff Prat 

'JlT’tET ^fh: (51^ pFFft OTtFR % "ti’I'^lPi-Mt ^ 'TF 5l1d^ 

rrm ^ ^ ^ W’ 'Ti^ftr<F 'ffPnar Prftr *n^ 

tmr FTjEtid ^ Sr >35 )f4^ i P ^ >?> ^mr ^P^rtT '»Fr% 
’FT ’TpE^ WflW’ ^ I 

9. irPr PFTff 'FTT»mr, T«im Sr sfNFr 

sftET Pm lift OT m^f^’F ^Ptt Sr, fSiSr T’ri'rrr eeSt fi'rt 

'^’FT ^1 ’Etrft’T ti ’n TiTT T'^trr % (Utftl •F^'nftrft 

^ jm ^ 'fM feft frffr Sr m ^ (srifr |, ITT TTE ^ 

T^^ffsrTTWTft^ I 

10. irPr PFTft TTF’wr, PmtFtr ’(TT’^ «ft^ ^Prr Pm 

jTTT Pm rrrSt^r Sr (fm jPPt'te w Emr iftS ir ttttw 

Tf[dT t. "(Vt: 'TrPmt <Ft mnTT ({t (snSt fw (m t St ^ 

T^ ^ STT TwSt I I 

11 . ppfFstT jm jflim Sr Timr if fSrn; (Fq Pf^ (BTPrCT 

’St wr Sr, rTT TTSTPff Sr dTTrPr¥ftrPr*ff irr Prf^ TrPTff «Ft 
rsft irPr rrs ^ a St Ef ftSt St rJAtr taPr Sr 'm’rrr 
SPtt 'mSt Sr Am’ w wattPttt PrStAFr 'Tt ^PrT i 

12 . W AFtA Sr SiStA FTtP rrr^ fS^ft TWA 'Ft TJT^ ftp 'C 

ATrStA aNa StAT Pm, iftAiWA SrPr Sr SWT- ataPtSPiS)'/ 
prfar AlftTft TFt r3A TTftr 'FT AmT TWTtAT St fltr SRSaT AWT 
it ip: jpftt: ir 'J'S atS 'Ft atPa Sr t^at ttpt 
■ff ’(ftAT: TTPrPrf'AA attat i 

[^ssqr ATT-3 5 0 1 4 ( 9 7) / S 3-St t^AT-2/tTTT Tpr- 2 ] 

S.O. 3140.—'Whereas Messrs Bharat Commerce and Indus- 
trie.s Limited, P.O. Birlagram, Nagda-456331, M.P. tMP|228) 
(hereinafter referred to as the .said establishment) hat'e applied 
for exemption under sub section (2A) of Section 17 of the 
Employees' Provident Funds and Miscellaneous Piovisions 
Act. 1932 (19 of 1952) (hereinafter referred to as the said 
Act). 

And whereas, the Central Government is .satisfied that the 
employees of'the said establishment are, without making any 
separate contrihntion of payment of premium, in cnioyment 
of bcnefit.s tmder the Grpup Insurance Scheme of. the Life 
Insurance Scheme of the Life Insmatice Corporation of Indi,a 
in,the nature of Life Insurance which are more favourable 
to such employees than the benefits admissible under the 
Employees Deposit I.inked Insurance Scheme, 1976 (herein¬ 
after referred to as the said -Scheme) ; 

Now, therefore, in e,xcrcise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in conti¬ 
nuation of the notification of the Government of India in the 
Ministry of Labour, S.O. 3397 dated the 30-7-1983 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the .said 


establishment from the operation of tdl the provijions of 
(he said 'Scheme for a fiirthcr period of three years with 
ctlect from 27-8-1986 upto and inclusive of the 26-8-1989. 

SCHEDULE 

1. The employer in relation to the said establi.sbment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for irLspection as the Central Govern¬ 
ment may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be borne 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of thei rules of the Group Insurance 
Scheme as approved by the Central Government and, as and 
when amended, alongwith a tr,inslation of the salient features 
thereof, in the language of the majority of the employee.s. 

5. Whereas an employees, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
e.sfabli.shmenf, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessarv 
premium in respect of him to the Life rnsurahee Corporation 
of India. 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Croup Insurance Scheme 
approprialelv, if the benefits available to the employce.s unde'- 
the said Scheme arc enhanced so that the benefits availnM’ 
under the Group Insurance ,^heme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anythinc contained in the Group Insii- 
rauce Scheme, if on the death of an employee the amount 
payable under this scheme he less than the amount th.at 
would be payable had employee been covere.t under the 
said Scheme, the cmnloyer shall pay the difference to the 
legal heir/nominee of the employee as comnensation. 

8 . No amendment of the provisions of the Groun Tnsu- 
r.ance Scheme shall be made without the nrior ap-rov;d rU 
the Regional Provident Fund Commissioner. Madhya Pradesh 
and where any amendment is likely to affect .advcrselv the 
interest of the emnloyees, the Regional Provident Fund Com¬ 
missioner shall before aiving his anproval awe a reasonaN- 
opportunltv to the employees to explain their point of view, 

9. Where, for any rea.son, the employees of the said esta¬ 
blishment do not remain covered under the Groun Insurance r 
Schc'iie of the Life Insurance Corporation of India as nlren'iv 
asfonifd bv the said establishment, or the benefits (p the 
emnlovees under this .Scheme are reduced in anv manner, the 
etemption shall he liable to be cancelled. 

10 . ’Where, for any reason, the emplover fails (o n,av the 
premium etc. within the due date .ns fixed hv Ihe Life Tnsn- 
r-nce Corporation of India, and the policy is allowed *o 
lapse, (he exemption i-' liable to he cancelled. 

11 . In case of default, if anv made by the emplovor in 
navmcnt of premium th-- rpsponsihilitv for navment of assu¬ 
rance benefits to the nominees or the leg.nl heirs of deceased 
members who would hax'e been covered under the said Seheme ’ 
but for grant of this exemption, shall he that of the eniplovor. 

12. Upon the death of the mcnihers cnxered under the 
.Aeheme the I.ife Insurance Corporation of India sh"!! ensiir- 
nromnt payment of the sum asstired to tlv nomin.ce|le.T;d 
iT’irs of the deceased member entitled for il and in anv c.is- 
W'thin onn month from the receipt of claim complete in 
all resnects. 

(No, S-35014/97/83 PF. II-SS-III 



[vTnr H- ;i(ii)] "‘TPTt-ITT thtT?, 1 : 1 . 19Rfl/«1TrT? 22, lf)Oa 

3 141 ---Tf-TiT ?n'rV'’ii'3 Tiif’i'n, 

Tl.tir ■'f- H, f-‘T5nf, irt?T-l2nnni {mT,'ft./2352) (f-in 


i?«Tm it) ^ TTJT'rrrr Wir jfr" 

3 war TTftfPrnr, 1952 (1952 t 19) (fr'^T 

ETfaf^iT Tffrw ^) ^ ffpr n ( 2 'fT) 

^ ^ 5TrtT^ PfTirr^; 

aftr fe>T 5 frr ^PrrfiH^t w ^ fn t-ct % 

ferft ijinq; '9f9T?riT Jrr fTfiriUT «rr tw^t 

TTTTitriT Tfr^R ^-411 Pr>m 45 ^ 1 ^ jft nwBw ^^Virr 

% wfr^ ^tirr ^ w Jf "kt ft if iWf 

'Tft^ffTfff fit ■pf 'ffffR'f ^ trfOT; EffT^^fT ft ^'r fsf'^ 

ffKTO ffffrr ipfiff, 197(1 fpftr Efffti TT^ffi; Tpr «fiir 'nsf 

ffffr ft) % ^reftf ETKiffiT ft; 

ffTTiT, -jifFr 'fr «TTTr 17 7r<TirTf;T 

{ 2 'Tr) irm aim ffteffr >^11 Tiifrn ^fr^ft-Rn sf^r itttit thtsit: % 

‘47? fT?(m Tft Erf»Ti0;iT imrinr.Err, .1979 i-in-,i983 

% ErffTOf 14 3[ftT iJi% Eff,^ # fTflt ft; tniiYfT 

Titft- |fi ITT 'fTrm <r, 2 2-1 n -19 R fi ^ fflff ifi' "ft EPrftr ft? 

fr^tT fx^Jf 21-1U-19R9 wr TTftfrf-TT ft, 7TT nftfT ^ "ffft 

■JWKff % Tm jf fif ^■ft ft I 

1. ■???? 7'<rm ft; 'Jr sTTftftrr HfirTT firFkr 

TiTiTTf, ffw ir^iTr m ti^ffr fT 77 ^%r ’ftftfr siftt ff?r Jparr rirTr 
T®rT fr^idTiT ftt firl tfirt fjiysTTn; T^r'T T>"Tr ffr ft^-fTTr Tp?f:r7 
"m-WT TT Prfte Tift I 

2. Wrt, 'tJt amn tt arff <fV »Tm'fJ?f 

^ 15 ftifftTf; TftftT Trft ftiTfiff ffTTCf, -w srftrPm 

»(fl aiftf 17 "ft 'OT-iTf'n (3?0 %'5r? (t) % EraffT fm-fwa 
ijift I 

3 . ffri^feTr a>frr ^ irnTTr if, ftr»T% Erffrifir wr^ff 
TT RTsrr TiPTf, f4<"iVff *CT fw Tixar, ^at fftfaaa air 
a'm Jrarraff ipr EpaRar, fftftfw a»Trn T?r ft^rr Errft af ft, 
^'fft arif aaf sTift TT f%>f(T STTf fftiar Trirar 1 

4. fftaraT, ^ra afarTT; ap-r aar waatfw anjf^ ftrar 

laffa fti fwat tiai afr, aa Tat aaii auftaa (%ar 't.i;, 

aa aa asftfm ar arn aar nnfarfftaf ^ a^rftwr "ff aTar if 
^aarff a^’sa ara'f aa aaarT, warn ft; ^[aar-Tj aT aaRfra aiftar 1 

g. aft "Ftf fTar araarft, aft aaiarft a ft^a a ftfa aa ar 
a"^a ffftrftaa % aafta aaa ftaft PTm aft aftpf fftfu 
TT a^ aft a?Ea, ft, aa% wrm if fftaftffta Iftar strar ft aft 
ftaftsiTi arfjftr aftar E^'a ^ aaia % ra? if aaarr ara grfa 
‘ aa aiftar aft"- aaaft aRa arawa: ifffftaa arrak araa aVar 
ftaa aft afta akr 1 

(f. aft aifffta ’■^far Rfta % ai^a Taafftaft aft aa'TEa 
laaft am aift ft aft, faftaa aaa "afra % aerfa aafaiMf Tt 
aaa^a armf if fR ft af arft aft "aa^ar spkr 

ft aft fi; Tftaifftrft "fi fkf anjf^ fiftar afra % Effifa aa^i^ 
'mft aa 'nraaf ft aftrr; aai^ ftf, aft aaa affa % atfk 
aask ft I 

7. ar»i^%ai aftar Rfta ft ftiaf ara ft irftft |i^ a;, aft ftat 
fkarift Tfr aa ?a Rfta ft aftk ftftf aanr aa ttjt ft 
aarft aft Taarift ftf aa aar ft ftfta aftaf aa ag apr aftfa 
704 Gl/86—10. 
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ft ETsfta T>(fr aft, faaftt't: aftai^ ft ftf'ra arfpT/arfTftitfft'ft 
'rr afta"' ft a-r ft ftraf aaaft ft a^Tf ft arra^' tt^tt mr ftara 
Tftar 1 

K. afjjfear pfra ft ^aa^Eff ft- fttt at fWinr, mftffta? 
alftwT fafa from, a«a afta ft "(ft m ftka ft ftar fftar 
arraar affa ar^r fftfti ftftma ft ukarfftaf ft ffta aT afa^ 
aara aaft ftf ftamr aft agr, aTftftra: 'afftR fftfft mf^an, Errrr 
aipfrepr ftft ft 7ft TkarfpTft ftf EnTar afeftPr itr aiaft tt 
ER'P' ftn I 

9- afft fftftr aip'iwa, ft akaitt, fTrkfa ^aa ftkr 
fa^ia Tf aa nrijfftT; ftftar "ftta ft, ftift Earn aaft arfar wr 

k, atfia a^f q aift ff, araa pfra ft asfk qr ft ai lftftf aft 

aiR Btft arft arffift fw iftift ft aa i^ atft aft a? ^ 

ftt ai anar ^ 1 

10. afa fftar "pii'jrtt, fftaftau amfra aftfra jffar fftaa 
sra fftaa aifrfr ft ftki ifrfftaaTr ftara v^ft if aa<fia "qm 
■ ft, ■iff’; afftftf ftr maa ?ft rift faar ^irar ft aft t? ftf ar 
wff ft I 

n. faakT arrr xfifftaa ft ftara ft fftcr ai^ fftftf saftnar 
"Pf aar ft, aa >|a aaraft ft araiffftfaaft ar fafiki arfftaf ftt, 
ftf ak ag, ^ a af af ^ aft aaa affa ft Epafta ifft 
afat aaaaf ft aara aa ■Jararfafr fftaftsr'r afar 1 

12 . Ta Rfta ft atfra arft arft f^ftr aak ftf a^w^ ^ aa 
aff-ftk ftftaa afar fftaa, ftfatipr ^Tfir ft ^fpap: arafftftfftftf/ 
faftiai aiiftat ftf aa iifft arr ftara akaar ft ftk akT aw ft 
ar aatr’; ft "jft arft ftr arfk ft fta: ara ft akT 
arfar 1 

[aw "a -3 50 u ( 17 2 ) /s3'^'ff., 2 /^ Ra-2l 

S.O. 3141.—Whereas Me.ssrs Baca Steel Castings, Tntliitsriol 
Area. P.IJ. No, 8. Bhillai, M,P.-490001 (MP/2352) (herein¬ 
after referred to as the said establishment) have applied for 
e.Kemption iin'ter sub-section (2A) of Section 17 of the Em¬ 
ployees’ Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 19.52) (hereinafter referred to as the said Act). 

And wherca.s. the Central Government is satisfied that the 
employees of the said establishment arc, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corpoiation of India 
in the nalme of Life Insurance which are more favourable 
to such employees tlian the benefits admissible under the 
employees Deposit T.inked Insurance Scheme, 197fi (herein¬ 
after referred to as the said Scheme) ; 

Now, therefore, in es.crcise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in conti¬ 
nuation of the notification of the Government of India in the 
Ministry of Labour, S.O. 3978 dated the 1-10-1983 and 
subject to the conditions specified in the Schedule annexed 
berelo the Central Govcrtuncnl hereby exempts the said 
cslabjishment from the operation of all the provisions of 
the said Sciicmc for a firriher period of three years with 
effect from 22-10-198(1 upto and incinsisc of the 21-10-1989. 

SCHEDULE 

l, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner. Madbva Pradesh and maintain such accounts and 
provide such facilities for inspection as the Central Oovem- 
incnt may direct from lime to lime. 

2 . The employer shall pay such inspection charge.s as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section l3A) of Section 17 of the said Act 
within 15 days from, the close of every month. 
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3. All e:(pense 9 involved jn the administration ol the Group 
Insurance Scheme, InchidinK maintenance of accounts, sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, payment of inspection charges etc, shall be boino 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the fulcs of the Group Insupance 
Scheme as approved by the Central Government and, as and 
uhen amended, alonewith a tran.slation of the salient i'eatiues 
thereof; in the language of the majority of the employees. 

5. Whereas an employee, who is already a member of the 
Employees’ Provident Fund or the provident Fund of an 
establishment, the employer shall immediately enrol him as 
a member of the Group Insurance Scheme and pay necessary 
premium in respect of him to the T.ifc Insurance Corporation 
of India, 

6. Tlie employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
appropriately, if the benefits available to the employees under 
the said Scfiemc are enhance,) so that the benefits available 
under the Group Insurance Scheme are more favourable to 
the cmnloyccs than the benefits admissible under the said 
Scheme. 

7. Notwithstanding anythin.B contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payable under thi.s scheme he less than the amount that 
would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal hoir/nominee of thd'empinyee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme shall be made without the prior approval of 
the Regional Piwident Fund Commissioner. Madhya Piadcsh 
and where any amendment is likely to affect adversely the 
interest of the cmnloyees, the Regional Provident Fund Com¬ 
missioner shall before giving his approval give a reasonable 
opportunity to the employees to explain their point of view. 

9. Where, for anv reason, the employees of the .sa'd esta¬ 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India ns already 
adoDted by the said estabjishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Wlicve, for any reason, the employer fails to pav the 
premium etc, within the due date as fixed hv the Life Insu¬ 
rance Corporation of India, and the policy is allowed fo 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for naymenl of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been cosered under the said Scheme 
but for grant of this exemptir'n shall he that of the employer. 

12. Upon the death of the members coverecl under the 
Scheme the Life Insurance Corpoiation of India shall ensure 
prompt payment of the sum assured to the nominee fireni 
heirs of the deceased member entitled for it and in anv case- 
within oire month from the receipt of claim complete in 
all respects. 

[No. S-35014ll72i83-PF.n-SS-TIl 

ipI.XTT. ; 142 —SnRtTtTSTT tWTW, ITT. PT., ('^ft 
4^^ >5fr rflypT fiTTnr sn.f'T. % 414- 4tT>TT T,TSI sp) 

394, ppm,, tX (€1,pp/l 103) 

(Bi% wf wn ^ vrRrciT 

Prfe snfNr' 195.2 (i952 ’pr m) (fif?! 

lipJr 'tVXfW PW wfWpTif W3IPPI 4?! 17 ’ft 

rawTr (241) ^ pTfFr frT "f; firP xft44P fw ^ 

3ftT tTOfiT Ti wruR lil fit: fqpPT ^ 

unBrrfV fippl tpt xrfvupi rp sfrftrotr trr tRiP ft: firfr ^ 

inTtfitr TtWr 41311 fipnr tf: tflur ttItt tnjfift: tfipp, 

^ wifw nffipT ^PTI % lerr ir nfr TTW 7^1 ^ t 4 


74 TTTtff 4 r.,fJT * ifl 7^^ TifTiF; 

tftpr Tfl'p, 1070 (f::>?tT4nTf-TT-f Tn 
441 )^) % xrtfivr f.; 

44 ;, T?!fl4 -J-pi tP'"! I / TITT'i 

( 21 :) tlFr STTP Vrfif44t ^prurfm-t.-vp stF'TlT-i Pv-t-tv 4 
‘-T4 ITTP-PI 4i7, nT.'StT. 3.iKl r.rf.ra- 31 )-3-195 2 

‘4: tTT-fEir if ifiv jirrj- if FTfiffTST r;Hf =1: fl'iid 

Tfn wrm wir, 2.5-9-1935 4 aitt 4) 4:: T-Tfii ^ 
ftrT Erpif 2.5-9-19,sa 41 pfiritrf ff, 'ipr ’Tfrtr % norTiiptn 

4: 44'T4 P tJI tpfr p1 I 

1. 7PT tnrrrpT % jfjT-r ir Wctp tn'ft'Tr firftr 

pfim 44 Rp'i fTpTpml artT ifir Wf TihTr 

T4T Ptfrein % fisTP 3jf4pip' mpT ^'r pvTiA 

jpT4-tWt 'U 1 

2 f44P:T;, 174 firfirttm urnA tT pip pr 44ffib‘ 
4 15 4 <fflb'T Tppir pbiTi sfr 44ft4 ’tti::’’. ttt xiftrfiT44 

"tfr mrr 17 4: TT-qr'i (34) T ijir (4) ^ WiflT wr- 

tT44 TV fitFrtra 4:> I 

3. 4fjn ri)f|ir 4 srtnTPT 4, ftl4% Xtmdff 4917311 

4r T/srr Ttrdt, f44TfoT!ff rprtrpjwf fiptr aitpr, tfiFfTii 3:1 
47(4 41514 ! 54 5f'Tt7i4, fifTTOT RPIT! 4r ftTPI Wlft iff t 
Ad 4i'4 4ffr 54ff 5:1 4iff firnTP KF.f fp’If ViiFh I 

i. Mipt, fit'-fiti *rTt:T< jTTi !t*tt 4pjft5: 4i4V 

4 fiT4iff 4: lift, sflT: 45 44! tttfrsrd ftnir srpf. 

ri-p 74 dtrYiid 41 5ftr 44 t 5:44rfT4f wr 4|4wr iff itrt 4 
74Pr 4 TT srrdf 4r wrm 4 g44T-5^ tt jr^ftp,- 4>4i 1 

5, pft 41T fijTf ytddlTf 41 4441^7 vftlF ffirtl 4, 47 
74T iRfjr444 4 4£ft4 7^ 47=5 ftJW 44744 Tf 'KftWf fdfti 41 

fV 4554 fl. 44?: T4T44 ?! pTPlftrT ftJTf 4747 i 4t 144774 
4Pjf^ 4.47 34i'4 4 4454 4 *4 4 7447 474 qF 5;>4: 

3f\r 744! 4144 414147447 tBftm 'ATTrfiTT T7744 5f(4; filTP 4r 
rffftr 4>47 I 

0 4f4 4 i 4F^: rfi'4r tPi'JT % ?7i.’4 44'47ft:4'7 47 744*4 

qiPTi 777% I 4%, fd'inTt: 74^- 5474 % tTtffir 444(ft:4! 

47 7'r4»'4 4745 ! if 4 >jPT4 44 ^ 47 47% 47 *44547 4%47 

ft,4%, ft; 5rif4[fr4f % fipr, 47ijf%4 f747 flffT ^ 7457*74 

4774% 74 474%! % '4444 4.^4 4 if!, 47 754 5474 %7 VfF-T 
4754 % I 

7 JTltjftqt sfr47 % ftT%r S7PT %: f7%% 54 wl, 4ft ft:47 

p,- »JS4 45 34 5^74 % 4!f!4 4%4 TT4 74 5^4 % 
& 4% TiifTTfir 47 74 447 if if%4 5!47 44 45 74T Tp.i)- % 
4%!4 ?>Tr 4%, f%4%n4 4%4Tr! %7 ftfsTp 4rft4/477rf%ifft7tf7 4% 
qfi74T It rc4 if 574% T44% 47 X747T % 4574T 14:4 ip7 jf4r4 
5:>4r I 

fl. 47iji^ 5474 5: TWtf! % 4%t 47 4tftJ4, TTTftrP 
XifpF fdfa' 47IJ4T. 4f444Pf ft 444%54 ft f5747 4#7 ftr47 
SiOFTr 44%!T4 ft 444iff4! ft 45 

!T»P4 45% ft; 447447 ^% T?!. 47%ftT4 4ft54 pTfft 47tJ44, 4447 
X7iI4%T4 %% ft 'J4 4%4rft7T% 4% 4447 tjft74%W 444 <[:t% 54 

I7ftp7444 *7447 %i7r I 

•* 5 
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9 . irft >f:rriR-Jr, wrm 

w( ^fT ii'1^%: wtirr t^.tt %, fh^T *'Tm 
wi.-^ qfr !Tr ^JT miT ^ *Fr 

'TM JTf^ 'lim fiptfr tiff? !t:t{ g'r itw t., 
aif'r ^r ^ I 

10 . *Tft f3;-Ti' * 1:1 wnr, Pt^t^-i; ’’f.'if'T ^fiirr f^rw 

STTf fwT % 'tfi'-'i’; rflftr^r^ !irr ttrTJT <1 T^FTr 

snr 'TifsT^'r st -^i^r f^r-v.^rf s ?Tr ^ir 

^ 1 

I 1 fiT'ftii''r 5T7I ITifiTJfJT ^ ’Kl’T if f^;<f,' rrPi'^^iT 

Ti' nrr ir, ^ •(‘i’ 9 ; iTi#T5Pfrifi'^f ^1 TTr^; -=fi1',.7f ^r 

5ft ’Tft ITS, V Ti ’Ti j’trfr ftr WT TTfi>T if tt'^'FT ffffr, 
^f>Tr 'SWOf Tf?™ *i,'f ^T^TfofT ffT'ffSTTT rrt ^>11 I 


5. Whereas an employees, who is already a member of the 
tmployces’ Provident bund or Ihe Provident Pund of an 
csiaolishment, ihe employer shall immediately enrol him a* 
a member of the Group Insurance Scheme and pay necessary 
pieiiiiom in lespoct ot hifn lo the Life insurance corporation 
ol India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insmance Schchie 
app’Opi.aieiy, if Ihe btnetus available to the employees under 
Llie said ScJiemo are enhanced so that the benelits available 
under the Group Insuuincc Sche.mc are more tavourable to 
Ihc employees lliun (he benelits admissible under the said 
Scheme. 

7. Nolwiihstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee ihe amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the 
said Scheme, Ihc employer shall pay the difference to the 
legal hcir/noralnee of the employee as comcpnsation. 


12. ¥ffTf % ’tfdiT Wiff fTtTtt 'iff Ijeff IT: 

dfiTi ^irrpt ’iifirr % frtTriv hrhf^lk^tf/ 

ktra wifwf tfir '.jnr sffrr ti rf^iT n^TLi^f it aftv sf^'p wr 
if %J. STTIiL b’ ^5 Ta tTlf^n V tpp TTTff T rfRT 
TLPf 1 


.S. No amendmcnl of Ihc provisions of (he Group Insu« 
ranee Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner. Tamil Nadu 
and w'here any amendment is likely lo affect adversely the 
nucicst of the employees, the Regional Provident Fund Com¬ 
missioner shall betore giving his approval, give a reasonable 
opprvrtunily to the cmployce.s to explain their point of view. 


[ff'Wr n*f-3 5()i4(22d)/3J-Tf.n:'Il-2/tFl IRT-il 

S.O, 3142.—Whereas Messrs Sii Naretidraraja Textile 
Private Limited, (.Formerly known as Sri Gopul Krishna 
Mills Private Limited) 394, Sarojini Naidu Road, Sidhapur, 
Coimbatore (TN)1103J (hereinaltcr referred to us the said 
eslablishment) have applied for exemption under sub-section 
(2A) of Section 17 of Ihe Employees' Provident Funds and 
AWscellancous Provisions Act, 1952 (19 of 1952) (herein¬ 
after lefcired to as the said Act). 

And whereas, the Central Government is suiisfled that the 
employees of the said establishment are, without making any 
separate, contribution of payment of premium, in enjoyment 
pf benelits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Life Insiurancc Corporation of India 
in the nature of Life Insurance which are more favourable 
to such employees than the benefits admis-sible under ilr.; 
Employees Deposit Linked Insurance Scheme, 1976 (herein¬ 
after referred to as the said Scheme) ; 

NOW', therefore, in exercise of the powers conicrred by 
siib-scctiun (2A) of Section 17 of the said Act and in conti¬ 
nuation of the notification of the Government of India in the 
Ministry of Labour. S.O, 3381, dated the 30-8-1982 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby e.xcmpls the said 
establishment from the operation of all the provisions ot 
the said Scheme for a further period of three years with 
effect tiom 25-9-1985 upto and inclusive of the 24-9-1988. 

SaiEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Coramis- 
misioncr, I ami! Nadu and maintain such accounts and 
provide such facilities tor Inspection a.s the Cential Gov cm- 
ment mav direct from time (o time. 

2. The cmnlover shall nav such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said Act 
witiiin 15 days from the close of every month. 

3. AU c.xpenscs involved in the administration of the Gioup 
Tnsiirance Scheme. indudiiiR maintenance of acconnls. sub¬ 
mission of returns, payment of insurance premia, transfer of 
accounts, pavment of inspection charges etc. shall be borne 
hv the employer, 

4. The eniiiloyer Shall display on the Notice Board of tlv’ 
eitablishraenis. q copy of the rules of the Group Insmance 
Scheme as approved by the Central Government and, as and 
when amended, alongwlth a tran.slntion of the salient featuics 
thcicof. in the language of the majority of the employees. 


9. Where, for any reason, the employees of the said esta¬ 
blishment do not remain coveted under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment^ or the benefits to the 
enioloyecs under this Scheme are reduced in any manner, the 
cKemption shall he liable to be cancelled. 

10. Whete, for any reason, the employer fails to pav the 
premium etc, within the due date, as fixed bv the Lite Insu¬ 
rance Corporation of India, and the policy i.s allowed to 
lajisc, the exemption is liable to bo cancelled. 

11. In case of default, if any made by the employer in 
payment of piemium the responsibility for payment of assu¬ 
rance be.aclii.s to the nominees or the legal heirs of deceased 
members who would have been covered under the said Scheme 
but for grant of this c.xemption. shall be that of the employ.cr. 

12. Upon the deuili of the members covered under the 
Scheme the Life Insurance Corporation ot India shall ensure 
prompt payment of the sum assured to the nominee/legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim con.vlete in 
all respects. 

[No. S-35C)14l226|83-PF.II-SS-ir] 

Tt. ’!TT. 3l4.5:'-''Tmt l-tTTffUT’T^r=T, PT , fi. 18, 

19, 20, 47ra--58 (^f mf / 

6151) (LtT Thh 'LTk Tfr fftrr ^ 

RPTCiT fafll tflr ?lfitPm, 1952 (19,5 2111 lO) 

Fit utk iirirT it; »Tf9fTi<T iptt iff mrr 17 
Tvf iTjftr ( 2i;j F T-fm Ftff mit % Fur it#in Finrrl; 

Tfr TTrittr Vf tTffrHTff lit T-Tt ^ WTT ^ 

T^rFf Fftfr >^'11; itFst^ft it tffFrffT m rtirt Ftft jtV, 

Rt-r-^rT TfiT Tim fimr iff ifrii Ttm ifj ^Ittt 

ifr xpift-ir tsftar 1 ; rm T afr 'finm' ^ ^ ^ 

iTgTrfcTf ifr ^-T init fr itFhi; ?t aft wiFfr Ft^ 

TIT’ Tlffr r-lftT, 197 6 (fTfr IHTPr TTi nfru 

Tir #) % xTTftff xT^tr 

TT. ikfjfri rrarr-, -jt; wfufaiT ifr qttt t? ifr Titrm 
(2>;) Tirr tpTT urFwft tt tm'm T’rff ^ tffr tttt (ritt ^ 
1411 ifr TWT m TT 326 TTfFff 6-12-1082 

% TTfilT T wTr tfTT TTWf T frFrfW wt ^ 

Bff tt: ftttt iff, s-i-iosa ff ?frT iff xptpj ftdi 

fspTff 7-1-1089 iff Tfffffffrr sf. tt; Tiff TWff % 

siffr ff ffit I 
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1. ^ i=<fPT^ % JTWfJW ir f'frar 

^ ^ finnfrot ’ffrr ^ TiirnT 
wnTT pTflftit ^ ^tfrrt w^T sfr ipfw ’P'tf 

?rir«r.^fpr tt f^rfir^ i 

3. HtIJITT, f.rffW'T ST'frrA JPT Sfro-^P WiTTf'‘-'d % 

15 ftd % '4YTr 'P^'TT ^ ?FW, ■Tdr 'trfaPf»T>T T;r 
»Ttr 17 'fl ^TUT^ (37) sp (7) 7 wvfrd 7TR7->T!T7 
IT Prfw 7t I 

3 . HTijfjpt ^ JiTTfR ir, wrai 

TOT TTdT, TT STPgrr fTUT THT, tflRT sWwT 7T 

SrWTPff 7TW?dT7, fT0W7 imTTf 7T WR *nft '4t ?), tjW 
^5ft *R^ 7T «T^ PrfEir7 3Kr ferr 7T<Rr i 

4. fimlw, dTTR srn HTT »TP(:f|7 SiHT 

% pTTTjfi i(ft irfd, wVt 77 771 Tdir Iwr 

7T'^, 77 77 77177 # dfd dTT TTRdTfRf tI: TJ^fW 7171 

if 77^ ^77 TTdf 77 777T7, ^irm ^ g^7T-7^ TT SdftTd TTRt I 

5. 7ft "Ptf ^7T fp+Tlfl, 7t TWfl TftiR ftft 77 7T 77: 

7r7ft77 ^ WSfTd 777 ^7177 7^77 ftft 7T 7^ 

^ 7TCT |, 77% W77 % ftTtftR feTT 7T7T ^ 71 ftriTTi 
7I*jf(l'P ^tTT Rfl7 % 77W % "7 % 7777 7T7 7^ 71%! 

i^tr TTTfr wnrd wuwTTr sfrfRm TT'iTfw Tfm ^7r ftw ti 

7«ffr Titni I 

6. 7ft- TT^ftTl ^ftlT wItT % 7lfft 77^7^ 71 %! gTTPil 
"BTtft TTft '7ft K 7t, ftTftril 771 RiT7 % 7«ift TlftTlfftl ft 

7175717 777ft 7 77,f77 77 % ^fiSl ft tilft ft sii^WT 7777 
f77 % ftl TTliTTfft'f %ft7 Tnjft'H ftTT ftft % Wftd 77>7SW 
777% 77 777 ft % ftW 51 , ft 7ft7 % Sftfft 

7^ ^ I ' 

7 . TT^Tl tVtT Tftd ft ftlft 7P7 % lift 57 ft, 7ft ftlft 

ipftrft ft ^ 77 ^ Rift % wftft 7ft7 7717 'J7' RIR ft 
717 ?[ ft Tlftnft ft ^7 Wl ft 7ft7 ^ ^ 715 ^ % 

wftir ifriiT ft fftftftTi Tiftrrft % ftfftTi Trfft/TriftTTfiiift ft 

ftftTlT % 77 ft TYft wft % 7577 % TWT WT 77 47777 

ftftr 111 , 

8 . Tnifflp ■; RftR ,% iJTTFft ft 7%^ ft ftifrad, 7lftftn77 
ftftR Pftr wpjt; dfftiT 7T| % 'j;7 7i];7'K7 % fftTT 7ft fftrr 
srUftT ftc ftft ppft ftftaPT ft iTWflft »flfftT 77 7f7\57 HWI^ 
TTft ft ftTTW ft 7ft, TlftfiJlT ftft7 fftfft TTTfP, '777T 777177 
ftft ft ft! iftfa l Rt fi ft 777T ftTlftr 4777 Tift 77 qlwjTl 7777 
%7T I ; ' ' ■ 

9. Tflr fftft TTTTTiir, 47T77 %■ TTHlft, »Tnft)7 7177 Tftl 
fft77 ft ^7 TFlfftp ftTT ftft %, fft 47177 7^ 77715J77 
irtfft 7ft 75 Pllft C ^ 141 4ft7 % Hftft flRTlfftr ft TIR 
ftft 7P7 777% fftft ftfft ft 717 ft 31lft {f, 71 77 ^ ft 
ITT ITTift ^ I 

10. Tfft fftft 7777177, fftftTTl Wlftft ftTT 7t7T fftR 
3T71 fwT mft^ % ftni. ftfftim ft Tft ft tRiftn-^r 
ft ftt TlfWV ft *7777 ft -JUft f77T Tm ^ 7l ifs- '^5 ¥t 
71 ITftft ^ I 


11. fto'ldn 517 ftf777 % 71717 ft fftli 7^' Iftfl RlftTiO 
ft 7171 , ft, Td 1J7 77171 ft TTTftSfftftftl TTMot Tlfftt ft ft! 

7f7 75 , 7 ft ft gift ft! IftlH ft 71777 51 ft, ftftlT 

777 ft ft 71717 “71 71Ti;7lf717 fftTlTTl 77 glTl I 

12 . 57 4ftl7 ft 7ft7 717 Tft fftft 7747 ft IJHJ fti" 

«lU-ft7 ft77 ftTl f777, ftTlftd ^ifft ft ^TTTT TTTfftfWl 
fdidf dlliffl ftl 37 TlW 7^1 71717 7471511 7 7K 7411 
7 S'l 7 t 17 7 'JI'T 717 ftl 71 7ft 717 71 'TldT ^tdllR^ 

ft'Rt I 

[■ 1 i II 'VI- 3 S 0 1.1 ( 2 2 7) 8 O/rril 2j 

*. 0 . 3143.—Whereas Messrs ijivanandhu Steels Limited, 
Plot JSo. 18, 19 and 20, Anibattur Industrial Estate, Ambattur, 
Madra.soS (TN/6361) thereinafter referred to as the saiu 
establishment) have applied for exemption under sub-section 
t2A) of Section 17 of the Employees’ Provident bonds and 
Miscellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
refcircd to as the said Act). 

And whereas, the Central Government is satislied that the 
employees ot the said establishment are, vvilhout maKing any 
.separate contribution of payment of piemiiim, in enjoyment 
01 bcnclits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Eite Insurance Corporation of India 
in the nature of Lite Insurance whieh are mote favourable 
to such employees than the benefits admissible under the 
Eiiiployecs Deposit Linked Insiitancc Scheme, 1976 (hcrcin- 
ullcr lefcrrcd to as the said Scheme) ; 

Now, tlicrefore, in exercise of the powers conferred by 
.sub-section (2A) ot Section 17 of the said Act and in conti- 
nuaiion of the notification of the Government of India in the 
Ministry of Labour, S.O, 326 dated the 6-12-1982 and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
cllect front 8-1-1986 upto and inclusive of the 7-1-1989. 

SCHEDULE 

1. The employer m relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis- 
misioner, Tamil Nadu and maintain such account.s and 
provide .such facilities for inspection as the Central Govern¬ 
ment may direct from time to time, 

2. The employer shall pay such iiispcption charjies as the 
Central Government may, from time to time, direct under 
clause (al of sub section (3A) of Section 17 of the said Act 
within 1.5 day.s from the close of ever^ month. 

3. All expenses involved in, the administration of the Group 
Insurance Scheme, including maintenance of accounts, sub¬ 
mission of returns, payment of Insurance premia transfer of 
accounts, payment of inspection charges etc. shall be home 
by the employer. 

4. The employer shall display on the Notice Board of the 
establishments, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and, a.s and 
when amended, alonjgwilh a translation of the salient features 
thereof, in the language of the majority of the employees. 

5- Whera.'is an employees, tvho is already a nicmher of tlie 
rmployccs' Provident Fund or the Provident Fund of an 
Cst.ablishnicnl, tlyp employer shall immediately enrol him as 
a member of Ihe Group Insurance Scheme and nay necessary 
picniium in respect of him to the Life Insurance Coiporation 
of India. 

6- The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance ^hemeJ 
appi'oprialely, If the bciiclit.s available to thp employees under 
ilic sfiiii .Scheme are enhanced so that the benefits available 
iiiider the Group bisuranco Scherrm are more favourable to 
the employees than the benefits .idmissible under the said 
Scheme, 
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7. NatwiihitaiiJins anything contained in the Group Insu¬ 
rance Suhenic, if on the death of an employee the axnoiinl 
payable under this scheme he less than the amount that 
would be rayable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nomince of the employee as compensation. 

8. No amendment of tlie provisions of the Group ln--u- 
luncc Si.'h-ine. shall be made w'ithbut the prior aiv-roval ot 
the Rea opal Piaividcnt bund Commissionir, Tamil Nadu 
and where any amendment is likely to affect adversely the 
mtcicst of the employees, the Regional Provident Fund Com- 
missic.ncr shall before giving lus approval, give a rcusonabl. 
oppoi tunity to the employees to e\plain their point of vievv. 

9. Where, for any reason, the enyplovecs of the said esta- 
blishtncnl do Uot remain covered under the Group Insurance 
Scheme of the ]Jfc Insurance Corporation of India ns aircaily 
adopted by the said esLabli.shmenh or the baneliis to the 
employees under this Scheme are reduced in any manner, the 
exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the. due date fi,s fixed hy the Life Insu¬ 
rance Corpoiation of India, and the policy i.s allowed to 
lapse, the exemption is liable to he cancelled. 

11. In ca>e of default, il any made by the employer in 
pavment of premium the responsibility^ for payment of assu¬ 
rance hcncflts to Ihc nominee.s or the le^al heirs of deceased 
members who would have been covered unda' the said Scheme 
bt‘l for ui'am of Ihis,exemption slinll l.c that r.f the I'.iv'hvcr. 

12. Upon the death of the members covered under the 
.Scheme the Fife Insurance Corporation of India shall tnsc 
prompt p.tyment of the stim assured to the nominee .'b' 
heirs of the deceased member entitled fpr it and in any cav: 
within one month from the receipt of claim complete in 
all respects. 

LNo. S-.15014/227/86-S.S-1I1 

!fTo 3Tro3 144.—fbfo, rflTJ 
ffs-2, ff>r^-S3ttUii,4 (ffo tT;To|l7lj8) (fTT^r OTff 
^ JPnxpT ifTT t) rr 

wrtllfftRT, 1952 ( 1952 =rT 1 s) (fhtff PTff HRPT TbR 

arfslhpitt ^ w ^ STPr i7 ^ Tnim (arp) % ytffff 
f?TT nrrh' % fbriT 3Tp?’jrT f^qr ft; 

'tflT ^JT xrwu HTT fr >Tfff ft winery %, 

if7iT=Trfl' ftnfr WF arr'PRTff rir ffrftTrptT iRr RRiRT f=taT fspn 
WscrflTT 'sfpsR Iffrnr nff tifftR Vfrff Tt tflm 

WfsT ft: itrtffff hfbiq- 3fr?rr ftt WT ff 3fr 'Kf'TTt TST rft ^ t 
tpftTrfriff TT TiRTTl ff 'ffRIT ft aft "fPIs^fT'r 

f-TffT JthiTS ftrrrr ifj7i5 Fd’ft Titffr'irTR; rrifir 

mlT ft) % aftftff ftt 

an; ftRsftT nwfin-, Tfubiixf sffr mn 17 TTgiv'T 

( 2 T) rt^ IRff tuftltrfl Ifn prflir 5 T 7 rffr 'ffr»rT m-riTR ^ 

ttR rf-jfPTI Tr arrttffyRp if)l7T TTo tno 3029 Ttr'tttr 1 3-9-1 9S2 

ftt atfjirr.'rr T fftf S-ffft TtTtfJI ff fftffffftRt JTfff % sfiftT 

^ TTF PITTtT rp'r, 2 8- S-1 U 8 5 ff ftftT i^rf qf|- .yrrffif ftr ffyrr 

fStiff 2 7-8-1083 'it irriPII ft, riftff % Ifft TT^^Ji % 

ft ^ ftftr ft I 

1 Tff. nm % JTflrstj fm-frsm miffirH,- xrf^nT fifitr 
-ilHjvr; fffrfff ffT^ ffft iftit ftffftft'ffi VThiffr tuftsy t^i' :.,«}[ yajvfr 

tvin fft^TWh % fftrr rirftr SRTff trftffT hft ft.'fsur JIRTpr 

ir ffrfftrs- itft I 


2- rifflTpIt, n'ft fffrT^TOT mffT/t'f "ftt ffftft-ft ffiff ’ftt xrffTftff ft: 

tsftff ftt ftpTf ffRRT ytftrrr ftt fttfstr-T -7?^; sri'jKqXT ’tft 

gn 17 ift TT-tirtT (31ft) ftt ig-T^ (t) ftt tfftfbr sTTri-TtiiT 
mt I 

A ffpjfftT ftim Kfirff ftt aflTspT ff, i^tffftt sf^frftFT ftJ9T?ffiftr 
VIST itT'TT, Tt 11=^1 ftiUT TtfffT. ft'lttT ftTflCR 'ftfiTfJrT 

T^m 'fff sfRoir, ffru t sirfft ffr ft, ftt ft ti-,t 

W inpf) 4Jf IT^ ffffti'ir iTn fp'Tl Tfirrip | 

J fffffRT. ftRifn irr,CTx STITT ff'JffftfTff ffpjffflt ^nt 
iffiftff ftt ftTffjfT ffh' trit fffff, wVt Tff Twfr Tffff ffDffff'T fittrr 
TTff, ffff “jff iffri'T ft fffff ffTf ’fTffffrfR'f fy .^rr^n 

ff 'jffitr TjTT grift stT iffiiT, rgrii fti' ffffffr-Tjffr; trifiT itfirri 

.3 tt‘ 5 iftir Ttftsrrxft, hfr ittrTfn 'irT'tT f-fitr ifti gr 

tt; ffruftftiff ftt arfrff fttr ipct fpftr Tarm ifr fffftR fifi ti 
ff?tft !^r ft, -Jiftt Twrii ff ffffrrfiri fft,TT rfiTi ft ftt ffffttsrp 

XTrfffe<It fttir ftt 11*1 ftt ITT ff Tff-Ft fftff i^rfT Iff 'F'Mr 
nftT Tff'ftr grtri ffriTTp 'fTfir-Ti '-rrTrT -ftr-TT irfft (ni Tt 
ITR'I ■■ftft'TT I 

0 'ffl ffTffr Gtfff P ff-TiT TTTrl'xcrr Tf IPTiJ 

■wift TTWT fffft ft ftr. fftftiTTt TTW ^irrff ftt ffTfi ftiirfftT fttr 
■JT'TTtT ffTTIl it fffffffT ITT ff fF.J Tf ffbr W 5T<?ftT V>-Tf 

fjfffft t'Tt TffffrfTffi ft: fffT ffrfffeTt giftir TFR ftt 3T=fiff 
'TR-rx 7ff ffiriTf if ff-riTt %!,. 'Tf T.rr tfr ftt ti-j-ri 

wTM T ft I 

7 fffijFsrit Tfrir Fitf-ff if refr '-tit ftt ftr'r iju -.fr. fpir 

fftffTFl •ffr Tf?! TT. Hff TTtR ft; STjrff iTfftT xf.T ,Tt rpT if 
ffttl ft hft Ttiftff-fTJ Tft ■J-'T ffJTt ff ff-Iff HiTft IG ff.f jrR *Tl’ff ftt 

ff-jiff ifr-rr it, fffTriTff ftt FffriiF ffifTi/Ti'ffirafrjrffr 

fftItifffftT ftt WJ if xTrft'f ftr sTm ’y srrfgr tt-(t ifff 
spT'Tr I 

8 fffffisF TifriT ft: TR'itff ift ifrj Tfr ffitoiff, ffriFftF 

■ffFrff FffFtr fftiTf: iFir'iir’i ft; 'jft jTTffm ftt fur iftT fitir 
TTffiir R'It Tff fttfr Trffftjff ff TffTrfrjfr ftt ir ttF-tfi 
a-ffT'i ffirft fttr n ffir, Trftfffff 'ffricTffffj ffTir 

STUffftfflT ftft ff ffft TttfTTrfxtff iftr ffTIr Xi'rilTrff rpttx ufrrft ipr 
fffffttFB 3TiffT ftirr I 

9 fffi fpfft fftFffffjr, ftt 'Ffftirft', 'fnrftiT ftiT-r fiffr 

fTffff ff Tff fffijfsft ffff '-TTff ftt, fffff FfTIff T,TT STT-Tf xj-pi ft, 

ariftff fffT'fft rrrft S’, m ? i ‘■ftriT ftt -iftr'f pffffFftftf fr ptit 
tjTff 11% wx ftt-fi frf-ft if T71 iit Tfrft (F, fft T.r ^r: 7^ ff 
Iff HTtfr ^ I 

10, gfe fpfr Ttropnr, fffitffTt vnrfttT ■.ftrpi ftiirr frifT 
STff fffTff ffrifij ftt ffTffT ftrffTff Ttr ffirnr Ttrft i ffinTTaffr 
iffT ffrffffff Tf aiTirff fft fftff fiTT Tr-rr ft ftt -.ji- ftf ^ 
ffitftr ft I 

H- Ffffttflxt IFT ftitffT'T it ffRIT ff htr ffr firffr 'UFfffflff 
fr mr ff, Tff ip ffxffff ftt ffrffFffftfirF-Tffr ffi FgFjTt trrfTRf fr 

ft ffFx ffft, ff ST ffft fiftftt ftr Tfft Tfrff ftt 

fflfft 'tffTXT ftt ffrgrff TT TffTXlf'Trff fffftTffff rfr | 

12. iff ff+rff ftt ffuftff ifrii tr'i ffttrft tTFff ft tjotj tiff Tt: 
ffTXfffT ft(Tff ftfffr fffiTff, ftrfftftff tilfff f 
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Hfw TrPpT'r ’rr Trfjr R''(rT'T ^?TF7rr ^ ^stf 

it it JTW "ft FTTf'^ "F; rrq: iTF^r ^ »frT'' ijHnFTT 

ifF^t I 

[■3''5TF rr<T-3 5U 1 'H li2 it J/«b-TFn 

S.O. 3144.—Whereas Messrs Srikarunambikdi Mills Limited, 
Pust Hox No. 2, Somunur-638668 (TN/1708) (hereinafter 
referred to as the said establishment) have applied for exemp¬ 
tion under sub section (2A) of Section 17 of the Employees’ 
Provident Eunds and Miscellaneous Provisions Act, 1952 
(19 of 1952) hereinafter referred to ns the said Act). 

And whereas, the Central Government ts salisired that 
the employees of the said establishment ate, without making 
any separate contribution oi^aymcnt,of premium in enjoy¬ 
ment or benelits under the Group In.surtince Sclieiue of the 
1-ifc Insuialice Scheme of the Lite Insurance Corporation of 
Indiu ill the nature of the Life Insurance which are more 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked insurance Scheme, 1976 
(hcicinalier refeircd to as the said Scheme). 

Now. thcicfore, in e.xcrcise of the powers confeircd bv 
sub-'.cction (2A) of Section 17 of the .saij Act and in conti-' 
nuation of the notiheation of the Government of India in 
the Miiiistiy of Labour, S.O. 3029 dated the 13-8-1982 and 
subject to the conditions specified m the Schedule annexed 
hereto the Central Government hereby e.xempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 28-8-1985 upto and inclusive of the 2/:8-1988. 


SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regionul Provident Fund Coinmis- 
.sioner, Tamil Nadu and maintained in .such accounts and 
provide such facilities for inspection as the Central Oovern- 
ment may direct from time to lime. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time^ direct under 
clause (a) of sub-section (3A) of Section 17 of the sa'd Act 
within 15 days from ilie close of every month, 

3 All expenses involved in the administration of the 
Group Insurance Scheme including maintenance of accounts, 
submi.s.sion of returns, payment of insurance premia, transfer 
of account.s, payment of inspection cliarges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice IJoard of . 
the estiibh.shment. a copy of the rules of the Group Insii- 
laricc Scheme as approved by the Central Government and, 
as and when amended, jilorigwith a translation of the salient 
features thereof, in the language ‘of Iho majority of (he 
cinployee.s. 

5. Whereas an employees, who is already a member of 
the Emriloyet".' PioviJent Fund or the Provident Fund of an 
cstablkshment. the cmployn shall immcdlatel.v cniol him 
as a member of the Group Insurance .Scheme and pay necev 
sury premium in respect of him to the Life Insuiance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced so that the 
benefits available under the Group Insurance Scheme arc 
more favournhle to the employees than the hcnetils ndmi*- 
sible under the said Scheme. 

7. Notwithstanding anvthing contained in the Group Insu¬ 
rance Scheme if on the death of an employee the amount 
payable under this scheme be less than the amount (hat 
\v^uld be payable had employee been covered tinder the 
s.aid Scheme, the employer shall pay the diHeience (o tlie 
legal heir/nominee of the employee ns compensation. 

8. No amendment of the provisions of the Gioup Iiisu- 
tance Scheme, shall be made without the prior approval of 


the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely Iho 
interest of the employees, the Regional Provident Fund 
Commissioner shall befoic givirtg his approval, give a reason¬ 
able opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the etuployces of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
alicady adopted by the said cstaljlishmint, or ihe benefits 
to the employees under this Scheme are reduced in any 
irianner of (he exemption shall be liable to be cancelled. 

10. Where, for any reason, Ihe employer fails to pay 
the premium etc. within tlie due date, as fixed by the Life 
Insurance Corporation of India, and (he policy is allowed 
to lapse, the exemption is liable to ne cancelled, 

11. In case of default, if any made by the employer ill 
payment of premium the responsibilitv for payment of assu¬ 
rance benefits to the nominees or (he legal heirs of deceased 
members who would have been covered uniler the sail! 
Scheme but for grant of this exemption, shall be that of 
the employer, 

12. Upon the death of the members covered under ihe 
Scheme the Life Insurance Corpuration of India shall ensure 

rompt payment of the sum assured to the nominee/legal 
eirs of the deceased meinbcr entitled for it and in any 
ca.se within one month from the receipt of claim complc'e 
in all respects. 

iNo. S-350U/229/86/PF.ll/SS II] 

TF, xir. 3145'—trF(f Frrr, tsfj. i fm i VH- l ’FFF^T KFUlyT 
mflHFiJn', ftfeEir rpnr 'litT rfJTv, ^ft^~5831 0i, 

'TT./112S) (ftr^r Te’Tir rrtfT^ 

I) T TifFTFfF •trfiT'sr fjrFti xiVr 'swtr wFqfiTtr>T, 1952 
( 195 ? 17) (fsriF Tirii •jtft xTFaTm 

tT4T ft) T'r tirn 17 TI T-FdTTT ( 25 ?) iF'B'EfF'TF^e 4(1% %r 

flTtr STF%T-1 frTf ^ 1 

xfrr »TT5rn: »(>T mTFtm Ffr rup t ^ rqm 

'^'!FT xfFst^ m rftrmFF an mnn W tr, 
nrriffq- jffm firtTP ^ fffjI^ tfFFT ffIp t mfr-r 
tffrri V M % 'h'FTt T5T % wk fr% imTWlfkff ig fiftr % tBrnt 
ijp 'imrsF’f % xrftrr; | orl ir«knTf pctt sflrr Mn, 
1976 (ftr% Ttpf 'TTnFff ^ T XFiflP 

TFf ? I 

mr ptTFx, (jTp (rfakFTP «ifr um 17 * 1 % 

2 T sm mm wkn'i’l ^ fffFf jft efk mf;! xi^- 

% Frfnfe: wf ^rtffp Tg?r ftr, ^ prixpi sfff ?ffjf mf 
iFfr *cFFifif ^ fTir T9frJT ifr mfi ^ ttiTr 

fF I 

I. ’"mrr % if fimVT FTF^ftlT VF^TBr FTfn 

strain-, TmigFT iiFt fttfr xfk 1)% Ttinr nm 

FtAmvF % fntr If;^ 3ft rTT«Frr, WF- 

TT Tx. I 

2- fptT>5rT, %% fpfrsTn sFmf in nra "ifr 
15 fer %F'«ftrrr rptm itf^f tft trmr, ^ fl-fafqTP nff 

UPT 1 7 ^ TTtJPT 3 if T 'SFIPF IF S>F Wtffq pml-Wl n ftff^ 

I . 

a, jmqfn: ifim rttfin % sTtuptr %, xfUFTirq ^iinxTf 

n ■"ffT FtfinT, iTTtfepn n FinTT tipTi '"/kfr sffrttqq n 

mm, %WTtfi' truRTOT, EkEm trmf ifTFtr *rrf% 'fr t, 

p-rfl sqai TT fmTTSFT JTO Eip TFin^FF 1 
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IJ, I'Jtio/flU'TT 22 , I'ltij 


4 f^TT 'T^TTIT 5r'J ^r^jffPTT 4^flT ’"‘fTr^r 

Ptw =iff ff'F stPt ^3^ >fr<f> ^^rif ft^rm Pot' ^>1, 

Iffy tPt ?rTr Tjrf’!>n >Pr 5i' T'T'fff »T>n 

mf TIT *PfTTT ^TTr^T % ’JTTT Tf, T^ JT^fsT^ I 

5 irPr n'^TT ift ^nPrrfY f^Ptr nr -jitT- 

^rPsrfwir T WifTsT ^ ar^T f^’ft wnsr •ft '■frfV'-'n firPH tf n.Tft 
^ w?FT S', '^Trr^ if P^ftP^i Pt^t aiTffr S rfr, Pn-ftjr-f? ^rrif- 

sOnr =«(ftiT % ft if ^ffTT TiT TJpTrSTr 

^3F!ft !Tm irTTIfTTr rftfim ^PTftT ^TT n^TT PtTT Tt 

tSitT I i 

6. TfS ^ % Wtfn T<PnfSjff Tn 7T^Kr tttS 

JTjTT 5nft S n'T, fTThr^r Fnjfin? ^tt % w^fy-r TrT^tTf 
Tfy ^armttr ttwI Jr •®t ^ pi^S Trft rr stt'tt ttStf 
Psm^r Ptt TTpriW ^ Ptt ^TnjP^Tr sftTT FftT % TnftT rjTT«T 
THTtS TT Tmf Jr wPtF ?y ^'T TTT rTfjT ^r >Tcfy T WHt’T 
*1 

7. Tt^f^ ^TT TTflT ij frrrfy nK ^ ff'rT JT Kft Tfr Pp'fy 

•nprrft TPr ^ TT w TTfyT % wrfrT wSt i't t^tt ^ ft 
S FT'TTft tS IT ^triT Jr rtSr ({fft tft TTflT ^r irtflrT 
y'yrr rfy, P^ftTF TnPrrft Sr fSPErF TrfJT/Trr pT?ftrrff ft srPTF^ 

% FT if ftrff TFtP Sr W^TT Sr afTTFr: ^FT Ff T^fT 1 

fi. rTrT%F ^TT FtftT Sr rirrrsff if Fy^ rft TFttR TrSP»TF 
Tfror PtPt trrJpT, FTfir F "jS Sr Psrrrr Tff Pftt 

TITTTT wSt FcTt fSr'fr TFyffT if F<f<TrpTrff F PlTT TC TPfT'PT 
TTTT TlS Tfy TVrrTTr i(r, TTSRtF 'T4'';T pTPtr TfTTT ttt: 
imtTT SS Jr T'f fS tttt tPtifH FrirT ftt ft 

rffTrPpT WTTr tTT l 

9. Tftt fWr FTTFTF PTrTT % FTTTft 'TTF^ffir TflTT sffTr 

Pttt Tfy T*r rri^if^ tflTT *4fyrr f, PrJr wTrT4 t-ttf '^r 
S orrfrT Tjff '•r tift S tt tt Sr FtflT FTTrf'nt fS itft 
T trS fttS Pfrrfy ftf^ ff ft Sr FfS S. Sr t4 tt Tff ft 
TFTprS I 

JO. TfS Ppjfr FfTWTT PtTTTF TT PtTF Trftj Sr iftlT -ft 
TT<?frT ftTT SfTr Pttt Pttt fP, rftfTTT Fr TrrT f'-t Jf 
4mF T^ J fIt TTpTSr FT sttTt Sr T.ft fSrr 'FFTT ^ Tf, 

■•s ^ ' 

11. Pttttf Tin rfypTTT f t^ft Jr PfS tt PfSP sTPm’-T 

Tfy HITT T TT TT^rf Sr TTT fTTf>!Fr?[Tf TT ftfuF TTfpTf Fp 

Sr TfS TS r?3 Tf ft Tp Rpft Sy, TTT ^pT Sr tttSt s'rS 
FFTF TFfTft Sr TTFT FT TT’STIT'JT PtTTJTF TT StTF I 

rj TFT FTFTT Sr TWr^T if PtSTtF TT TtPt Sr FJpr-TFTS 
TfSt fFft TT”T ft- TF| Sts T^ TTSt TFSFT TFT PTffSrPTft/ 
PfttJF TTprrff tP ft-TTfT Tarr FT TTTT TTTTTT Jt tOt 
W Jr TF^rrT ftT-T tStf PtTT ^SttF^T TFT TFTfT StS F tf 
TTT % ftTT JjPtPtFT TTTr I 

[T.TT -.1.S(li4 f ■.’:ri)/fi6-'TTT-2] 

S.O. 3145.—Whereas Messrs M. O. Automobiles, Auto¬ 
mobile Engineers, Coach Builders and Dealers, Patel Nagar, 
Bellary-583101 (KN/U28J (hereinafter referred to as the 
said establishment) have applied for exemption under sub¬ 
section (2A) of Section 17 of the Emplpyces’ ProvldeM 
Funds and Miscellaneous Provisiops Act, 1952 (19 of 1952) 
(hereinafter referred to ns the said Act). 


And whereas, (he C'cntrii], Government is satisfied, that 
the employees of the .said establishment arc, withoir' ),i..l,iv' 
ony separate contribution or payment ol premium in enjoy¬ 
ment of benefits under the Group Insuinncc Scheme of the 
Fife Insurance Corporation of India in the nature of I ife 
Insurance which are more favourable to .such employees 
than the benefits admiSjSiblc under the Employees Deposit 
Linked Insurance Scheme. lUTb (rieieinafter reteiTcd to as 
the said Scheme). 

Now. therefore, in cxcrci.se of (he povvvis conferred by 
sub-section (2A) of section 17 ol the said .^ct anil 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts ihe said 
establishment from the operation of nJj the provi.sions of 
Ihe said Scheme for a period of three years. 

SCHEDULE 

1. The employer in relation to the said e.st'jIMishment shall 
submit .such returns to the Regional Provident Fund Commis¬ 
sioner, Karnataka and maintain such accounts and provide 
such facilties for inspection as the Central Govctnmeni may 
direct from lime to time. 

2. The employer shall pay such inspection charees as the 
Central Government may. from time to time, direct under 
clause (a) of sub-section (.3A) of Section 17 of the said Act 
within 15 days from the close of every month. 

3. All expenses involved in the administralion of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, tiansfei 
of accounts, payment of inspection charges elc. .shall he 
borne by the employer. 

4. The employer shall display on the Nonce Board of 
the establishment, a copy of the rules of the Group In.sii- 
rance Scheme ns approved by the Central Government and, 
ns and when amended, alongwith a translation of the saUcnt 
features thereof, in the language of the majority of the 
employer. 

5. Whereas an employees, who is already a member of 
the Employees’ Provident hund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premitrm in respect of him tti the Life Insurance Coi- 
porution of India. 

6. The employer.^ shall arrange to enhance the benefit:, 
available to the employees under the Grotto Insurance 
Scheme appropriately, if Ihe benefits available to the em¬ 
ployees under the said Scheme are enhanced so that the 
benefits avnil.'ihlc under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admis¬ 
sible tinder the said Scheme. 

7. Noiwitlistanding anything contained in tiie Group Insu¬ 
rance Scheme, if on the death of an employee the iimotint 
payable under this scheme be less than the amount that 
would be pasablc had employee 'o'-u covered under the 
■said Scheme, the employer shall pay the diffeience to (he 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance .Scheme, shall be made without the prior anpioval of 
(he Regional Provident Fund Commissioner, Karnataka 
and where any amendment is likely to ajrect adversely the 
interest of the employees, ihe Regional Provident Fund 
Commissioner shall before .giving his approval, give a rejison- 
able oppoilunity to the employees to cxplT'n ihcir polnl 
of view. 

y. Where, for any reason, the employees of the said 
establishment do not remain covered under Ihe Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the saij estalilishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the excrrvtion shall be liable to he cancelled. 

10. Where, for any reason, the employer fails to pay 
Ihe .premium etc. within Ihe due date, as fixed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the e.xemption is liable to be cancelled 
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f. tF? ’liIf'T TT^RlTTf Tf Tr'T-r Tl TirT 

or ^ 'Ti, I'T'fTi'r. 'riTOr ■'ft-rr Tfrjf rfflr tj 

“jT'T.'J T.rT-tl T OJiFto ‘:'1 0 ^rf-i flA .TiATr 'iTT^'Tr T>TT 
fsr-T^r TrtTrrfT'rf ■P f^-rT '■rr'rf^T: TtTr mT % R.-frT tttu 
TrrTT TT 'TW5f ^ rrErT ttitt ijt rft ttt TrUfT Tr JT-ftf 
^ I 


11. In cnsf ol' (Irfault, if sin mndeOjy Oic eninliiycr in 
p.iyjneiit of p^cn'iium tlic rcspontibiliN for p.iymenl of a'-'iu 
rmicc bytieliis io the nomineei or Ihc heijs n£ decrasi’d 
miinibei'n '.vho would have been covcrj-il undci (he said 
Scheme but for grunt of this excmiition, sh.ill be (hut of 
the employer. 

12. Upon the death of the members covered under the 
Scheme (he Life Insurance Corporutlon of India -shall ensure 
prompt pnvn'ient of (he utm assured to the nomincc/legal 
heirs of the decca.sed member entitled for it and in any 
case V ithin one month from the receijtt of claim complete 
in all respects. 

(No. S-3501.f/231/R6-SS-TIJ 

Ttt. tn . ;t 1 4H I—RRR rr'fftfTTT Trtrr^tr frT.iRir, ntfr 

TIW 227H, RrftrtTF, 5fir#r-.TK()0'22, (^. nvr,/ioa,<t) 

(ftrlir T*rirw'Tttt TTtrt'rrrtT nfr ,2) ?! --ii&ctr 

Ffftr Jf'fT’r TT-tF-r wPtFttt, in<t 2 ( ( 952 tt it) (firrrF>Trr 
tisttt; ttt wFtFt-tr rfar^) nff i? Tff I’Ttrr’T 
( 2'T') ^ wtfhT ^ W strir % wt^tt Ptm fr i 

iiVr RTTiP' Tt rrfrrsrr-T ;A rf'F ^ fir Tftr F'TTTt ir 
IuTttA, firrff WIT wItITT Tt sBdrrW in' bUTfirT fflT ift. 
vtitTYt Tffi-T fT'TT fiTTRiff ^njfr-T Trifr ’'iffT % tr-ffT -jfrrT 
fm % FT ir imr^ TST ? wfr ffT irif^ffriff ir fjr ^ Ttrff 

Wif ?f irflflT R-'JifT t '5l'r Tui^rff f.rS'T TTIT 5>Tr TlffH, 
1976 (fsrir ?tTit TTT TWPT TIT Ilfn TTCT TTr !I) % WsffT 
WftT S I 

IfT ?rmT, ITT RfjfTW iff trPT 1 7 iff ^rjfTT 

21! 3Tn STWr StflFTTf Ft 5ro>r IH-T jn tfiT WT- 

ft-fTfer Itrff ir irtflT t-jt fir, ettpT.T iff 'flT ik 

Iff WftT ifr TIT flffflT % T-ff TTT?jf % TTfl if m tA 

WT^r 

1 . TTrt WNT T TRtrtJT if fTITTT TPlfsTir 'TfTr.T fTltf 

wmT, dmAr tt ftifr fwrktrr 'T^Tr wlr n> tt sr’^.rr rrir 

fTfWT % f'Trr if jff i^fTtlTI SRTT iff TW- 

rrmr tt pTf^'-- ir^ i 

fiTbiriT, dif fTAflT sTTrA irr rpTir jctt iff T<rrP-T it 
1 1 PtT ^ -rffTT tTTT iritTf FTtT Trum, TIT wEtf-ffT iff 
17 iff TTam ht i; t-’t (h) % TrffT tittw wklrtT 

fd I , 

3- UTifffir affrrr TiffR it TTITT T, ftrl^r sfrT'fT 
IT Tirr ifiTT, frirfiFft iTi Tt^T fiTTT rjrptr, rffrrr sfllwiT mr 
rrTW, SpTTTff in" TWriir, frAfpi srtrrff ititt ktIt iff !f, iff^ 
TTsf Ttff SWT m WT fnitTfr TPr fim TTmrr i 

4, fTTfW:. irrAl TSTT^ TRl ?F|'4frftrT iTiT H 

IwrI iff rrir iftr TT luff -TTR TlffUT kTr Tr^, TT TT 
TtWhiT iff nfr tut irttFifiiff iff Tj4iTr iff 'mr if ttiT tw 
T pff Tf IFfTtr WTTT if ^TIT IT W wkiT TtIT I 

,1 ifi ifff itiT lT4nTf7i> ird'TfA 'iFici rTfsT m ir tit 
nfsrfrw % wAt ^ nrir frifr wtit Fd tTfiri fiPj it itt 
iff TTSW |. TTT WTIT if fTlfk-T FfTT TMT )f Tf, fritTIT RFf- 
fi^iT i^iT irffi % ?TTTT ^T mr it Tmirr iri 547 ^ inf irVitr iffi 
-jTTiff HIT *TTT«q''h rffrilR 'TRdfr iffTT rff.Tf f-T-n Tf d-TT 
iwr I 


7 TrifriT TflT ’'itri if iTlff TIT T Ad 72 iFT fir*fr 

luAfldr IT IT VT irffl fr irdpT RTl 1171 T1 TT1 1 TI 

if T> Tf TI Tir i in Air tt is tit riffi % wAi 

ATT Tf, fiifiT titfI' % fiftiT nlri/in FtJA rif' tt ifirT 
% Fqr '.f A A ■’’tA % WIT T ms- vpp- ^ iiiPr ATir i 

ft iffjfeT Air tAi % tttA if At 'A iitit nrfkT 

■ifAl flfu WITT, ilAr % 51 wAtT'T it fill lA fTTf Ttair 

At wA frA lAm if lutwiAA iv a-riTT im tit 

A TTItTir A. "dA RTTkir lAri flA WtTTT WTir w=[Ati 

ti if intTrAif A WTit iPcTti rmT irri nt ^iifAdd 

wnr Art ( 

f). At IttA TffTii wfTi T Fi-TtA ii^T>T All Air 
fwi Itf T 1 Air r^ltfl it, 111 I'TtTI 1 ST 57 ^.p- 

k wAl lA ^ ^dT ^ itt ?1 rAl % wAt TITAlf A 'TFI 
tA iT'f' itrA friff All d iti A wA A w t? iff m: i-fA 
nAf ( 

10 . iA fuA mrerTitr FiAtit ti Fiit irF'r-’B if: Ait: At 
'ir’An Am tffir Fm fm AFm m wm irA ti 

wnvT ■^^Tt ^ wk ifkA At SUIT fir irif Fttt Ttir ?r tt, 
fr vi Ar irr utA ^ i 

11 . fiiAfir irnr ArfAn ^ itti ir rTT Ft A »ifiTi^,tr 
Ar -isri tr ti tjt wfA % in firfiAff ir fiFtri? irF^A A 
At ife 17 71 1 A 1# Adf A, TIT ^Al 77 WrilT f'A I 
Ttir imA %immTnfrtrrfi^ FiAtit w Ait i 

12 . Til WT 11 i! ifWii i FiAiir TI nfri It wAi wA 
Tt^ FirA iiw A Ai it Tiic Tirrr in fT?F4rriA/fTFui7 
itAA a Airfti rm'm ttm nnwr i tfiAir m if 
•iitAi All Ait F 111 1 Airfi ^im 111 A^ ^ FH Tn it 
Arir ^ifwT Ai7 i 

[1-21,-350 1 4 ( 2;t2)/8G-21, 21.2] 

S.C. 3146.—Whereas Messrs Maftlal Plywood, Industries 
Limited, P.B. 2276, Yesvantpiir, Ba'ngulore-56002Z (KN/ 
1088) (hereinafter referred to us the said eslabli.shment) 
have applied for exemption under sub-section (2A) of Sec¬ 
tion 17 of Ihe Employees' Provident Funds and Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the .said Act). 

And whereas the Central Government is satisfied that 
Ihc employees of the said establishment are, wkliout makine 
any separate contribution or payment of premium in enjoy¬ 
ment Of benefits under the Groujt Insurance S*heme of the 
L.ife Insurance Corporation of India in the nature of Life 
Insurance which arc more favourable lo such employees 
than the benefits admissible under the Employees Deposit 
I inkeil Insurance Scheme. 1976 (hereinafter referred to as 
the said Scheme). 

Now, therefore, in c.xereise of the powers conferred bv 
sub-section f2A) of section 17 of the said Act and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hereby exempts the said 
establishment from the operation of all the provisions of 
the said Scheme for a period of three years. 
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SCHEDULE 


1. The employer in relation to the said establiahment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Bangalore and maintain in such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2. TTie employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (al of sub-section (3A1 of Section 17 of the said Act 
Within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
siibmis.sion of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer, 

4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme ns approved by the Central Government and, 
as and when amended, alon^with a translation of the salient 
features thereof, in the language of the m.ijority of the 
employer, 

5. Whereas an employee, who is already a member of 
the Employees’ Provident Fund or the Provident Fund of an 
establishment, exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces¬ 
sary premium in respect of him to the Life Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the _ Group Insurance 
Scheme appropriately, if the benefits available to the em- 

loyees under the said Scheme are enhanced so that the 
enefits available nnder the Group Insurance Scheme are 
more favourable to the employees than the benefits admi.s- 
siblc under the said Scheme. 

7. Notwithstanding anything contained in the Group Insu¬ 
rance Scheme, if on the death of an employee the amount 
payahle under this scheme he less than the amount that 
w.ndj '•c payable had employee been coveied under the 
said Scheme, the employer shall pay Jhe difference to the 
legal heir/nomrnee of the employee as compensation, 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Bangalore 
and -where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner sh.all before .giving his approval, give a reason¬ 
able onportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In.sii- 
rance .Scheme of the Life Insurance Cormoration of India a.s 
already adopted by the said establishment, or the benefits 
to the emnloyees nnder this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay 
the nremium etc. within the due date, as fi.xed by the Life 
Insurance Corporation of India, and the policy is allowed 
to lansc, the exemption is liable to be cancelled. 

11. In case of defanltj if any made by the employer in 
payment of premium the responsibilitv for payment of assu¬ 
rance benefits to the nominees or the legal heirs of dogcas-d 
members who would have been covered under the sail' 
Scheme but for grant of Ibis exemntion. shall be th.at of 
the employer. 

12. Unon 'he death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt nament of the sum assured to the mmiinee/local 
heirs of the deceased member entitled for it end in anv 
case wiili’n one month from the receipt of claim complete 
in all respects. 


IT, an. 3 147 i-flan fnFir fnRtST, 21/4, 

1^' ^ Ttfwnst, (#r. nn-/i88) (fir^ qTnq; 

nmm iwi t) ?! w’rrft vrlVir fnfti ifri: 
mn arfirimni, 1952 i 7 (W ^ aiftr- 

ffnm gpp- 441 t (iff tnu 17 ) iff 'Tmim ( 21 ;) % ^ 

ft# isrft #1 ftif ftnn 11 

xftr 8 I'm *FT mnaiff ft w t fV wmi #1 
idf'uft, ftnft srfnmr nr m nTW ftft ftnr ^t, 

Tfim 4nn ftnn '^t nnjffT ^Fn Fiftn snift 4144 

ifbgT % TTg if 144# IJJT t| S ^ ## 'PH'^lftift % fn<T # 4ir4# 
t 3 n liTtftf il sfftT t 4ft ft^ #Ftt Fiflff 

1976 (ftnt fffJr iiRiif ^ ftfFi 4151 w t) #1 snJft 
^ 31^ If I 

SRf. #; f ifl 4 HlgiK , 1344 arfffft 4 IT iff HTTI 17 4 ft i 34 trftT- 24 ) 
fivT irerr 44 t 4 in# jit 

ftftftrt VRlf ^ snfft ytl, 444 wm 4 # tfft 4 # ift 3 T 4 ft 
ftlf 1344 P 4 fFl % fflft 3 't 4 I(ff #1 44 't 4 ^t TO #!fr t i 

1. 1344 FtT 44 #1 444 # ft 4 t 4 'P 5 rT#F< 44 ; 'VTr 4''4 ftOl 
mn-n fh fiift ftroFnit ?njn -ntnr ftttsrn 

^ fiffn ^ ^ftar# 4414 4 TF'n' uft #mft 4 nrotT, mnr nnn 

tR ftftrs 4ft I 

2. ft'Tt'iT'P, ftftw'4 siffT^ 44 5n#4T niff 4ft nnrfFT ^ 

15 ft4 % *ft44 iftPT 4 ;# 4 T ^ TOgtR, w 3 iftrft 4 tr 'fr 
OT 7 T -17 4ft TTtmr S-T •i' 4 ft- 4 t % SflFft 994 444 4 T ftf^TO 
4ft I 

. 3 . ifFrr ntfftr % smrnn *f, 44 

4 I 5 T ' 4141 , ftnfiipff 44 4 FJ 4 ftitn '^ 141 , *(181 Jftftrlff 411 4 ftT 4 , 

471 41444 471 iftm anft "ft I, ft# ffftr 

nsft 44 4^ ftaftw sm ftnn yiftfii i 

4. fttfftpT, #7i^r4 TO47ri: irt anpftftn #Fn 

% ftmff 4ft 447 4f4 xfft HtsT 474ft 44# nwftff ftUTT 741#, 44 
■34 initErff 4ft Lft 44T 47#4Tfftft 4# 4JWn 4# 4141 # 444# 

nftf 47 r 314414 Rn44 47 g44T If TO TOfjr4 47ftnT 1 

5. 4ft 47ft #4T 47#4rft 4t 4nf4ftt stfVai ftfti 44 4T 
7344 arFeiftinT % sinft ^ ittot froft nrm '^t nftw ftFtr to 
915 # ’NW I, 44 # TOTTO # ft 4 tftf 4 ftm TOffT i 4 t, ftnftR 
4nj%7 #t4T Fift4 % 44TO # TTO if 4444 4t4 Hft fFd 
ifR 7344ft 4T44 4144447 tfffWT 4T4ft4 '^t44 #t4T f444 4# 
4441 47 TOT I 

c, -nft 444 Fifnr # snftn 4744 Tfftfr Tt to 4 # 

Tsrft If nr, ffnrt-'w 4 iiifi 547 #r 4 r 44 ft 4 # 4^4 47 # 4 Tft 4 t 4# 
739494 9444t # 44 f 44 49 # f## 411 # 4 # TO 449 T 47 # 4 t 

ftf4ir ft 474=4ift'ff # ft'I 4nifi^ iftTO ftt4 # srtfft irorsn 
999# 44 TOTOt # STFepP 44^ Ft TO 444 ftFl # 3T#t4 TOljft 
ff I 

7- TOuftr iftTO fttn # ftfft TO4 # ^ ^ 

giuTOft #t TO ^4 fttn # ndFr ##4 toto tot ttoi # 474 

^ pfr 47 if 4 Rt 47 # TOT wr if 4#4 15 >fr 4 r 4 4 ^ TORT # STtftff 

#141 TO. ftTOw TOf'nP# # ftftrp TOft 4 / 4 T 4 ft#ftT 4 # JfftrTO: 
# 49 if TOTO 4474 # # TITO # TOPiri: 4474 44 TOini 47 ftr 1 
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8. if ^ iff TnfttPT arWiiT 
fMVr sTT^, Rin»T ^ ^ sf^>PT ^ finn ^ fwr irn^irr 

?ffT ^31^ Ml ^RfftET If Tif^rlTiff ^ fipr 'TT jnrw 

cr^ ifff wfmr ?f, Jnjf srrtftriF ■iff^ ftftr smr 

^ If ^ wiTrfriff nff 3)w w 

8 Piff 7 ^ I 

9. ^ff^ ftfffr WTJTTDT ^«TiTH ^7 SfTJf=?Td ifTOffiT Tjff^ iffRT 

fwT vt ^ iffRT Fiffjf wm 75% amr 

^ artfR ^ 'JfTm t 7T T7 Flf%T % areffJT TTif7TWf Tt RTO 
^1% ^rf% 777t 177% ftffr % *FR 5T 77% %f 7f -q 7% 35(T 
fMt ^ I 

10- 71% feff 7K'JI7VI f%%f7f7r ^ f%T'r fTTffTJ % iffTT 
iff ITtffr^ %'m %FfT fTTJf f%77 77%, !frf%<nT ^fT rrn7 7r<% 
if aRTfT^T 75m ^ Tfk Mihail 7^ WTimfT ^ 757% fen ^TRT ^ 

%t, ^ "^5 7 % 77 777 %f I I „„ 

11, fifersr'K irpT sfrfwr % ifenr % fe% 7% fif7%f ^TTfeOT 
i(% itTTT % 737 7^7 7^^ % ttr- f%?ftrfeff 3n fefw ^rfeff 

%f Tsft 7 Tf 7 75 ^ 7 %f nf 5 t%r %t, 73171 fefn % itfeTfff ^ I 

%rjn % %5nr -jn^-nfeTT fettEW tr t%iT 1 

12. Tjw wm % ^sfsr % f-fet'iEP w feFr % srslfn 37% 
tn% feffr ^ 5%% TR 738% 5WT nm ffifftrfeff/ 

feftrp ^nfeff T% 4'|i)i*.d -77178 fT %8W frmffT % ^ffi; irfep 
WT % 8n%fe 7lffT7 jfrnr 1888% «ff8T?t8 7^1(71 S78T fff% % 
t;rii(7 8 18 % %fin: ififerr 1 

[%o 7^8. -35014( 233) 86-1^88'2] 


S.O. 3147.—Whereas Messrs Loyal Textile Mills, Limited, 
21/4, Mill Street. KevilpattI (TN/188) (Iipreinafter referred 
to as the said establishment) have applied for exemption 
under sub-section (2A) of Section 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act. 1952 
(19 of 1952) (hereinafter referred to ns the said Act). 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
any separate contribution of payment of premium, in enjoy¬ 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Instance which are more favourable to such employees 
than the benefits admissible under the Emplovecs Deposit 
Linked Insurance Scheme^ 1976 (hereinafter reTcrred to as 
the said Scheme), 

Now, therefore, in exercise of the powers conferred bv 
sub-section (2A) of section 17 of the said Act and 
subject to the conditions specified in the Schedule annexed 
hereto the Central Government hcrcbv exempts the said 
establisiiment from the operation of all the provisions of 
the said Scheme for a period of three years. 

SCHEDULE 

1. Tile employer in relation to the said establishment shal' 
submit s ch returns to the Regional Provident Fund Commis¬ 
sioner, Trniil Nadu and maintained in such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time- 

2. Tlr- employer shall pay such in.spectlon charges as the 
Central rinvernment may. from time to time, direct under 
clause (>ij of sub-section (3A) of Section 17 of the said Act 
within 15 days from the clo.se of every month. 

3. All expenses involved in the^ administration of the 
Group insurance Scheme, incliidine'maintenance of accounts 
submiss.on of returns, payment of Insurance premia, transfer 
of acco'int.s, payment of Inspection charges etc shall he 
borne by the employer. 


4. The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu¬ 
rance Scheme as approved by tEc Central Government and, 
as and when amended, alory;with a translation of the salient 
features thereof, in the language of ,ihe majority of the 
employer. 

5. Wicrens an employee, who i.s already a member of 
the Employees' Provident Fund or the Provident Fund of no 
establishvncnt, exempnted under the said Act, is employed 
in his establi.shment, the employer shall immediately enrol 
him, as a member of the Group Insurance Scheme and pa’y 
necessary premium in respect of him to the Life Insurance 
Corporation of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme anpropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced so that the 
benefits available under the Group Insurance Scheme arc 
more favourable to the employees than the benefits admis¬ 
sible under the said Scheme. 

7- Notwithstanding anything contained in the Group Insu¬ 
rance Scheme if on the death of an cmpli'yec the amount 
payable under this scheme be less than the amount that 
would be paiyahle liad employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir/nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be' made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
interest of the employees, the Re.gional Provident Fund 
Commissioner shall before giving his approval, give a reason¬ 
able opportunity to the employees to explain their point 
of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the emnloyees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the e.mployer fails to pay 
the premium etc. within the due date, as fixed bv the Life 
Insurance Corporation of India, and the policy is allowed 
to lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made, by the employer in 
p;rymcnt of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
.Srbeme but for grant of this cxemntion, shall be that of 
the employer. 

12. Upon the death of the' members^ covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the siun assured to the nominee/legal 
heirs of the deceased member entitled for it and in any 
case, within one month from the receipt of claim complete 
in all respects, 

[No. S-350I4/233/86-SS-11I 
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[wr II—w ^(i>)] 

^ it arfERT I 5fr ftri^ 

T*fr»t, 1976 (fet vw q-?-^ OTT n't! ^) ^ 

arrirfr g-J* sj^ir S I 

iraiT ^ arf^fe^r^i qtr trfn 17 jfi 'tthf'T 

2 ^ ST^r iri?T TrPpTiff w sr^iTr 5^; w>t ^?r "jvwa 

ir f^fHt'Csr w7 ^ 517 , =fv ^ 

apf atqrftf % fer WT wittTT % iflflf % snti=R it ^ 

^tfr ^ I 

1. ^=TrH % tRsT ^r f^ifenv siT'rtifrq? f^ftr srr^ 

FTfiq^T^’i qtr '^?ft fq-irTKiTt @rflr Tqtqr tr^fife^w 

if: i'Tfr ^'jtc; srrr^ 7 ft %5fr!T =T^rv, ^tt^t wr 

I 

2 . 'rir fq^rsm irvfRf ti !T?t<p w qfr tnnfe ^ 

15 fer ^ '(f'lffr ti?PT ^ trw^, ■=w arfitfH'm 

UTtT 17 «fr 3-T % 3TO-1T % STEfe Wt-»Wtr TT 

ftrfirs I 

3 jmffiwr jfttrr ?Efe srinTtr'T if, fsi'T% %^wt 

^ tt^T '51'RTi IV^felTfTf qiT fqiqT ^jTRT, jflftnnT TT 

wr, irwiff !pr wiTTn', Mrsrw ’rr ^irm srrfir »fr 

jn^ ;T»ft qrr iTifT fkdtTnp spi ferr TitT ?it i 

4 firJTrn^, tTPm ipt ar^tfirT trrijf^ sftirr 

% fittriTf '(ff 'T'P Tift i-Tif Epfr^JT fetr tjt 

tWiEnr nfr srffT w ’tft srg't’STr qft ■ffi'n ir 

IJOT srwf TT wm "TI^ ip: SPrfifPT T^’IT I 

5 . Tft Trt fer T'f'SiTft Tfr qpf^r '(TfiTinT firftr iR TT 

sTFtrfim T srtftT iiTCcT rTtf'rprrTfr «(ft itfar^ Met 

TT q# ^ t, wm if fwFjiq fTtrr ^trar | at, 

faftaa atijftT sfrirr npia T wa Sf; ij- ara gfa 

gar TPrr ?ttc -JaTr araa atrawT ’ftfiraa aptara -sfraa aiar 
faaa Tt aaa arNr 1 

6. afg a*Fa ?*ftra % artfra q.Ttaafpft tt aTror anraa 

gTti^ t fafFaT aP^T #tar afpi % artfR anfarfriff 
TT Tiagg Tfagt it a^faa ^ '4 ^ 1 ^ 1 % qtf sagi'aT 

"fpar f^pra fir TaarMt T farr artj^T arar aata t adta 
a'THTa TTqg 'an qaagf 4 srfErr awr ?t at ara astta 4 sr4ra 
3P^a a I 

7 . araf^T atar ?a4a a frat ara t ^44 ga 4r aft faaft 
5[Ta=snfr ga afa at ^a t?fra 4 grata *fta Tipa aa Tipa a 
ara ^ ar Taap'r Tt aa aar a pfta ^>4 aa aa aaa tafta 
4 arata titar at, ftataT Taartt a ftftiT arfra/ata faiffeit 

. Tt aft^a % 4 atat traf % 4at T atrat ’ra tt agra 

qftar 1 

B. anjfgr 4taT fttra f>' arftft 4 Tft 'ft 4«fTSR ar^fttr 
viftiR ftfst ar^'PT, arfiraRTff % 'jf siijafta % ftat aj4 fen 
anrar aV ftatfufm 4 gafarferf % fipr at aft^' 
aaia aga tt tfamr awt aftfea aftta ftftr srma 
arar ajafta 44 4 'jf arfarferf at aqaT gffefertq^ at4 
ai aqftttqa gtaar 4q 1 1 

9 . aft ftfi' an ag iff wm 4 ; afarO tircfft 4tga ftai 
ferq Tt atr tna^ ftat tita 4, fet wm ag^r smr ft 


BTEfta a^f T5 arrar ft ar la trta ftr sTrfta Taarftat at sn«tr 
^ ai% qaa4 ftft ftft 4 Ta gt ar?r ft at a^ tg T'r an a^at 
■Jti 

10. aft ftfr qa^aaa faataar aa faaa aftw % atat 
ft artfra fraa flat faaa ftaa Tf, atraaa tf aara Ttf 4 
aaTa tgar ft ft’- qrfaar qtt swaa fti Ria fta, ^pn ft ft, 
^ qtr ar arfr ft 1 

11. faatar am iftFaaa 4: ana 4 fet a4 ftfi- safena 
qff aai 4 aa Jja aaftf % am ra?fiJTftaf at ftftrar arfftff aft 
4t aft ag ija a at a^ gtat at, ^ afer T faaa gt4 1 ftar 
qaaat ana qa antarfata laatar at ^tia 1 

12. aqa taraa % aaa 4 faaraa ua tfra tr aisfta aft 
aft fa:4t aata Tt ar^ ftt4 at aaf gTgit am falfaftaf/ 
ftftiT arftat ft ftarra tra aa ana atp-ar 4 ftt aftT 
gar 4 'arftra ataa 4tar ftaa 4 atai-pa tna arm 5Y4 f? 
tftf ara ftat gtafea qrYrr, 1 

[4ot^ - 35014 (234)/86-ITaF^a-2] 

S.O. 3148,-T-Wheieas Messrs Food Specialities Limited, 
Cholodi Factory, Cherambadl-643205, SHlJiris. Tamil Nadu 
(TN14930) (hereinafter referred to as the said establishment) 
have applied for exemption under sub-section (2A> of 
Section 17 of the Employees’ Provident Funds & Miscellaneous 
Provisions Act, 1952 (19 of 1952) (hereinafter referred to 
as the said Act); 

And whereas, the Central Government is satisfied that the 
erespioyecs of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees that 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Oovernmetit hereby exempts the said establish¬ 
ment from the o^ration of all the provisions of the said 
Scheme for a pcri^ of three years. 

SCHEDULE 

1. Tile employer in reratiou to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Tamil Nadu and maintain such accounts and 
provide such facilities for inspection as the Central Govem- 
ment may direct from time to time. 

2. The cmjjloyer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause'(a) of sub-section (3A) of Section 17 of the said 
Act within IS days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Govemraent and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5. Whereas an employees, who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in his 
establishment, tlie employer shaU immcdiateTy enrol him ns 
a member of the Group Insurance Scheme and pav ncccessapy 
premium in respect of him to the Life Insurance Corporation 
of India, 
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6. The employer shall arrange to enhance the benefita 
available to the employees under the Group Insurance 
Scheme appropriatcFy, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
bencfiis available under the Group Insurance Scheme are 
7T?ore favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding any thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the. amount 
that would be payable had employee been covered under the 
said SClieme, the employer shall pay the difference to the 
legal heirjnominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Tamil Nadu 
and where any amendment is likely to affect adversely the 
intcre.';t of the enyloyces, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
reasonable approval, give a reasonable opportunity to the 
employees to explain their point of view. 

9. Where, for any reason, the employees of the said 
establishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme arc reduced in any 
manner, the exemption -shall be liable to be cancelled. 

10. Where^ for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to bg cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees or the legal heirs or deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that 
of the employer. 


[Part II- Sec. 3(ii)] 

i. ^ Ftnrrr ^ T fiiifrsTiT jtKfiJTit 'irtrciT fafu' xtpj- 

■FT, lit rat-iWpTr yfifirr xffx- Tritar ftTr 

fiifreTW % fftn ijft'Errii jt^r ^'t TRtn;, ’T'lh 
WT 9’: hlfTR 'pi; I 

2 fiir tf'ffrtF tt 919 tiRfR ^ 

15 fsiT % yftiTT ffTR nj'r wFura-im 9ff 

tJRT-I7 =lfv TTtJTIT S-T T % it-'fl'T 999 999 gr r9r9R 

Rt I 

.1. 9t9r r!1'9 T 917999 if, fstffii 9999 SrUTtff TT 

9131 sfRT, 99 TFJfT ffUR Trr9r, sftR tfrF999 99 9TR, 

*191191 ^19999, 19^^19 itTR XTlfe »ff % f(Y9 99*1 9'jfV 

99 9^9 f9'9T9?r SRf ft9T TIRTI I 

4 f99l7T9, *f=tr9 ffRTR 3 FT tr99rr?9 ^191 FiffT 

^ fffiifff 097 srfpr 9jV ir9 tti 999 thYr fTir Rih. 99 99 
frirttr9 itr tFt tti Yr RTiir itrr 'uRi Sr 99 iY Ttn 

toI tt xiaarra pum % ^991 ir ttFtt Yfir 1 

5 . 9(9 91^ 0 ^ TTURrY nft T99Td 'ffbTR fTfn FT R 9R XrFtrfTTR 
% wsflTT E9 niR fritt *9199 '"iT 'ffring fa-ftT ifrr 
99% *r fTATFsTT fT'lT TiTT ^ 91, f9^'l9T 'Tfnfe'F 4199 

Rf'PT % 99R % irtT Jr - 99,177 TfT 5 F 9 USf 97t:9r xftr TTYI 

9199 XI19T799r sflfRipT UTOfViT afl99 9199 f999' 99 99n "f%91 I 

6. 9 I 9 999 tYIt % xrtfH wurnfFif %r 999759 9719 

919 ^ tfr, f9^99r 9Tij;Fjr9r 9^99 Rfl-9 % 9ril9rfi:iTf %r 

9xrs(*£r sTiFff if 9<{f99 iccr ^ ^rrfi *99991 9%9i 

ftl 9799lFRf % fTF- TFjffE YrI ’:9fl9' ^ RtffT 99tTS9 
9994 99 99991 9 nftlT S199W 91 T99 RffT 9 tTSfl-T 99- 

?t9tl 


12. upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominee|legnl 
heirs Of the deceased member entitled for it and in any tase 
within one month from the receipt of claim complete in all 
respects. 
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99. 91. 3149 71999 ^9 9mFfl, filft2¥, f9)^31JtTfS', 

g,fe9191-141 001 ('fl. tI9./l028) (^V^l ^Hil 9991J[ 9R 

WriT 9!^ 999 4 IRTT^i' 9(^59 fTftl sfifflT 

9 f (l f-fa 9, 1952 99 17 (El^ 959T9 999 9fffl999 

91 ^ 991 t) 9?! URl 17 9ft TTITKI ( 297) %9lft9 ^ ftt 79*1 % 

91499 f%91 t I 

xFU 479ft9 9999^ 99 iwmi9-991 ^ f"F 99W IRm % 

9 7 4 91 A , f%?ft TJW 9rf*19T9 91 sftf%99 R 9919 f%4 frfl ?ft, 
91I?ft9 9ft99 sftRl ftm 9ft Tlftm Rftff 97 95ft9 9ft99 

4t91 47 ¥79 *1 9994 9H9 7^ ^ 9ftT fi*l 974'9lfAft % PlF 4 9994 
99 97PT94 F «rr«197 | Tat 9919ntt tr?*!® Affl 99ft9, 

1976 (El% 9T9HI 999 MT 97fl 991 §;) 4; RlftT 

If I 

XR. 479ff9 TOUT, 9911 '!lF9f999 9ft HKl 17 9ft 99tlRl- 
297 BT*! 9991 Tllwifi 99 99t9 979^ 59 XlVt 99% 99193 XR- 
^xft it WJriTR mift 47 XlfftT 95 % 59 . T99 19199 9ft fft9 9% 
9ft XT9fEl % TjfRl 99ft9 % inft 7399914 47 99%9 % IJT 5fA 
% I 


7. ^Rf 19719 % FlTH'l 9R 47 f49 59 -iff itIt FitjA 

97%9tA 9ft 99 nn 19ft9 97 XlfftT 949 1979 99 T979 % 979 
?t 91 974'«rrtr Til 739 991 % ir49 f>ft 799 9? 999 i9ft9 47 xuA-i 
^>91 91, 1991997 9799rA % fJrFtrfr 9rFi9/9r9 F9^f4ttft tF 9 F 997 T 
% 99 % Ttri 19791 47 XRr 97 91191 1979 99 9919 tI'TI I 

-8. 9|ijf597 9491 19749 47 99997% 9 97tt »ft lllftffT 9l4f4r97 
9f9Wl ItFR 911^99, ^ 917J9499 % ft'TTr 9^ f979r 7391191 

xi4i: 7951 f97lft %9tER % 979914194 % f|:9 91 !ff9T9 9919 91% 
9% 99TT91 S4, Tfrf 9l4f4lT7 9%rR F9fil 91^ 91991 9^9199 
4% 9 IJ# 97%Tlfr9F t 4 9991 TfeTK 19R 97R 99 
xmA 991 I 

9. 9f9 f97-F'l TllTW 1'T199 47 9799TF1 'TpYR %t99 <191 
I 999 99 99 91i5;fe97 7A9r 19ft9 %, 49% 19199 9^ 9991 '^99 
% XnftT 9^ RRl % 91 T9 I9ft9 47 XlffR 9749lft9t 99 

sftR 549 91% 97194 f977fr AFt % 979 54 73fr% tfr 95 1 ^ 9ft 

TJll 1197<t t I 

10. 9 F 9 447^9711999 4994997 99 4999 TllW % xftTl A 

snilft9 9p|99 <491 f999 f999 97l, <44999 99 9919 971% % 

Xt99ilT 1591 X%1 RfriFt 974 *9ft99 A 97% 4491 tjur | A, 

^ 9ft 91 997%t I I 

11. f%9T997 im rftf999 % 99R Jt 447% 9% 499ft rFfOT 

%t 999 % 99 99 99194 % 919 f9Tfillf%9f 91 49f997 TlPnlf A 

ift 9f4 95 ^ 9 <1 ’it A'A 94, 999 Rftff 97 9999 If4% I 
<t9T 99994 47 9919 TI JURlFhW f%9t7!r97 91 <<9 I 
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12- WT if fiwrsw ?fT % w#t «rR 

^ f¥?fr ^TTHf ^ ^ f^riiTWf/ 

srrfTflt «Fr Jf>TTf?r ^ ^i?r^r ^ *^7 3 t^ ^orr 
if ’flTTTfpr ifiW^ iftHT frm W ^Vw-T vm 5fTi^ Rt?r ^ rnj? HW 
% ^T^GTT I 

[W, n^T- 35U14 ('Z35)/8G'r«T C^n ' 

S.O. 3149.—-Whereas Messrs National Tape Company, 
Fcrozcpore Road, Ludhianu-141001 (PN|1028) (hereinafter 
referied to as the said establishment) have applied for 
c.xcmptTon under sub-section (2A) of Section 17 of the Era- 
ployce.s’ Provident Funds & Miscellaneous Provisions Act, 
1952 (19 of 1952) (hereinafter referred to ns the said 
Acl>; 

And whereas, the Central Government is satisfied that thc- 
en-.'ployeos of the .said establishment are, without making any 
.sepalate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance which are more favourable to such employees that 
the benefits admissible under the Employees Deposit Linked 
In.surance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a period of three years. 

SCHEDULE 

1, The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Chandigarh and maintain such accounts and 
provide such facilities for inspection as the Central Govern¬ 
ment may direct from time to time. 

2, The employer shall pay such inspection charges ns the 
Central Government may, from time to time, direct tinder 
clause (a) of sub-section (3.4) of Section 17 of the said 
Act within IS days from the close of every month, 

3, All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc, sliall be 
borne by the employe r. 

4, The employer shall display on the Notic® Board of the 
establishment, a copy of the rules of the Group Insurance 
Sclseme as approved by the Central Government and, us and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

5, Where an employee,* who is already a member of the 
Employees’ Piovident Fund or the Provident Fund of an 
establishinent exempted, under the said Act, is employed in 
his establishment, the employer shall immediately enrol him as 
a inombcr of the Group Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6, The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced, so that the 
benefits available under the Group Insurance Scheme ate 
more favourable to the employees than the benefits admissible 
Under the said Scheme. 

7, Notwithstanding any thing contain in tlic Group 
Insmance Scheme, if on the death of an employee the 
amount payable imder this scheme be less than the amount 
that would be payable had employee been covered under the 
said Scheme, the employer sh^l pay the difference to the 
legal heirlnominee of the employee as compensation. 
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8. No amendment of ihe provisions of the Group Insu¬ 
rance Scheme, shall be mside without the prior approval of 
the Regional’ Provident Fund Commissioner, Chandigarh 
and where any amendment is likely to aft’cct adversely the 
interest of the cnyploycos, the Regional Provident Fund 
Commissioner shall before giving his approval give a 
icasonablc opportunity Lo the employees to explain their 
point of view. 

9- Wliere, for any reason, the employees of the said 
e-slabl'ishnicnt do not remain covered under the Group Insu- 
lance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under ihis Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled. 

l(i. Where, (or any reason, the employer fails lo pay the 
premium etc. within the due date, as fixed by the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
I'nnsc, the exen'ption is liable to he cancelled. 

11. In case of default, if any made by tnc employer in 
payment of premium the responsibility for payment Of assu- 
rarice benefits to the nominees or the legal heirs or deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nommeoilegal 
heirs of the deceased member entitled for it and in f-ny ca^ 
within one month tram the lec.’ipt of claim complete in all 
respects, 

[No. S-35014|235|86-SS-II] 

spT.Wr. 3 USD—ttir? 

frfw^rtr, TI?, =FFiftT'=fT =Trf?-400ini. (trJT. 
mtr./7878) 'rfk 5T^?lirR, WlFT, 

5(4^, tT’3r:T3t, PJfFr, TFTJT, 

Tllfrpp, tFFT wtr ttlTOFi I 

-5^1% ^ rrgr I) ^ 

■(T^fTr«r3fF;ir’tfr4’7T'F4’ ?TFa(4!f4,1 85 3 (19,52 5511 7)(f^?rw*r 
giHtti T4fT ^rfirfiT'Tfr rr^r (*t) ift srfrr \ ? ^ tt-fti 

( 255 ) ^ wrf)'4’ ^ ^ fipiTT I 

«fhr spt W^irf 7,\ rfor ^ ft? TTT '"TT'Trr % 

tp p-a Tfr, fr'fr 'trF'gOT 4r rftfhtFf Ttr rf^rtr f*r4( i(l, 

STprfpT sffJTa T ’ITrfTfT 

3fy,rT inr it TFri Tsr ^ trV % fTP; t 

TT h- tq-fijiT f tfr TftTrfV f^rifT 

^ 197H (ftth ^fT'5 T-fl ^5(4 441 

S) tr wfFr 51^ t 1 

t!PT; Fr-pp", ■qFFfF'Th 4ft ttr^t 17 iff Tr4rrr-2i) 

jm vrrTF7f TT gglh Trq frn Ttritl FTtJTl' F 

l!Tdt % iqffyq tjA T5fF r-ffqq qf) 

^ fFp T4F ^ F»ft FtTF-Ff 4t F4TF F tAt it I 

FfJF'r 

1. TTF rTTlF 4r Ff4-F F fFF>F'-F Ftiful 5 FfT^q f-rfF, 

FT^, FHlt «fft tttft fFFvkFf F'ft v'F'Tt FTf 

fFfWr ^ fslF ftjfl ^f'qpTF FFTF IFFt Ft FttR", ffF 

FFF FT fFlTO: Tf I 

2. fFFTFT, Ftr FFRT T brFF FfF TF FFI'ftF 

''if I't ft-T fi' rfm iftlw +’f'Fr Ft tf'JVl F'^rfr, TF-i dVdR'M 
>|ft Ftn-l/ Ft 4FFFT 3-T F ifrj-T ^ tT*fH FIT FF’r'lA 

474 1 
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3. jfNr it, ^twrf 

^ wr ^HKT, fT-T^FTiTf STrifr, TVr jfrrtrT-T 

^ itFnTTir, Pr^faTT Jmm ^Npt vfv 
jrT?r T^ift Sjpf ipT PTtrETrr ittt Pnn ^rnrirr i 

4. PrtfPiR, ffRT fNr 

% Pml trip jffir 'crV 4R Rift RRir Hdfra-R Pfr^r ^rrsf, rt 
RR ^WTtH ^ rPt rstt TfV ¥1 RiTr R 

JJWT sriRT 477 ^ gRRT 4? RT RrIwr R^RF I 

RfR Rta F^RT R> RRRT^ '■iTr'R'FR fRfef RTT RF 

RTFR 4Tf£FpTRiT % 47tfrR ^ RTf^ fell TTFTR Rp 'RpT'-iT pTW m 
Rq% ^ RWF %, RR% 73qTi7.T *7 fRRtEFR RffTT iFl'TF % Tf, pf^tST-T 
7TT7j;f|4F jfViTT i^fVJT tF RTPT % r:-T R .JfFTFF RFR ^TF^-IT T# 4T?<TF 
rVt RRRfV JFtRR RTTmRF ifViRRR RFF^fFiF ifVRF PfRiT *PF 

RRtT RF^f I 

rt rIr R4R JRflfR <fF RFIYr RFTHrfCTf 44 RtrJTW qFrut 
471% t %T, PT'F’f44F TfriJfijRF ^7HT ?4ftR % REpR 47(T-4Tprjff 4F’t 
FJWSEF '7;7R4T P R^FrR TjR % f(f74 Rf4 4f7 TRTfFqT 4F?‘I77 

Pra% ftr RFif^rWr % Ptr Rrijf^fr sp»7r t^hPr If 77rfy.T ttriit 
47711% Rr 4477Rf ^ RfsT^r '3^'^ %> *f'-P'T 

475 ^ t ' 

7 FTFJjfeRF %rt7F RfpFT R PfftP RFR If ^ rV Rfe IrttP 
rrIrttP 4p ijw qr: ^r ^rPr If wtpR rIr t4fr rr rRFir % rfr 
^ r'T 4FRRTP 4% FJR T?IT % R%<7 ^pFp RR RS RRR ^FR If 
4F7pR ?>rr cr>, Ptr>3F4f 4fiHff?7 % PtPtif rtTw/rfr PrJftFFp 4:7 
J7pT4r< If wq R fTRf T47<p ^ 47'TT % RJTR’: TRFR TF ^TFR 
RFTRT I 

fl. RF<)f^ «ftRF ?>IpiT % RWip R 4Fr^ ^ip rtRtSTR STTRfiiriF 
RpRCR Prftr RFW, ^ RFJrITR % fRRF RXp PiFRF FJfntRF 

»Pt flFTp Rr'fhR R RFITRtPtP If Rt JtTrf^ J7RTR Rf% 
4p TtRIRRF R?T J7F%fw rIrfFR fRpX RTfTR RRip RfJRIRRRI 
% gR 4F7fRFpRT “TF RRRF ^fij»(F>7 fRK 474% 4F7 uPfrfj^r rrjtt: 
%RF I 

9. Rpf pRp 4F7CRR47 WFRR % 4F4Rrl> RTrIFR 4pRR ^YRT 
PTRR 4?F Fjff RTFjf^RF 4tRT 44pR %, PfIF 4RTRR R(l% RRRF 
^ t mpR R^f ■F'^ RFR7 ^ R7 ^R ^^TR % RtpR RFRRTpCTf ^'t 
RTFR ifPt RT% Ri7R% fRFfP t>pT R 4F4 RFR t, Rl R4 T? Rp 

RF R4F?p ^ 1 

10. RPr PfftP 4Fr7Ti7R?r PtrPttr rr Ptret rf^Irf % 41.44 41 
RFTTPr FSpRR 4YRT PtRR PtRft 4 F%, tpfRRR 4FT 44TR 4F4% 4 
RRW TF5RT ^ 4p4 RFPttP 4p 4RRR4 fP RFP ftRF 'RFRF ^ 47, 
^ 4P RF R4Ffp t I 

11- PppFjtqr jro’ jPPtrr If rrtr 4 PffI rI IIffP sRfim 

4p RRT 4 RR F^FF RRWf If RTR PrSpFplRf RT ftPlRF RrftTfF 4% 

47 rPf RTJ ^ R fP R^ jpFp 47, R4R RfpR % Rf^RfPt I 

47RT RRRRf If PqTR RT RrnKTpFTR PtR 7R4F qr spiTT I 

12- FjRtr F5RTRR If rtrrj it PtrPrr rr ^r If rsPrrtR 

577% IWt RRW Ip TJT^ Ipp RT RRIf CTR7T RIR PrlpRpTFp/PcPFRF 
RTpFRt 4P 47 rT?fr RjiTR RT RRTR R^TTm % 4pT RTpR RRT % 

rfttPr qpRR 47 rt Ptrr P jPrt^ 44fr rffr tPP |f rtr If 

RFRF ^qfRRR RfIrT I 

[Ro itr-,35014(237)86-RRRR-2] 


S.O. 3150.—Whereas Messrs Afohindra & Mohindra 
Limited, International Tractor Division. Aktirli Road, Kandivli 
East, Bombay-400101, (MH;/78787 and its branches at 
Ahinedabad, Bhopal, Chandigarh, Davangere, New Delhi, 
Hyderabad, Jaipur, Lucknow, Ludhiana, Madras, Nagpur, 
Rune, Patna, Rohtak, Sriganganagar, Jullander and Daman 
Fhcfeinnfter referred to as the said establishment) have 
applied for exemption under sub-soction 12A) of Section 
17 of the Employees’ Provident Funds & Miscellaneous Provi¬ 
sions Act, 1952 (19 of 1952) (hei’einafter referred to as the 
said Act); 

And whereas, the Cential Government is satisfied that the 
erLjployee.s of the said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insuiance Corporation of India in the natiRg of Life Insu- 
lancc which are more favourable to such employees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub section (2A) of section 17 of the said Act .md subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of all the provisions of the said 
Scheme for a pieriod of three years. 

SCHEDULE 

1. The employer in relation to the said establishment shall 
submit such returns to the Regional Providgpt Fund Commis¬ 
sioner, Bombay and maintain such accounts end 
provide such facilities for inspection ns the Central Govern- 
nxnt may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of sub-section (3A) of Section 17 of the said 
Act within 15 day.s fi nm the close of every month. 

3. All expenses involved in the aJministarlion of the 
Group Insurance Scheme, incFuding maintenance of accounts, 
submission of returns, payment of insrjance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Board of the 
cstablishmcntj a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and as and 

^hen amended, alongwitlr a translation of the salient features 
thereof, in the language of the majority of the employees. 

.7. Whereas an employee ,who is already a member of the 
Employees’ Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in Ijis 
establishment, the employer shall imiuediately enrol him as 
a mejnber of the Groun Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropiiatefy, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme, 

7. Notwithstanding any thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less than the amount 
that would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heirlnominee of the employee as Compensation. 

8. No amendment of the provi.sions of the Group Insu- 
rancf Scheme, shall be rnfide without the prior approval of 
the Regional Provident Fund Commissioner, Bombay 
and where any amendment is likely to affect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a 
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reasonable opportunity to the employees to explain their 
point of view'. 

9. Where, for any reason, the employees of the said 
eslabTishment do not remain covered under the Group Insu¬ 
rance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to pay the 
premium etc. within the due date, as fixed by the Life Jnsi>- 
rance Corporation of India, and the policy is allowed to 
lapse, the exemption is liable to be cancelled. 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu¬ 
rance benefits to the nominees Or the legal heirs or deceased 
members who would have been covered under the said 
Scheme but for grant of this cxeml,^tion, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Ccyporation of India shall ensure 
prompt payment of the sum assured to the nominee|Iegal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects, 

[No. S-3 50141237186-SS-lII 
5r3;?r, 'rulHt fvrr, (t[tr.t[^./ii742) 

(f!r?r ^ rnn ^ 

tPffH xrfirfipTrT, 19S2( 1952 TT 17) 

s’Tf^ Tirtn^ ^7^ erfafiT’T’T TfT rmr ^ (^fttrnr t? zit) 

% KTtflr^ ^ W ^ % P=TiT fitrtrr ^ i 

xflt rnauT 'u ’Ttrrtrm rntr I; f>P % 

'i<pp wftpim JIT w thfitr f*fr^ ^ 

Hrxifrtf eftapT tfim fmrtr «(fl tflfiT % trrftif 

rfruT % ^ Jr 'Twi 7CT Tt t ^ 

15117 3tr 'irrrRf Jr tTfOT err[^ t ift sfr4'4L'''r 

1 976 (ftrJr ^nJr Ttr% ^ spst mTr 
i; I'ff'T ^ t I 

tu:, iJiRt wTtTpm O WTTT 1 7 I?! i31srrXT-21> 

ffixr truv iirfwft tt tufu ^ ^3? ytrir girara 4 

fiTfM7'«7 itraf enffrr ftf, ^ ^^7 "rt effi ’T'f «ffl xrttfsr 
Efr fH" TT1 nffif % rpffi % trsTfi^ Jr 441- S' i 

1 F!=rm % ’r<=rti Jr Ppfrw trfaritr firHsT 

Tr.).|iT;T, iTyi Tt 4tfr finTtfEiTir 4^r ^ x:<4rrr iTr 

flUOT % ftlEf ^ fi'tTF'R, JT*T1 

JPTI TT IR I 

2. fiiftriF, fJrft«?Fr 'smKT itt sr?tEF pw tft tmrfJ’T 
ir 1 5 fcr % vfr'U 4319 ift rfnfrfr, XffirfiTm 

Ef.f tirn-i? ifr ^TTOur 3 -if % ms -ir % tpftd ’iw rttpr tx 

fb-few irJ I 

:i ' 'iTi jf H ^*11 ^ runyr^^-ff, xrfrn'r Jrmirff ttr 

XPP, 'fiinTivr'ff u srr^i firir 3rr?rr, frrtT'T'T 13 4 tw, 

%i=rnr.;f ER xpiTJT, T*m!f'trr rftrPT xnfir tfr 1 iflJr ttJt Tnt 

^qn, u "Wl fipfNrir ffrrr ftn srrurrr i 


^ 4. fjRt-.fiy, rrop- {fm tffilfatrv tntjfipfr tfin ftfW 

^ fdmrT u' iffr -.ry itfl' Epjfif tUfftR f%yr Eyril, n "jir 
fturta^ "Ft ufi Fmr urmfrit ifr iff if OTff> 

ffiaif i^pfr irr sTdipf rcfimr rpr u-^rriTi etr'tt i 

■s. qfr irtf PUT gp 'tTfifur firfa' i:r nr 

erftrPm % triffif itTtff fVrfj- ,r»5r 

83 riTrtr &, 7>T% r'TFTI 4 fllTf-fl PpiT & dl, flTlrfiF 
fruj%r jftdT PtfYi ^ iPTfi % »UT Jr wu inr ur wfm 
^flr ^¥1 3WT WPTIPIT IpffiTlTTT KTRrftl ^73 tftnT fm 
thur T^nr i 

fl iPr 713 ryfijT %■ imffp urdqrfttff ift 773^1 'sri^jrjr'J 

7T3 g cir, flTTsTir qripfsir 4V9T WfiT tfrftl =iT43rrrtff ift 
■3Wtf 93371 Jr iJjfifr if fTpip gffif ^ irJif 
fr irjfqrfiTf % frp( 1T3%IT afVir ’=133 ^ trird it.u't 

37 ^ rrrtrF trw3 -jff 

apphr ^ I 

7. rffipf^ 33jn ri33 3 Pjrrft Sfld % (33 'dr 3K fiTfff 

inT^Ti3 13 tpr TT ?fr nhrr % iird -jd T.-ifif if i^jf 

?[ -fr i3 77 7m 3 433 fr33t 71 7? 711 % 7413 

0>tT 73, fdTtai; % Prrui? irPT^/drir fnlftriy i3 iRrirr 

%■ Txr 3 7383 tTurf %■ tnu % 77171 iim <ft 37r7 irjdr 1 

8. rn^;f^ 33qT ti37 %737?*ff 3 i3t 33 3 i!t 37'7 TT^ftri? 

irfttsT fifftr ir % fmrr 7^3 firm 

atiuyii effy tsr^t fir33 33377 3 i'37Tf333 % %t 17 sffr^ar 7777 
7^ i3 iffimr ^3, Tfi tniftri. trlmm fTfj 7i<j*f7 triTr erij-' 
3377 ?3 3 7v37Tf33f 73 777T ^fe73vr FPSS 77x3 77 

fT?r tmy tm i 

9. irft 3f73 TTUtlUT WPT7 % TTWlfl <11X737 3377 

1377 73 77 TTijfSTr 437T m37 3, 333 W77 Tf^ tUTT ’fBT 

I w 37 Tff y?r amm I 7 t w fi 37 ^ tnf37 73 mm 

k 37 71% 9794 f7T33 8337 3 717 ?3 7 T% ir. 73 77 XJ Efff gff 
mF?f3 ?' I 

10. life fe33 77XVI77T (331-11+ mi (777 TlftTf % 3377 

33 tfrofttf 3377 tfWT (ndn fido 7%, dlFhOd 77 ITTPr 7rx% if 

Tfimi y^di % 9 t(%33 7t 3 ?3 ife f^m mm !( 7f, 

^ x^ 73 m 7733 ^ I 

11. (mfimp gm ifK^m % ifem % (Vd 73 f*Fxf3 i!Jff3^,if 

73 mm % mr JJ7 irmf % Tftf (Jfef^fTtft m (Tfum mfx»ft 73 
%3 7fe 75 ^ 7 43 df ^ 73, 777 1737 % 7l7m7 ^ 

tVut impit % tfepf 77 ^mrxTffmi (mfims tx s3m i 

12. mm xm97 % mmu % f3a3mt. ur xa^n % Tnlfetffe 

71% f3m3 97x7 73 jft[ sfe 9x mf% wtu tw fifefTn1mi3|f7l%m 
7#mf 73' Tfmfn xim 77 ifemr ttptt % %3x mm 3 
sfimftrr 4377 73 itt femr % X7m sp-t 7 % % tti tft % 

%3# ofi'fvMti Tfem I 

[7 74-350 1 4( 238)/86-7»T 1x7-2] 

S.O. 3151.—^Whereas Messrs Fulford (India) Limited, 
2Dd Floor, Oxford House, Appollo Binder, Bombay (MHl 
11742) fhereinafter refened to as the said establishment) 
have applied for exemption under sub-section (2A) of 
Section 17 of the Employees’ Provident Funds & Miscella¬ 
neous Provisions Act, 1952 (19 of 1952) (hereinafter re- 
lerred to as the said Ac(); 
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And. wheieas, the Central Oovernnw.iit safislled that the 
cir?|ilo)-ees oT (he aaid establishment are. wittip>it making any 
separate coTitiihiUinn of pajweht of premium, in enjoyment 
of benefits tinder the Grouo Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu¬ 
rance -which £),re more favourable to such employees that 
the "Benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to a.s the said 
Scheme); 

Now, therefore, in exercise of the powers conferred by 
sub-section f2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto, 
the Central Government hereby exempts the said establish¬ 
ment from the operation of nil the provisions of the said 
Scheme for a period three years. 

SCHEDULE 

1. The employer in rclatiun to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Bombay and maintain such accounts and 
provide sticb facilities for inspection as the Central Govern- 
rrjcnt may direct from lime to time, 

2. Tire employer shall pay such inspection charges as the 
Central Government may. from time to time, direct under 
clnuse (a) of sub-section (3A> of Section 17 of the said 
Act within 15 days from the close of every month. 

3. All expense,s involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission of returns, payment of insurance premia, transfer 
of accounts, payment of inspection charges etc. shall be 
borne by the employer. 

4. The employer shall display on the Notice Boaid of the 
establishment, ti copy of the I'ules of the Group Insurance 
Scheme as approved by the Central Government and as and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

•5. Whereas an employee, who is already a member of the 
Employee.s' Provident Fund or the Provident Fund of .an 
establishment, exempted under the .said Act, is employed in his 
establishment, the employer shall immediately enrol him as 
a member of the Groun Insurance Scheme and pay necessary 
premium in respect of him to the Life Insurance Corporation 
of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insiiinnco 
Scheme appropriatcl'y. if the benefits available to the ern- 

loyecs Under the said Scheme are enhanced so that the 

cnefits available under the Group Insurance Scheme are 
rmre favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount payable under this scheme be less th.nn the amount 
that would be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to the 
legal heir]nominee of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall he made without the prior approval of 
the Regional Provident Fund Commissioner, Bombay 
and where any amendment is likely to affect adversely the 
intercut of the ensployees. the Regional Provident Fund 
Commissioner shall before giving his approval give a reasona¬ 
ble approval, give a reasonable opportunity to thc^mployces 
to e.xplain their point of view. 

9. Whore, for any reason, Ihe employees of the said 
cslahTishmcnl do not remain covered under the Group Insu¬ 
rance Schenic of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the emriovees under this Scheme are reduced in any 
manner, ttie exemption shall be liable to he cancelled. 

10. Where for any reason, the employer fail"- to pay the 
premium etc. within the due date, as fixed hv the Life Insu¬ 
rance Corporation of India, and the policy is allowed to 
lapse, the exemtption is liable to he cancelled. 


11. In case of default, if any made by the employer In 
payment of premium the responslbilitv for payment of assu¬ 
rance benefits to the nominees or the legal heirs of deceased 
raemhers who would have been covered under the said 
Scheme but foi grant ol this excnjption, shall he that 
of the employer, 

12, Upon the death of the members covered under the 
Scheme the Life Insurance ■'orporation cf India shalf ensure 
prompt payment of the sum assured to the noinineollegal 
heirs of the deceased memhei entitle,) for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

[No. S-35014|238|86-SS-ITj 

m.m. ai57.—rfiF svTff'pT ('arr- 

feT: mrfe) ^ Eftt (tiF.T:r./9i27) 

(fspt Tftij TW mrgiT mimPT ^ mn |) ^1 
fnfil wYr XtETfipFI, 1952 (l9.S2'FTT 19) fkil 

^^4 san If) ^ tJPT I 7 ^ 

TrraTTT {2^r) % ^ ftrf afpl % firiT ftmr ft ; 

ifilr Trifpl JPW "rnTtlR ^ W If r*!! TTtr f'lm 
fwt xrreram nr athEnr w fjRi 

’nTEffit jfl'xa sfFrr fipfiT ^ affFT 41 fi 

Pailu % xrtfbr 'jflnn 41 hi ^ ^a if jfl 91pm .sci "s-ft ft ^ r/f) 
-PH'ftP’if Tit tjT 9iPm it ^rftrr ft irt ^ Turnff 

fttm rem, 1976 (fitft" mmri; tjxr- ^ 

jptT ft) % xmhT ipjftn ft ; 

^PT', ftrtfta urnT, imr 'dfijfipFT tV uttt 17 sattc 
( 2 t) ?rnT smr stfruff ipf spfpt Ttft 517 kflr itiFtT ’rmiT % 
‘STR n’MIW tV Ffilg^nr fTOTT TT.'HT. .118 2 6-11-198 2 

% ^pjipniT ft ft toT % snfftr 

Tjtft 517 ^ wjm Tt, 8 - 1-1 986 ft ?fftr »rf ^ Tnrftr ft fftir 
furrft 7-1-1989 ftr nf ft T P-rH ft, fftftr ft nvft ft 

tmftf ft tjT ftft ft I 

I. TTtT fsTm ft ft fftfttTPT xrffteir fftfu 

iT?tT7:rr5 ftr itftr feprifiTTr ftft'if "Tfr rrft rlurr Tiyar 
fftrfifsr ft fftrr fiq)- JjifttjTTT Tftrrr -jft ftrjtJT imPF PTr- 
urpr TT ftrfw I 

2 fftftftJTT, ftft fft&WT !NTPt TT srftr FPT ftt rRlfftt 
ft 15 fftr ft fttrT umpT nfftar aft ftrtfFr rrmrr, xrfft- 
fftTn ftt ETHT 17 ftt TT-arn ( IT) ft PTrr (T) ft xpftT 
jpPT 9T Paft'-i jfft I 

:t, jfftn fftftr ft rntrupT ft, fftnft tmuT fttsnwT tt 

’xjT arm, fwftpft TT fw arpn, TFrr ftrfftTPT tt 

itmT. ft'tmft Tt ^FFTPir, fftf'pAT trffcf tt nrnr mk ftt ft, 
fttft Ttft irftr mft tt ftpflw tft fftnr wait i 

1- frpitipp, ftpfpT PM.pc ^ T“TT mjftrfTn nt^ffT ftmr 
mirr ft ftprftf ftt pt tifft, T'ftt ^mft' ftsftaPT fftqt app. 

rtT TP ftsfraT ftt pfft w wrrfpTt ftt nftmprr ftt vnirr ft 
Tfptft W-r TPft TT TPim, r-rtrPT ft rpTr-TJ TT Ipriftn T?qT I 

,s nlft fttt uptt Tft-arfV, ftr TftTrfr 'iTfrar fftftr ti nr^TT 
TTNfftmr ft sTEfPr fft.ftt putt ft) fftf-j tt 

“ftV ft, TPTft rtlFTT ft ftpftfTT ftm TFTT ft ftl fftfttTT 

'TiFfftT fttTT *ftriT ft PTW ft m ft Tmor am ’rft 

ftftr amA WTTMT rfilftm wrwfPr aftrT atm ftpm Tt 

jfmT Tiftai I 
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fl. ^tWT % w^tw iRWWTfrefr gwTreiw 

'RrS' ^ ^ fft, Pmte OTT Efflw treftw <PiKrf^ 

Treretr qTiTT^ ?r w*[f^ wr ?r «f^ *wwr 

fwfr ?r pR T3^TTf>w1r ^ fk'r wTfPtfR ^ftwr eAw ^ w«ftw gnrrew 
'RPT^f ^ WfsTR Wf^ (ff, ^ % wsftwwqjiw 

? > 

7. Hn^!|5R ^twT ff wm % 'rfV, nft Pf'Wt 

tt ^ T3i?|TT ^ w«SW vm ^ ■RR ^ 

'Rw ^ ^‘r Ferrer >Rt ^ nwr if ^ ^ repprr 

wStn K>Tr Tt, PwrenF ’nWr^ ^ ftftnp wtfrw/nruMftra’'' 
^ wPrnre %“ Tp TTPwt ^ w^?re % ^reRT 7;-Fw ^ 
WRW 1 

8. R?tw % ^jnsRm w T?lf ^ wiffftiw, 'nSftrerwft'R 
Ptfir WR^w wjTpiT^ % ^ Wi^wyT-T f^mr Mr WRiir wIt 

pRfy fr nrimfRf % fijn tre afnrw swrer ^ 
wwmr 3Rt nriffirTr wTtr Prfw wjw, wrtt 
‘R^wrfr'fi %mT TT 1 

9 . wfr pR^fl ^RTRRRTi ^wTR % ^rrtPV) wrreflw 4)W( 
Pm sify m wrijf^ ^ 7q5>w ftRf ?*rm imr ^ 

|, trrfriT Wiff WT^ S, WT ^ R?tw % wiftw ip^^tTWi vt 

jTT'er PrP fyfn ?r m ^ ^ nt w? w? 

^ TIT wvft t 1 

10. jtP^ PrwT *nrRRw, PwtiTTr wtotFt ’ftwr Pm 

irm PRn nTpf'j % Tfrire ifrPm 'et- nmt t 7% if ^iwr rw^ 
t, iP Rtm ^ fen wrt ^ nP ^ Tf t^r sn 

% I 

1 1 . pRtWnr 9TTT jftPm % WRPT if PpCf <in feyfr RpR-W 
^ nsrr if, ^ »j7T w^nff % mPfePnlmf wr ftifs'R wiffwf «iti 
cifrufen^, Rife % wmn 5>ff. 

flfer Rnfer ^ RW 'PT wrTRrPifJr ftnfw tt glnr 1 

12 . w Rfe % wtfPr wfe wrir PRff ’p'l ^ 

're wrfefe 'sPm »feT Pm, iPwTrn rePir % s’y^re fnwPt^fefff/ 
Prftt'TT nTfePi nif m few WT wmr nrerew if lalT sfeir w 
if wwT^ ir yff nfe ^ fefe ^ WTO % fewT ■'jPrffen 
wfer I 

[WW WW-3 5014/3 5Z/82/'fl:. RR. 2/tTOrrj:-2] 

S.O. 3152.—Whereas Messrs Walchandnagar Industries 
Limited, (Plastic Plant) Post Ofllce-Walchandnagar, Dim. 
Pune (MH|9127) (hereinafter referred to as the said 
establishment) have applied fer exemption under suh-sretion 
(2A) of Section 17 of the Employees' Provident Funis and 
Miscellaneous Provisions Act, 1952 (19 Of 1952) (herein¬ 
after referred to ns the said Act). 

And whereas, the Central Government is sati.sned that the 
emoloyces of the said estabiishment are, without making any 
1 'aarate contribution of paymem of premium, in enioyment 
Ilf benefits under tlie Group Trisurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corpomtion of 
Intiin in the nattire of Life Insurance which are mo'e 
favourable to such employees than the benefits admissible 
under the Employees Deposit Linked Insurance Scheme, 1976 
(hereinafter referred to as the said Scheme); 

Now, therefore, ip exercise of the powers conferred by 
sub-section (2 A) of Section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour. S.O. 318 dated the 26-11-1982 
and subject to the conditions specified in the Schedule 
annexed hereto the Central Government hereby exempts the 
said establishment from the operation of all the provisions of 
the said Scheme for a further period Qf three years with 
effect from 8-1-1986 upto and inclusive of the 7-1-1989. 


1. The emnlnycr in relation to the said eslahlishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Maharashtra and maintain sttch accounts and 
provide suich f.acilitles for inspection as the Cenlral Govom- 
r* 2 n; may direct from time to time. 

2. The employer shall pay such inspection charges as the 
Central Government tray, from time to time, direct itndc" 
clause fa) of suNsection f3A) of Section 17 of t’c sa’’d 
Act within 15 days from the close of every month. 

3. All expenses involved in the administration of the 
Group Insifanco Scheme. incTudinc maintenance of accounts 
submission of returns, patmicnt of insurance premia, tra'-sfe' 
of accounts, payment of inspection charges etc. sha'l be 
bonic by the em.iloyer. 

4. The employer shall displav on the Noti'c llo.ird of the 
establishment, a copv of the rules of the Group Insurance 
Scheme as approved hv the Central Government and us and 
when amended, alongw'ith a tranrlat'on of the sah'eat features 
thereof, in the language of the majority of the employees. 

^•r 

5. Whereas an cmplovee, who is alrcadv a me"^ber of the 
Emnlovees' Provident Fund or the Provident Fund uf an 
establishment, the rmplovor '-hall immediate!'' en'o' Irm as 
a member of the Gronn Insurance Scheme and pav n'^cessary 
premium in respect of him to the I ife Insurance Corporation 
of India, 

6. The employer shall aiTanpe to enhance the benefits 
available to the employees under the Groun Insurance 
Scheme appropriateTy. if the benefits available to the em¬ 
ployees ttndcr the said Scheme are enhanced so that the 
benefits availabL under the Groun Instrance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwithstanding any thing contained in the Group 
Insurance Scheme, if on the death of an emnloyee the 
amount payable under this scheme be less than the amount 
tliat would be payable had emnfoyee been cover^'d under the 
said Scheme, the employer shall pay the difference to the 
legal hei'lnomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be ir*ide without the prior approval of 
the Regional Provident Fund Commissioner, Mahar^'shtra 
and where any amendment is likely to affect adveri-ely the 
interest of the em.ilovees. the Regional Provident Fund 
Commissioner shall before givinc bis approval, give a 
reasonable opportunity to the employees to cxphiiu their 
point of view. 

9. Whe’e, for any reason, the employees of 'he said 
establ'ishment do not remain covered under the Group Insu¬ 
rance Scheme of the Fife Insurance Corporation of India 
ns already adopted by the Said estab!''shmcnf, or the benefits 
to the employees under th's Scheme are reduc“ri in any 
manner, the exemption shall be liable to be cancelled. 

10. Where, for any reason, the employer fails to nav the 
nremium etc. within (hr due date, as fixed by the t ife Inso- 
ranee Corporation of India, and the nnUcv is allowed to 
fapsc, the- exen.iptiou is liable to be cancelled. 

11. In case Of default, if any made hv the emnlovcr in 
naymcrit of premium the responsihilily for payment of assu¬ 
rance benefits to the nominees or the legal hc'rs of iRceased 
members who would have beep covered under the said 
Scheme but for grant of thi.s exempfion., .shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme (he life Insuranre ' orpcat'ori of India shall' ensure 
nromnt payment of the sum a-'S'irci to the nomineefiegal 
heirs Of the deceased member entille,! for it an! in any case 
’.vithin One moalh front the receipt of claim co'nplctc in all 
respects. 


704 86 — 12 . 


(No. S-35014|352182-PF. II.ISS, 11] 
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w.btt, 3 153:—iT’n: 

?T^'5rm;srT5R'?ir iTTC PiifTr 'T'^ (t^-'r=r./944) (Ef^f 

3W FTm Jr) ^ w^tfr Kif^rar 

WirsiV 34'^flTjf 5,-ftrpRJT, 1952 (1952 'nr 19 ) ftrit 
^5% 'nfwrq; irfarffFm wi w |) 'ffr httf 17 ^r 

i39HTTr ( 2 * 1 :) % WEfi"^ ajT^ % [ttiT 5Tr^ PCTf 

I 

3ftr %rtfk "pr weth ijt w t fr ?«rm ^ 

'i-3f^rfr fifTfll 'i«r«fr srfvr^?T ^rr rfrfVrfT ’pr ifr'^^nr Pp'T frrr 
»rrj;?fpT whR iffTTr PrTJr w ^sflrr sfWr tott 
^>T % 'sff’TiT ^ »f 15ft TlFT^r IJST ^ ^ ^ 
ipff’Tffr'Tf vr 137T 'PR^'f wftrp ? ^'r 

ft'ttN ^I'PT ?^fnT, 1 9 76) fil% TtSTR 7TT 

pp iT ^) ^ iSIIIlR ? 

?P=r: %^W riRP.T, U<Fr wfwpRtf Ipf OTTf 17 I|fr -STTURr 
(2^-) im SRTT ^feirf !pf sTifR afrp »rn7f »rrpiT % 

«R iRfFTR tt »TW 'pr. arr. 319 ffrftPT 26 - 11-82 

^Tfnr^jr Jr afr? Jr ir^ff % 

T??! WR T'r, 8-1-1986 Jr ETif tpT WTfff % 

13=6? fiiRif 7-1-198 9 »fl rrfnrfJRT Jr, ITT PpW ^1 »T(fr ^- 
TT^JEff iir TTprfT Jr ^'fr Jr I 

1 . TTr wm % rt^ET JT Wrair sn^ftrp *rft-<R frftr 

(rr^w jr^nru^r tt iJjfr frrrPnTrt aftr Jr^ ttIpt 

fr«Tr fiT^twR % fttiJ: sttr tirl^tr srl Wrq- rTRirp 

pm-=fm TT fHftp! vt I 

2 . l^ifrxsR, ^Jr Or^raTOT Jftirrf <pr r-r ^ rrirrfR 
% 15 tipT ^ irTfrc iTRR Tf^r aft ^Tir^r nrirn:, urTsr- 

tT QTtr 17 ifr ^-ERTr ( 311 ) % pit (t) % 
^TRT-rnR TP Pifnw nr^ 1 

3 . mjf^T TiJiT TPW ^ snrrra^ Jr, PhtJp irR'k Jr^auff 
ipr 3srT inm, frcpfiPTf arr Tpyr frTr 'Jim, ^rrr jfliwr 
jpf rfRR JTTTaff jpr W'^n'p'P, ffTprsTP mrrJI Tr rr^rJi wife wT 

frJr TIT prrfr Rff ur Tip fTfrpT iF.r fiRT ^ittit i 

4 . fTifrpp, iEjl'ir rrwrp irrr tti ^rijififer rrnj;r5j<p ^rrr 

p^rr % fTTn'f pfr tR7 Tfif, sfh: -Tifr 'JpJr iT^frtrT frAr 

ipiT, rrsT iPT inifttR «pr jrfpr htt jpjlTrfJTrt pTl pjrwr t1' 

WFir Jf ■JT'tSt Tiirf jpr ftttt tc 

srpftnr >pJRr 1 

5 - Jrf^ tT? jJiTi' pt^titT, afr >p4ari^ tiPtr Mir Tr ’rr 
JiTT trf uRT*! % wwR ^ iTirr ftrifr p«rm pO JufTR fJTfff 
jpr JT^ # HPTT J;, "FT^ Frrrf Jr fJw'rftrcf fjppr prnirr ^ rrl 
ProrsiPT Trijf^ ^1 wTr % pt'jr % pit if "jrwr ^rrcr 57 W 
ip'if jp^r affp ^RPi flmr WRWT jfrfJmr TTTprfRr aflstP’ ^brr 
Pm Vr HEpn «p>pr I 

6. tPt ip piffTiT pufTtfrif ^jmaisr 

jpFf^ itTT^ 5fr^ t rfr, pnr'pJT'P '?>pt tpir ^ praPr pwTiffm 

ifrT -jTpjff- TTPiff if rr^fTpr tt if vr arr^ pfr mppr 
P7>pr fpir Sf fp prlpfiriff ^ rriJjf^ ^r ppfiT ^ pt^iT 

RlTStr PIPT^ IJP JpR^f Jr PlfTP T-J'PT ?ff, art RPT r#T ^ 

prirPr PtiplP | 1 


7. irr 4 {;f^ vwr wTr Jr sn?! % ^ gr tfr, pPr 

fiiTr pnfprrO' pfr ijfij T?: ^ Rfrr iP TtfrT rri^ 'm ira 

'WT Jr «PT ^ afr pj^prfr pfr jpt pwr Jf ^rriPT fffi pfiT pg- 

■j-rr rpffr t wjiT r'rrr tt, ftafrarp pr^Tifi % fpftrp prfR/ 
Trrfp^ftrcfr pfr srfcTP % m Jr pr'i TfPif % iripn: T pttpt. 
am PIT rnnr pi^r 1 

8 - rrrajf^P pp,r ^ 'jmtff if pJlf *fr PtufriiP, Tr^ftn: 

arfpR fprcT Trr-jpp T^rari:?! T Taf ^f^jrfrrr v fsrTr pff PiRr 

nrrcTirr siYp 7 ;.if n.-pr ifnirTP T 'PPPitRi ip fipT t< TTfirm 

Tm pp^ pfr *f*TTpTr ifr p^, sri^un; tTpr fpfn wrpp, 

W'TPf PT-^TrsR ?ir ^ PrjfTrfaaff TT PTTpr IW 

PF-ir ipr irr^JTT ^r 1 

9. Tftr fTpr piF'irpjr, ^pipp % pr-fpirr, itftr afm sflRr 

fppT pfr -JT rrrijf^ p'iRr irriT Jr, f.r'f fPipar T^rJr pnrr 

TTf fr, WtriR a-^ i;rr% f, Pf ^ TPR ip PTtriar mpTpRf 

pir sfTR sYp ptY fTTi ■Jrfrr j- tp ijr arfir sr, ifr 

Ti art TPYf J; I 

10. P.Y fpfr TrrarpTP, PtYpp pftit affpr Yiirr fam 

frrr pTfR -iFtiJ iP ticf: titttp pir trip tYp if wpm 

T^r if, sffa- pYpffr Yr ®rTPi arr^ fttr 'Jtmt IT pfr 

aa^p Yr art TT^t 1 

11. fTYrarpr fFT ifrfp'TT Y PRrp if fipi^ pTf fipiff spfJr- 

m «Pf purr if, ■jp rrrrpf t PiiT^?fTr%p7 pr Mtrp: 

piftrff pJf pr PR pf, SI p ^r Pi rfrYr rfr jppp prrp tr 

ppppp ^rif, PiTPpf % pPTTP prr PPTTPlfPcP WfSTP TC 

?frpt I 

12 . ^p cpftp ^ PPR prJr prJf fippr ppr pfr »^tP l^r^ 
TC amjfrp afrpp jfm fppp, prprtpp Jcrfir % miir prpMfnrfr 
YrTiTp Ptfrcff pfr pp a:Yp prr ppptp pcrcpr Jr sAr ppp'pr put 
Jr fC PTF Jr ^ PTi? pfr Plfip % PPT PFT ^ YITC 

priap I 

[P5Pr crP'35014/35.l/82/Tr-PPr. 2/^. tr^.-a] 

S.O, 3153.—Whereas Messrs Walcrandnagar Industries 
Limited, (Sugar Factory) Pdst Office, Walchandnagar Dlstt. 
Puna (MH|944) (hereinafter referred to a.s the said cstabUsh- 
ment) have applied for o.xeniption under sub-section (2A) 
of Section 17 of the Employees' Provident Funds and Mis¬ 
cellaneous Provisions Act, 1952 (19 of 1952) (hereinafter 
referred to as the said Act). 

And whereas, the Central Goveinment is satisfied that the 
employees of ihe said establishment are, without making any 
separate contribution of payment of premium, in enjoyment 
of benefits under the Group fnsurance Scheme of the Life 
Insurance Scheme of the Life Insurance Corporation of 
India in the nature of Life Insurance which are moie 
favourable to such employees than the benefits admissible 
under the Empi'oyees Deposit Linked Insurance Scheme, 
1976 (hereinafter referred to as the said Scheme); 

Now therefore, in exercise Of the powers conferred by 
suh-seciion (2A) of Section 17 of the said Act and in 
continuation of the notification of the Government of India 
in the Ministry of Labour, S.O. 319 dated the 26-11-1982 
and subject to the conditions specified in the Schedule annex¬ 
ed hereto tlie Central Government hereby exempts the said 
establishment from ihe operation of all the provisions of 
the said Scheme for a further period of three years with 
effect from 8-1-1986 upto and inclusive of the 7-1-1989. 



3581 


[W H—TTW 3(iij] 


'(ITO liT 13, 1988/^rrT? 22 j 1908 


SCHEDULE 


1, The employer in reration to the said establishment shall 
submit such returns to tlie Reeional Provident Fund Commis¬ 
sioner, Maharashtra and maintain such accounts tmd 
provide such facilities for inspection os the Central Govern- 
nsent may direct from time to time. 

2, The employer slroll pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a) of suh-scction (3Af of Section 17 of the said 
Act within 15 days from the close of every month. 


3. All expenses involved in the administration of the 
Group Insurance Sclicme, includinR maintenance of accounts, 
submission of returns, payment of insurance premia, ttansfer 
of accounts, payment of inspection charges etc, shall be 
borne by the employer. 


4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Sclieme as approved by the Central Government and as and 
when amended, alongwitb a translation of the salient features 
thereof, in the language of the majority of the employees. 


5 Whereas an employee, who is already a member of the 
Employees' Provident Fnnd or tbe Provident Fund of an 
establishment the employer shall immediately enrol him as 
a member of ft* Group Insurance Scheme and pay nocessaiy 
premium in respect of him to the Life Insurance Corporation 
of India, 


6 The employer .shall arrange to enhance the benefils 
available to the employees under the Group I^surMce 
Scheme appropriately, if the benefits available to the em¬ 
ployees under the said Scheme ate enhanced so that tn 
Benefits available under the Group Insurance Scheme a e 
mare favourable .o the employees than the benefits admissible 
under the said Scheme. 


?rr, atr. 31 s 4 fwTr utT-rTrTtfiJr 

Jtrr, Kw nw (t^K. 'il./aoia) (f>f?r Whl 

I’lm fi^r rpTi' I) % 

srfijfWT, 1952 ( 1952 spt 19) TriTtf TTI 

xrfWwT rwr I) Tf arrr i7 # TTwra (27>) ^ wrr 

^ ftrr affir T ftiT ftf'Ti %: 

sfty Jprinn; ipr HTTEThT ft TJTT I fr Tfrf TiffT-I % 

unf^rtTV ftrsl 'I'TT 'lifvreR iff tfiMn vr ftarnr ftrf ?r, 
srnyftT ifiiir Bfto 4T«tr ^tfr ^iift 

FPfTT ^Frr V m ^ ^ % 

T'r it "iWTf ^ ttt | n't 'tt-tniTt 

fiw rrm, i976 (fsftt ipTif tfi'K uTr'i nn 

!tT^ nrr w-jan S i 

itfrT'. %Tfrrr rrpfrrc tti ttfafTriT Ti" WTr 17 # TiEfirr 
(27?) snr sRriwjwTf 7?r Tifr'i 7?'<^ ntr: CGrR ^ 

Nn Fnrrm ^ Ttfa^’crt rfsTt Trf.sir. lesi nroii zs-U'SS 
if- ^ nV, Tims ^ wtI ^ 

73 ^ jT futt 'pr, 24 - 12-1936 ^ tit ti 

WTftr ^ ftF( fifT^t 23-12-198 9 Ti' TnarrTI t, T<f7 iTtlf 

% rr»ft T-Tn^sfi T tt I 1 

1. % mnid if Piifr^T nr^Fun; rffsi 

wpjuRT rtnr Til tfiff sftr 

tm Ptrf^T % f'TCf ^rnsrrri sttit rptri nt rroic 

fPET-fWl TT Pffe 7:< I 


7. Notwithstanding any thing contained m the 
Insurance Scheme, if on the death of an 
amount payable under this scheme be less than the 

tha° would-be payable had employee been covered under the 
said Scheme, the employer shall pay the difference to thc 
legal hcirlnominee Of the employee as compensation. 

8. No amendment of the provisions of the Group Insu- 
ronc stcheme shall be nsade without the prior approval of 
thP^enional ’ Provident Fund Commissioner, Maliarashtra 

Si »l£rin, i. lik.l, to .Syl <“ 

of the employees, the Regional Provident Fund 
ciiLissioner shall before giving his 

reasonable opportunity to the employees to explain their 
point of view. 

n Where for any reason, the employees of the said 
establishment do not remain covered under the Group n - 

thanner, the exemption shall be liable to be canccllr . 

10 Where for any reason, the employer fails to .pav ^ 

S' 

laspe, the exmption is liable to be cancelled. 

11 In case of default, if any made by the employer in 

rS tenemrrlhe nJmineroMhc kS 

^“me” bm" fT'traJfVthk Temption, shall be that 
of the employer. 

12 . upon the death of the rnembers^^c^^^^^^^ 

Scheme the Lite assured to the nomineellegal 

prompt payment of the sum assurva 

within one moatlt tr.im tn. recci i 

respects. S. 3501 .f, 353 ’ 82 -PF.niSS. It] 


2. PiTi^, fr^WT surm tpi tft vr RifrfTf 

% 15 ftfT % sfrar ff'sEf "fr^nr 7ft trpprt;, erfer- 

fWr 'OTfT 17 Ti TT-mt (3T) trr (7?) i TltfiT 

fppr-tmrr 'tr Pi few 7 ?^ 1 

3 . TiTI WW ^ TTFU if, 

Tf TflTT ^rfifr, fwrfimfr m sejw Ptwr sfirr, ifffim 
ipf rF?Fi Tiarsfl 'Pt wtrrT, frflsur urttI 7?! sfrf^ 

yft ^ rrrfl sTiff TTf T 5 T friffiTf? artr feif ^ffipTf 1 

4 . MbstT, irara TThfirr Jfvj sTijitftfi tr.rjfft; cfru 

% fimf Tf tlT Kftf, 3ftT lira ^ TTif fiR'fl tjpt, 

^«f tftfttirT TTf srfT .ftTf ^ ^ RTO if 

TJTP^ ^IPT Ktm Ipr WTTR, rsfru ^ Tf Jff’pjR 

tfi^ I 

5 . Tfi( atTr 7?4'Tr%, 7ft 7:44rff FriftaT Ptfa TIT UT 

nfWm 7? srtfi’T 'f 

TJt 7^ iff k, RTF rufTT-fif fipilfitT fsTi Rrar t Tl 
Ppi'm RnjfifRTwr fFoi F mr?t F ^7 if RTvr Rtr ^ftt 
T sf «p>7ir 3f[t TRW Riw ittriTftrii tfififTT tiTrvRlT TfiTf., ^hrr 

ipf 1 

6 . ^iHT Tfrjf F rfrfPT T.'jfTTftpf %) R7R7R 

i^it^ t tff, MFttt RV7 F R4',7t TTtRrPhff 

tT RWtr wTif a- ITT it ti ?5 iff Riif Tfi *7»rw 

TtiTir fwHif fF TPfRrMf F friT ^ 

gmsfffi mrrt rr Tiwff sriVtr ?f, Rf F 

rrtthi xpjitR I 1 
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7- tfiRT ^iJT Jr ferff •Ir jit wi', irfe 

'irr tt; r=r?i''T 'Tirrir ttir 

Tifru' w EfTR *nf^r9' 'Pt "STT wi if rjtrff nf? ^r? 

;j3pi- ^IJT ^r, PwVSrfT ipifTTiff ifi" ftfinr 

^iTTr'^fttri' fir stEiTEt; ^ if ^ffff tttihI %■ % ilTi<4T 

iTtrir TF friTtr i 

B iiTi^r^T,7 f7 igWEfr if fit? 'fr ^TT^firtr 

'REns'T f-rfij WT jT^-iir ^ iW’jiftirT Eri n«[f Prwr 

t,:,ittti' afiT lirjt fipRi EsfrET^r if *F4'^fATf v fgrr 'ff 
jp-TT? Tifr vi' ?f W’ rrt^irrfr Erfii wr^cf, 

imr ht^Erit if fr^^ift-fff ffr wr 

•rrif f:r 'ftwc ^fr i 

9. TTf<f ffiTft frmriTsr, rrrm % Til^rlf, nrroffif ^ffT^r <ffnT 
EiTlTT lift 13 ^ rffRT pAtT FTr^rr tifif WTTrf iJ'Tf 

t, ^'r unit ITT ?Tr j4\h % tthEt fTnNiforf fit 
sTRi jrir ffir iffiTir Ernf frfff & frif ^'r ^ t, rft jt^ ^ 
fff UTT TTfTfff 11 

10 M'k EfTfT ifTTrilW, ErTTfifip VTTTTffrr 3r'f<ff jffTTr fiTiriT 
JRT EPTfT mrEf^ fr vfl-iTT rffffTTfiT' W TTfTTrr fTf^ if 3f{rB^ 
T^tTT s(Tt inErTfr ffr s'J'T'rfr $ isnA ftirr ^ttctt t; ^ ^ 

Tj fff ^ fffrriY ^ I 

11. (TTTfrsTfr anr affTriTTT ^ fTrariT if f=pj ’rq Prrfft sirRrw 
fjf ?Trf if, JT -jT TTjirr fr nTi'fE'-'rf.f rf irr fsrfj'P TrrrTRf 
nTf sn irf? TT^, ■'T iff Tff jtTf iff iror TaffR % arjarfa 

sfrTfT 'fiiTTiff ifr RT3(iif »PT ^fTrarriT?^ Euffw trf ^frrr 1 

12. TR % arsffii STfir wrir fTiiff TKftr # tjw ftrif 

TT TTTTiifTr sfffTT sffiTr ErmT, TffirrgKT TTrirr % ?«h"TrT: frrrrfHCfifRff/ 
firfaifr ^ffif <A Trfjr ^irTTSfrir awTirT ir sfk stt^ir wt 
if fwf if j'ifai^'pr arEtr vWRrfr«r:Tiffr!: ?PtTTTi 

[Tfw t(fr-35014(255)/83- Tf .qf. .-2/TrH'.rfW-2] 
rf. %. vT^f, WTT ttHw 

S.O. 3154,—Whereas Messrs District Co-operative Land 
Devolopinent Bank, Guna, M. P. (MP|2018) (hereinafter re-- 
ferred ta no the said csuiblishaient) have applied for exemp¬ 
tion under sub-section (2A1 oi deciion 17 of the Employees’ 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952) (hereinafter reiieired to as the said Act), 

And whereas, the Central Government is satisfied that the 
cu-vlojees of the sold establishmenfr are. without making any 
separate contribution of payjment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Scheme of the Lite Insurance Corporation of India 
iu the naiure of Life Inniiance which arc more favourable 
to such employees than the beuefits admissible under the 
Employees Deposit Unkod Insurmice Scheme, 1976 (herein¬ 
after referred to as the said Scheme); 

Now', therefore, in exercise of the powers conferred by 
sub-section (2A) of Section 17 of the said Act and in Conti¬ 
nuation of the notitiaitipn of the Government of India in the 
^fi^i3^ry of Labour, S.d, 4664 dated the 25-11-1983 and sub¬ 
ject to the conditions specified in the Schedule annexed hereto 
the Central Government hcrebv exempts the said esiablish- 
r.'cnt Eom the operation of all the provisions of the said 
Sc’ieme for a fuitber period of three years with effect from 
24-12-1986 upto and inclusive of the 23-12-1989. 

SCHEDULE 

1. The employer In relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis¬ 
sioner, Madhya Pradesh and maintain such accounts and 
provide such facilities for inspection as the Central Govern- 
u.'cnt may direct from time to time. 


2. Tlio employer shall pav such inspection charges as the 
Central Government may, from time to lime, direct under 
clause (a) of sub-section (3A) of Section 17 of tre said 
Act within 15 days from the close of every montri. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, ricluding maintenance ot accounts, 
submission of icliirns, payment of insurance premia, tiansfer 
of accounts, payment of inspection charges etc, shall be 
boms by the employer. 

4. The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insuiancc 
Schema as approved by the Central Government and, aj and 
when amended, alongwith a translation of the salient features 
thereof, in the language of the majoiity of the employees. 

5. Whereas an employee, who is already a member of the 
Employees' Provident Fund or the Provident Fund of an 
establishment, the employer shall immediately eniol him as 
a member of the Group Insurance Scheme and pay neces- 
sirry piemiura in respect of hilm to the Gfe Insurance Cor¬ 
poration of India. 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme approprialelV, if the benefits available to the em¬ 
ployees under the said Scheme are enhanced so that the 
benefits available under the Croup Insurance Scheme are 
more favourable to the employees than the benefits admissible 
under the said Scheme. 

7. Notwitlistanding any thing contained in the Group 
Insurance Scheme, if on the death of an employee the 
amount pay.yble under this scheme be le.ss than the amount 
that would be payable had employee been covered under the 
.said Scl'crae, the employer shall pay the difference to the 
legal hcii'lnomince of the employee as compensation. 

8. No amendment of the provisions of the Group Insu¬ 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and v/here any amendment is likely to affect adversely the 
interest of the etoployees, the Regional Provident Fund 
Commissioner shall before giving bis approval, give a 
rca,sonablc opportunity to the employees to explain Iheir point 
of view. 

9. Where, for any reason, the employees of the said 
eslabriohnicnt do not remain covered under the Group Insu¬ 
rance .Scheme of the Life Insuran-'o Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced In any 
manner, the exemption shall be li.able to be cancelled. 

](). Whe e, for any reason, the employer fails to pav (ho 
sremium etc. within the due date, as fixed by the Life Insur 
ranee benefits (0 the nominees *1 the legal heirs of deceased 
lapse, the exenxption is liable to be cancelled. 

11. In case of default, if any mad© by the employer in 
payment of premium the responsibility for payment of awu- 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for giant of this exemption, shall be that 
of the employer. 

12. Upon the death of the members covered under the 
Scheme tlig Life Insurance Corporation of India ahalf ensure 
prompt payment of the sum assured to the nomineellcgal 
heirs Of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
re.spects. 

[No. S-35014|255l83. PF. II-SS. It] 
A. K. BHATTARAI, Under Secy. 

ff? 29 OfhTtr, 19£6 
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Mew Delhi, the 29th August. 1986 

SO 315''_In pursuance of section 17 of the Industiial 

Disputes Act, 1947 (14 of 1947), the Central Govermncr.t 
hereby publishes the award of the Industrial Tribunal 
Hyderabad us shown in the Annexure. ni the industrial 
dispute between the employers in relation to the mamigc- 
ment of India Government Mint Hyderabad and their 
workmen, whjeh was received by the Central Goveinmcnt 
on the 14th August, 1986. 


ANNEXURE 

BEFORF THE INDUSTRIAT. TRIBUNAL (CFNTR.4L) 
at FIYDERA-DAD 


Present ; 

Sri J. Venugopalu Rao. Industrial Tribunal, 
Industrial Dispute No. 24 of 19S5 
BETWEEN 1 


4. P, Dhanaraj, T, Yadaiah and P. Nnrasingu Rao, were 
appointed by an order dated 20lh March, 1984 for n period 
of 30 days initially, while T. Yallaiah, was appointed on 
26-3-1984 and Jayaram and G. Ramesh were appointed 
on 4-4-84, All the appointments u'c made for 30 days ini-' 
lially. It is submitted that the post for which they wore ap¬ 
pointed arc permanent and rej^ilar posts even though they 
arc appointed on Casual Basis on daily rale Rs, 8l-. 

After the expiry of 30 days the services, the Petitioners 
were extended bv another 29 days and further extended 
for Eotr*; more time. Finally their services were terminated 
■with effect from 16-6-1984 by daily Order No. 19, dated 
15-6-1984. 

The said termination order is illeeil, arbitrary and vio¬ 
lative of the standing orders of India Government Mint, 
Hyderabad. The petitioners submit that the Respondent Mint 
has been appointing the Casual l abour in the regular posts 
for initial period on daily rate basis and subsequently they 
are being absorbed in the regular scales of pay. There are 
number of instances where in such procedure was adopted 
by Mint. But fOr the reasons best known to ihe respon¬ 
dent, tl« iPelifioncrs were singled ont of the said procedure 
and they were terminated unceremoniously. 


The Y'o,-kmcn of Government Mint, Hyderabad. 

AND 

Tlie Management of Government Mint, Hyderabad. 
APPEARANCES ; 

(1) Sarvasri G. Bikshwpathy, G. Vidya Sapar end G. C. 
Venkata Swumy, Advocates for the Workmen. 

(2) Sri M. Pandu Ranga Rao, Standing Counsel for 
Central Government for the Managoment. 

AWARD 

1. The Government of India. Ministry of Labour by 
its Order No. L-16012(51|R4-D, ]I(B} dated 20-4-1985 refer¬ 
red the following dispute under Section 10(l)(fd) and sub¬ 
section (2A) of Section 10 of the Industrial Disputes Act. 
1947 between the workmen and the management of Govern¬ 
ment Mint, Hyderabad for adjudi ntion to this Tribunal ; 

“Whether the management of Government of India 
Mint. Hyderabad is justified in not considering 
SlShri Jai Ram, I. Yellaiah, T. Yadaiah, P, Narasing 
Rao, P. Dhanruj, G. Ramesh, Ex, Casual l abourers 
for appointment to the regular Mazdoor Posts along 
with' Emplovment Exchange sponsored candidates 7 
If not to what relief the workman is entitled 7” 

This reference was registered as Industrj.il Dispute No, 24 
of 1985 and notices were issued to the parties. 

2. This is a claim petition filed by the workmen of India 
Government Mint, Hyderabad, to lx>ld that ihe action of 
the Respondent (i.e. Manavement India Government Mintl 
is not considering the pelitioncrs for appointment to regu¬ 
lar Mazdoor posts is illegal, arbitrai-y and consequently to 
pass an award directing the respondent to appoint petitioners 
to the posts of Mazdoors in the scale of Rs. 196—232, from 
16-6-1984 or any subsequent date vrith consequential bene¬ 
fits backwages and other attendant benefits. 


Tile definition of temporary workmen means one who is 
holding temporary post on monthly rate of pay. He will 
be on trial for a period of 3 months. Thereafter his sei- 
vices are li.able to be made permanent. Admittedly, the peti¬ 
tioners are appointed to the temporary post of casual labour 
under the respondent mint and, they are covered by the 
definition of Section 2(c) of the Standing Orders. When 
they complete 90 days of service, they are entitled for perma¬ 
nency in the Respondent Mint. In order to avoid their perma¬ 
nency in the regular cadre and denying the permanent status 
to tbe petitioners, the respondent has chosen to terrhinale 
the services of the pelitioncrs on 89lb day in respect of 3 
persons, 85tb day in respect of one petitioner and 74th day 
in respect of the sportsmen. It is not the case of the Mint 
that Iheir .services became surplus. The order of termination 
simply reveals that they are removed from musier rolls, 
The same work which is the isermancnt in nature is now 
being done by the newly recruited mazdoors on regular 
scales of pay. *This is highly arbitrary and opposed to the 
very spirit of the standing orders. The examples are cited 
in para-5 of the claim statement. 

The petitioners were duly qualified to hold the post of 
Mazdoors and having been selected in the interviews, and 
they are entitled for the regular posts of mazdoors. Even 
when the conciliation proceedings are pending thr manage¬ 
ment had resorted to the recruiting the fresh candidates 
ignoring the claims of the petitioners. Even now ihe''e arc a 
niimPer of vacancies. Further about lO to 15 persons relired 
in the respondent mint after the date of termination, Even 
then llxesc peoples were not considered for those vacan¬ 
cies. 

As the management failed to give regular appioiniraents 
and terminated them arbitrarily, after the failure of the 
condliation mectin,g this dispute was referred to the Tribu¬ 
nal, Hence justice should be done by passing on Award direct¬ 
ing the respondent to appoint the petitioners to the posts 
of piazdoors in the scale of 196—232 from 16-6-1984, with 
all bnckwapes an<l attendant reliefs. 


3. It is mcniioned that they are registered memVis of 
the Employment ' Exchange having seniority of about 10 
years in the Employment Exchange. It is also Ihcir case that 
they were sponsored hv the Employment Exchange on the 
request made by the Government of India Mint, and that 
they 'v-eTc unpointed after necessary Kcrving tests hv ibc 
Respondent herein as Casual T.abour in their csfablhhmenf. 
It is mentioned fh.at 30 persons were sent by fe Emp'nv- 
ment Exchap.pe and after screening and conducting neces¬ 
sary interviews. 4 petitioners were appointed uamclv I) P. 
Dhnnarai (2) T. Ytidaiah, (3) P. Narasinea Rao and 14) 1. 
Yallaiah. As regards the remaining two petitioners Javaram 
and G. Ramesh tfiev were selected under the sports quota. 
As per the instructions of the Government of India, the 
Said two perrons were appointed ns temporary Casual Lab¬ 
ourers because of their sports abilities at the Regional and 
National level. 


The managenicnl filed a counter staling that there is no 
iurisdiction to the Central Government to refer the matter 
to this Tribun.al as the respondent is net an industry. Their 
appointments have indicated in the rcnuesling ns purely 
casual and they cannot have any rigfit for regular or per¬ 
manent employment, hdoreover theli'jjipnointment.s arc purely 
on casual basis and they have no right or claim for maz¬ 
door po.sts at ii later date. The candidates accepted 
the conditions in writing and ns and when Ihe woik is over 
fhtir services were terminated. The allegation of P. Dhan- 
raj, that be was intimated on 30-4-1985 that Izc is likely 
to bo considered for the post of Mazdoor, cannot be treat¬ 
ed as an appointment. This dispute cannot he brought under 
section 7fA) of the industrial Disputes ,\ct, As the dispute 
is not about the disch.argc, termination or retrenchment and 
as this dispute Is clearlv for regular appointments, the refe¬ 
rence is bad and illegal. All these 6 persons were informed 
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that their Qppointmetits were purely on casual basis and 
that they cannot have any right for appointment of maz"- 
doors at a later date. It is true all the petitioners tvree lermi- 
nalcd on 16-6-1984. 

The case of casual labourers who were ahsobed earlier 
on regular basis as mnzdoors is different. At that linic the 
respondent made a specific request to the concerned employ¬ 
ment exchange to send thie candidates for casual labourers 
posts who cun be absorbed as Mazdoors on regular basis 
at a later date. Thereafter those candidates who were taken 
on casual basis were subsequently absorbed tis regular maz- 
doors. But in the in.stant case these petitioners were only 
called specifically for casual labourers and not for any regu¬ 
lar employment, The re.spondent already requested the emp¬ 
loyment e.xchange to send the names for regular employment 
for the posts of Mazdoois. So Uk petitioners cannot ask the 
icspondont to appoint them as a matter of right. These peti¬ 
tioners were appointed a.s casual labourers for certain 
urgent civil works and fbcii- services were terminated ns 
soon a.s the work w'as o%or. The petitioners have no right for 
the posts of Maztioors which is entirely different frons the 
posts of ca.sii.al labour. Tlw claim petition is liable to bo 
dismissed. 

Subsequently the Manaftement filed additional counter 
affidavit stating that the dispute rai.sed by tbe workmen is 
about appointment in Government of India mint and not 
about the termination and it is pointed out that it has 
come up in evidence that this matter has not been spon¬ 
sored by any Union. It is maintained that the dispute is 
an indlv'dial dispute but not an industtial dispute. Thus it 
cannot be brought under the purview of the Industrial Dis¬ 
putes Act. According to them the dispute clearly is for i'e,au- 
lar appointment and therefore the reference is made to this 
Tribunal is illegal and incompetent. So the management want¬ 
ed this additional plea bo raised in the interest of justice. 

In the respondent affidavit filed for the workmen it is 
mentioned that the management is only trying to drag the 
proceedings by filing all the.se averments. It is contended 
that the services of the workmen were illegally terminated 
and consequently they are entitled for .reinstatement. The 
Management also cannot ignore the workmen while making 
appointments as mazdoors, The dispute has been espoused 
by the workmen as a group and need not be sponsored by 
the Union. The Management cannot tleck pcacemeal unten¬ 
able submissions. Therefore the application may be dismissed 
■with costs. 

On behalf of the workmen four wilnes.ses were examined 
as W.W. 1 to W.VV, 4 and marked Exs. WI to W83 while 
the management examined only one witne.ss as M.W.l and 
marked Exs, Ml to M43. 

W.Wl is one T. Yadaiab. He deposed that he is concern¬ 
ed casual labourer involved in this dispute With the manage¬ 
ment. According to him Ramesh and Jairam were appointed 
under Sports quota and they were not sponsored through 
Employment Exchange, In respect of four of them the Gov¬ 
ernment of India Mint called for list of person from Emp¬ 
loyment E.xchange for .appointment for the posts of ca.sual 
labourers. About 20 persons were called for interview. 
After conducting interview fonr of these people were select¬ 
ed. After selection these four wero given appointment 

orders. During the employment they worked in various 
departments such as Melting Department, Blacksmith, Elect¬ 
ric etc. and they were paid Rs, 8-00 per day. If is his 
case that tbe work in which they were doing Ihoir craploy- 
ment was permanent one and perennial in nature. He 

deposed that thev were given appointment for 30 days and 
they were extending from time to time and ultimately when 
they completed 89 days of service their .services were ter¬ 
minated. According to him their services were terminated 
to avoid making them permanent under the I.D, Act but 
not due to lack of work. The witness further mentioned 
that they recruited workers from Ilth June, 19.84 to 18lh 
June, 1984 and selected candidates while these persons were 
in service, whereas these workers were terminated on 

16-6-1984. He mentioned that the persons who were ap¬ 

pointed while they were in employment are giv'en the 
scale of R.s. I9fr—232. 


According to W.W.l even after the termination the Mint 
authorities recruited as many as 50 persons as general 
mazdoors wilbout considering them for reemployment or 
continuation* Ho pointed out that they reproicnlcd uhilo 
they wci'e in service to be regulaiiseiT their services and 
they satisfied all the requirements anj educatonal qualifi¬ 
cations for appointment of general mazdoor at the time of 
recruitment. He marked Ex. Wl ns the appointment order 
dt. 19-3-1984 and Exs. W2. W3 and W4 are various Dairy 
Orders dated 13A-84, 18-5-1984 and 15-6-1984 respectively. 
He also filed Ex. W5 as representation given by them to 
the General Manager Mint and others Ex. \V6 is 'he re¬ 
presentation given u> the General Manager, EG. Mint. 
Ex. W7 is tise notice from the Assistant Commissioner of 
Eabour (Central) dt. 23-6-1984. Ex. W8 is the notice 
from the .same Assistant Commissioner of Labour on 
18-7-1984 and Ex. WP is a similar notice from the same 
dated 18-9-1984, The comments of the General Manager, 
l.G. Mint in this connection dated 13-8-1984 are marked 
as Ex. WlO and Ex. Wll is the conciliation application 
dated 25-9-1984 from the authorised representative of the 
workmen. Ex. W12 is the comments of l.G, Mint of Item 
No. 11 and Ex. W13 is the minutes of the conciliation 
proceedings dt. 15-10-1984. Ex, WI4 is the failure report 
d). 27-10-1984. The witness marked similar documents per¬ 
taining to 1. Yell.aiah as Ex. W15 to W24 and with reference 
to P. Narsing Rao is Ex. W25 to W35 and with reference 
to Dhanraj similar document a.s Ex. VV36 to W49 pertain¬ 
ing to him, He mentioned that Dhanraj was lorminnfed 
alon.g with them, though subsequently selected in an inter¬ 
view but the appointment order was not given to him on the 
ground that he was a party to the dispute, and the manage¬ 
ment wanted him to withdraw his case for giving him ap¬ 
pointment, He mentioned that they were all unomplo, ed 
after tbe termination. So he prayed for reinstatement hy 
cancelling all termination orders and to reinstate them in 
tfje scale 196—232 with consequential back wages and atten¬ 
dant benefit fiom the date of termination. He mentioned 
the dispute is raised by him individually and not by the 
union and that he did not mention that his termination is 
bad. But he said that he should be considered for regular 
appointment. He conceded that under Ex. MI dt. 15-3-1984 
the management mentioned that it is a temporary po.st of 
casual labour and ho accepted tbe same under Ex, \f2. 
According to him previously that there were occasion that 
casual labour were taken temporary for one 
or three months but they were regularised 
in the permanent vacancy. According to him he was not 
aware that the Government of India Mint authorities were 
clearly indicated while calling lor the candidates that so 
and so posts are casual posts lor a fixed period or the post 
are permanent to be filled through Employment Exchange. 
He admitted that they were asked to take the employ¬ 
ment card after their termination and they refused to receive 
them. He also denied the suggestion that the Mint authorities 
■wanted to give employment card to them but they refused, 
IJe conceded that though Dhanraj was terminated like him 
his name was sponsored by the emplo^/ment exchange as he 
wn.s still wdtbin the age whereas he was age barred for the 
second time and the employment exchange people did not 
sponsor him. 


W.W.2 is one A. Jairam. According to him he is a 
National layer representing the State of Andhra Pradesh In 
Kabaddi and he was appointed under Sports Quota and his 
certificates were verified with reference to bis talents in sports 
and ho was terminated on 16-6-1984 along with the other 
workers. He filed the document concerning the same under 
E.x. W50 to W64 to show his quaification and service parti¬ 
culars, According to him G. Ramesh is also a casual work¬ 
er but he is also a National player reDresentinz the State 
and his services were terminated on 16-6-1984. He marked 
the documents of Ramesh as Exs, ■VV65 to W77, He wan'ed 
that he and Ramesh and other persons who were terminated 
must be reinstated in the scale of Rs. 196—232 with conse¬ 
quential back wages and attendant benefits from Ihe date of 
termination. He conceded that he was appointed a.s Casual 
labourer temporarily under Ex. M3 and that he accepted the 
same, under E.x. M4. He could not say whether W.W4 is 
the Union leader or not. According to him they authorised 
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one Jolin Dcvapriyan to represent them hut he dij not file 
such , nuthorisation copies given to John Dcvapriyan before 
the Conciliation Officer. 

W.W3 is one P. Dhanraj whose services were tern.rnated 
from 16-6-1984. He deposed that his name was sponsored 
hv the Employment Exchange for the post of seneial maz- 
door by the India Government Mint out of 20 persons six 
persons were selected including him. According to him after 
he received the letter dated 19-6-1985 under Ex, W49 he 
reported to the Management and the Management wanted 
him to withdraw the dispute pending before this I'ribunal 
for giving him appointment. E. is his case that persons who 
verc reciuited along with him have already joined in service 
and thev arc becoming seniors to birr?. He wanted that he 
should be reinstated into service from 16-6-1984 duly grant¬ 
ing the scale of Rs. 192-232 with consequential benefit and 
back wages. He agreed under Ex, M5 he uas oiTered a 
temporary post without any right of regular appointment and 
that he accepted the same under Ex. M6. According to him 
in the previous instance they were giving such opportiinUy to 
those who were appointed regirTarly later. 

W.W4 is John Devapriyan who is working as Assijtant 
Maistry in Dye Section of T.G. Mint, He deposed that he 
represented the workmen concerned in the dispute before 
the Conciliation Officer. India Mint comes under the defi¬ 
nition Of industry. According to him they are having Stand¬ 
ing Orders certified under the Industrial Employment (Stand¬ 
ing Orders) Act. According to him as per the Standing 
Orders if one completes 90 days continuous service he should 
be made permanent, Tn all these retrenchments were not 
pcrrr' tted to complete 90 days to avoid their permanency and 
not due to lack of work. It is his case that some recruit- 
meH were .going on and interviews were held while these 
people were being terminated. He asserted after these six 
people were terminated about 50 general mazdoors were 
appointed hv recruitment, He also pointed out that some 
of the employees retired while other died in harness while 
conciliation proceedings were going on and this fact was 
also brought to the notice of the management. He produced 
Ex, W78 to show that the temporary casual labour were ter¬ 
minated on 2-1-1984 and that on the very same day Ex. W79 
was issued appointing him in regular scale. Hx. W80 is 
the similar order issued hy the Mint. On 4-1-1984 sitrj'Iar 
orders of termination and appointment orders were issued. 
Erom Ex. W81 and W82 he was sure that recruitment were 
going on for general mazdoors and they tried to terminate 
those mazdoors who have put in 90 days service and there¬ 
fore the termination of workers is malafide apart from being 
not bonaflde. According to him he is not an office bearer 
of the Union under Section 36(c) of the I.D, Act and work¬ 
man can represent only workmen employed in an industry 
ill an authorised munner as a representative and that the 
workers in these proceedings filed Form F under Rule 36 
that he should represent them before the Conciliatron Officer 
and the said authorisation given by the individuafs are with 
the Conciliation Officer, According to him he was repre¬ 
senting each workman as contemplated under Section 36(c) 
of I.D. Act. Ho mentioned that all these are individual dis¬ 
putes and the Union has nothing to do with them. Accord¬ 
ing to him the Government of India Mint has got ruling, 
cutting, annulling, general workshop, engraving section gold¬ 
smith section coining section, Dye section and BulTion sec¬ 
tion. In all these departments they have got Heat treat¬ 
ment. In alf these sections they require any heat treatment 
they come to heat section. He mentioned that he relied upon 
'larer inforniiition published in Newstime dated July 17th 
1985 marked as Ex. WR3 to show that the coins are minted 
oiitiiside India. According to him the Government of India 
Mint is declared as an industry and also a Public Utility 
Service and is added the Industries at S. No. 11 and 12 of 
First Schedule and expressed that he did not know that the 
High Court of Andhra Pradesh held that the Government 
of India Mint is declared as soveriegn function. 

On behalf of the Manaaement M.Wl is one S. Dharma Raj 
Ayyar, Administrative Officer deposed, .\ccording to him it 
was originally established bv the ex-Nizam of Hyderabad and 
the same was taken over bv the India Government in 1951. 
He mentioned that the main function of India Government 
Mint is to mint coins for the Government of India and to 


ciremate them through the Reserve Bank of India and they 
are all soveriegn functions, According to him in the refer¬ 
ence the workmen have not queslioned the termination of 
services as casual labour, It is his case that this six candi¬ 
dates who formed part of the dispute have filed individual 
pctilirns before the Assistant Commissioner of Labour 
(Central) and marked them as E\s. M7, M8, M9, MIO, 
Mil and M12. It is his case that the Governmeut of India 
Mbit has got one recognised Union and other is unrecognis¬ 
ed Union and none of these two unions have taken upon all 
these six persons. He maintained therefore that these arc 
individual disputes. According to him the provision.s of 
the I D. Act are not applicable to them. According to him 
these labourers are purely appointed as temporary and casual 
basis and they can not hare claim for appointment in the 
Mint. He conceded that four of these persons namely R. 
Adiah. I. Yellaiah, Dhan Raj and P. Narasing Rao was 
sponsored hy the Employment Exchange and the remaining 
two persons i.e. A. Jairam and Ranicsh were appointed 
directly under the Sportsmen quota. He marked the intima¬ 
tion sent to the candidates who were .appointed temporarily 
as Hk. Ml4 to M19 and the acceptance sent bv the work¬ 
men in this connection are marked as Ex. M2(> to M25. 
According to him after receiving these acceptance letters 
Ihc Management issued an order of appointment to these 
persons which are mrrrked as Ex. M26 to M28 and finally nil 
these six workmen who are ns casnar labour for a specific 
period initinUv and who were subsequently extended were 
terminated as per Ex M29 dt, 15-6-1984 as the work is over. 
It is his case that they completed only less than 90 days on 
the date of termination. According to him the case of these 
six workmen is different from the earlier cases. Earlier they 
used to send requisitions to the Employment Exchange, 
Hyderabad for sponsoring the candidates with a specific 
mention that they propose to absorb these casual labourers 
ultimately in the establishment in the event of any further 
vacancies that may arise in future. He marked Ex. M30 
and M31 to show that letters were addressed to that effect, 
to the Employment Exchange but in the case of six per¬ 
sons there is no such mention to that cllect, 
Further he mentioned that they were appointed in casual 
vacancies in specified period and extended fron^ lime to 
time. According to him Dhan Raj one of the workmen was 
sponsored bv the Employment Exchange and his name i.s 
considered for post Of mnzdoor and the remaining five per¬ 
sons were not sponsored by the Employment Exchange. He 
marked unserved notices sent bv him to take back their docu¬ 
ments under Ex. M.32 to M37. E. Dhan Rai refused to receive 
the same while others returned stating that they were not 
found there. He conceded that like Dhan Ra] if thg remain¬ 
ing five workmen were sponsored hy the Employment Ex¬ 
change their cases xvould have been considered for the maz¬ 
doors post. According to him the nature of work discharged 
bv casual labour and mazdoors are different. He conceded 
that a casual labour is eligible to be appointed as mazdoor 
but to be a maztioor bis name should be specified by the 
Fmnloyment Exchange and the standard applied are different. 
So he deposed that the demand of the workers for absorp¬ 
tion as permanent mazdoor is not instified. He mentioned 
that these six workers who were involved in the disnnte are 
collectively dead with at the conciliation stage and that thev 
were terminated on the same date also and that the relief 
claimed by them is also same. Tt is also conceded (hat the 
four of them were sponsced by the Employment Exchange 
for the posts of casual labourers and that there are no quali¬ 
fications prescribed for a casual labour exernt physical fitness 
and age. He also conceded that after 15-6-1984 when the 
cxnansipn scheme came more than 100 regular mazdoors 
xvere appointed and there is none appointed to his knowldege 
from Snorts quota after 15-6-1984. He conceded that all 
thes" six persons involved in the dlsnute having requisite 
onaliflactions to be recmffed as remdar mazdoor at that 
time. 


The admitted facts a'o these six petitioners who are in- 
voved in this reference were sponsored bv the Employment 
Exchange and the Government of India Mint made a re¬ 
quest for sending the candidates for the post of temporary 
labour in the establishment. It is admitted that P. Dbnn- 
rai. P. Narasing Rao, I. Yellaiah and T, Yadatah were spon¬ 
sored by the Employment Exchange for the post of casual 
labour while G, Ratnesh and A. Jayaram were appointed as 
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tliey were sportsmen though they were not sponsored by the 
Kmployn<;nl Exchange for the temporary post. Now o£ 
course it is not in dispute that 30 persons were admitted for 
selection 'before the Board and these six were selected out 
Of them. I'Jic appointment orders would show that these 
workers walking as temporary casual labour for i<9 days and 
on dilfo.ent works carried on in it on daily wages and that 
the service of the above casual laboiuers .were terminated on 
completion of a specified period for which ho was appointed 
as per the terms and conditions of appointment and there¬ 
fore it is (he case of the Management that it would not fall 
viiihin the meaning of I.D. Act. It is also the c''rc of the 
Management that name of the workmen was not sponsored 
hy the Enipfoyment Exchange for permanent appointment. 
Tt was not possible for them to reconsider their cases as there 
was divergent views the matter was sent to the Govern¬ 
ment for making a reference. At the outset there is a le.cal 
point which is raised by Sri Pnnduranga Rao that as per the 
evidence of M.Wl that nil the employees of the India 
Government Mint are the Government employees therefore 
the provisions of the ED. Act will not apply are excluded. 
In this contest he relied upon Ex. M13 and m'litioned that 
they require 10 casual lahoiw to be appointed on daily wages 
and they paid for the period to which the additionaf work 
load existed .and it will not exceed fOr one month and 
these appointments are purely in casual in nature and they 
are paid on daily rate wages on casual basis. So on the 
basis of Ex. M13 it is the case of the Management that these 
workmen T. Yadaiah, I, Yelaiah, Dhanraj and P. Narasing 
Rao wci-c taken into service as temporary casnal workmen 
and G. Ramesh and Jayaiam were appointed directly under 
Sportsmen quota and intimations marked under Bx. M14 to 
M16 and M17 to M19 arc also similar intimations sent to 
other workers to G. Ramesh. In response to intimations 
sLx workmen sent acceptance letters which are marked as 
Ex,' M20 to M25. Therefore basing upon their acceptance 
these six persons were individually appointed as per Fxs. 
M26 to M28 as ca.sual labour for a specified period and then 
their services were terminated as per Exs, M29 on 15-6-1984, 
In the previous cases they were mentioning to the Empoy- 
ment E,xchange, Hyderabad fdr snonsorin.a the candidates 
with a specific mention that they propose to absorb casnal 
labourer tillin'*,tfelv in the establishment in the event of any 
further vacancies that may arise in future and therefore the 
Employment Exchange was requested to sponsor the candidates 
who were willing to accent the above terms and conditions. 
For iliat the Management relied upon Ex, M30 and M3l Ex. 
M30 and M31 filed by the M.'inagement n show that there 
was no such mention fixing the period of appointment for 
termination in thp earlier incidence when they called for 
casual labour fmazdoors). IncIdentlV U, Dhan Rai who was 
one of the six mazdoors was sponsored by the Employment 
Exchange for permanent vacanev for regular post of mazdoor 
and it could not he considered in view of the rending of tEe 
industrial dispute. The orders passed in M.P. No 153/8.^ 
dt. M-T-IORS as well' as the orders passed in MP No. 
dt. 1^-7-19R5 woiil't "how that the Management which was 
m-.'kine '■nmc rccridtment pending the main inriustrial d'smitc 
v'cre diiecled to keep these six posts vaenni till the industrial 
disnp'te is disposed off either wav So P. Dhanral who xvns 
interviev/cd and who was. sponsored br the Emnlovment 
Exchange for permanent cost can be straight aw'->v aKsorb'd 
in the permanent vacancy of mazdoors in the light of the 
order passed therein as he satisfied the I'cnuis'te ciual ficafions 
irrerpective of the orders in this industrial dispute 

nn'th reference to five ncsons only it must be seen 
*vhctber the Manacement is iustified in not annointino them 
in rpnular mazdoors post along with the employment ex¬ 
change snonsLareJ enpdIJates. 

Interestingly the Manapenxent contended that the minling 
of coins is a sovereijn function and nobody else can do 
minting of coins and currency and therefore it is not covered 
by the Industrial Disputes Act. But it is admitted that under 
the First Schedule under Section 2 (n) (yi) mention the 
industry which may be declared as Public Eftilily Service and 
Items 11 and 12 referred to India Government Mint and 
India Sectiritv Press. So it is meaningless to contend that 
the Industrial Disputes Acf will not apply to employees of 
India Government Mint as well as India Security Press. As 
it is declared as Public Utility Serr-ice. The same witness for. 
the Management admitted that there is shortage of coins and 


the Government of India is importing coins to meet the 
deiTxinds in the market and that the same is done as per 
Parliament sanction. 

^ Though the Management disputes raised that these indi¬ 
vidual workeis by each candidate as per Ex. j\I13 and that 
the same is not supported by the Union tlicse individual 
application cannot be treated as Industrial Dispute within 
the meaning of Seclicn 2 (a) the same M.Wl admitted 
before the Tribunal that ;dl the.'^c six workmen involved in 
this dispute are collectively dealt with at the conciliation 
stage and the decision reported in Supreme Court i.e. 
Workmen V.s Dharmpal Premchand ("1963 (I) ELI page 
bfiS) w'ould show that if there is no union of vvorl.men in 
any establishment a group of employees can raise the dispute 
and the di.spule then becomes an industrial di,-.pulc though 
it may relate to di.smissal of an individual employee. In that 
case 18 workers were dismissed by an order passed on the 
same day and no Union of their own has taken up their case. 
The Supreme Court observed if 18 workffjen out of 4.*! 
workmen were dismissed by an order passed on the same 
d.iy it would be unreasonable to hold that they themserve 
do not form a group of workmen which would be iustified 
in supporting the causes of one and another. Thus from the 
citation of the Supreme Court it is clcfir that the mutter can 
he espoused by a group of employees who are not members 
of any Union and becomes an industrial dispute. The learned 
counsel for the Management relied upon the judgment of 
Workman or Sagar Talkies v, Odcon Cinema, Madras Si 
Others (19.37 fj) T.LJ, page 639) contended that (he essential 
condition for a person being a workman within the terms 
of Section 2 fs) of the I.D. .Act that he should be in cm- 
poyment of his employer and there should be a relationship 
of employer and employee as between master and servant. 
But mere contract to employee, by itself, could not bring 
about fhe relationship of employer and employee or In that 
c.nse it was held that a reference under .Section 10(1) of the 
I.p. Act regarding non-employment of persons who were pro- 
mi.sed employment as an I.D. is held to be withouf jurisdic¬ 
tion. It had no application to the present facts. First of nil 
this is a case when these peonle were appointed for a speci¬ 
fied period even according to the Mnnasement and they work¬ 
ed almost 89 days of 90 days and there is a relalionriiip of 
emuloyer nnd employee at one time so as come under the 
definition workman and Manacemrnt specified in the same 
judgment. So it cannot he said that section had no nonlication 
on the reference is without iurisdiction. The learned counsel 
for the Management relied upon the decision reported in State 
of Puniab v. Oondhara Transport (197.3) (EIC. Pave 318), 
While considering the scope of section 10 an.d 2(k) it was 
observed that out of 60 work-rs cmplovcd in ttie comunnv 
onlv 18 w-'orkmen sponsored *fic cause of ihe dismissed and 
retrenched workmen nnd these 18 included 13 dismissed 
workers of the comnanv and fherfore it is held that the 
espousing fhe cause of the w'orkmcn was only hy five work¬ 
men who were at the relevant tim" ri''u."1’v in employment 
of the Eompnnv nn t thus there wns no annre-f 'ht™ or 'nhs- 
tanfi.q] hodv of workmen, .so as to co-stitntr- the disnnte ns 
I. D. First of all the indgenf’nt of the S.U imported in 
1963(1) page 668 is a indgement of four judres wherein It 
was la^d down that if there is no union of in any establish¬ 
ment .n group of cmnloyces can raise the dispute and d!.spiitc 
then becomes an industrial dispute and they themselves 
form to one and another as a group of workmen vrhen they 
were dismissed on the same date. So evi.lcntlv this judge¬ 
ment is not shown to their I.ordships and the facts relied 
upon in 1975(B) TIC 358 are not anhlicable to *he present 
facts On one hand you are eaBirw for permanent varanries 
and it is admitted even ns per fhe Mnnapemenf under Exs, 
M-3I and M-32 they were alway.s inviting applications and 
they were telling in the earlier requisition.s for sponsoring 
the candidates that they arc going to absorb as casual 
labourer ultimately in the establishment in the event of 
any further vacancies arising in futiae. If so when these 
candidatc.s are sponsored hy the Employment E.xchange whe¬ 
ther if is temporary vacancy or a permanent vacancy or a 
c.'isual vacancy and when they are selected out of 30 e,andi- 
('ates sent and admittedly when there are vacancies and 
(here is recruitment yoing on it is asfon'shing to say that these 
people are only annoinfrd purely as cnsual jlailv wages inhour 
for a fi.xcd period bv virtue of the orders nii'ier Exs. M'-14 to 
M-16 and M-22 to M-25 and M-26 to M-28 showing their 
willingness and appointment is nothing but an unfair labour 
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pfacL,!;^. O.ii Oi. >'0 days to get themselves regularised they 
have worked JOi' 89 days and they were terminated abruptly 
with a specified purpose to show that they were casual 
laeoui. It is not because that they have no work and also 
not because that they did not require their services. The 
casual labour were terminated on 2-1-1984 and on the same 
day again as per £xs. W-78, 79 and 81 and 82 those candi¬ 
dates who were routed through Employment Exchange were 
interviewed and appointed. So the ground on which these 
people were not interviewed is a lame excuse that they were 
not sponsored by the Employment Exchange for permanent 
post. It is strange the working force, esiablishinerst She 
labour who are serving the Management should be treated in 
such a care f.^ee manner employing clear unfair labour prac¬ 
tice. It is nothing but unfair labour practice, after recruit¬ 
ing candidates out of number of them called, for interview 
through Eviiployment Exchange today that these, were tempo¬ 
rary and that there is no need to absorb casual labour ulti¬ 
mately in the .establishment on prior occasions having rec¬ 
ruited them temporarily having absorbed them as was admit¬ 
ted and as also indicated under Ex. M-30 and jM- 31, it is 
strange why these people alone should be discriminated and 
terminated one day before the corripletion of 90 days and 
fresh employment recruited candidates sponsored through 
Employment Exchange on the same date be appointed ? It is 
not the case of the nianagercent that these five or six neople 
as the Case may be were unserviceable and not qual fied or 
they misconducted themselves in their services during these 
89 days it is not even the case of the management that 
the-e is no work and therefore their 
services were terminated. When these six people were 
appointed they were not age barred also. On the one hand 
they were recruiting calling for employment through the 
Employment Exchange for pe’manent post end on the 
verv samf» da’'/ 'vheri these peon'e '"ce te’-minated they 
recruited f’'e"h candidates from the Fmn’ovment Exchange 
and whsTi this is questioned in conciliation'proceedings it 
is said that (here peonlle R“e not 'outed tlKough the '’mn- 
lovmfnt Exchange' for fresh recruitment. When ths Emp¬ 
loyment Exchange cards are siurendered Jo' he Manage- 
tnent fince rhev .were i<!*-on‘'orrd apbointed at rhe time 

of TecnutfKent out of 30 peo”l? *o soy (hat they were not 
sponsored by the Emplovrnent Fxehange cnee again and 
therefore theV are not con'idered fc regular appointment 
is only a way out to get rid of them and this is only an 
unfair labour practice. The vey admission of M.Wl that 
there is work and also for minting of coins they ate import¬ 
ing coins and as per the orders in M.P. No. 153 of 1985 
and M.P. No. 183|85 would sho-w that after they were rec¬ 
ruited some more were recruited arid this Tribunal had 
occasion to direct the management to keep these-six posts 
vacant till the industrial dispute is disposed off. 

Ex. W80 would show that Gyaneshwar who was casual 
labourer was terminated on 10-1-1984 and he is again re¬ 
appointed on 10-1-1984 in the regular annointment without 
routing his application through the Employment Exchange. 
It is mentioned to that effect in the claims statement also 
that the same was not denied in the counter filed bv the 
Management. TMs itself would show that all is not well in 
recruitment procedure adopted by the Management and there 
is apparant violation of Section 25H and- Rule 78 of the 
r.D. (Central Rules) and these workers who are terminated 
C011J3 under the definition of Section 2(k) of the l.D. Act. 
Moreover this is a fit case where the workman though 
individually dismissed by an order passed on ihe same day 
they tlremselves formed a group of workmen to sponsore 
their case so as to raise a dispute within the meaning of 
I.I>. Act as contemplated in 1965 (I) LLJ, page 668 and 
there is a community of interest in the said purpose. Now 
the retrenchment definition as shown under Section 2(ck>) 
of the l.D. Act means termination by the employer of the 
service of workmen for any reasons whatsoever otherwise 
ftan a punishment inflicted by way of disciplinary action 
etc. and Section 2(oo) (bb) which came into force on 
18-8-1984 by an amendment Act 1949 of 84 would show 
that termination of service of the workmen as a result of 
non-renewal of contract employment between the employer 
and workmen concerned bn its expiry or of such contract 
tJomnanv terminare 4 under stijsutation (hat behalf contain- 
«I therein is excluded. In fact this reference relates to an 
iSsue of 16-6-1984. Therefore it has no . retrospective appli¬ 
cation it can only cover cases sulweguent tp the amendment 
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and not these cases. There are two tyncs of rebenchnient 
i.c. With reference to one who completed 240 days and an¬ 
other of the workers who d.id not complete 240 days-. In 
the case of who do not complete 240 days if there is ret¬ 
renchment he should get notice and notice pay plus co-npen- 
sation a.s centempiated under Section 25F before his ser¬ 
vice is 'erminated if-there is no work. Section 25F of the 

l. D. Act is a protect ion to the retrenched employees of both 
ty,pes. 5t 'eads “wliofe ahy workiiian are rcirenched and 
Slit; c.ruplovc:- proposed to- take into bis emplo'ynient any per- 
-sotis, ;-e f-h'*’’ hj H'vh manner .:is .may be prescribed, give 
an opportunity to the retrenched workman who are citizen 
of Inf-'U 1o efic ■ iti' jiselv-es for re-emp!oj^ent and such 
retrenched v-orkr-.-an i'Cercafter i.hernselvev for re-emntpyrpent 
shall .have prefererre over other nerson-s. So it is n.'-andatoiy 
duty cast upon (he employer of inform the concerned work- 

m. an while njv.no notice of fresh recruitment or when he 

pro-n-:-- to car'didates cmclov’ed. Even Rule 78 

of the Central Rules mentioned about the reemployment of 
refrm-tc..! wr-k>’’.'sp at fcart .{g-p days notice is required for 
recrp.'Cnp. frerh candidates by giving a tiotice. It is not done 
so. CN'tonslv Section 2.5H of the l.D. Act read with 78 
Central Rules are violated and the question of these peonle 
beine snonsored by the Employment Exchange fdr the 
second time is nothing but an unfair labour practice adopt¬ 
ed hrr the mnnnoemnnf in clear violation of Section 25H 
and 78 of (he Industrial Disputes Central Rules. 

Thus on a careful consideration of the entire matter I 
Md that the Management of Government of India Mint, 
Hyderabad is not iiisrified in not considering Sarvasrj Tai 
Ram. I. Yellaiab, T. Yadaiah. P. Narsing .Rab, P. Dhanraj, 
Ev.-Casual labourers for am-o!n‘ment to the regular Maz- 
door posts alonp with othe- Emr.lnvment P’r-.bau'-e 
e-t candt-inj's. /> M rhn-o scales are enn’ibd for reinstatement 
and also with full back wanes and other attendant benefits 

Award is pased accordingly. 

Dictated to the S'enoerapher transcribed by him. correct¬ 
ed bv me and mvem under mv band and *he seal of this Tri¬ 
bunal, this tbs I8th day of July, 1986. 

INDUSTRIAL TRIBUNAL 
Appendix of Evidence 
Witnesses Examined 
for the Workmen ; 

W.W.l T. Yadaiah 
W.W.2 A. Jairam 
W.W.3 iP. Dhanraj 
W.W.4 John Devapriyan 

Witnesses Examined 
for the Management 
M. W. 1 S. Dharma Raj Ayyar, 
Documents marked for the workmen 

Ex. W1 Diary Order No. 160 dt. 19-3-84 issued P. 
Dhan Raj and 3 others by the India Government 
iVftnt, Hyderabad (AP). 

Ex. W2 Diary Order No. 8 dt. 13-4-84 issued to P. 
phan Raj and 6 others by the India Government 
Mint, Hyderabad (AP). 

Ex. W3 Diary Order No. 16 dt 18-5-84 issued to P. 

Dbanraj and 6 others by the India Government 
Mint, Hydei-abad (AP). 

Ex. W4 Diary Order No. 19 dt. 15-6-84 issued to P 

Dhan Raj and 6 others by the India Government 
Mint, Hyderabad (AP). 

Ex. W5 Representation made by T. Yadaiah casual 
labour to the General Manager, Indian Govern¬ 
ment Mint, Hyderabad with regard to regularisation 
of services. 

Ex. W6 Representation made by T. Yadaiah to the 
General Manager, Indian Government Mint, Hydera¬ 
bad for appointment as Mazdoor a? against the 
fresh candidates. 
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Es, W7 Letter No. 8|24I84-E2 dt. 23-6-84 addressed by 
Assistant Labour Commissioner (C), Hyderabad to 
T. Yadaiah with regard to the Dispute between 
the workmen and tbe Management of 1.0. Mint, 
Hyderabad and the illegal termination of services of 
workmen. 


Ex. W-22,—Letter dated 1125-9-84 addressed by John 
Devaprian authorised representative of the work¬ 
man to the Assistant Labour Commissioner (C) 
Ministry of Labour, Government of India, Hydera¬ 
bad with regard to illegal termination of the services 
of I. Yellaiah. 


Ex. W8-JLcttor No. 8124I84-E2 dt. 17-7-84 addre.«ed 
by Assistant Labouf Commis.sionerfCl Hyderabad 
to T. Yadaiah with regard to illegal termination of 
his service. 

Ex. W9—I.elter No. 8|24(84'E2 dt, 18-9-84 jddressed by 
Assistant Labour Commi.ssioner (C), Hyderabad 
to T, Yadaiah with regard to illegal termination of 
his services. 

Ex. WIO—Photostat copy of the Letter No. r-240B|84[ 
PA12619, dt. 10]13-8-84 addressed by India Gov¬ 
ernment Mint to the A.ssistant Labour Commis- 
■sionerfC) Hyderabad with regard to illegal termina¬ 
tion of services of A, Jayarnm, G. Ramesh, T. 
Yadaiah, P. Dbanraj, I. Yellaiah and P. Narsingh 
Rao ex-Casual Labourers. 

Ex. Wll—Letter dt. 11123-9-84 addressed by John Deva- 
pn'an, authorised representative of the workmen to 
the Assistant Labour Commissioner (C) Ministry 
of I-abour, Government of India, Hyder.ibad with 
rean'd to illegal termination of sennVe' of T. 
Yadaiah and T. Narsiraha e.x-Casulal Labourers. 

Ex. W12—Comment.s of the General Manager on the 
renresentatlon of the authorised representative Jc^n 
Devaprian on behalf T. Yadalnb. 

Ex. W13—Photostat copy of the Minutes of the Concilia- 
tion Proceedings held in the Office of the Regional 
labour Commissioner (C), Hyderabad on 13-10-84 
in the Industrial Disuufe between the Management 
of India Government Mint. Hyderabad and their 
workman T, Yadaiah regarding alleged illegal ter¬ 
mination of services. 

Ex, W I4.—Failure of concilfafion report under Section 
12(4) of the I. D Act dated 27-10-84 between the 
Management of India Government ^'^'nt, H'derabad 
and their workman T. Yadaiah, ex-Casual Labourer. 

Ex. W-15.—Letter No. 1-240/83/11/70291 B dated 
15-3-84 addressed by General Manager, India 
Government Mint, Hyderabad to 1. Yellaiah with 
regard to apoointmenf to a ternpo'arv post of 
Casual Labourer on the unclassified Industrial Esta- 
bPsh-ri-Tit of the India Government, Mint, Hydera¬ 
bad (P). 

Ex. W-16.—^Diary Order No. 161. dated 23-3-84 issued 
to 1. Yellaiah bv the General Manager, India 
Government Mint, Hyderabad. 

Ex. W-I7.—D''ary Order No 8 dated 18-4-84 issued to 
P. Dhan Raj and 6 others by the General Manager. 
India Government Mint, Hyderabad. 

Ex. W-18.—^Diary Order No. 16 dated 18-3-84 issued to 
P, Dhan Raj and 6 others by the General Manager, 
India Goemment Mint, Hyderabad. 

Ex. W-19.—Letter No. 8/23/84-B-2, dated 17-7-84 
.addressed by Assff. T.abour Commfeioner (C), 
Hyderabad to T. Yellaiah with regard to illegal 
termination of his services. 

Ex. W-20.—Letter No. 8/23/84-E-2, dated 18-9-1984. 
oddre.s.sed by Asstt. Labour Commissioner' (C), 
Hyderabad to I. Yellaiah with regard to illegal ter¬ 
mination of his services. 

Ex. W-2L—Pholo.stat copy of the letter No. I-240-R/84/ 
PA/2619 dated 10/13-8-84 addressed bv India 
Government Mint, Hyderabad to the .5.ssi,stant 
Labour Commissioner (Central) Hyderab.ad with 
regard to illegal termination of services of A. 
(Tayaram, G. Ramesh, T. Yadaiah. P, Dhanraj, T; 
Yellaiah and P. Narsing Rao. Ex-Casual Labourers. 


Ex. W-23,—Comments of the General Manager. India 
Government Mint, Hyderabad on ihe representation 
of the authorised representative John Devaprian on 
behalf of 1. Yellaiah. 


Ex, W-24,—Photostat copy of the Minutes of the Con¬ 
ciliation Proceedings held in the Office of the Re¬ 
gional Labour Commissioner (C), Hyderabad on 
15-10-84 in the Industrial Dispute between the 
Management of India Government Mint, Hydera¬ 
bad and their workman I, Yellaiah regarding illegal 
termination of services. 


E.X. W-23.-—Ixtter No. 1-240/83/11/70291 dated 
15-3-84 addressed by General Manager India Gov¬ 
ernment Mint, Hyderabad to P. Narsing Rao with 
regard to Appointment to the temporary post of 
casual labourer on the unclassified Industrial Esta¬ 
blishment of the India Government Mint, Hyderabad 
(A.P.), 


Ex, W-26.—Diary Order No. 160 dated 19-3-84 issued to 
P. Dhanraj and 3 others by the India Government 
Mint, Hyderabad. 


Ex. W-27.—Diary Order No, 8 dated 18-4-84 issued to 
P. Dhan Raj and 6 others by the India Govern¬ 
ment Mint, Hyderabad. 

Ex. W-28.—Diary Order No, 16 dated 18-5-84 issued to 
P. Dhan Raj and 6 others by the India Govern¬ 
ment Mini, Hyderabad. 

E.X. W‘-29.—Letter No. 8/25/84-E-2 dated 17-7-84 ad- 
d^e.ssed by A.sstt. Labour Commissioner (Central) 
Hyderabad to iP. Narasimha Rao, with regard to 
illegal termination of his .services, 

Bx; W-30.—Letter No, R/25/R4-E-2 dnlpd 18-10-84. 
addressed by Asstt, Labour Commissioner (Central) 
Hyderab,id to P. Narsing Rao. with repaid to illegal 
termination of his services. 


E*- W-31,—Photostat copy of the Letter No. I-240-B/ 
84/PA/26I9, dated 10/13-8-84 addres.setl by the 
General Manager, India Government Mint to the 
Asstt, Labour Commis-sioner (C) Hyderaguda, Hyde¬ 
rabad with' regard to allc.ved i’legal termination of 
services of A. Jayaram, G. Ramesh, L. Yadaiah, 
P Dhanraj, 1. Yellaiah and P. N.-rsfng Rao, Ex- 
Casual Labourers. 


Ex. W-32—Letter dated nf25-9-I984 add'essed by John 
Devaprian authorised representative of the work¬ 
man to the Assistant Labour Commissioner (C), 
Ministry of Labour Government of India Hydera¬ 
bad with regard to alleged illegal termination of 
the services of P. Narsing Rao. 

Ex. W-33.—Comments on the repre.scutation of the 
Airthorised Representative of the workman P. Nar¬ 
sing Rao. 

Ex. W-34.—Minutes on the conciliation procceiiin,it.s held 
in the office of the Regional Labour Commissioner 
(C), Hyderabad on 15-10-84 in the Industrial 
DiVptite between the Manageroenl uf InJia, Govern¬ 
ment Mint, Hyderabad and their ■workman P. 
Narsing Rao regarding alleged illegal termination ofl 
.services. 

Ex. W-35.—Failure of Conciliation Report dated 
27-10-84. 

Ex. W-36.—Tetter No. T-240/83/11/7029A dated 

15-3-84 addressed bv llie General Manager, India 
Government Mint, Hyderabad with regard' to Ap- 
rointment to a temporary post of casual labourer 
in India Government Mint, Hyderabad. 

Ex. Wi-37.—Office Diary Order No. 8, dated 18-4-84 
issued to P. Dhan Raj and 6 others by the General 
Manager, India Government Mint. Hyderabad. 
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Ex. W-38.—Diary Order No, l6 dat;d l§-5-84 issued 
to P. Dhan Raj and 6 others by the General Manager, 
India Government Mint, Hyderabad. 

W-39.—Diary Order No. 19, dated 15-6-84 issued 
to P. Dhan Raj and 6 others by the General Mana¬ 
ger, India Government Mint. Hyderabad, 

Ex. W-40.—Representation made b.v P. Dhan Raj to the 
General Manager, India Government Mint, Hydera¬ 
bad. 

Bx, W-4I.—Minutes of discussions held on 13-8-84 
between tfif Management of I. O. Mint and their 
workmen. 

Ex. W-42.—Letter No, 8/26/84-E-2, dated 18-9-84 ad¬ 
dressed by Asstt.’Labour Commissioner (C), Hydera¬ 
bad to P. Dhan Raj with regard to illegal tertpina- 
tion of his services. 

Ex. W-43.—Letter No. 8/26/84-E-2 dated 23-6-84 ad- 
oressed by Asst. Labour Commissioner (C) Hydera¬ 
bad to P. Dhanraj with regard to tepnipation of 
his services. 


Ex. W-56.^—Letter dated 19-6-84 addressed by A, Jairam 
to the Asst. Labour Commissioner CC) Ministry o( 
Labour, Government of India, Hyderabad wtth 
regard to appointment as Mazdoor, 

Ex. W-S7.—Letter dated 25-6-84 addressed by Asst 
Commissioner (C) Hyderabad to A, Jayaraotj with 
regard to termination of his services. 

Ex. W-58.—Letter dated 17-7-84 addressed by Asstt, 
Labour Commissioner (C). Hyderabad to A. Jayaram 
with regard to illegal termination of his services. 

Ex. W-39.—Letter dated 18-9-84 addressed hy Asstt. 
Labour Commissioner (C) Hyderabad to A. Jairam 
with regard to illegal termination of his services. 

Ex. W-60.—Photostat copy of the letter No. I-240-B/ 
84/PA/2619, dated 10/13-8-84 addressed by the 
General Manner. India Government Mint to the 
Asst. Labour Commissioner (C) Hy^Jorabad, Hydera¬ 
bad with regard alleged illegal termination of servi¬ 
ces A. Jayaram, G. Ramesh. T. Yadaiah, P. Dhan¬ 
raj, I, Yellaiah and P. Narsing Rao Ex-Casual lAb- 
ourors. 


Ex. W-44.—^Photostat copy ot thp Letter No. 1-240-B/ 
84/PA/2619, dated 10/13-8-84 addressed by the 
General Manager India Government Mint to the 
Asst. Labour Commissioner (C) Hyderabad with 
regard to illegal termination of scrvicfs of A. Jaya¬ 
ram, G. Ramesh, T. Yadaiah, P. Dhanraj, 1. Yellaiah 
and P, Narsing Rao, Ex-Casuaf Labourers. 

Ex. W-45.—Letter dated 11/25-9-1984 addressed by lohn 
Devapriau authorised representative of the work¬ 
man to the Asst. Labour Commissioner (C), Ministry 
ot Labour, Government ot India, Hydenibad with 
regard to Illegal termination of services of P. Dhan 
Raj. 

Ex. W^46,—Comments on the representation of the 
authorised representative John Devaprian on behalf 
of P. Dhanraj. 

Ex. W-47.—Minutes of the conciliation proceedings held 
in the otflee ot tne Regional Labour Commissioner 
■ ' iy C'- bad on 15-10-84 hi the Industrial 

Dispute between the Management of India Govom- 
men, Mint, Hyderabad and their workman P. 
Dhan Raj regarding alleged Illegal termination of 
his services. 


Ex. W-61.—Letter dated ll|25-9-84 addressed by John 
Devaprian authorised represenative of the work¬ 
man to the Assistant I.abour Comm'sstoner (C), 
Ministry of Labour, Government of India, Hydera¬ 
bad with regard to illegal termination of service* 
of A. Jai Ram Ex-Casual Labour. 

Ex. ^-62.^—Comments on the representation of the 
authorised representative on behalf of workman. 

Ex. W-63.—Minutes of the Conciliation Proceedings held 
in the office of the Regional Labour Commissioner 
/Central) Hyderabad on 15-10-84 in the Industrial 
Dispute between the Management of Indio Govern¬ 
ment Mint, Hyderabad and their workman A. Jai- 
ram. ex-casual Labour, regarding alleged illegal 
termination of services. 

Ex. W-64.—Sports certificates (Total 11 in numbers) 
pertaining to A. Jairam, 

Ex, W-65.—Letter No. 1-248/83/11/39, dated 4-4-84, 
addressed by General Manager, India Government 
Mint, Hyderabad lAP) to G. Ramesh with regard 
to Appointment to a Temporary Post of Casual 
J.abourer in India Government Mint, Hyderabad 
(AP) 


Tx. W-48.—pailure of conciliation report dated 26-10-84, 

Ex, W-49.—Photostat copy of the Memo dated 19-6-85 
issued bv Administrative Dtticcr, India Government 
MinV Hyderabad to P. Dhan Raj. 

Bx. w-50—Letter No. 1-240 83/11 /40. dated 4-4-84 
addressed by the General Manager. India Govern¬ 
ment Mint, Hyderabad to A, Jairam with regard to 
appointment to a temporary post of Casual Labourers 
India Government Mint, Hyderabad. 

Ex. W-51.—Diary Order No. I dated 4-4-84 issued 4o 
G. Ramesh and A. Jairam by the General M'anager, 
India Government Mint, Hyderabad. 

Ex. W-52.—Diary Order No, 16 dated 18-.5-84 issued to 
P. Dhan Raj and 6 others by the General Manager, 
India Government Mint, Hyderabad. 

Ex. W-53,—Diary Order No. 8 dated 13-4-84 issued to 
P. Dhan Raj apd 6 others bv the General Manager. 
India Government Mint, Hyderabad. 

Ex. W-54.—Diary Order No. l9- dated 15-6-84 issued 
to P. Dhan Raj and 6 others hy the General Mana¬ 
ger, India Government Mint, Hyderabad. 

Ex, W-55,—Photostat copy of the Letter dated 20-6-84 
addressed by Hony. Secretary Hyderabad Kabaddi 
Association to the General Manager, India Govern¬ 
ment Mint, Hyderabad with regard to appointment 
of meritorious sportsmen under relaxation of pro¬ 
cedure. 


Ex. Wi-66.—Diary Order No, I, dated 4-4-84 issued by 
General Manager India Government Mint. Hydera¬ 
bad ZAP) to G. Ramesh and A. Jai Ram, 

Ex, W-67,—Diary Order No. 8 dated 13-4-84 issued by 
General Manager Ind'a Government Mint, Hydera¬ 
bad CAP) to P, Dhan Raj and 6 others. 

Ex. W-68.—Diary Order No. 16 dated 18-5-84 issued 
by General Manager, India Government Mint 
Hyderabad (AP) to P, Dhan Raj and 6 others. 

Ex. W-69.—Diary Order No. 19. dated 15-6-84 issued 
by General Manager, India Government Mint, 
Hyderabad (AP) to P. Dhan Raj and 6 other.s. 

Ex, W-70,—Letter No. 8/22/84-E-2, dated 18-9-84 ad¬ 
dressed by Asst, Labour Commissioner (Central) 
Hyderabad to G, Ramesh with regard to illegal 
termination of his services. 

Ex. W-71.—Representation dated 19-6-84 made by G. 
Ramesh to the Asstt. Labour Commissioner 
(Central) Ministry of Labour Government of India 
Hyderabad. ’ 


Ex. W-72.—Letter No. 8/22/84-H2, dated 17-7-84 ad- 
dres.sed bv Asstt. Labour Commissioner (Central) 
Hyderabad to G. Ramesh with regard to illegal 
termination of his services. 


EX, W-/J. 


“ ‘"e letter No. 1-240-B/84/PA/ 
2^9 dated 10/13-8-84 addressed by the General 
Manager. India Government Mint, to the Asst 
I.abour Commissioner (C) Tlyderaguda, Hyderabad 



3590 


THE GAZETTE OF INDIA : SEPTEMBER 13, 1986/BHADRA 22, 1908 [Part II— Sec. 3(ii)] 


regard to itlejjal termination of services of (J. 
Ramesli. 


fAP) with regard to illegal termination of services 
of A. Jayaiam, G. Ramesh. T. ^'adaiaii. P. Dhan- 
ra), 1. Ycliaiah and P. Narslng Rao, Ex-Casual 
Labourers. 

Ex, W-74.—Letter dated 11/2,‘!-9-I984 .addressed by 
John Devaprian authorised representjlive of the 
workman to the Assistant I.abour Commissioner 
tC), Ministry of Labour, Government of India, 
Hyderabafi with rc.g.ard to illcg.al termination of 
services of G, Ramesh. 

Rx. Wi-75.^-Comments on the rcpresent.ition of the 
authorised representative on behalf the workman. 

Ex, W-7fi,—Minutes of the Conciliation Proceedings held 
in the Office of the Regional Lobour Commissionc- 
(C). Hyderabad on 15^10-84 in the Industrial Dis¬ 
pute between the Management of India Govornmeni 
Mint. Hydcabad and their, workman Q. Ramesh 
regardine alleged illcpal termination of Bcrviccs. 

Ex. W'?? —Photostat copies of the sports certificates 
nni-iairiing to G. Itamcsh. 

Ex. W-78.—^Diary Order No. 117, da'ed 2-1-84 l.ssucd 
lo L. f'rishna and 2 others by the India Govern 
mrni Mini, Hyderabad. 

Ex. W-79.—Diary Order No, 118 datod 2-1-84 issued to 
the workmen by the Man.'igeincnt of India Govern¬ 
ment Mint, Hyderabad (AP) 

Ex. W'RO—Copy of Diaiy Order Nos, 123 and 124 
da'ed .9-1-84 and tO-l-84 respectively is.snod to B. 
Onaneshw'nr by the Man.agoraont of India Govern¬ 
ment Mint, Hyderabad (AP) 

Ex, W 81 —Lof.-r No, T-98-D >'84 T1 1049 dated 23-.‘!-84 

;l Iv'iv" n-• hv .‘i'« pm CI 'd'' Coven- 

men' M'nt, Hyderabad to fiyed Alinied with regard 
en-enr for an oral interview. 

Ex, }V-82.—Memo Mo, I-9H-D' 84 / 11 'I'MO, dated Nil 
i'.sucd to J. Moses by the Administrative Officer, 
India Government Mint. Hyderabad with regard to 
to appear for an oral interview. 

Ex, W-83,—National Time New’s Paper dated 17-7-85 
with regard to Coins import to combat scarcity. 
Documents marked for the Management 

ES. M-I.—Photostat copy of the letter No, I-240|83(ll[ 
7029 C, dated 15-3-84 addressed by General Manager 
India Government Mint, Hyderabad (AP) to T. 
v'adaiah with regard to Appointment to a tempo- 
rfirv post of ca.sual labonr in India Government 

Mint, Hyderabad. 

Ex. M-2.—Photostat copy of the acceptance of offer 
better given by T. Yadaiah to the General M'anager, 
India Government Mint, Hyderabad fAP) 

Ex. M-3,—Photostat copy of the letter No, 1 - 240 / 83 / 11 / 
40, dated 4-4-84 addre.ssed by General Manager, 
India Government Mint, Hyderabad to A. .lai Ram 
with regard to Appointment to a temporary post 
of casual labourer in India Government' Mint 
Hyderabad (AP). 

Ex. M-4—Photostat copy of the acceptance ol offer 
letter dated 4-4-84 given by A. Jairam to the General 
Manager, India Government Mint, Hyderabad (AP) 

Ex, M-S,—Photostat copy of the letter No. 1-240/83/ 
11/7029 A. dated 15-3-84 addressed by General 
Mamrger, India Government Mint, Hyderabad to 
P, Dhan Raj with regard to appointment lo a fern 
poraiy post of casual labour in the India Govern¬ 
ment Mint, Hyderabad (AP), 

Ex. M-6.—^Photostat copy of the acceptance of offer 
letter given by P. Dhan Raj to the General Mana¬ 
ger, Indra^ Government Mint, Hyderabad. 

Ex. M-7._:Utter dPteji 11(25-9-1984 addressed by John 
Devaprian authorised xepreaentative of the worls- 
man to the Asst, Labour Cpmmissioner fC) Ministry 
of , Labour, Government of India, Hyderabad with 


Ex. M-8.—-l.ctier dated 11/25-9-84 addressed by John 
Devaprian authorised representative of the work¬ 
man to the Asst. Labour Commi.s.sioner (C), Ministry 
of L.iboiir, Government of .India, Hyderabad with 
regard io illegal termination of services of P. Dhan 
Raj, 

Ex, M-9.—^Lotter dated 11/25-9-84 addres.scd by John 
Devaprian authorised representative of the work¬ 
man io Lhe Assistant Labour Commissioner (C), 
Ministry of Labour. Government of India, Hydera¬ 
bad, wilh legard to illesnl termination of services 
of P. Narsing Rao. 

Ex. M' lO,—-Letter dated 11/25-9-84 £iddri..ssed by John 
Dcvapiian authorised repre.senlativo of the work¬ 
man lo the Asst, f.abour Commis.sioner (C). Ministry 
of labour, Govcrnmcni of India, Hydev, bad with 
iriifir/i to illegal termination of services of ). Yelliah. 
Yellah, 

Ex. M-ll.—-Letter dated 11/25-9-84 addressed by. .John 
D.jvaprian authorised repi csenl.ative of the work¬ 
man to the A.sst. T abonr Co'iimi.ssioner (C), Ministry 
of I.aho'ir, Govrrnmcri* of Irnr,.'', IJydcfa.bad with 
regT’d to illegal termination of service of T. 

Yadaiah. 

Ex. M'12.—T.s'itcr dated 11/25-9-84 addressed by John 
Devaprian authorised lenrescntative of the work¬ 
man 'o the Asst. Labour Cornmission tr (Cl, Mfn'strv 
of I abour. Govcr.imcnt of frd'a, Hyderabad with 
lefpn-.i (o ilhgtl termination of scfviee.s of A. 

•Tai Ram.- 

Ex. M-13.—Phofoata' copy of the le't-r No. I-24(),'84/ 
H ((>.18,8 rioted 21 2-84 aiMn-sied hv G-'iieral Mana- 
g.w ‘ndia Government Mint, Hyderabad with re- 
g.'r I to reci'iiitm'''nt of c^s'.ia! lebmiret.s. 

Ex. M-I4—Photostat copy of the letter No. 1-240/83/ 
11/7029 C r’.Ttcd 15-3-84 add'-c.s,sed by General 

Manager, India Covemcnent Mint, Hyderabad lo 
T. Yadaiah with regard lo appoinlnicnt to a Tern- 
poraiy Post of casual labourer in India Govern- 
mcn; Mint, Hyderabad (AP). 

Ex. M-15.—Photostat copy of the letter No. 1-240/33/ 
11/7029 B dated 15-3-84 addressed by General 

Manager, India Government Mint, Hyderabad to I, 
Ycllaiuh with regard to appointment lo a tempo- 
Tary po.st of casual labourer in India Govcrnmenl 
Mint, Hyderabad, 

Ex. M-lfi.—Photostat copy of the letter No. 1-240/83/ 
ll,/7029 A. dated 15-3-84 addressed by General 

Manager. India Government Mint. Hyderabad lo 
P, Dhan Raj with regard to appointment to a 

temporary post of casual labourer in India Govern¬ 
ment Mint, Hyderabad. 

Ex. M-17.—Photostat copy of the letter No. I-240/83f 
11/7029.1 dated 15-3-84 addre.'.scd by General 
Manager, India Government Mint, Hyderabad to 
P. Narsing Rao with regard to Appointment to a 
temoorary post of casual labourer in India Govern¬ 
ment Mint, Hyderabad, 

Ex, M-18.—Photo.sfat copy of the letter No, 1-240/83/ 
11 /40, dated 4-4-84 addressed by General Manager, 
India Government Mint, Hyderabad to A. Jai Ram 
with regard to a temporary post of casual lahnnrer 
in,India Government Mint, Hyderabad, 

Ex. M-19.^—Photostat copy of the letter No. 1-240/83/ 
11/39. dated 4-4-84 addressed by Gencr.il Manager, 
India Government Mint. Hyderabad (AP) to G. 
Rame.sh with regard to Appointment to a tempo¬ 
rary post of casual labourer in the India Govern¬ 
ment Mint, Hyderabad. 

Ex. M-20.—Photostat copy of the Acceptance of offer 
letter da(ed 22-3-84 given by I, YeRaiah to the 
General Manager, Inalft. Goycinmept Mint, Hy¬ 
derabad (AP). 
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; ■, —Fholuitat copy of the acceptance of offer 

letter dated 15-3-84 given by T. Yadaiah to the 
Gcnornl Manager, India Government Mint, Hydera¬ 
bad (AP) 

Bx. M-22.—Photostat copy of the acceptance of offer 
letter dated 17-3-84 given by P, Nailing Rad to the 
General Manager, India Government Mint, Hydera¬ 
bad (AP) 

Ex.. M-23 —Photostat copy of the acceptance of oftai 
letter dated Nil t’iven py P, Dhan Rai to the General 
Manager, India Goverhnlent Mint. Hyderabad fAP) 

Ex. M-24.—^Photostat eppy of the acceptance of offer 
letter dated 4-4-84 given by A. Jairam to the General 
Manager, India Government Mint, Hyderabad (AP) 

Ex. M-25.—Photostat copy of the acceptance of offer 
letter dated 4-4-84 given by G. Rattiesh to the Gene¬ 
ral Manager, India Government Mint, Hyderabad 
(AP) 

Ex, M-26.~Photoatat copy of the Diary Order No. 1 
dated 4-4-84 given by the General ManageCi India 
Government Mint. Hyderabad to O. Ramesh and 
A. Jai Ram, 

Ex. M-27,—Photostat copy of the Diare Order No. 160 
dated 19-3-84 issued fo I, Dhan Raj and 3 others 
by the General Manager, India Government Mint, 
Hyderabad (AP). 

Ex, M-28.—Photostat copy of the Diary Order No. ]61, 
dated 23-3-84 issued to I Yellaiah by the General 
Manager, India Government Mint, Hyderabad. 

Ex. M-29.—^Photostat copy of the Diary Order No. 19 
dated 15-6-84 issued to P, Dhan Raj and 6 othes 
bv the General Manager, India Government Miitt, 
Hyderabad 

Ex. M'-3C.—?hotojlat copy of the Letter No. 1-240/83/ 
If ,''12, dated 2-4-83 nidresSed by the General Mana¬ 
ger, India Government Mint, Hyderabad to the 
Dic.rict Employment Officer (Labour) District 
Employment E.xchange ' Hyderabad with regard to 
recruitment of casual labduren. 

Ex, M-31.—Photo.stat copy of the letter No. 1-240/83/ 
It/l60. dated 11-4-83 addressed by the General 
Manag'"", Ind'n Gove-nmen* M'nt. Plydcrab'd td 
th-; District Employment Officer (Labour) Dialrict 
Emnloyment Exchange, Hyderabad with regard to 
recruitment of Oasual Labourers. 

Ex- M-32,—Undelivered cover pertamifig to T. Yadaiah. 


; 13, 1986 /rrTir'Pf Xl, 1008 


Ex. M'-42.—Photostat copy of the Memo No. 1-240/84/ 
1111704, dated 26-6-84 issued to T. Yadaiah by the 
Admiitistrativc Officer, India Government 
Ityderabad with regard to collection of EmploymoBt 
Cord and other documents. 

Ex M-43.—Photostat cOpV of the letter No. I-24t)/:M/ 
11/2115, dated 16-7-84 addressed by AdministratiVtt 
Officer, Ihdla Government Mint, Hyderabad to P. 
DhanraJ with regard to return of documents. 

Sd|- Illegible, Industrial Tribunal 
[No. L-16012/5/84-D.U (B)l 


*fT.en. 31 ?6.—a/lolhisi XiluPm*!, 1947 (l9 i7 

^ 14) «bV ffllT 17 ^ if, 

% ^ 4 WTtnT wl«fl- 

PtitaffiTtix, ^ Tl tunrJi.T ^ 

rai 13-8-86 nil ura jur uc i 


S,0. 3156.—^In pursuance of section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947J, the 
Central Government hereby publishes the award ot 
the Central Government Industrial Tribunal, New 
Delhi as shown in the Annexure, in the industrial 
dispute between the employers in relation to the 
maaagcmtnt of WesUern Railway Administration* 
Ko'a*and their workmen, which was received by the 
rpiitml Government on the 13th August, 1986. 


ANNEXURE 


Blil-ORE SHRI G. S. KALRA : PRESIDING 
OFFICHR ; CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL : NEW DELHI 

TTx VT„ c'Siorv 


In the matter of dispute between ; 

Shri H. S, Sethi slo Shri Kalyan Singh Sethi 
through The Divisional Secretary, Paschim. 
Railway Karamchari Parishad, Opposite Old 
Hatsthal, Station Road, Kota-324()02. 

Versus. 


Ex. M-33.—UndeUvered Cover pertaining to T. Yadaiah. The General Manager, 


Ex. M-34,—Undelivered Cover perlaining to 1. Yellaiah. 


Western Railway, 


Rx. M-35.—Undelivered cover pcriuilling to I Yellaiah. 

Ex, M-36. —Undelivered cover pertaining to P. Dhan 
Riij. 

tix. M-.l7.—Undelivered cover pertaining to P. Dhan 

"R. ij- 

£x ■ ; ■'.£—Ptot&iinr copy of tbc LcUer No. 1-240/84/ 
1112116, dated 16-7-84 addressed by Administrative 
officer, India Government Mint, Hyderabad to T. 
Yedaiah with, regard to return of documenis. 

Ti.. 1." :9.—Pholiislr.te copv of the Letter No. I-240| 
841112114. -J'. 16-7-84 addressed by Admini'lra- 
tivf Officer, India Government Mint, Hydeiabad 
to i Ycliaiah with regard to return of documents. 

C\. li'I-O'!.— ' hrt.i’i'.ei copy of the Memo No. [-240/84/ 
11. 1795, dated 26-6-84 issued to P. Dhan Raj by 
the ,^d(■;li^l■s*ralivc Officer, Thdia Government Mint, 
Hyderabad with regard to collection of Employ¬ 
ment Card and other documents. 

E.x, M-4I,—Photostat copy of the Memo No. 1-240/84/ 
11/1703, dated 26-6-84 ssued'to 1. Yellaiah by the 
Administrative- Officer. India Government Mint, 
Hyderabad with regard to collection of Employ¬ 
ment card and other documents. 

7o4 0I/8«—H' 


Churchgate, Bombay. 

AP'PEARANCES : 

Shri A, D. Grover—for the workman. 

Shri V. P. Mishra—for the Management. 

/\WARD 

The Central Government in the Ministry of Labour 
vide its notification No. L-41011(14) [78-D.II (B) 
dated 11-6-1980 has referred the following industrial 
dispute to this Tribunal for adjudication ; 

‘^Whether action of Western Railway Authorities 
in not paying Shri H, S. Sethi, Driver ‘C’, 
Gangapur City, arrears from the date of 
reversion and not promoting him to Driver 
Grade *3’ and Grade ‘A’ consequent upon 
General Manager’s decision to rCstOte him 
to the. post of Driver ‘O’ tVith original 
seniority is justified ? If not, to what relief 
the said Workman is entitled ?” 




3592 THE GAZETTE OF INDIA ; SEPTEMBER 13, I986/BHADRA 22, 1908 [Part II— Sec, 3(iiJ] 


2. Some of the undisputed facts arc that the work¬ 
man was appointed in the railways as Fireman Grade 
‘A’ on 6-3-1952. He was confirmed as Fireman in 
the year 1954. He was promoted as Driver Gr. ‘C’ 
in 1956 and was confirmed as Driver Gr. ‘C’ in 1957. 
On 23-10-1958 the workman was the Driver of 51 
Down Passenger Train, Ex-Biana to Mathura He had 
arrived at Mathura where he was asked to do shunting 
duty on 4 UP Frontier Mail. Then an incident took 
place for which the workman was charge-sheteed and 
he was removed from service and on his appeal the 
penalty was reduced to permanent reversion as shunter 
id 1959. Tlie workman continued to make appeals 
to higher authorities and ultimately on 1-11-1968 
the General Manager passed the following orders : 

“The punishment imposed in this case by DS- 
KTT in the first instance i.e. permanent 
reduction from Driver to Shunter, was very 
harsh, as he was a Mail train Driver, it 
would have STifficcd to put him back to 
goods trains. He has already undergone 
this punishment for 9 years and no body 
suffering under such a severe punishment 
for an indefinite period can be expected to 
give his best. T^e penalty is, therefore, 
reduced to the period already gone.” 

After this Shri A. P. Kerawala A.P.O. (DAR)-CCO 
communicated the following order vide letter No. 
E|308p41|8|16 dated 9-1-1970 to Shri R. P. Mungla, 
D.P.O.-Kota. 

"Sub. :—^DAR case of H. S. Sethi, Shunter. 

Ref :—^This office confidential latter of even 
No dated 17-12-1969. 

Please recollect my telephonic conversation with 
you rsgarding this case today. G. M. has 
approved that Sethi should be restored to 
his original seniority and his pay fixed on 
the basis of his original seniority. Please 
take necessary action accordingly and advise 
compliance. 

Sd|- 

A. P. Kerawala'' 

3. The workman’s case is that inspite of the above 
mentioned orders and instructions from the Head 
Gnarters his original seniority has not been restored 
and his pay has also not been properly fixed. He 
has further alleged that Ire is being utilised as Passen¬ 
ger Train Driver since 1970 and as Grade ‘A’ Driver 
since then but he has been declared as unsuitable for 
promotion as Driver Gr. A. He has even challenged 
the legality of the punishment imposed upon him in 
1959 whereby he was reduced in rank on the ground 
that the order had not been passed by the competent 
Huihority and was without jurisdiction and even on 
merits he could not have been held giiilty because he 
was not handed over any written orden to carry out 
the shunting of another engine or to leave his own 
engine which were required to be given to him under 
the rules. He has further alleged that the order of 
punishment had been manoenv^ by the Dy. CME 
as first Standard form No. 11 proposing a minor 
penalty was prepared and sent to T.,F.G.C, fijf 


serving upon him but on hearing from Shri S. N. 
Matbur, the Dy. C.M.E. involved in the incident. 
Standard Form No. 5 proposing a major penalty was 
served upon him. He has further alleged that he 
has not Dcen given his due seniority as tfte Manage¬ 
ment wanted to favour certain other employees junior 
to him. 

4. The Management’s ease is that after the passing 
of the orders dated 9-1-1970 the workman lias been 
assigned his position on the basis of the original 
seniority and his name was interpolated between 
Sh. George B. and Shri Tara Singh SI. No, 75 and 
76 respectively and his pay has been re-fixed. It 
has further been stated that while the workman was 
suffering from the legal disability on account of his 
permanent reversion to the post of Shunter from 
17-7-59 to 17-11-68 S|Shri Ramji Lai and P. P. 
Soodan, though jimior to the workman, were promoted 
to the post of Driver Gr. ‘B’ after being selected by 
the selection board in the years 1964 and 1966 res¬ 
pectively. While the workman was undergoing 
pu ni shment^ he was not eligible to be called for 
selections which were held in 1964 and 66 and even 
after the punishment was set aside, until the workman 
passed the .selection for Driver Gr. B, which was a 
Selection post, he could not be given promotion as 
Driver Grade ‘B’ or ‘A’. The workman in fact 
appeared in the selection for the post of Driver Gr. B 
held on 8-7-69 and 26-11-78 but he failed to qualify 
for both the selections. Kewever, it was admitted 
that he was utilised as stop-gap anangement in vacan¬ 
cies of Driver Grade ‘A’ as arc! when necessi'y arises. 
'Ibcidore, it, is contended that the workman is not 
enlnled to any arre-irs for the period of his reversioa 
and he is also not entitled for promotion to the post 
of Driver Grade ‘B’, Driver Gr, ‘A’ and Driver 
Special Gr. ‘A’ from the date his juniors were pro¬ 
moted. As regards the incident of 23-10-1958 at 
Mathura it has been stated that the rules of the 
operating manual arc not applicable as stated by the 
workman. It was denied that the Dy. Chief Mediani- 
cal Engineer directed the D. S. Kota to take the 
D.A.R. action against the petitioner. It was also 
denied that the workman has been victimised <x that 
the action of the railway axhninistration was malaflde. 

5. First of all, the objection of the management 
raised at the time of recording of evidence, which 
was left to be decided later, to the efi'ect that as the 
Tribunal has not been entrusted with the duty of 
examining the disdpUnaiy action against the work¬ 
man, this matter cannot be looked into by this 
Tribunal. In the first instance, no such objection 
was taken in the written statement filed by the 
Management and rather the order was justified on 
merits and therefore, this objection taken at the 
time of recording of evidence Is beyond the pleadings 
and only an after thought. Secondly, the disciplinary 
action taken against the workman has been taken 
by the Management as a ground for not giving pro¬ 
motions to the workman even after the orders passed 
by the General Manager for giving origlna] 
seniority to the workman. Therefore, for this reason 
also it beomes necessary for this Tribunal to look 
into this aspect of the matter. As shall be seen m 
the course of discussion that follows, the dtsdpHnarr 

taken in the early stage of the career of the 
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woikman has left an indelible mark on his career and 
is at the root of the entire industrial dispute and, 
therefore, for this reason also the legality^ or other¬ 
wise of the said disciplinary action requires to be 
looked into. For aU these reasons, the objection 
raised by the Management has got no force and the 
same is rejected. 

6. On going through the service record of the 
workman it is seen that there was never any enquiry 
or charge-sheet against him during his long service 
from 6-3-1952 onwards except the charge-sheet and 
the punishment of reversion inflicted upon him in 
1959, with the result that the workman is still rotting 
as a Driver Gr. ‘C’ whereas many persons junior to 
him have stolen a march over him and arc working 
as Driver Gr. ‘B’, Driver Grade ‘A’ and Drivers 
Special Gr. ‘A’. Rather it has been brought on record 
that the workman was given commendation certificates 
on a number of occasions for the services rendered 
by him. One such commendation was made vide 
NO. L-1960!l dated 31-3-1974 which reads as Under : 

“Western Railway Administration highly appre¬ 
ciates your faithful and loyal services_^ 
rendered during the Loco Running Staff 
Agitation in the Month of December, 1973 
and hopes to get your continuous-support 
in future. An entry to this effect will be 
made in your service sheet." 

Another such commendation was made vide No. 
T|5|13|12 Vol. TI dated 3-1-1983 which reads as 
under ;— 

"While working 55 Down ex-KTT to GGC on 
18-8-1982, you displayed special Vigilance 
and sense of alertness in controlling your 
train at once when received on line No. 5 
in place of line No. 2 at LKE Station, 
which was already occupied by LKE factory 
load and engine. 

Your alertness and high sense of vigilance could 
save a serious accident and as such your 
services are highly appreciated. 

A copy of this letter is being placed on your 
personal file for record." 

7. Besides the workman has successfully completed 
Refresher Courses in the years 1969, 1974, 1975 
and 1978 from the Zonal Training School Udaipur. 
The workman had been complaining right from the 
beginning that he had been victimised at the behest 
of Dy. Chief Engineer (Mechanical) and ultimately 
his appeal was heard and the General Manager passed 
the orders dated 11-1-1969 and 9-1-1970 which have 
been quoted above. The Management has also taken 
the stand that promotions could not be given to the 
workman inspite of the orders to restore him to 
original seniority passed by the General Manager 
because at the time of the selection to Grade ‘B’ 
Driver p^'st the workman was under disability because 
of the punishment awarded to him. Under these 
circumstances it becomes imperative to examine the 
legality or otherwise of the punishment awarded to 
him and also the allegations of malafides and victimi¬ 
sation. 

704 GI18&—15 


8. The finding of the Enquiry Officer is available 
on the record and it goes to show that there were 
the following allegations against the workman ; 

“in-subordination and unco-operative and 

obstructive working. 

On 23-10-1958 when you were requestetd by 
SM-MI'J to detach one sick coach from 
4 UP FlMail, you refused and that when 
further asked by Dy. CME (Loco) CGG, 
you stated that you wanted a memo from 
him. 

Your refusal to help in emergency to save deten¬ 
tion to 4 UP amounted to uncooperative 
and obstructive working, and your refusal 
to carry out orders of the competent autho¬ 
rity is tantamount to gross indiscipline and 
insubordination." 

9. The Enquiry Officer has exhonerated the work¬ 
man of the first charge and held that the workman 
could not bo held guilty for not coming on 4 UP to 
meet the Dy. C.M.E. Loco as he did not have any 
authority to leave his engine. However, he was held 
guilty of the second charge and it was held that the 
worianan was guilty for un-cooperative and obstruc¬ 
tive working by refusing to perform shunting when 
personally asked by the Station Master and Asstt. 
Station Master and since there was no rule under 
which he could have refused the verbal orders of the 
Station Master for shunting work in the yard his 
defence of waiting for n memo cohld not be consi¬ 
dered as valid. Tn this regard para 1108(B) of the 
operating manual for running staff is reproduced 
below ; 

(b) Shunting by Train Engines at Starling and 
Terminating Stations.—^(1) Except as pro¬ 
vided for in sub-para (2) below, as a rule, 
train engines shall not be called upon to 
perform shunting at starting and terminat¬ 
ing stations cither in connectiton with their 
own trains or the yard work. Tliis does 
not preclude taking awav to the Loco shed 
bv a train engine, the Loco Coal or other 
wagons brought by it in its rear whiijJj does 
not involve any shunting. 

(2) When ne.tessary. the train engine may be 
called upon to perform shunting at starting 
and terminating stations generally in the 
following cases 

(i) To detach wy wanon on its own outgoing 
train, such as ‘Sick. ‘Not-to-Go’ and 
other wagons found in excess of the load. 

fii) To nut its own train or a vehicle brought 
by it, into propersiding as ordered. 

(iii) To clear an obstruction. 

(iv) Where yard shunting engine is not pro¬ 
vided. 

(v) W1iile_ a train enfrfne is emoloyed for 
shunting at starting and terminating 
stations, it should be ensured that the 
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statutory limits of hours of work of run- 
ning sfati are not thereby exceeded, except 
when it is necessary in the case of an 
accident or to clear an obstruction. The 
limits of hours of work are normally 10 
hours Running Duty at a stretch, i.e., 
from the time of departure from the 
starting station to the time of arrival at 
the terminating station subject to a 
maximum of 12 hours Running duty.” 

10, As the workman was driving on train X-Biana 
to Mathur, as a rule, he could not be called upon 
to do shunting work and he could be called upon 
to do shunting work only on the occasions provided 
in sub para 2. The sub para 2 also limit the shunt¬ 
ing to the train o£ the driver or to clear an obstruction. 
S.R. 257 of the General Rules for Indian Railways 
Parts I & II with the Subsidiary Rules, lays down 
that where the special shunting staff is provided and 
shunting is not to be supervised personally by the 
Station Master, shunting outside the station will be 
controlled by king tokens and that the Railway Servan 
in-charge of shunting operation shall not conduct or 
authorise any shunting outside station Section unless 
he has obtained from the station master the king 
token as his authority for so doing. The workman 
has placed on record copies of shunting orders which 
clearly go to show that for any shunting operation 
a written order has to be passed by the Station Ma.ster 
and kinff token issued. Therefore, (he workman was 
well within his right to demand written authority for 
carrying out the shunting operation. Otherwise in 
pase of any mishap he would have been hauled up 
for carrying out shunting operations without prior 
authority. It is not the case of the Management at 
all that any written order was passed for carrying 
out the shunting operation. Rather the enquiry 
report goes to show that onlv verbal orders were 
passed which were in clear violation of the rules. 
Therefore, the defence of the workman was auite 
valid and the findings given bv the Enaniry Officer 
was against the rules and illegal and void ab initio. 
As the nunishment order was passed upon this enquiry 
report the same also must be held to be illegal. 


because the workman has placed on record a copy of 
letter No. E|L|308|'2|469 dated 28|30-10-1958 £x- 
W2 which is reproduced below : 

“Please treat this office PIP No. E|L|308|2|469 
dated 25-10-1958 as cancelled. 

A fresh charge-sheet for removal from 
service is enclosed. Please submit yom 
defence within 7 days of receipt of this 
charge-sheet failing which the case will be 
dealt with on the basis of the information 
available,” 

13. The PIP No. E|L|308|21469 datetd 25-10-58 
which was cancelled has been with-held. Therefore, 
a presumption arises that the workman’s allegation 
that earlier minor penalty was proposed under form 
No. 11 which was subsequently changed to major 
penalty is correct. Even otherwise, on reading of 
the above letter this inference can be drawn. Al¬ 
though on the appeal of the workman the punishment 
was siib.scquently reduced to reversion, yet the action 
of the D.M.E. in proposing major penalty of removal 
from service for allegation of minor misconduct, 
which also is shown to be not a misconduct further 
goes to prove that it was a case of malafides and 
victimisation, Again the order of reversion perma¬ 
nently were passed without specifying the period of 
reduction. Whereas the Railway Board letter No. 
Fmll61-FR-l|2 of 10-7-1961 and F(E)j60FR-l|2 
of 22-8-1962 emoted on pages No, 514 and 515 of 
B. S. Man is Railway Establishment Rules and Labour 
Laws, clearly laid down as under : 

“(6) Period to be specified for reduction to 
lower stage :—Every order passed by a 
competent authority imposing the penalty 
of reduction to a lower stage in time-scale 
should indicate :— 

(a) The date from which it will take effect 

and the period for which the penalty 
shall be operative. 

(b) The stage in the time scale (in terms of 
rupees) to which the railway servant is 
reduced, and 


11. •Again it is an accepted fact that the workman 
was confirmed as Driver Grade ‘C’ vide order passed 
by the General Manager and, therefore, the Divi¬ 
sional Mechanical Engineer could not have become 
the disciplinary authority in the case of this workman, 
and the workman could have been reverted if the 
order was approved by the Higher Authority than 
the Appointing Authority and in the present case it 
should have been the Railway Board. Therefore, 
the order of reversion was without jurisdiction. 

12. As regards the allegation of malafides and 
vicitimisation the fact that a finding was obtained 
against the rules and the said findings against the 
rules was acted upon itself goes to support this allega¬ 
tion. The workman has alleged that earlier a standard 
form No. 11 proposing a minor penally was prepared 
and sent to the L.F. GGC but on the intetrvention 
of the Dv. C.M.E. involved in the incident of 23-10-58 
a standard form No. 5 proposing major penalty was 
served. This allegation is not without any basis, 


(c) The extent (in terms of years and months), 
if any, to which the period referred to 
in (a) above should operate to postpone 
future increments. 

Reduction to a lower stage in a time-scale, for 
an unspecified period or as a permanent 
measure is not permissible under the rules. 
When an employee is reduced to a parti¬ 
cular stage, his pay will remain constant 
at that stage for tlie entire period of reduc¬ 
tion. The period to be specified under (a) 
above. (R.B’s No. P(E)57-FR-1 (1 of 
22-1-60)”. 

14. Therefore, the order of reduction is also against 
the rules and railway board's instructions. 

15. The injustice done to the workman was ulti¬ 
mately set right by the orders of the General Manager 
dated 1-11-1969 and 9-1-1970 which have bc<m 
quoted above. ,Oncc this order of punishment is 
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taken away, there was no impediment in the way of 
the workman in getting his promotions in the normal 
course. In fact the commendation certificates issued 
to the workman and his successful completion of 
four refresher courses would go to show that he 
would have been a good contender for the selection 
posts, had he not been deprived of the chance to be 
considered because of the illegal and mahfide order 
of punishment passed against him in 1959. 

16. Here, another point may be examined. It has 
been contended by the Management that the work¬ 
man appeared in the selecion for the post of Driver 
Gr. ‘B’ held on 8-7-1969 and again on 26-11-1978 
but he failed to qualify at both the selections. The 
workman has stated that his contention of the manage¬ 
ment is false because he never participated in any 
such selections. He has placed on record Driver’s 
Note Book dated 8-7-1969 which shows that on that 
day the workman was on duty on train No. 503 down. 
He has also placed on record another copy of the 
Driver’s note book which goes to show that from 
24-11-1978 to 23-12-1978 the workman was under¬ 
going a lefreshcr course. In these circumstances the 
workman could not have participated, in any of the 
selections held on 8-7-1969 Or 26-11-1973 as alleged 
in para 7 of the written statement and the averments 
of the management are clearly fasified. Now the 
management has admitted that the services of the 
workman arc being utilised as Driver Gr. A as and 
when necessity arises as a stop-gap arrangement in 
the vacancies of Driver Gr. ‘A’, It is a strange 
attitude adopted by the management. On the one 
hand it contends that the workman is not fit to hold 
the post of Driver Gr, ‘B’ and on the other hand 
his .services are being utilised for the higher post of 
Driver Gr. A and even Driver Special Gr. ‘A’. This 
amounts to an unfair labour practice on the part of 
the Management. 

17. It is now too late in the day to ask this work¬ 
man who has been victimised for such a long period 
to participate in any selection procedures for the 
higher post. Hence the Management had no justi¬ 
fication to deny the workman his rightful place in 
the original seniority as ordered by the General 
Manager vide order No. 9-1-1970 and also to give 
him the necessary promotions. 

18. In view of the discussion made above it is 
held that the action of the Western Railway Authori¬ 
ties in not paying Shri H, S. Sethi, Driver ‘C’, 
Gangapur City, arrears from the date of reversion 
and not promoting him for Driver Gr. ‘B’ and Driver 
Gr. ‘A’ consequent upon general Manager’s decision 
to restore him to the post of Driver ‘C’ with original 
seniority is not justified. Accordingly the Manage¬ 
ment should restore the workman to his original 
seniority as Driver ‘C’ and pay him all the arrears 
from the date of reversion and he should also be 
given promotion from the dates prior the dates from 
which his juniors were promot^ to the post of 
Driver Gr. B or Driver Gr. A or Driver Special 
Gr. ‘A’ placing him above the first junior person 
promoted and also give to this workman the arrears 
of pay of the higher post or posts and also 


give him all increments whenever these fell due. The 
workman shall also be paid costs of Rs. 500 for 
these proceedings. 

G. S. KALRA, Presiding Officer. 

Central Govt. Industrial Tribunal New Delhi, 
Ally 31, 1986. 

Further it is ordered that the requisite number of 
copies of this Award may be forwarded to the Central 
Government for necessary action at their end. 

G. S. KALRA, Presiding Officer. 

Central Govt. Industrial Tribunal New Delhi 
July 31, 1986. , 

[No. L-41011|14178-D.II(B)] 

HARJ SINGH, Desk Officer 
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New Dchli, the 29th August, 1986 
5?.0. 5157.—tn exorcise of tho powers conferred by Sec- 
ectioii 4 of tho Cino-Workors and Cinema Theatre Workers 
(Regulation of Employment) Act, 19S1 (50 of 1981), the Central 
Oovarnmeat hereby appoints tho otilcors of the Oovoinment 
of West Bengal moutionod in column (1) <>f the Table below, 
to be conciliation offiicor.s lor the purpcsc.s of the said Act, fe.r 
tlie urea spociflod in tho corresponding entry in column (2) of 
the said Tablo; 

TABLE 


Designation of tho Officer 


Area 


_(il_ J_ 

1. Labour Commissioner 

2. Additional Labour 
Commissi.rner. 

3. Jt, Labour 
C-immissionor. 

4 . Oy. Labour 
Commissioner. 

5. Assistant Labour 
Commissioner, • 


6. Assistant Labour 
Commiisioner. 


7. Assijtan/ Labour 
Commissioner. 


8. (Assistant Labour 
Commissioner posted 
at the Hoad quarter 
of tho Labour Directo¬ 
rate New Seett. Bldgs., 
(Calcutta). 


__ 

All over West Bengal. 

All ever West Benpa). 

All over West Bengal, 

All over West Beng.n1. 

O.mtral Otictuta 
Headquarter Calcutta. 

Area bounded on the north by 
Kali Krishna Tagore Street 
Vivokananda Road . & Manl- 
cktolla Main Road upto the 
Now canal on the south by Si. 
George’s Road starling from 
the river Hooghly, Lower 
Circul.nr Road, Circus Avenue 
and Dilkhusa Street meeting 
at Tapsia Road, on the east 
by Tapsia Road (south), TnpsEn 
Road (North), Tangra Road 
.'south) and New Canal upto 
tho crossing of ManicktoUa 
Main Road and on the West 
by tho rivor Hooghly. 
Hcadquarter-Soulh Calcutta 
H.Q—Calcutta. 

The portion of the Calcutta 
Police area situated to the South 
of the Southern boundary of 
the Central Calcutta region and 
(Sadar and t'iamond llarbour 
Sub-DlvLions of the District 
of 24-Pargann3). 

North Calcutta 
H.Q. Calcutta. 

The portion of Calcutta Police, 
area situated to the North of 
tho Northern boundary of 
the Central Calcutta region 
and (areas of the district 
of 24'Pnrganas bounded on 
tho North by Dunlop Bridge 
at tho junction of Dakhineswar 
Road and Barrackpore Trunk 
Road under Batuna ore (Police 
Station) on tlto oast by Madhya- 
mgram Colony and on the West 
by the river Hooghly). . 

H.Q_Calcutta. 

The areas covered by the 
Central Calcutta, South Cal¬ 
cutta and North Calcutta re¬ 
gions as shown in ct.Iumn 2 
against .serial Nos. 5, 6 and 7 
a bovo. 
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9. Assistant Labour 
Commissio ler. 

10. Assistant Labour 
Commissiouor. 


11. Assistant Labour 
Commissioner. 

12. Assistant Labour 
Commissioner. 


13. Assistant Labeur 
Commissioner. 


1 . Assistant Labour 
Commissioner. 

15. Assistant Labour 
Commissioner. 


16. Assistant Labour 
Commissioner. 


17. Assistant Labour 
Commissioner 


18. Assistant Labour 
Commissic nor. 

19. Assista nt Labo ur 
Commissioner, 

20. Assistant Labour 
Commissioner, 

21. Assistant Labour 
Commissioner. 

22. Assistant Labour 
Commissioner. 


( 2 ) 


H.Q.—Birpara. 

Sub-Division of 
district. 

LI.Q.—Durgachok 
fyjidnapur district. 

It.Q.—Berhampur. Murshida- 
bad district, 

H.Q-—Cooch Behar. 

Behar district. 


Alipurciuar 

Jalpaigurj 

(Haldia) 


Cooch 


( 1 ) 


( 2 ) 


H.Q..--Howrah 

Howrah district oxcliidirg 
Bally Municipal areas. 

H.Q—Sorampoi e. 

Seramporo Sub-ciivision of 
Hooghly district and Bally 
Municipal areas of Howrah 
district. 

H.Q.—Chandernagore 
Hooghly district excludirog 
Seramporo Sub-division. 
Barrackpoie 

24-Parganas disfric t oxclnding 
the areas included in North 
Calcutta, Central Calcutta 
and South Calcutta and Kal- 
yani region. 

Kalya ni 

Naihati, Halisahar arid Kan- 
chrapara Municipal areas 
of 24 Parganas district and 
Nadia District. 

H.Q.—Asanso). Asansol .sub¬ 
division of Burdwan district 
and Purulia district. 

H.Q—Durgapur. Durgapur 
Sadar, Kalna and Kaiviah 
Sub-divisions of Burdwan 
district and Bankura and 
Birbhum district. 

H.Q—Siliguri. Siliguri sub¬ 
division of Darjeeling dis¬ 
trict and Malda and West 
Dinajpu.'- dlstiict. 

H.Q—Darjeeling. Kuiscarg 
Kalimpong and Sadar Sub- 
Division of Darjeeling dis¬ 
trict. 

H.Q.—Jalpaiguri. Sadar Sub- 
Division of Jalpaiguri district. 


29. Assistant Labour 
Commissioner 

30. Assistant Labour 
Commissioner. 

31. Assistant Labour 
Commissioner. 

32. Assistant Labour 
Commissioner. 

33. Assistant Labour 
Commissioner. 


24. 


Assistant Labour 
Coffl-nissionor. 


35. Assistant Lab our 
Comnissioner. 


36 . 


A.sistant Labour 
C >imii)sioner. 


364. Assistant Labour 
Comnlisionor. 


Commissioner 


23. 

Assistant Labour 

H.Q.—Aliporc Sadar Sub¬ 




Commissioner. 

division of 24-Parganas districf 



.24. 

Assistant Labour 

H.Q.—Barasat, Barasat Sub-. 

41 

Assistant Labour 


Commissioner. 

division of 24-Parganas dis¬ 


Commissioner 



trict. 



2?. 

Assistant Labour 

H.Q—Bongaoii, Bongaon Sub¬ 




Commissioner. 

division cf 24-Parganas dis¬ 





trict. 



26. 

Assistant Labour 

II.Q—Diamond Harbour. 

42. 

Assistant Labour 


Commissioner. 

Diamond Harbour Subdivi¬ 
sion, 24-Parganas districn 


Commissioner. 

27. 

Assistant Labour 

H.Q.—^Basirhat, Basirhai Sub¬ 




Commissioner. 

division of 24-Parganas dis- 

43. 

Assistant Labour 



tric t. 


Commissioner. 

28. 

Assistant Labour 

H.Q—^Krishnanagoro, Krishna- 

44. 

Assistant Labour 


Commissioner. 

nagore Sadar Subdivision of 
Nadia district. 


Commissioner. 


H.Q.—Lalbag, Laib-og Sub¬ 
division of Mur-shibabad dis¬ 
trict. 

H.Q.- Jangipur, Jangipur 

Sub division of Murshldabad 
district. 

H.Q,—Kandi, Kandl Sub- 
dlvidon Murshidabad dis¬ 
trict, 

H.Q.—Bnglishbazar. Malda 
district. 

H.Q—Babughat, Babugliat 
Sub-division and Banshari 
and Kuskumundi. C-D.p. 
Blocks in the ' Raiganj 
Sub-diviiion of West Dinajpur 
district. ' 

H.Q.—Raiganj. Raiganj Sub- 
Division (Excepting Banshl- 
hari and Kushmundi C.D.p. 
Blocks) and Islampur Sub¬ 
division of West Dinajpur 
District. 

H.Q— Midnapore Garbota 
Dob'a Silvani Midnapore C- 
D.P.P. BDcks in. the Midnapore 
Srdac Sub-division of Midna¬ 
pore District. 

H.Q.—Kharagpur Kharapitr, 
Pingla, Sabang, Narayangarh, 
Borhari and Denton C-D.P. 
Blocks in the Midnapore 
Sadar Sub-division of Midna¬ 
pore District. 

H.Q.—Coatai. Contai Snb- 
dividon and Mohanpur C-D.P. 
Block in the Midnapore 
Midnapore Sadar Sub-divi¬ 
sion of Midnapore District. 


37. 

Av.iituat Labour 

HQ.—Thargram, Jhargrani 


Crmnissioner. 

Sub division of Midnapore 

district. 

3 S. 

Assistant Labour 

H.Q_Chatal, Chatal Sub- 


Comraitsioiior. 

Division and Kerhpur. 

39. 

Assistant Labour 

C.D.P. Block in the Midna¬ 


C smmissioner. 

pore Sadar Sub-division of 
Midnapore district. 

4J. 

Asuitant Laboour 

HQ — Tamiuk, Tamiuk Sub- 


division (excepting Sutahata 
1 & If C D P Blocks) of Midna¬ 
pore district 

HQ-Purulia, Baninai Arsha, 
bud Bundwan Jlial a (I dt 11) 
Jaipur PuruHa (I & II) Balaram 
pore Manbazar (I <t II) and 
Barabazar C D P Block of 
Purulia di.itrict 

H.Q.—Roghunathpur Hum, 
Puncha NiiUsla Kashipoio, 
Santurl and Para C-D.P. 
Blocks of Purulia District. 
H.Q.- Bankura Sadar Sub- 
Division of Bankura Disirict. 

H.Q_Bislinupur, Bishnupur 

Sub-division of BarJtura 
District. 
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45 . Assistant Labour 
Conimissioner. 

46. Assistant Labour 
Commissioner. 

47. Assistant Labour 
Commissioner- 


48. Assi.stant Labour 
Commissioner. 


H.Q_^Biirdwan Sadar Sub¬ 

division of Burdwan Dis¬ 
trict. 

H-Q.—Kalna, Kainaand Katwa 
Sub-divisioas of Burdwan Dis¬ 
trict. 

H.Q.—Suri Mi Bazar Saiiithin 
Dubrajpur Rajnagar Suri 
(I & II) and Khalrasal CD-P- 
Blocks in the Suri Sub¬ 
division of BirbhUm District. 

H.O_Rampurhat Nalhat 

(I & II) Muraroi (I & 11) CD-P- 
Blocks in the Rampurhat 
Sub-division cf Biibhuni. 


49. Assistant Labour 
Commissioner. 


.^0. Assistant Labour 
Commissioner, 


H.Q_Bolpm Bolpur Santi- 

niketan, Lalpur, Nanur and 
IlambaMr CD-P. Blocks in 
the Suri Sub-division and 
Mayureswar (I & II) C.D-P. 
Blocks in the Rampurhat 
Sub-division of Birbhum 
District. 

H-Q.—Arambagh, Arembagh 
Sub-division of Hoogly Dis¬ 
trict. 


[No. S-6101iyW86-^D.I(A)] 
SHASHI BHUSHAN. Under Swy. 
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